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Preface 
 

 The Air University Catalog is the official Air  University publicat ion 
for  disseminat ing in format ion on Air  University educat ional programs, 
including professional military educat ion. This catalog is supplemented 
by the following publicat ions: Air Force Institute of Technology (AFIT) 
Catalog; Community  College of the Air Force (CCAF) General Catalog;  
School of Advanced Air and Space Studies (SAASS) Catalog; and Air Force 
Institute for Advanced Distributed Learning (AFIADL) Catalog. 
 The Air University Catalog serves as both a source document and a 
planning document for  Air  University schools and staff personnel. It  
serves as a public relat ions medium for  Air  Force, Department of 
Defense, and civil ian audiences. The catalog also provides a br ief 
descr ipt ion of the schools and professional organizat ions that  make up 
Air  University. Finally, it  sets for th the educat ional oppor tunit ies 
available in each school, the work  per formed by each related organizat ion 
in carrying ou t  the educat ional object ives of Air  University, and a br ief 
descr ipt ion of all Air  University educat ional suppor t  organizat ions. The 
Air University Catalog and other  in format ion abou t Air  University 
organizat ions are available over  the Wor ld Wide Web on the Air  
University home page (� � � � � � � � � � �� 	 
 � � ���	 �� ��� 	 � � �� � � 
 �	 � � � ��
�
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INTRODUCTION TO AIR UNIVERSITY 
 

 Air  University (AU) plays a vital role in  fu lfi l l ing the mission of the 
United States Air  Force. To uphold the nat ional pu rpose and to achieve 
the nat ion’s object ives, the Air  Force must maintain a corps of officers, 
enlisted personnel, and civil ians dedicated to the nat ion’s defense. They 
must have an in-depth knowledge of war  and the military sciences to 
meet the challenges of today and tomorrow’s wor ld. AU contr ibu tes to the 
development of th is knowledge through its professional and specialized 
educat ion programs, research and doctr inal studies, and degree 
programs at  civil ian educat ional inst itu t ions. 
 Before Wor ld War II, the only school in  the armed services that 
emphasized the organizat ion and employment of airpower was the Army’s 
Air  Corps Tact ical School (ACTS), located in it ially at  Langley Field, 
Virgin ia, and later  at  Maxwell Field, Alabama. Although other  military 
schools taught aer ial war fare, it  was only an incidental par t  of their  
cu rr icu la. The doctr ine for  the use of airpower—generally accepted by the 
Army Air  Forces dur ing Wor ld War II—grew ou t  of the ACTS. At  the end 
of the war, the graduates of th is school were instrumental in  convincing 
the nat ion’s defense leaders of the need to create AU. 
 AU, in  all of its endeavors, serves Air  Force personnel—officers, 
enlisted members, and civil ians—to ensure the nat ion cont inues its 
leadership dur ing another  crucial per iod of h istory. AU also contr ibu tes 
to the defense of the free wor ld by offer ing educat ional oppor tunit ies to 
in ternat ional students. Its alumni are prepared to serve in Air  Force 
assignments, in  comparable foreign air  forces, and in other  governmental 
posit ions. 

 
Ai r  Un i versi t y  Vi si on  

 
The intellectual and leadership center of the Air Force.  We make a 

difference . . . one student at a time.   
 

Ai r  Un i versi t y  Mi ssi on  
 

   As the intellectual and leadership center of the Air Force, Air 
University provides dynamic comprehensive education to prepare 
graduates to develop, employ, command, research and champion air, 
space, and cyberspace power at all levels. 
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Scope 
 
  Air University educates Air Force people to develop and lead the 

world’s best air and space force—inspiring commitment to a w ar-w inning 
profession of arms. By recru it ing and developing a wor ld-class facu lty, 
cont inually refin ing a cu rrent  and relevant  cu rr icu lum, and assessing 
students’ mastery of predefined learning object ives, Air  University aims 
to increase the intellectual throw-weight  of the ent ire Air  Force. We do 
th is across the cont inuum of learning to provide the r ight  educat ion at  
the r ight  t ime in an Airman’s career . 

  As par t  of Air  Educat ion and Train ing Command, AU’s educat ional 
programs range from precommissioning educat ion through professional 
educat ion. Its schools encompass enlisted and officer  professional 
educat ion, including professional military educat ion, professional 
cont inu ing educat ion, and degree-grant ing educat ion. Through the Civil 
Air  Patrol and Air  Force Junior  Reserve Officer  Train ing Corps, Air  
University plays a vital role in  promot ing cit izenship awareness among 
today’s you th. 

  AU’s schools include the College for  Enlisted Professional Military 
Educat ion; Squadron Officer  College (compr ised of the Squadron Officer 
School and Air  and Space Basic Course); Air  Command and Staff College; 
School of Advanced Air  and Space Studies; Air  War College; Air  Force 
Officer  Accession and Train ing Schools (compr ised of the Officer  Train ing 
School and the Air  Force Reserve Officer  Train ing Corps); the Air  Force 
Inst itu te of Technology; the College of Aerospace Doctr ine, Research and 
Educat ion; the Ira C. Eaker  College for  Professional Development; the 
Community College of the Air  Force; and the Air  Force Inst itu te for 
Advanced Distr ibu ted Learning. The 42d Air  Base Wing provides support  
for  all Air  University operat ions, as well as for  the Maxwell Air  Force 
Base, Gunter  Annex. 

  AU students are pr imar ily Air  Force officers, enlisted personnel, 
and professional civil ians. A relat ively small number of personnel from 
other  services in the Department of Defense and from other  government 
agencies at tend AU. Internat ional officers from more than 100 countr ies 
have studied in AU schools. AU includes all Air  Force educat ion 
programs except the United States Air  Force Academy, which is a 
separate agency under  Headquarters United States Air  Force, and the Air  
Force Judge Advocate General’s School, now a par t  of the Air  Force Legal 
Operat ions Agency.  The Air  Force Inst itu te of Advanced Distance 
Learning (AFIADL) has a major  role in facil itat ing and managing distance 
learning for  the Air  Force.  It  serves as the Air  Force focal point  for 
advanced distr ibu ted learning standards and implementat ion. AFIADL is 
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the execu t ive agent for  the Air  Force’s extension course program and the 
program management office for  the Air  Force Technology Network . 
 The precommissioning educat ion and t rain ing organizat ions of Air  
University—the Air  Force Officer  Accession and Train ing Schools, 
including Officer  Train ing School and Air  Force Reserve Officer  Train ing 
Corps—educate and commission h ighly qualified officer  candidates for 
the United States Air  Force. 
 The professional military educat ion schools of AU—Squadron 
Officer  College (including the Air  and Space Basic Course and the 
Squadron Officer  School), Air  Command and Staff College, Air  War  
College, and the College for  Enlisted Professional Military Educat ion—
prepare junior , midcareer , and senior  commissioned and 
noncommissioned officers and civil ians for  progressively more 
responsible posit ions throughou t the Air  Force. Pract ically all  
commissioned officers who at tend the professional schools of Air  
University possess academic degrees from civil ian inst itu t ions. Their  
postgraduate studies in the AU system emphasize the profession of arms. 
 Specialized organizat ions of AU meet specific educat ional 
requ irements of the Air  Force. The School of Advanced Air  and Space 
Studies is designed to produce tomorrow’s air  and space power 
strategists. Graduates receive a master  of airpower ar t  and science 
degree upon successfu l complet ion of 11 months of course work ; 
product ion of a formal thesis that  meets accepted standards of research, 
analysis, and expression; and successfu l complet ion of comprehensive 
examinat ions. The College of Aerospace Doctr ine, Research and 
Educat ion assists AU and Headquarters USAF in developing concepts, 
doctr ine, and strategy; teaches the Joint  Flag Officer  Warfight ing Course, 
the Joint  Force Air  Component Commander Course, the Joint  Doctr ine 
Air  Campaign Course, and the Cont ingency Wart ime Planning Course; 
and includes the Air  Force Wargaming Inst itu te. The Ira C. Eaker  College 
for  Professional Development provides professional cont inu ing educat ion 
for  commanders, personnel specialists, in ternat ional students, 
comptrollers, chaplains, first  sergeants and histor ians.  Schools 
operat ing with in the college include: Commanders’ Professional 
Development School; Air  Force Human Resource Management School; 
In ternat ional Officer  School; Defense Financial Management &  
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Comptroller  School; USAF Chaplain Service Inst itu te; USAF First 
Sergeant Academy; and USAF Histor ian Development School. 
 The Air  Force Inst itu te of Technology, located at  Wr ight-Pat terson 
AFB, Ohio, provides educat ion to meet Air  Force requ irements in 
scient ific, technological, logist ical, manager ial, and other  designated 
professional areas as directed by Headquarters USAF. The Inst itu te 
consists of the Graduate School of Engineer ing and Management, the 
School of Systems and Logist ics, the Civil Engineer  and Services School, 
the Civil ian Inst itu t ion Programs, and the Center  for  Systems 
Engineer ing. Besides graduate degree programs, the inst itu te also offers 
numerous professional cont inu ing educat ion courses in residence at  
Wr ight-Pat terson AFB, and at  selected locat ions with in the cont inental 
United States. The Civil ian Inst itu t ion Programs are responsible for 
managing graduate, undergraduate, and cont inu ing educat ion programs 
at  var ious civil ian educat ional facil it ies and is responsible for  Air  Force 
health care educat ion programs, educat ion with industry, and numerous 
other  programs. 
 

Accredi t at i on  and Degree-Gran t ing Aut hor i t y  
 
 The Air  Force Inst itu te of Technology  is accredited by the North 
Central Associat ion of Colleges and Schools (30 North LaSalle Street , 
Su ite 2400, Chicago, Il l inois 60602–2504:  Telephone number 800-621-
7400) and, in  appropr iate engineer ing cu rr icu la, by the Engineer ing 
Accreditat ion Commission, Accreditat ion Board for  Engineer ing and 
Technology, Inc.  
 Air  University is accredited by the Commission on Colleges of the 
Sou thern Associat ion of Colleges and Schools (1866 Sou thern Lane, 
Decatu r , Georgia 30033–4097:  Telephone number 404-679-4501) to 
award associate and master ’s degrees. Air  University achieved regional 
accreditat ion in June 2004, effect ive at  the beginning of the 2004 
calendar  year .  Now a par t  of Air  University’s regional accreditat ion, both 
the Community College of the Air  Force (CCAF) and the School of 
Advanced Air  and Space Studies (SAASS) were separately accredited by 
SACS ear lier—CCAF in 1980 and SAASS in 1998. 
 In October 1994, the AU commander received congressional 
au thor ity to confer  the master  of airpower ar t  and science degree upon 
graduates of the School of Advanced Airpower Studies (now School of 
Advanced Air  and Space Studies).  In  October  1999, the AU commander 
received congressional au thor ity to confer  the master  of st rategic studies 
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degree upon graduates of the Air  War College and to confer  the master  of 
military operat ional ar t  and science degree upon graduates of the Air  
Command and Staff College. 

The AFIADL (previously known as the Extension Course Inst itu te 
or  ECI) is accredited by the Accredit ing Commission of the Distance 
Educat ion and Train ing Council (1601 18th Street , N.W., Washington, 
DC: Telephone number 202–234–5100).  
 The Center  for  Adu lt  Learning and Educat ional Credent ials of the 
Amer ican Council on Educat ion has evaluated several Air  University 
programs and recommends graduate credit  as well as undergraduate 
credit  for  var ious programs. 
 

Ai r  Un i versi t y  Enrol lm en t  and Adm ission  
 

 AU schools and educat ional programs are designed to enhance the 
professional knowledge of members of the US armed forces (pr imar ily Air  
Force personnel) including the Reserves and Nat ional Guard and selected 
civil ian employees of the Department of Defense and other  government 
agencies. Air  University programs and schools are not  open to the 
general public except through special programs. An except ion is the Air  
Force Inst itu te of Technology where non-DOD, US cit izens can enroll in 
academic programs provided they meet the admissions standards. As 
par t  of the United States’ military assistance programs, officers from 
other  countr ies are eligible to at tend the several Air  University schools 
and courses. Select ion for  the AU schools and educat ional programs is 
made according to Air  Force and other  relevant  government standards. 
 
Transfer  St uden t s and Wi t hdrawal  
 

Transfer  students are not  accepted in  Air  University’s master ’s 
degree programs at  Maxwell for  two reasons.  First , only students  
selected by an Air  Force Personnel Center  Board or  by their  respect ive 
organizat ions can at tend.  Secondly, all academic credits for  degrees 
offered must be earned in residence. For  policies and procedures 
concerning withdrawal from the inst itu t ion, refer  to AUI 36-2315, 
Student Disenrollment Procedures. 
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SECTION I  
 

AIR UNIVERSITY DEGREE PROGRAMS 
 

 This sect ion includes the degree programs offered by Air  War 
College (AWC), the School of Advanced Air  and Space Studies (SAASS), 
Air  Command and Staff College (ACSC), Air  Force Inst itu te of Technology 
(AFIT), and the Community College of the Air  Force (CCAF).  It  also 
addresses the nonresident  programs of AWC and ACSC and other 
educat ion programs conducted by AFIT. 
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AIR WAR COLLEGE 
 
 
 
 
 

Internet Address 
� � � � � � � � � � �� 	 
 � � ���	 �� ��� 	 � � 	 � � � 	 � � � � � � �� � � �

 
Mi ssi on :  Develop and support senior leaders through education, research, 
and information programs focused on strategic and institutional 
leadership, joint and multinational warf ighting, multiagency international 
security operations, air and space force development, and national 
security planning.   
   

The War Department established the Air  War College (AWC) in 
1946 at  Maxwell Field, Alabama, and the college has operated 
cont inuously since then except for  a six-month per iod dur ing the Korean 
conflict .  To accomplish the AWC mission, students demonstrate mastery 
of dual challenges—academic enhancement and professional 
development.  To meet these challenges, the college develops the 
knowledge, sk il ls, and at t itudes in its students that  are sign ificant  to the 
profession of arms with emphasis on air  and space power and its 
applicat ion in joint  and mu lt inat ional war fight ing. 

 
Goals:  To be prepared for  the responsibil it ies of st rategic leadership in  
joint , in teragency, and mu lt inat ional environments, AWC graduates will 
demonstrate mastery in the following ways: 
 

·  analyze, synthesize, ar t icu late, apply, and/ or  evaluate concepts 
and learning area object ives embodied in CJCSI 1800.10C, 
Off icer Professional Military Education Program, for  senior-level 
colleges;  

·  evaluate cu rrent  nat ional military strategy in the context  of 
h istor ical and contemporary applicat ions of foundat ional 
pr inciples of st rategy and secur ity policy; 
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·  evaluate the role played by fundamental elements of st rategy in 
shaping the ou tcomes and methods of contemporary campaigns 
and in joint , in teragency, and mu lt inat ional war fight ing; 

·  develop cr it ical analysis and creat ive th ink ing sk il ls, self-
awareness, cross-cu ltu ral communicat ions and negot iat ion 
sk il ls, and decision-mak ing sk il ls in  a vu lnerable, uncer tain, 
complex, and ambiguous environment; 

·  evaluate the leadership character ist ics and capabilit ies needed 
by strategic leaders for  eth ically leading the inst itu t ion in a 
joint , in teragency and mu lt inat ional environment; 

·  assess the context and content  of the processes used in 
developing US secur ity st rategy policy and the planning, 
development, and acqu isit ion of military forces to suppor t  the 
policy; 

·  assess overarching social, cu ltu ral, religious, polit ical, and 
economic cu rrents that  in fluence global, regional, and nat ional 
secur ity condit ions; and the US policy responses to those 
condit ions using a diplomat ic, in format ional, military, 
economic-cu ltu re model; 

·  assess the role and impact  of civil ian-military relat ions and the 
bureaucrat ic polit ical impacts with in the nat ional policy-maker 
environment on policy development and execu t ion with a 
special emphasis on th is relat ionship with in the nat ional capitol 
region; 

·  examine the roles nat ions and nonstate actors play in 
addressing key issues that  shape the global environment; 

·  ident ify growing and emerging secur ity concerns beyond the 
military capabilit ies of state and nonstate actors; 

·  provide the tools needed to develop, deploy, employ, and cont rol 
joint  forces across the spectrum of conflict ; 

·  evaluate the strategic implicat ions of emerging war-figh t ing 
concepts (sister  service, Global Strategic Operat ions, logist ics, 
and Special Operat ions), planning for  and evaluat ion of fu tu re 
threats that  are asymmetr ic to the US exper ience and 
expectat ions, and examinat ion of one’s effor ts from an opposing 
perspect ive; and 

·  assess emerging fr ict ion points with in and between joint  and 
service operat ional concepts. 
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 AWC is compr ised of a command sect ion, two academic 
directorates (Academic Affairs and Distance Learning), and two support  
directorates (Student Operat ions and Operat ional Support).  With in the 
academics directorate, the program curr icu lum is developed and 
delivered through four  depar tments—Leadership and Ethics, War-
fight ing Strategy, Internat ional Secur ity Studies, and Joint / Coalit ion 
Military Operat ions.   
 Addit ional suppor t  comes from several research centers, the USAF 
Counterproliferat ion Center  and the Air  University Center for  Strategy 
and Technology, which are both separate from bu t  in tegral to AWC.  They 
offer  elect ive courses and provide enhanced research oppor tunit ies to 
resident  students.   
 The Air  Force Negot iat ion Center  of Excellence (NCE), hosted by AU 
and housed with in the AWC, will spearhead the development and 
applicat ion of negot iat ion, collaborat ion, and problem-solving sk il ls as a 
core competency throughou t the Air  Force in a var iety of demanding 
contexts, including warfight ing operat ions.  The concept of the NCE is 
consistent  with the cu rrent  Air  Force professional development in it iat ive 
providing negot iat ion and communicat ion sk il ls t rain ing to 30,000 Air  
Force supervisors to facil itate the implementat ion of the Nat ional 
Secur ity Personnel system (NSPS). Both the supervisor  t rain ing and the 
NCE are par t  of the ongoing work  of developing “endur ing competencies” 
across the Air  Force.   
 The AWC Center  for  Strategic Leadership Studies (CSLS) offers 
ou treach through its Web-based resources and collaborates with all AWC 
departments to in fuse strategic leadersh ip concepts across the core and 
elect ive cu rr icu lum.  The CSLS is the Professional Officer  Course (POC) 
for  collaborat ive research work  on strategic leadership with ou tside 
agencies.   
 The AWC Center  for  Warfight ing Integrat ion (CWI) collaborates with 
the AWC departments to in fuse warfight ing concepts across the core and 
elect ive cu rr icu lum.  The CWI is also the POC for  collaborat ive research 
work  on warfight ing with ou tside agencies.   
 The Nat ional Space Studies Center  (NSSC) will suppor t  and 
conduct  focused nat ional secur ity space studies and research in which 
facu lty and students will l ink  strategic, operat ional, and tact ical 
in tegrated space operat ions.  The research will be in the context  of the 
USAF mission of providing integrated air , near-space and space 
super ior ity to the joint  force commander with a goal of improving fu tu re 
joint  war  fighter  capabilit ies.   
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 The AWC Center  for  Asian-Pacific Studies (CAS) leverages on the 
extensive regional exper t ise with in the AWC facu lty.  The CAS focuses on 
educat ion, research, facu lty development and enr ichment, ou treach 
beyond the AU community, and special task ing that  requ ires Asian 
studies exper t ise.  For  students at  AWC, the CAS offers a ser ies of 
elect ive courses with regional foci and par t icipates in the Regional and 
Cu ltu ral Studies course.   
 The AWC Center  for  Cyberspace and Informat ion &  Operat ions   
contr ibu tes to USAF and DOD understanding and applicat ion of 
in format ion operat ions (IO) in  twenty-first  centu ry operat ional 
environments through its academic programs in which facu lty and 
students have the resources and t ime to address operat ional and 
strategic issues.  The center  suppor ts one group research effor t  as 
approved by the AWC commander and supports individual research 
effor ts in  the IO area.  
 The Air  University Center  for  Language and Cu ltu re Studies is a 
new inst itu t ion intended to enhance cross-cu ltu ral competencies with in 
the US Air  Force.  It  emphasizes foreign language sk il ls, regional 
familiar ity and cu ltu ral exper t ise, seek ing to improve the quality of 
instruct ion on these issues with Air  Force professional military 
educat ion.  The center  funct ions as a pr imary source of exper t ise for  
conceptual tools to communicate, collaborate, bu ild relat ions, negot iate, 
and influence across cu ltu ral barr iers. 
 

Residen t  AWC Join t  War f i gh t i ng Program  
 

The AWC resident  program class membership includes officers 
from each US military service, civil ian employees of federal government 
agencies, and officers from the internat ional community of nat ions. 

All US students will be dually enrolled in the AWC senior-level 
professional military educat ion (PME) program and the AU Master  of 
Strategic Studies degree program and, therefore, must  meet admission 
requ irements for  the Master  of Strategic Studies degree.  The AWC PME 
program includes Joint  Professional Military Educat ion (JPME) educat ion 
as defined for  senior-level colleges in the CJCSI 1800.01B. 

Internat ional Fellows, who qualify for  entry in  the AWC program, 
are enrolled in the AWC senior-level PME program, not  including JPME, 
and may choose to apply for  admission to the Master  of Strategic Studies 
degree program. 
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Durat i on  and Quot as 
 

The resident  program consists of 10 months of graduate-level study.  
As the senior  Air  Force PME school, AWC annually educates abou t 265 
resident  students from all US military services, federal agencies, and 45 
other  nat ions. 

 
Prerequi si t es and Select i on  
 

Lieu tenant colonels and colonels or  the equ ivalent  in  Navy rank  or  
civil service grade are eligible to at tend AWC.  The Central Senior  Service 
School Select ion Board, Headquarters USAF, selects Air  Force act ive du ty 
officers who have demonstrated an ou tstanding potent ial for  senior 
command and staff posit ions to at tend AWC. Addit ionally, US Air  Force 
Reserves (AFRES) officers, Air  Nat ional Guard (ANG) officers, officers 
from other  US military services, officers from other  nat ions, and US 
federal civil ians are selected to at tend by their  respect ive personnel 
systems. The Air Force Education and Training Course Announcements 
(ETCA), former ly Air Force Catalog (AFC) 36-2223, USAF Formal Schools, 
provides addit ional in format ion on th is topic. 
 
Mast er  of  St rat egi c St udies Degree Adm issi on  Requi rem ent s 
and Procedures 

 
To be admit ted to the Master  of Strategic Studies degree program, 

an individual must  (1) be selected to at tend the AWC resident  program; 
(2) present proof of academic capability by either  holding a qualifying 
undergraduate degree (US bachelor ’s degree or  its equ ivalent) or  meet ing 
admission requ irements through the por t folio admission process; and (3) 
if requ ired by the following gu idelines, provide an acceptable score on the 
Test  of English as a Foreign Language (TOEFL). 

 
I.  Proof of Academic Capability by Transcr ipt  

a. Air  Force act ive du ty, Guard, and Reserve officers selected to 
at tend AWC will have their  degree status ver ified by the AU 
Registrar  withou t  act ion on their  par t . 

b. Sister  service and civil ian students must have their  official 
t ranscr ipts sent  to the AU Registrar , 60 Shumacher Ave., 
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Maxwell AFB, AL 36112 with in the first  month of the 
academic year . 

c. Internat ional fellows interested in pu rsu ing the master ’s 
degree must submit  a t ranscr ipt  of US bachelor ’s or  
bachelor ’s equ ivalent  degree that  has undergone a 
document-by-document evaluat ion of the academic records 
by an independent foreign credent ials evaluat ion service that  
is a member of the Nat ional Associat ion of Credent ials 
Evaluat ion Services (NACES) or  the Associat ion of 
Internat ional Credent ial Evaluators (AICE) to determine if 
the records are equ ivalent  to a US four-year  bachelor ’s 
degree. 

i. Applicat ions for  th is process are available from the AU 
Registrar . 

i i . When request ing one of these services to evaluate 
one’s t ranscr ipt(s), the individual shou ld state the 
reason as “fu r ther  educat ion” or  “admissions 
requ irement for  master ’s degree program.” 

i i i . An individual seek ing admission to the master ’s degree 
program is responsible for  the costs associated with 
the t ranscr ipt  evaluat ion. 

iv. A copy of the evaluat ion must be mailed to the AU 
Registrar . 

 
II. Proof of Academic Capability by Por t folio 

Air  University provides a por t folio opt ion to those selected to 
at tend AWC who wish to apply to the Master  of Strategic 
Studies degree program bu t  who do not  possess a US bachelor ’s 
or  equ ivalent  degree. 

Those seek ing to be admit ted to the degree program using th is 
opt ion must submit  their  por t folios to the admissions 
commit tee through the AU Registrar .  The commit tee will 
evaluate each applicant  on h is or  her  own mer it  to determine if 
the person’s “preparat ion” is judged adequate for  the r igors of 
the Master  of Strategic Studies degree program. 

Minimally, the por t folio shou ld contain as much informat ion as 
necessary to demonstrate one’s professional and educat ional 
h istory to include: 
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a. Official evidence of all completed college, university 
and/ or  professional school coursework  evaluated by an 
independent foreign credent ials service (see t ranscr ipts 
above).  

b. Copies of cer t ificates and diplomas evaluated by an   
independent foreign credent ials service (see t ranscr ipts 
above). 

c. Detailed descr ipt ion of professional work  including a 
cu rrent  resume and, if appropr iate, work -relevant 
evaluat ions. 

d. Two or  more let ters of recommendat ion from persons 
who (1) hold a terminal degree, (2) are past  or  present 
supervisor , or  (3) can offer  a professional reference 
at test ing to your  capacity to complete a graduate degree 
program. 

  e.  Program brochures, catalog pages, and/ or  descr ipt ions 
as necessary to suppor t  these accomplishments. 

III.  Proof of English Language Proficiency 

a. Internat ional fellows applying for  admission to the 
Master  of  Strategic studies degree from countr ies where 
the official language is English are not  requ ired to take 
the TOEFL. 

b. Internat ional fellows who have completed a bachelor ’s or     
h igher  degree in the US dur ing the past  three years are 
not  requ ired to take the TOEFL. 

c. Internat ional fellows from countr ies where the official 
language is not  English must achieve an acceptable 
score on the TOEFL to be admit ted to the master ’s 
degree program. 

i. The individual is responsible for  the cost  of th is test . 

i i . When tak ing the TOEFL, an individual must  select 
Air  University as the Inst itu t ion Code (9069) for  the 
official score to be sent  to the AU Registrar . 

i i i . The minimum acceptable score for  admission to the 
master ’s degree program is 560 for  the paper-based 
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test , 220 for  the computer-based test , or  83 for  the 
internet-based test . 

In ternat ional fellows not  meet ing the admission requ irements for  the 
degree program will be allowed to at tend AWC and will, upon graduat ion, 
receive the Air  War College Resident  Diploma bu t  wil l not  be awarded the 
master ’s degree. 
 
Graduat i on  Requi rem ent s 
 

To meet the requ irements for  complet ion of the AWC professional 
military educat ion program and to meet the requ irements of the AU 
Master  of Strategic Studies degree program (for  those admit ted to the 
degree program), students must  

 
a.  demonstrate mastery of the following AWC curr icu lum with a 

minimum grade of B in each course and a cumu lat ive grade 
point  average of at  least  3.0: 

i. Seven core courses (Leadership and Ethics; 
Foundat ions of Warfight ing; Nat ional Secur ity and 
Decision Mak ing; Global Secur ity; Regional and 
Cu ltu ral Studies; Joint / Coalit ion Military Operat ions; 
and Research) 

i i. Three 6000 ser ies elect ive courses, and 
b. demonstrate fu lly sat isfactory par t icipat ion in other 

schedu led AWC programs to include the war game (Solo 
Challenge), Nat ional Secur ity Forum, and Commandant ’s 
Lectu re Ser ies. 

 
AWC Residen t  Cur r i cu lum  Sum m ary  

Course Ti t le 
Sem est er  

Hours 
LE        6200    Leadership and Ethics               3 
NSDM  6300    Nat ional Secur ity and Decision Mak ing              2 
GS       6700    Global Secur ity               2 
RCS     6600    Regional and Cu ltu ral Studies               3 
FWFG  6400     Foundat ions of Warfight ing               3 
JCMO  6500    Joint / Coalit ion Military Operat ions              7 
RES     6100     Research              3 



Air War College 

 

17 

EL    6000    Core Elect ives (three requ ired)               6 
SC    6800    Solo Challenge Wargame              2 
NSF  6810    Nat ional Secur ity Forum              1 
CLS  6820    Commandant ’s Lectu re Ser ies              0 
TOTAL           32 

 
Not e:  All courses must be taken in residence at  AWC.  Courses taken in 
the Distant  Learning program may not  be used to sat isfy course 
requ irements of the resident  master ’s degree program. 
 
AWC War f i gh t er  Pract i t i oner  Requi rem ent s 

To meet the requ irements for  the AWC Warfighter  Pract it ioner  (of 
Combat Operat ions or  Combat Support  Operat ions), students must 
complete all aspects of the AWC Joint  Warfight ing Program with a 
cumu lat ive grade point  average of 3.7 or  h igher , be enrolled in the 
master ’s degree program, and complete all requ irements in a designated 
concentrat ion t rack . 

 
Concentrat ion t rack  requ irements include the following:  

i.  One elect ive in a concentrat ion area (Term 1, Term 2 or  
Term 4) 

i i. An appropr iate Joint / Coalit ion Military Operat ions (JMO) 
concentrat ion t rack  with in the JMO course. 
 

  
Residen t  AWC Join t  War f i gh t i ng Program  

 Course Descr ipt i ons 
 

The AWC resident  cu rr icu lum includes core cu rr icu lum and an 
elect ive program.  
 
Core Cur r i cu lum  
 

The core cu rr icu lum consists of fou r  major  areas:  leadership and 
eth ics, in ternat ional secur ity studies, nat ional and military strategy, and 
joint /  coalit ion military operat ions.  The AWC resident  cu rr icu lum 
consists of the following course offer ings by the Departments of 
Leadership and Ethics (DFL); Internat ional Secur ity Studies (DFI); 
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Warfight ing Strategy (DFS); Joint / Coalit ion Military Operat ions (DFJ); 
and The Associate Dean of Academic Programs (DFX). 
 
LE 6200 Leadersh i p and Et h i cs                               3  sem est er  hours 

The Leadership and Ethics course educates students in the 
competencies and awareness needed to move from tact ical and 
operat ional leadership levels to strategic leadership.  The course 
examines senior  leadership competencies requ ired to be successfu l in  
today’s complex, mult icu ltu ral expedit ionary warfight ing environment.  
The course is based on two key assumpt ions: first , students are 
already successfu l leaders, bu t  the challenges they will face in the 
fu tu re will be significant ly different  from those they faced in the past ; 
and second, students can significant ly improve their  competence in 
areas vital to success as strategic leaders.  The course challenges the 
students to develop their  vision, expand their  conceptual capacity 
through cr it ical analysis and creat ive th ink ing, improve their  
communicat ion sk il ls, expand their  capacity for  execu t ive decision 
mak ing, and refine their  capability for  leading change.  In addit ion, 
the course focuses on acceptance of responsibil ity, accountabil ity, 
command, moral values, and awareness of the strategic environment 
in  order  to meet strategic and senior  leader  challenges involved in 
leading large complex organizat ions.  The program includes a detailed 
assessment of each student ’s personal leadership capacit ies using the 
Air  Force’s Leadersh ip Mir ror , a mu lt irater  feedback  program, and an 
assessment of each student ’s preferred style in  approaching change 
and dealing with situat ions involving change using the change style 
indicator . With th is knowledge, the student has a foundat ion for  the 
development of a plan for  l ifelong personal growth.    

 
NSDM 6300 Nat i onal  Secur i t y  and Deci si on  Mak ing  2 sem est er  hours 

The Nat ional Secur ity and Decision Mak ing (NSDM) course assesses 
the context  and processes for  developing US secur ity st rategy and 
policy as well as the use of the nat ional instruments of power in 
suppor t  of that  policy and strategy. The context  assessment 
encompasses the overarching cu ltu ral, religious, polit ical, and 
economic cu rrents that  in fluence local, regional and global secur ity 
environments.  The course assesses the role and impact  of civil-
military relat ions, the interagency process, congress, and public 
opin ion in policy development and execu t ion.  To enhance the 
pract ical elements of the cu rr icu lum the course includes several 
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instruct ional per iods that  incorporate State Department members in 
the seminar  environment. 
 

GS 6700 Global  Secur i t y                                           2  sem est er  hours 
The Global Secur ity course examines the roles that  nat ions and 
nonstate actors play in shaping the global environment.  The course 
uses a comparat ive approach to examine the polit ical and economic 
elements of actors and their  impact  across a wide range of global 
issues. The course assesses the relat ionship between effor ts to 
democrat ize states, economic development and nat ional and 
internat ional secur ity. The course also analyzes power polit ics from a 
region-by-region perspect ive and the impacts of these regional 
featu res with regard to internat ional secur ity. 

 
RCS 6600 Regional  and Cul t ural  St udi es                  3  sem est er  hours 

The Regional and Cu ltu ral Studies course is an integral par t  of the 
DFI cu rr icu lum prepar ing senior  leaders to invest igate, analyze, and 
evaluate a geographic area from a combatant  commander perspect ive 
in suppor t  of in ternat ional and nat ional secur ity policies.  To meet the 
challenges of the Air  and Space Expedit ionary Force, the Regional and 
Cu ltu ral Studies course provides students the oppor tunity to evaluate 
an area of the wor ld where a unified combatant  commander must 
implement the nat ional military strategy in suppor t  of US secur ity 
policy.  The Regional and Cu ltu ral Studies course provides the 
oppor tunity for  students to gain unique perspect ives by studying and 
visit ing one of 16 regions.  Dur ing the th ird term, students complete 
30 classroom hours (15 instruct ional per iods) of focused academic 
preparat ion and work  on a research paper  dealing with the issues in 
the region they are to visit .  The research paper  is completed following 
abou t a two-week regional field research.  The regional field research 
allows students to discuss secur ity policy issues with senior  polit ical, 
military, religious, cu ltu ral, and academic leaders. Logist ic and 
administrat ive preparat ion and t ravel planning for  the regional field 
research is accomplished throughou t the academic year . 
 

FWFG 6400 Foundat i ons of  War f i gh t i ng            3  sem est er  hours 
The goal of the Foundat ions of Warfight ing course is to provide the 
students with a common framework  to examine the development and 
pract ice of military strategy in order to broaden the student ’s 
perspect ive regarding the natu re of st rategy and the applicat ion of 
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military power. A deep appreciat ion of the relat ionships between 
military operat ions and polit ical pu rpose can help inform wise choices 
abou t the use of military power in pursu it  of nat ional object ives.  
Strategy is the synthesis of a plan, resources, and an object ive. 
Successfu l st rategy is not  rendered via check list , nor  by random 
chance. Instead, it  is a deliberate mental exercise that  requ ires a deep 
understanding of theory, doctr ines (both yours and your  opponents) 
and the contextual elements in which it  is to operate.  Military 
strategy is not  solely a science or  an ar t .  Neither  does it  exist  in  a 
vacuum.  Instead, the development and pract ice of military strategy is 
l inked to nat ional policy object ives, in terests, and values; a nat ion’s 
economic and military resources; military capabilit ies and limitat ions; 
and the internat ional secur ity set t ing.  By the end of the course, the 
candidate will comprehend a wide range of proposit ions in strategic 
theory and be able to apply these in devising solu t ions to 
contemporary strategic challenges. 

 
J CMO 6500 J oi n t / Coal i t i on  Mi l i t ary  Operat i ons     7  sem est er  hours 

The Department of Joint / Coalit ion Military Operat ions (JMO) course 
prepares senior  officers to deploy, employ, and control joint  forces 
across the spectrum of conflict .  The course emphasizes the 
employment of air  and space forces as they contr ibu te to the joint , 
combined or  coalit ion environment in  suppor t  of the Nat ional Military 
Strategy.  The JMO course assesses the best  ways to present, plan, 
and control military resources (US and coalit ion) as they serve the 
unique requ irements of the Combatant  Commander.  The course 
analyzes the strategic implicat ions of emerging war-fight ing concepts 
(sister  service, Global Strategic Operat ions, logist ics, and Special 
Operat ions), planning for  and evaluat ion of fu tu re threats that  are 
asymmetr ic to the US exper ience and expectat ions, and examines 
one’s effor ts from the opposing perspect ive.  The course also assesses 
the fr ict ion between joint  and service operat ional concepts as applied 
to the employment and control of air  and space power. 

 
RES 6100 Research                                                  3  sem est er  hours 

For  the successfu l complet ion of the Research course, students select 
a topic either  from lists compiled from military agencies or of their  
own interest , and work  with advisors and subject  matter  exper ts to 
research and document resu lts, recommendat ions and insights.  The 
product  of that  research, the Professional Studies Paper (PSP), is to be 
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no longer  than 5,000 words or  approximately 20 pages in length. With 
the au thor ’s permission, Air  University places some papers on the 
Internet  via the AU Web site and provides copies to the Air  University 
Library and the Air  Force Academy Library.  Addit ionally, with the 
au thor ’s permission, if wr it ing on a major  command or  other military 
or  civil ian organizat ion’s relevant  topic, the paper  wil l be forwarded to 
the request ing agency or  office.  Most  research will be conducted as 
an individual effor t , bu t  the AWC may offer  selected students the 
oppor tunity to complete the requ irement for  th is course via a facu lty-
led group research project  sponsored by a major  agency.  The 
Research course has the following object ives: 

1. Provide a venue for students and facu lty to address issues of 
relevance and importance to military organizat ions; 

2. Allow students the oppor tunity to conduct  research on topics 
of personal or  professional in terest ; 

3. Assist  students to conduct  thoughtfu l, logical, and cr it ical 
research and analysis; 

4. Share the resu lts of student research, wr it ing, and analysis 
with key decision makers; and 

5. Assist  students, if they desire, in  submit t ing papers for 
publicat ion in Air  Force, sister  service, and other  
professional jou rnals and per iodicals.  

 
Elect i ves Program   

The Elect ives Program has two major  object ives: 
1. Enhance and complement the core cu rr icu lum by providing 

students with oppor tunit ies to achieve greater  depth and 
breadth of understanding in issues of special in terest . 

2. Provide the AWC curr icu lum with the flexibil ity to adapt 
qu ick ly to changes in the internat ional and domest ic secur ity 
environments. 

 
  Elect i ves Requi rem ent s. All students must complete three elect ives 

(in  addit ion to other  requ irements) to graduate.  One of these elect ives must 
be in their  assigned concentrat ion area of Combat Operat ions or  Combat 
Support  Operat ions.  Some elect ives suppor t  more than one concentrat ion 
area.  The remaining two elect ives must be taken from two of the three 
categor ies of broadening elect ives of a general natu re.  These categor ies are 
Cu ltu re and Internat ional Secur ity, Policy and Military Strategy, and Joint  
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Strategic Leadership. The teaching depar tments of Leadership and Ethics 
(6200-ser ies), Warfight ing Strategy (6400-ser ies), Joint  Military Operat ions 
(6500-ser ies), and Internat ional Secur ity Studies (6700-ser ies) sponsor   
elect ives.    

  English as a Second Language (EL 1710), taught by the 
Internat ional Officers School for  selected internat ional officers only, 
provides intensive work  in the English language.  Because EL 1710 is not  a 
graduate-level course, it  does not  count as an elect ive requ ired for  the 
degree.  Similar ly, the familiar izat ion courses offered by the Defense 
Language Inst itu te are opt ional for  Amer ican students and do not  count 
toward the degree.  These courses are Arabic Language Familiar izat ion (EL 
1740), French Language Familiar izat ion (EL 1750), Mandar in Chinese 
Language Familiar izat ion (EL 1760), and Spanish Language Familiar izat ion 
(EL 1770).   

 
EL 6122 Di rect ed St udy                                          2  sem est er  hours 

 Students interested in in tensive work  on a par t icu lar  topic can develop, 
with a facu lty member, a resource proposal and reading list  designed to 
give them in-depth understanding of the subject .  Enrollment is l imited 
and requ ires approval of the associate dean of academic programs.  

 
AY07 Leadersh ip and Et h i cs Elect i ves 

 
EL 6230 Ar t  of  Com m and                                          2  sem est er  hours 

Many AWC students have served as squadron commanders.  After  
graduat ion, command at  the group level and h igher  wil l promise even 
greater  challenges than those encountered at  the unit  level.  What 
competencies are requ ired to command at  group level and above? How 
do personality, unit  mission, situat ion, and other  var iables affect 
command?  What can we learn from the lives and careers of previous 
great  commanders?  Are the qualit ies and sk il ls requ ired to be an 
effect ive air  commander different  from those requ ired to be an effect ive 
ground or  sea commander?  What staff agencies are available to assist 
the commander?  Th is course will address these quest ions. 

 
EL 6231 Com m and and Consci ence                          2  sem est er  hours 

The late S. L. A. Marshall contended, “Respect  for  the reign of law, as 
that  term is understood in the U.S., is expected to follow the flag 
wherever  it  goes.” The main safeguard against  lawlessness and 
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hooliganism in any armed body is the integr ity of its officers. In a 
prudent and pract ical manner, th is course will examine a var iety of 
topics of immediate professional concern to the commander. How does 
today’s leader  resolve the tension inherent  in  the occasional clash of 
command responsibil ity and eth ical imperat ive? To whom or  to what 
does the leader  owe the h ighest  loyalty—to h is super ior , the 
Const itu t ion, or  h is religious and philosophical judgments?  Which has 
pr ior ity—mission or  men? If in tegr ity is—as it  must  be—the hear t  of the 
officer  corps, it  must  first  be examined before it  can be assimilated.  This 
course, then, inqu ires into the natu re of military in tegr ity. 

 
EL 6232  Righ t , Wrong, and In -Bet ween :  

       Et h i cs and Sen ior  Leaders                                   2  sem est er  hours       
The object ive of th is course is to bu ild a framework  different iat ing 
between r ight  and wrong, honor  and shame, vir tue and vice—a 
framework  which is the basis of eth ical judgment.  The course su rveys 
the concepts of r igh teousness, classical not ions of vir tue, and eminent 
ideas of value—with par t icu lar  emphasis on moral reasoning and 
analysis.  Is the “r ight  th ing” that  which is “publicly adver t ised or  
“socially accepted?”  Are there cr iter ia for  judging core values which 
t ranscend what is popu lar ly approved or  even officially commanded?   

  
EL 6233  Psychology  of  Deci si onm ak ing                   2  sem est er  hours 

This course examines specific cases of decision mak ing in the realm of 
nat ional secur ity, focusing on how a psychological perspect ive may help 
us become bet ter  decision makers at  the strategic level.  It  considers 
such issues as informat ion over load, r isk -tak ing, st ress, personality, 
organizat ional cu ltu re, and how one can learn from history to make 
bet ter  decisions. 

 
EL 6234  Expedi t i onary  Leadersh i p i n  Wor ld War  I I    2  sem est er  hours 

           There are an extraordinary number of valid and usefu l biographies   of 
Wor ld War II leaders.  Er ic Larrabee has compiled a great deal of the 
relevant  data bases and produced in Commander in Chief as good a 
case study fi le as appears anywhere.  This course will dissect  those as 
well as look  at  James Stokesbury’s shor t  h istory of the war to provide 
reference points and target  sets.        
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 EL 6235  Legal ly  Leading t he Fi gh t                             2  sem est er  hours 
This seminar  analyzes the evolving responsibil it ies of commanders as 
the US military cont inues to prosecu te the “war  on terror ism” and 
carr ies ou t  its missions incident  to the implementat ion of the Bush 
doctr ine. The cou rse focuses on the role of group and wing 
commanders in the inter face of operat ions and law to suppor t  nat ional 
secur ity.     

 
EL 6236  Com m un i cat i ng for  Ef fect : 
   Winn ing i n  t he In form at i on  Bat t lespace                 2  sem est er  hours 

Because the mass media cont inues to have an ever-increasing influence 
in Amer ican society, you , as a senior  military or  civil ian government 
leader , must  have a grasp of today’s news business and the interview 
process. The under lying premise of th is course is that DOD stands to 
benefit  from effect ive communicat ion with its many audiences via the 
news media. We have two pr incipal goals to achieve: (1) to assist  you  in 
bet ter  understanding the somet imes difficu lt  relat ionship between the 
military and the news media and (2) to develop specific tools and 
techniques to effect ively engage the news media. We will  st r ive to bet ter  
understand today’s news business and break  down some of the 
myst ique that  often su rrounds the news media.  At  AU Television, you 
will learn a var iety of pract ical methods to control in terview situat ions 
and get  your  messages across to the public.  Guest  media 
representat ives and visits to media ou t lets, to include CNN in At lanta, 
are included in th is course. 

 
EL 6237 Leading Change                                           2  sem est er  hours 

Senior  leaders in the twenty-first  centu ry will almost  cer tain ly be 
expected to manage significant  change—both for  themselves and their  
organizat ions.  In fact , the ent ire concept of “t ransformat ion” is abou t 
change.  Yet  however at t ract ively it  is packaged, individuals tend to fear  
change and organizat ions tend to resist  it , mak ing management of 
change one of the most difficu lt  leadership competencies.  This course 
examines what goes on inside the heads of individuals and with in the 
cu ltu re of organizat ions to accept or  resist  change.  Using the best 
available scholarship and case studies, the course examines examples of 
successfu l change, allowing students to develop the intellectual tools 
necessary for  the mediat ion of change.   
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EL 6240  The Law of  Arm ed Conf l i ct  and  
       Expedi t i onary  Operat i ons                                  2  sem est er  hours 
       The elect ive will analyze the natu re, scope, and contemporary 

applicat ion of just  war  doctr ine and of several of the convent ions, 
customs and pr inciples underpinning the law of armed conflict . 
Toward that  end, the elect ive will be divided into two par ts. The first  
par t  wil l examine the development of just-war  doctr ine and the law of 
armed conflict  from its incept ion to the present. The second par t  of 
the elect ive will analyze the norms of in ternat ional law and the 
pr inciples underpinning the contemporary law of armed conflict , 
including: the cr iter ia used in opt ing to employ armed force as an 
instrument of policy; preempt ion, prevent ive war, and internat ional 
law; the relat ionship between internat ional humanitar ian law and 
human r ights law; the dist inct ion between combatants/ military 
object ives versus noncombatants/ civil ian objects; propor t ionality in  
the use of armed force; military necessity; the t reatment of pr isoners 
and wounded; and the responsibil it ies dur ing per iods of occupat ion. 
In analyzing these var ious pr inciples, the elect ive will punctuate the 
analysis with references to contemporary issues confront ing the 
internat ional community as members of that  community opt  to u t i l ize 
armed force as an instrument of policy in the process of conflict  
resolu t ion. 

 
EL 6250 Negot i at i ons and Conf l i ct  Resolut i on             2  sem est er  hours 

               This course develops sk il ls necessary to successfu lly negot iate conflict  
resolu t ion, t reat ies between countr ies, budgets between services, and 
MOUs between agencies. Considerat ions will be given to cross cu ltu ral 
factors, t ime const raints, negot iat ion styles and strategies, and 
profi l ing of involved par t ies. Topics to be covered include logical 
analysis, group problem solving, conflict  management, and methods of 
persuasion.    

 
  EL 6260 Mi l i t ary  Professi onal i sm  and 
      Ci v i l -Mi l i t ary  Relat i ons                                       2  sem est er  hours 

This course examines the roots of the concept of the professional 
soldier  and the relat ionship of professionalism to civil-military 
relat ions. The course begins by defin ing professionalism and 
examining the theoret ical concepts that  have shaped the military 
community’s self-concept as professionals.  The course examines the 
most important  recent  study of civil ian control of the military and 
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concludes with the ongoing debate on the relat ionship of the military 
to Amer ican society.  At  the end of the course students shou ld be able 
to ar t icu late their  own understanding of the values and dangers of 
reliance upon t radit ional defin it ions and norms of professionalism. 

 

AY07 War f i gh t i ng St rat egy Elect i ves 
 
EL 6430 Com bat i ng WMD i n  t he DOD 
      (Classi f i ed, US Personnel )                                    2  sem est er  hours 

This course examines chemical and biological war fare issues and 
addresses challenges posed by adversar ies employing chemical and 
biological weapons to the successfu l execu t ion of USAF roles and 
missions.  The course analyzes threats posed by state and terror ist 
act ions and alternat ive USAF responses to each in var ious scenar ios. 
 

 EL 6431 Why Insurgencies Win  (and Lose)                2  sem est er  hours 
This course assesses the phenomenon of mater ially weak  insurgent    
victor ies over  far  more powerfu l states by examining the relat ively 
small l i teratu re on th is t imely subject .  Explanat ions of insurgent 
victor ies include one or  more of the following:  super ior  pol it ical wil l 
and at tendant readiness to sacr ifice blood and t reasure; super ior  
st rategy; natu re of the enemy regime; and the availabil ity of foreign 
assistance.                

 
EL 6438 In t el l i gence (Classi f i ed, US Personnel )        2  sem est er  hours 

  In tell igence—accurate and t imely informat ion abou t unfolding wor ld 
events and internat ional concerns or threats—is crucial to the 
successfu l conduct  of US foreign policy. In the post–Cold War per iod, 
the United States may exercise even greater  in fluence in in ternat ional 
affairs than it  did previously. Yet  the dynamics of in ternat ional 
relat ions are more complex and the percept ion of threats to US 
interests may be less obvious. While US policy makers will cont inue 
to rely on intell igence to make judgments and decisions, the role of 
in tell igence—with its need for  secrecy and occasionally extra-legal 
act ivit ies—presents many dilemmas for  a democrat ic society. 
 

    EL 6447 Group Research :  Hor i zons 21B                  2  sem est er  hours 
        This course is a cont inuat ion of the Hor izons 21A seminar  in  term 1    

and is taught by the Center  for  Strategy and Technology. 
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   EL 6450  Hom eland Secur i t y  I ssues                         2  sem est er  hours 
The purpose of th is course is to look  at  the threats to the United 
States’ homeland and the actors, organizat ional st ructu res, plans, 
policies, programs, and resources requ ired to defend the country 
against  such threats.  We are now in  an era when mass casualty 
weapons make it  possible for  single individuals or  small groups to 
infl ict  the k ind of damage on societ ies that  were with in the 
capabilit ies of count r ies and governments.  So, homeland secur ity or 
homeland defense is necessary against  the terror ist  armed with mass 
casualty capabilit ies.   
 

EL 6452  St rat egy , Technology , and War                   2  sem est er  hours 
        Military innovat ion requ ires technology as well as the r ight  people 

to pu t  in  place the appropr iate doctr ine and organizat ional 
st ructu res and processes.  This framework  can be used to analyze 
past  innovat ions and deduce lessons for  implement ing fu tu re 
innovat ions. This course examines the relat ionship between strategy 
and technology and the impact  of technological break throughs on 
military strategy.  The last  por t ion considers fu tu re technologies, 
par t icu lar ly those related to the genet ics, nanotechnology, and 
robot ics revolu t ion, using recent works by Kurzweil, Garreau , and 
Hall.    

 
EL 6454 Budget  I ssues for  Sen ior  Leaders               2  sem est er  hours 

This course examines the cu rrent  environment in  which senior  
leaders prepare, defend, and communicate resource allocat ion 
decisions, to include considerat ion of military, polit ical, economic, 
and social in fluences.  The course focuses on the key processes, 
players, and products that  dr ive planning, programming, budget ing, 
and execu t ion �(PPBE) decision mak ing at  the strategic level. 

 
 EL 6461 Viet nam  (and I raq) Wars                           2  sem est er  hours 

 This course addresses the causes, character , and consequences of 
the Vietnam War (1945–75).  The course is organized into three 
major  sect ions:  (1) an overview of the war and its associated issues, 
(2) an examinat ion of the foundat ions of post–Wor ld War II US 
foreign policy  and  domest ic  polit ical  considerat ions that  propelled 
the United States into the Vietnam War, and (3) an assessment of 
Amer ica’s conduct  of the war and the reasons for  its defeat . 
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EL 6463  Coal i t i on  War fare: 
     Deal i ng wi t h  Com plex i t y  and Uncer t ai n t y           2  sem est er  hours 

        Increasingly, one hears the lament that , in  t imes of conflict , 
coalit ions  cause as many or  more problems as they solve.  However, 
the h istory of coalit ions and of war fare suggests otherwise. This 
course challenges the not ion that  coalit ions are the weaker  form of 
organizing and conduct ing warfare. History shows that  coalit ion 
warfare, when proper ly conceived and conducted, is the more 
powerfu l,  more   flexible,  and   more  resil ient   form  of  war fare.  
Yet  coalit ion warfare, for  all its st rengths, does br ing with it  
numerous challenges and potent ial pit falls of which the military 
professional must  be aware. 

 

EL 6464  Coerci ve Ai r  Power                                     2  sem est er  hours 
         This course addresses the intellectual foundat ions of airpower 

strategy, focusing upon how the threat  or  use of airpower can 
achieve polit ical object ives.  It  discusses coercion theory, the h istory 
of coercive airpower strategies, and the operat ionalizat ion of these 
strategies in planning the use of airpower in ant icipated and actual 
conflicts. In addit ion, the course evaluates the strengths, 
weaknesses, disappointments, and t r iumphs of these strategies.   

 

EL 6465 St rat egi c and Operat i onal  
      Net  Assessm ent                                                  2  sem est er  hours 

       This course analyzes the implicat ions of innovat ive military 
technologies for  today’s secur ity environment and explores the use of 
scenar ios as tools for  forecast ing the fu tu re secur ity environment.  
Net  assessment work  in regard to arms compet it ions and 
demographic, cu ltu ral, and economic t rends is examined.      

 
EL 6468  Am er i can  Grand St rat egy  af t er  9/ 11         2  sem est er  hours 

       The purpose of th is course is to cr it ically examine the fundamental 
ideas that  underpin US grand strategy, as ou t lined in a dozen or  so 
“classic” books and ar t icles on th is topic that  have been published by 
the most preeminent scholars in the last  several years.  The whole 
class will read a few of the assigned books bu t  each student wil l not  
be requ ired to read every assigned text .    
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EL 6470  St rat egi c Com m un i cat i ons                        2  sem est er  hours 
      Students will be introduced to the evolving concept of st rategic    

communicat ion and will explore percept ions of the United States from 
the perspect ive of other  societ ies.  They will consider  the challenges of 
get t ing the basic US message ou t  to the wor ld, examining how it  is 
being done at  present and how it  is being received.  

 
 EL 6488 In form at i on  War fare                                      2  sem est er  hours 
      This seminar  considers when, where, why, and how informat ion 

warfare is conducted. It  examines ear ly views of IW (netwar and 
cyberwar), theor ies of in fowar (reflexive control and OODA), the tools of 
in fowar, the infowar bat t lespace (hacker  war , industr ial espionage, 
ter ror ist  use of cyberspace), Chinese theor ies of in fowar, and the 
development of an infowar campaign. 

 
AY07 Join t  Mi l i t ary  Operat ions Elect i ves 

 
EL 6529 Special  Operat i ons—Then &  Now 
     (Classi f i ed, US Personnel )                                     2  sem est er  hours 

This course provides an understanding of the organizat ion, capabilit ies, 
and missions of US Special Operat ions Forces (SOF) with par t icu lar  
focus on their  suppor t  to the combatant  commanders. It  provides an 
awareness of the roles of the Assistant  Secretary of Defense for  Special 
Operat ions and Low-Intensity Conflict  and the Joint  Staff J -3 Special 
Operat ions Division (J-3 SOD). The cou rse analyzes the integrat ion of 
joint  SOF capabilit ies with convent ional forces; looks at  SOF 
equ ipment, t rain ing, and support ; and considers mission employment, 
civil affairs, and psychological operat ions. 
 

EL 6530 J LASS-I  (Classsi f i ed, US Personnel )              2  sem est er  hours 
EL 6531 J LASS-I I  (Classi f i ed, US Personnel )              2  sem est er  hours 

JLASS is a war game that  focuses on the strategic and operat ional 
levels. Selected students play the war game from all of the Senior 
Service Schools (SSS). AWC plays as the JFACC. In JLASS-I students 
develop opt ions in response to mu lt iple regional cr ises and prepare air  
campaign plans in  coordinat ion with the other  senior  schools to 
suppor t  regional combatant  commander object ives in the event of a 
major  theater  war . JLASS-II is a six-day warfight ing exercise that  
br ings the SSS students together  here at  Maxwell and allows them to 
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execu te their  plans in a dynamic environment at  the AFWI.  JLASS-I 
consists of 30 contact  hours over  15 instruct ional per iods. JLASS-II 
involves 30 hours dur ing the six-day exercise. Enrollment in  th is 
course is through seminar  director  or  service chairs only. 
 

EL 6532 Com m and and Cont rol  of   
       Ai r  and Space Power                                             2  sem est er  hours 

This course is designed as a base-level in t roduct ion of past , cu rrent , 
and fu tu re issues concerning the JFACC. It  is specifically in tended for 
operators who may be assigned to a JFACC or  Joint  Air  Operat ions 
Center  (JAOC) staff. This course addresses the roles, operat ions, 
command relat ionships, and responsibil it ies of the JFACC in suppor t  of 
a joint  force commander (JFC). It  is not  in tended for  exper ienced 
JFACC or  JAOC staff officers.  A blue-r ibbon panel of ret ired general 
officers whose expert ise is in  command and control and the applicat ion 
of air  and space power will mentor  students in th is course.   

 
  EL 6533 Am er i ca’s Arm y                               2  sem est er  hours 

 This course is specifically designed for  non-Army students who want to 
gain greater  understanding abou t the Army. The Army is thoroughly 
explored, with a strong emphasis on how history and her itage influence 
current  force and doctr ine. Students will gain a comprehensive 
awareness of Army cu ltu re and develop an appreciat ion for what the 
Army can provide to a regional combatant  commander or  joint  task  
force commander. This course will  bu ild a solid foundat ion of 
knowledge abou t the Army, including the US Army’s force structu re 
and capabilit ies, doctr ine, terminologies, and idiosyncrasies. Students 
will analyze and evaluate Army doctr ine relat ive to their  own service 
and the joint  community. The goal is to ensure students understand 
what it  looks, feels, and smells l ike to be a soldier . Class cu lminates 
with a three-day pract ical exercise, MAPEX, to validate classroom 
instruct ion. 
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EL 6534 ISR Suppor t  t o t he War f i gh t er  
     (Classi f i ed, US Personnel )                                     2  sem est er  hours 

JV 2020 calls for  decision super ior ity—mak ing and implement ing 
bet ter  decisions faster  than the adversary can react . Decision 
super ior ity is only achieved through the fu ll in tegrat ion of in tell igence, 
su rveil lance, and reconnaissance (ISR) operat ions into the military 
campaign. This course addresses ISR as a weapons system for  st rategic 
and operat ional campaign planning and execu t ion: the intell igence 
mission, organizat ion, act ivit ies, and processes; how ISR operat ions are 
integrated into air  and space operat ions; capabilit ies and limitat ions of 
the seven intell igence disciplines; and challenges of meet ing the 
increasing informat ion needs of commanders, planners, and operators. 

 
EL  6535  Fut ure Force Plann ing                               2  sem est er  hours 
    This course provides an overview of service force development processes 

and the oppor tunity to discuss t rends that  may por tend changes to  
these  processes  in   the fu tu re.  Using case  studies  of actual force 
development act ivit ies and decisions, students examine a number of 
issues that  have affected the development of forces in the past  and may 
affect  it  in  the fu tu re.    

 
EL 6537 Navy  and Mar i ne Corps  
     Expedi t i onary  Forces                                           2  sem est er  hours 

This course is designed to provide students a comprehensive 
introduct ion into Naval Expedit ionary Warfare. It  wil l cover  cu rrent  
Navy and Mar ine Corps strategy and doctr ine, emphasizing 
Navy/ Mar ine Corps force planning, forces and capabili t ies, and 
military operat ions. Students will be given comprehensive br iefings on 
US Navy and Mar ine Corps operat ions in  suppor t  of joint  st rategy, wil l  
par t icipate in panel discussions and case studies, and will  t ravel on 
field t r ips for  hands-on reinforcement of lessons. 

 
EL 6540 Ai r  Mobi l i t y  and t he Defense  

       Transpor t at i on  Syst em                                         2  sem est er  hours 
This elect ive provides students a bet ter  understanding of the cu rrent  
and evolving capabilit ies of mobility and the cr it ical role it  plays and 
will cont inue to play dur ing peace, war , and operat ions other  than war. 
Dur ing the course, class members will draw from histor ical references, 
student case study presentat ions, classroom discussion, and guest  
speakers to gain a bet ter  understanding of how mobility resources and 
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capabilit ies evolved, fu tu re direct ions in air  mobility, and the impact  on 
our  cu rrent  and fu tu re nat ional secur ity and military strategies. 

 
 EL 6545 Secur i ng t he Peace                                     2  sem est er  hours 

This elect ive examines nat ional secur ity through the lens of domest ic 
policy, both at  home and abroad.  The under lying premise is that  the 
long-term health and perhaps even survival of the US may depend 
upon how it  resolves its in ternal problems.  Commanders in “nat ion 
bu ilding” circumstances wou ld be well served to understand these 
issues, and the range of opt ions (i.e., policy choices, nat ional resources, 
NGOs) that  are available as they set ou t  to achieve post-host il i ty 
stabil ity.  The course evaluates Amer ican public policy choices in the 
areas of health care, educat ion, cr iminal just ice, and social welfare and 
then extrapolates th is evaluat ion to the arena of failed/ fail ing states.   

   
EL 6546 Fut ure Tot al  Force Issues                              2  sem est er  hours 

From the in it ial vantage point  of a h istor ical review of the ANG and 
AFRES, students will engage the compelling issues affect ing the total 
force today and through the next  decade. This course is a forum for  
debat ing strategic issues regarding the total force.  Some suggest  that 
we will t ransit ion to a milit ia nat ion once again. What is the r ight  force 
mix for  the act ive and reserve components? The course will  include a 
spr ink ling of ou tside speakers, field visits, and teleconferences with the 
top leaders of the Air  Reserve components.  It  wil l give students the 
oppor tunity to establish mu lt idimensional views on the issues at  hand.   

 
EL 6580  Peace and St abi l i t y  Operat i ons                   2  sem est er  hours 

NATO, spearheaded by USAF, stopped Serbian forces from ethnically 
cleansing 1.8 mill ion Kosovo Albanians. Cou ld internat ional 
organizat ions (IO), such as NATO or  the UN, have stopped the genocidal 
k il l ing of 800,000 Rwandans in 1994?  In th is course, you  will examine 
the role of IOs, par t icu lar ly as guarantors of peace and secur ity, and 
come to understand what they can and cannot do. US armed forces 
have acted often with in the framework  of IOs (with in NATO in Kosovo 
and Bosnia and the UN in Macedonia and Hait i), or with the 
endorsement of IOs (the UN in Operat ion Deser t  Storm). Thus, a 
strategic military th inker  must be cognizant  of IOs and their  funct ions. 
The course star ts with the UN and recent cases of peacekeeping. It  
moves  to  regional  organizat ions,  including  NATO  and  the European 
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Union. Finally, we deal with NGOs and their  role in  the prevent ion and 
resolu t ion of conflict  and relat ions with military peacekeepers. 

 
EL 6581 Medi cal  Suppor t  for  Ai r  and Space 

      Expedi t i onary  Force Operat i ons                             2  sem est er  hours 
 This elect ive examines the challenges and capabilit ies of the Air  Force 
Medical Service (AFMS) in suppor t  of military operat ions.  The course 
emphasis is on medical readiness, Expedit ionary Medical Support  
(EMEDS), and medical operat ions dur ing deployments.  Medics are 
integral to response to biological and chemical at tacks and have 
par t icipated in mu lt iple humanitar ian relief operat ions (HUMRO).  With 
today’s h igher  deployment rates, the AFMS must be prepared to cover 
the ent ire spectrum of military operat ions.   

 
EL 6582  Non-let hal  Weapons: Technologi es, 
   Concept s, and St rat egi es 
   (Classi f i ed, US Personnel )                                       2  sem est er  hours 

       This course descr ibes and analyzes the effor ts and the issues that  
under lie non-lethal weapons.  It  addresses the past  use of these 
weapons, defines capabilit ies that  cou ld be made available to our  armed 
forces, analyzes their  incorporat ion into US military doctr ine and 
strategy, and examines the medical, legal, and public awareness issues 
involved in their  development and use.   

 
EL 6593  Group Research :   

     St rat egi c Out look  i n  Asi a                                       2  sem est er  hours 
This research project  looks into the fundamental issues among the 
r ising Asian powers—China, Japan, India, and to some extent , Russia—
and the policy implicat ions for  US nat ional secur ity st rategy.  External 
POC: OSD/ Office of Net Assessment. 

 
EL 6594  Group Research : Hor i zons 21A                   2  sem est er  hours   

This study, led by the Center  for  Strategy and Technology, examines  
the rate of technological change between now and 2025 in order  to lay 
the foundat ion for  Air  Force thought on its fu tu re in a landscape of 
accelerat ing change.  The research will serve as a base for  a follow-on 
study (Blue Hor izons) that  wil l assess the implicat ions for  air  and space 
power employment.  The study’s par t icipants will be organized into fou r 
teams in the areas of nanotechnology, biotechnology, directed energy, 
and IT/ netcentr icity. Individual and group White Papers on each 
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technology will be produced, as well as an execu t ive summary of the 
ent ire repor t . The Air  Force chief of staff is the external sponsor  for  th is 
study.      

 
EL 6595  Group Research : Space Issues  
   (Classi f i ed, US Personnel )                                       2  sem est er  hours   

This year  the AU Nat ional Space Center  is examining the topic, “The 
Impact  on the US Economy if Space Super ior ity Is Lost .”  Each student 
wil l wr ite a professional studies paper  (PSP) on a focused area that  
der ives from th is overarching topic.   

 
EL  6596  Group Research :  Cyberspace &  In form at i on  Operat i ons                   

(Classi f i ed, US Personnel )                                       2  sem est er  hours 
Sponsored by the Cyberspace &  Informat ion Operat ions Study Center , 
th is is a two-term seminar  with the first  term focusing broadly on 
readings, doctr ine and discussions of Informat ion Operat ions, 
Informat ion Warfare and Informat ion-Age Warfare.  The second term 
consists of a group research project  (or  individual research projects) to 
produce a paper  meet ing the requ irements of th is course and your  PSP 
for  AWC.  The purpose of th is seminar is, fundamentally, to focus on the 
integrat ion of in format ion operat ions capabilit ies (electronic war fare, 
network  warfare and, especially, in fluence operat ions) suppor t ing a 
Joint  Force Commander.  Issues ranging from the technical/ scient ific 
through the eth ical/ legal wil l be discussed as appropr iate.   

 
 

AY07 In t ernat i onal  Secur i t y  St udies Elect i ves 
 

       EL 6721  Conduct  of  Diplom acy                                2  sem est er  hours 
The course deals with diplomacy as an instrument of power. It   
examines the diplomat ic processes and procedures by which nat ions 
communicate and conduct  their  affairs and programs and issues 
compr ising modern diplomacy.  These include economic and military 
assistance, in tell igence collect ion, public diplomacy, human r ights, 
polit ical change, and economic pressure.    

 
         EL 6722 Ter ror i sm                                   2  sem est er  hours 

Terror ism is one of the oldest  of military tact ics and forms of war fare, 
h istor ical evidence dat ing it  to 5000 B.C.  The root  word for  ter ror ism 
appears in ancient  Greek , Roman, and Sanskr it  languages.  In more 
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modern t imes, however, ter ror ism has become the most frequent form 
of conflict .  In  only 30 years, for  example, recall the carnage at  the 
1972 Munich Olympics; the 1983 Beiru t  t ruck  bomb at tack  that  k il led 
241 Amer icans; the 1988 bombing of Pan Am Flight  103 that  k il led 
259 passengers; the 1993 New York  World Trade Center  bombing that  
had 1,000 casualt ies; the 1995 at tack  on the federal bu ilding in 
Ok lahoma City that  k il led 168 people; the 1996 Saudi Khobar Towers 
that  took  the lives of 19 US Airmen; the use of chemical weapons in a 
Tokyo subway that  resu lted in 12 deaths and 5,500 in ju red; the 1998 
bombing of two US embassies in East  Afr ica, which k il led 214 people; 
the 2000 at tack  on the USS Cole which k il led 17 US sailors; the 
September 2001 at tacks on the Wor ld Trade Center  and the Pentagon, 
which k il led more than 5,000; and the subsequent Anthrax at tacks via 
the US postal system. This course examines why terror ism has 
reerupted; the implicat ions for  polit ical, economic, military, cu ltu ral, 
and religious inst itu t ions; the increasing lethality of ter ror ist  acts; and 
the prospects for  resor t  to nuclear , biological, radiological, and 
chemical weapons.  Capabilit ies and limitat ions of governmental 
au thor it ies are addressed as well as what the fu tu re may hold for  
deterr ing terror ism. 

 
       EL 6723 Global i zat i on                                               2  sem est er  hours 

This course examines the polit ical, economic, cu ltu ral, and 
demographic implicat ions of globalizat ion.  It  views the phenomenon 
from both western and nonwestern perspect ives to br ing ou t the main 
arguments for  and against  globalizat ion.  
 

   EL 6724 Em erging Secur i t y  I ssues                      2  sem est er  hours 
 Though terror ism garners the headlines, other  problems such as   

drug t raffick ing, money launder ing, organized cr ime, human 
traffick ing, and disease may pose more insidious threats to human 
secur ity.  Besides addressing these topics, th is course also examines 
the interact ions among popu lat ion growth, climate change, r ising 
energy consumpt ion, and resource scarcity and their  impact  on 
internat ional secur ity.  It  also explores policies requ ired to reverse 
cu rrent  t rends and considers ways nat ions can cooperate to deter  the 
potent ial for  conflict . 
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  EL 6725 Insi de t he Heads of  Fr i ends and Foes:  Cross-Cul t ural       
        Com pet enci es for  St rat egi c Leaders                       2  sem est er  hours 

 This course is abou t  human behavior .  It  is anchored in the behavioral 
sciences, par t icu lar ly cu ltu ral anthropology, and is designed to allow 
students to see behavior—and the ideas that  under lie that  behavior—
through the fi lters of other  cu ltu res.  More specifically, th is course is 
abou t cross-cu ltu ral leadership—about the competencies requ ired to 
mot ivate (or  compel) others in a pecu liar  k ind of leadership—the k ind 
that  generally is requ ired of senior  leaders in large, relat ively diverse 
organizat ions.  The basic approach of the course emphasizes in-class 
discussion of presentat ions and assigned reading mater ials.  The facu lty 
instructor  and other  subject  matter  exper ts wil l offer presentat ions, 
including panel discussions.  It  also requ ires students to conduct 
pr imary social science research and share their  findings with the class.  

 
 EL 6726 Energy  Secur i t y                                             2  sem est er  hours 

DOD is the nat ion’s largest  energy user , with the USAF alone being 
responsible for  70 percent  of DOD’s oil consumpt ion.  Energy secur ity 
may be defined as the provision of reliable, affordable, diverse, and 
ample supplies of oil and natu re gas and adequate infrastructu re to 
deliver  these supplies.  This course assesses the implicat ions of energy 
dependence from var ious regional perspect ives. It  also examines the 
roles of OPEC and the IEA, the viabil ity of alternat ive energy sources, 
and policies and strategies for  enhancing energy secur ity.    

 
 EL 6727 In t ernat i onal  Ri vals: Leaders and St rat egi c Cul t ures i n  

Pot en t i al  Adversary  St at es 
  (Classi f i ed, US Personnel  On ly )                               2  sem est er  hours 

 This course looks at  the leaders and strategic cu ltu res of countr ies and 
groups of concern to US nat ional secur ity.  Addressed will be the 
polit ical-psychological profi les of the leaders of Iran, Syr ia, China, 
Russia, Nor th Korea, and var ious terror ist  organizat ions like the 
Kurdistan Workers Par ty (PKK), Islamic J ihad, Hezbollah, and Osama 
bin Laden’s organizat ion.  Who are these leaders and what formed their  
wor ldview? What values and ideas do they espouse and how can they be 
influenced? Who in their  regime or  group makes what k inds of nat ional 
secur ity decisions and why? How can they be deterred from war or  
escalat ion?  What is their  military doctr ine and what are their  military 
capabilit ies?  How have they used force in the past  and what is their  
relat ionship to other  states in their  region and to the United States?  
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EL 6728  Genocide and In t erven t i on                            2  sem est er  hours 
This course invest igates whether  and how the United States might  have 
used its instruments of power to respond before, du r ing, and after  
ou tbreaks of genocide.  It  uses case studies from the Holocaust , 
Cambodia, Rwanda, and Yugoslavia to analyze why genocide occurred, 
how the US responded, whether  military force can prevent genocide, and 
how regional organizat ions might  respond in the fu tu re.   

 
    EL 6729  Ch ina’s Use of  Force: A Case St udy  of   

 a Non-West ern  Approach  t o War fare                          2  sem est er  hours   
This course examines the ways China might  use force to advance or  
protect  its in terests.  It  analyzes the logic of Chinese threat  percept ion in 
the light  of calcu lat ion or  miscalcu lat ion of consequences, with par t icu lar  
at tent ion given to the Taiwan situat ion. 
 

EL 6730  Rel i gi on  and Conf l i ct                                     2  sem est er  hours 
The purpose of th is course is to analyze the linkages between the var ious 
wor ld’s major  religions and their  propensity to generate conflict  and in 
tu rn impact  global secur ity.  It  wil l examine specific violent  aspects of 
var ious religions to determine their  potent ial for  violence, to include 
terror ism, j ihadism, martyrdom, human sacr ifice, and revenge.  The 
elect ive will also cover  areas related to religion in conflict , to include just  
war , ethnic prejudice, and church-state relat ions.    

 
EL 6732 Transat lan t i c Relat i ons:     
   Technology , Mark et s, and Secur i t y                           2  sem est er  hours 

This course provides an examinat ion of cr it ical developments in US 
European relat ions since the 1980s.  It  is st ructu red along the following 
themes: secur ity, markets, and technology, and global challenges.  While 
the t ransat lant ic par tnership is based on common values and shared 
aspirat ions, the par tnership has changed with a new geopolit ical context  
since the end of the Cold War.  How shou ld the reor ientat ion of the 
t ransat lant ic relat ionship evolve?  How will and shou ld the United States 
and the EU respond to global challenges and adapt the relat ionship to 
reflect  new realit ies.  These are some of the quest ions to be explored.          

 
EL 6734 War r i or  Cul t ures                                            2  sem est er  hours 
 This elect ive will address the issues relat ing to societ ies in which violence 

appears to be endemic. Using examples from such diverse environments 
as El Salvador , Jamaica, Yemen, East  Afr ica, and West Afr ica, we will 
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study how groups such as the cat t le raiders of Kar imojong and the 
“gangsta warr iors” of Liber ia and Sierra Leone tu rn into chronically 
violent  ent it ies. We will also analyze the impact  that  weaponizat ion had 
upon these groups, with par t icu lar  emphasis on how light  weapons 
proliferat ion helped to encourage the creat ion of “Kalashnikov cu ltu res.” 

 
Addi t i onal  Program s 

 
SC 6800 Solo Chal lenge      2  sem est er  hours 

 AWC conducts th is six-day, unclassified capstone wargame (set  10 
years in the fu tu re) at  the strategic/ operat ional level with fu ll play by 
the ent ire student body and facu lty.  As a summative applicat ion of the 
Knowledge, Sk il ls, and At t r ibu tes gained dur ing the academic year , the 
Solo Challenge (SC) mission focuses on exper ient ial learning verses 
doctr inal exper imentat ion/ research.  With that  mission, it  challenges 
students to assess (cr it ically th ink , creat ively address, and decisively 
communicate) complex scenar ios in a t ime-constrained environment, 
prepare/ defend courses of act ion (COA), and pursue nat ional 
object ives using all the instruments of nat ional power as directed by 
the SC President  (a facu lty member).  Facu lty teams and SME 
consu ltants manually adjudicate game play.  The facu lty’s mission in 
direct ing game play and adjudicat ing student act ions is to shape game 
inpu ts that  realist ically reinforce AWC learning object ives.  As these 
object ives are met, the game cont inues a spiral development in  
present ing cont inual challenges to test  student innovat ion.  To th is 
end, SC supports these object ives: 

   
    -- Analyze emerging regional conflicts in  terms of US nat ional          
 secur ity in terests. 

 
  -- Synthesize nat ional in terests and object ives to produce a           

reasonable, resource sustainable, operat ional st rategy to protect  
and achieve those interests and object ives. 

 
   -- Analyze and synthesize nat ional and mu lt inat ional secur ity         

st rategies/ object ives and t ranslate them into theater  campaign 
plans.  
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-- Employ and evaluate the contr ibu t ion of all elements of nat ional 
power for  achieving strategic and operat ional object ives with in a 
plausible fu tu re operat ing environment.  

 
-- Design, analyze, and evaluate theater  command and control 
processes and relat ionships.  

    
-- Apply an understanding of military war-fight ing capabilit ies and 
limitat ions. 

  
-- Analyze and evaluate the challenges facing a joint and 
mu lt inat ional war-fight ing force employing fu tu re military and 
commercial systems in the twenty-first  centu ry. 

 
-- Analyze regional polit ical situat ions, including economic, 
religious, cu ltu ral, and h istor ical factors.  
 

    -- Address war terminat ion issues and factors that  conver t  military   
victor ies into polit ical successes.  

 
NSF 6810 Nat i onal  Secur i t y  Forum                            1  sem est er  hour  

The Nat ional Secur ity Forum (NSF) is an event sponsored by the 
secretary of the Air  Force and hosted by AWC dur ing the week  before 
graduat ion.  It  is the capstone event of AWC’s academic year .  NSF 
br ings together  approximately 140 civil ian leaders with diverse 
backgrounds from locat ions around the United States to join with the 
AWC class. The pr imary object ive of the NSF is a frank  and candid 
exchange of views on nat ional secur ity matters among our  invited 
guests, AWC students, and senior  military and civil ian leaders.  The 
week  is devoted to explor ing the many issues that  affect  the cu rrent  
and fu tu re secur ity of ou r  country, focusing heavily on the role of air  
and space power as an instrument of nat ional secur ity. The forum’s 
dist ingu ished speakers, seminars, and social funct ions serve to 
broaden and solidify the par t icipants’ understanding of air  and space 
power and nat ional secur ity issues. 

 
CLS 6820 Com m andant ’s Lect ure Ser i es                             noncredi t  

The Commandant and Dean of Academic Affairs invite approximately 
25 dist ingu ished speakers to address the class throughou t the 
academic year .  Speakers are drawn from the h ighest  levels of the US 
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and foreign governments, military services, members of the press, 
nongovernmental organizat ions, and industry leaders. They are also 
selected based on their  statu re (former POWs, Medal of Honor 
recipients) or  for  their  exper t ise on a fast-break ing issue.  The 
speakers integrate leadership themes or  issues with which senior  
leaders shou ld be familiar . Student preparat ion is l imited to cr it ical 
l istening, quest ioning the speaker , and applying lessons learned in 
seminar  discussions. The Department of Leadership and Ethics 
administers th is program. 

 
Dist ance Learn ing Program  

 
 Many military officers and federal government employees do not  
have the oppor tunity to at tend AWC in residence.  Distance Learning 
offers a challenging senior  professional military educat ion program that 
contr ibu tes to their  knowledge and professional development regardless 
of their  locat ion.  The Air  War College Distance Learning Program uses 
por t ions of the resident  program’s core cu rr icu lum along with selected 
elect ives and strategic-leadership-analysis papers to create a professional 
military exper ience for  those officers and DOD civil ians unable to at tend 
AWC in residence.  The pr imary difference between the two programs is 
there is an emphasis on senior-level organizat ional leadership with the 
distance learning program. However, the mission, object ives, and 
philosophy of the resident  program apply equally to the DL program.   
 Students may complete their  requ irements in student-led 
seminars, as independent correspondence learners, or  by a combinat ion 
of these two.  Examinat ions, wr it ing requ irements, and course mater ials 
are ident ical regardless of the complet ion method.  Students may 
t ransfer  from one study mode to the other  as needed. 
 Independent study is an excellent  alternat ive for  those students 
desir ing a great  deal of flexibil ity due to extensive temporary du ty 
schedu le, unique family needs, or  just  those who may or  may not  have 
the opt ion of par t icipat ing in a student-led seminar .   
 For  enrollment in format ion, contact  an educat ion services officer  or  
visit  � � � � � � � � � � �	 � �	 �� ��� 	 � � 	 � � � 	 � � � � � �� � � .  If  potent ial   students  meet   the 
enrollment requ irements, they can enroll online, � � � � � � � � 	 � � 	 � �� 	 
 � � ���	 �� ��� � � � � 	 � � .  
Inqu ir ies may be addressed to AWC Distance Learning Directorate, 325 
Chennau lt  Circle, Maxwell AFB, AL 36112–6427; commercial phone 
number (334) 953–6093 or  DSN 493-6093; or  e-mail,  	 � � �� �� � � 	 
 � � ���	 �� ����
�



Air War College 

 

41 

Program s 
 
 Air  War College Distance Learning current ly has several act ive 
programs: legacy edit ions (15 th and pr ior  edit ions) and the cu rrent  Senior  
Leader Program (SLP).  However, the legacy edit ions will become obsolete 
effect ive 1 December 2006 in order  to move students over  to the new SLP 
and succeeding versions of SLP.  Students enrolled in legacy edit ions 
must complete all requ irements by 30 November 2006 in order  to 
graduate from AWC or  they will be enrolled in SLP and only receive credit  
for  the elect ive if they have completed that  por t ion of the program. 
 
Durat i on  and Quot as 
 
 On average, most students generally complete the program with in 
18–24 months. Students are encouraged to set  a realist ic goal in  order  to 
proceed through the AWC distance learning program at  a reasonable 
pace. 
 
Prerequi si t es 
 
 Enrollment in  the AWC DL program is open to all US military 
officers from the act ive and reserve components in the grades of O-5 and 
higher , US civil servants in the grade of GS-13 and higher , and Civil Air  
Patrol and internat ional officers in the equ ivalent  grades of O-5 and 
above.  Students may enroll using the AWC Distance Learning Web site, 
� � � � � � � � 	 � � 	 � �� 	 
 � � ���	 �� ��� � � � � 	 � � ��
�

 Graduat i on  Requi rem ent s 
 
 Students must earn at  least  a sat isfactory (marginal is the least  
acceptable grade for  the 15 th and ear lier  edit ion research papers) in  order 
to graduate.  NOTE:  Courses taken in the DL program may not  be used 
to sat isfy course requ irements of the resident  master ’s degree program. 

Unlike the resident  program, DL students do not  receive a master ’s 
degree upon complet ion of the program.  However, they can request  a 
t ranscr ipt  from the AU registrar ’s office and apply for  admission with one 
of several par t icipat ing universit ies and colleges offer ing master ’s degree 
programs for  AWC distance learning graduates. 
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Dist ance Learn ing Program  Course Descr i pt i ons 
 

        Core Cur r i cu lum  (15 t h  Edi t i on ) 
 
  The core cu rr icu lum of the 15 th edit ion consists of three major  

areas: st rategy, doctr ine and leadership; in ternat ional secur ity studies; 
and warfight ing.  Addit ionally, one elect ive course and a wr it ten 
assignment must be successfu lly completed in order  to graduate from 
the program. 

   
St rat egy , Doct r i ne and Leadersh i p                             11 Lessons 

 This course introduces the study of mil itary strategy, doctr ine, and the 
influence of technology on warfare, especially the development of the US 
Air  Force and air  and space doctr ine. The first  two lessons serve as an 
introduct ion to military strategy and doctr ine and the development of US 
air  doctr ine between Wor ld War I and Wor ld War II. The next  two lessons 
move from Wor ld War II to the Cold War. The following lesson deals with 
revolu t ionary war and the air  war  over Vietnam. The Persian Gu lf War is 
discussed next , followed by a lesson on recent war fare in Kosovo, 
Afghanistan, and Iraq.  The eighth lesson focuses on strategy issues for  a 
new era. The Leadership lessons are designed to prepare students for  
leadership and command in the strategic environment. These lessons 
focus on the unique challenges of senior leadership, leadership qualit ies 
and at t r ibu tes vital for  successfu l leaders, the fundamentals of 
successfu lly commanding an organizat ion, and current  eth ical issues 
and how these relate to the profession of arms, in tegr ity, and the 
challenges commander ’s face. 

 
          In t ernat i onal  Secur i t y  St udi es                              13 Lessons 
 The Internat ional Secur ity Studies (ISS) course introduces the role of the 

United States in the wor ld of in ternat ional relat ions. The goal is to 
familiar ize students with the internat ional secur ity environment, the US 
nat ional secur ity decision mak ing process, and many of the strategic 
issues that  face US nat ional policy makers.  There are two major  areas of 
study. The first  par t , consist ing of six lessons, examines the cu rrent  
global secur ity environment, the dynamics of the nat ional secur ity 
process, and the roles of major  actors, such as the president  and 
Congress, in  that  process. The second half of the course focuses on 
regional secur ity studies concerning six regions of the wor ld: Europe, 
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New Independent States (NIS), the Middle East  and North Afr ica, Asia, 
Lat in Amer ica, and Afr ica.  The final lesson introduces factors designed 
to i l lustrate how the United States uses its instruments of nat ional power 
to resolve an internat ional cr isis. 

 
 War f i gh t i ng                           14 Lessons 

This last  course bu ilds upon the ideas presented dur ing the first  two 
courses. The goal is to familiar ize students with the joint  st ructu re used 
to plan and conduct  military operat ions and the process used to generate 
and execu te a Joint  Force Commander ’s campaign plan. Warfight ing 
studies are presented in 14 lessons. The course begins with n ine lessons 
that  explore the structu re and resources available to the defense 
establishment, reviews the planning process for  st rategic and theater 
war fare, and takes a focused look  at  some funct ional commands and 
warfight ing domains that  are integral par ts of the US military team. 
Other  lessons review the increasing US involvement  in  military 
operat ions other  than war, smaller -scale cont ingencies, and the fu tu re 
bat t lefield.  The cou rse then concludes with an exercise designed to let  
students pract ice the joint  war-fight ing concepts learned through the 
course. 
 
Core Cur r i cu lum  (Sen ior  Leader  Course) 

  The core cu rr icu lum consists of two major  areas: inst itu t ional 
leadership and internat ional st rategy/ foundat ions of war fight ing.    
Addit ionally, one elect ive course, a shor t-answer exam and a wr it ten 
assignment must be successfu lly completed in order  to graduate from 
the program. 

 
Inst i t u t i onal  Leadersh i p                        7  Lessons 
 SLP studies begin with an introduct ion to strategic leadership and 
are designed to prepare students for  senior  officership.  It  consists of 17 
lessons cover ing a var iety of issues and associated sk il ls students need 
to succeed in h igh-level posit ions.  It  helps students understand there 
are issues at  the strategic level more complex than at  lower leadership 
levels, and in many cases, there is no traditional school solution.  The goal 
is to help gu ide students to determine the best  or  most  appropr iate 
answers to those complex problems. 
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In t ernat i onal  St rat egy / Foundat i ons of  War f i gh t i ng           10 Lessons 
 These lessons will provide the informat ion and analyt ic tools to in terpret  

global, regional, pol it ical, and economic t rends shaping our  nat ional 
secur ity policies while h ighlight ing the US nat ional secur ity decision-
mak ing system and the process defin ing and evaluat ing strategic opt ions 
available to the United States at  both the polit ical and mil itary levels.  
These lessons emphasize conceptual approaches to help explain how the 
US nat ional secur ity is in ter twined with global polit ical and economic 
condit ions and will also prepare you  to contr ibu te to the inevitable, and 
cont inu ing, review of grand strategy, nat ional secur ity st rategy, foreign 
policy, military employment, and associated bureaucrat ic organizat ions 
and processes. 

   The Internat ional Secur ity por t ion consists of two key areas.  The 
first  focuses on the US Nat ional Secur ity Strategy and the second 
emphasizes globalizat ion effor ts, t rends, and challenges.  The last  fou r 
lessons specifically address Foundat ions of Warfight ing, pr imar ily from 
the perspect ive of applying air  and space forces. 
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SCHOOL OF ADVANCED AIR AND SPACE STUDIES 
 
 
 
 

Internet Address 
� � � � � � � � � � �	 � �	 �� ��� 	 � � � � � � � �

 
Mi ssi on :  Produce strategists through advanced education in the art and 
science of air, space, and cyberspace power to defend the United States 
and protect its interests. 
 
 A revolu t ion in Air  Force Professional Military Educat ion (PME) 
began in the late 1970s. As it  cont inued in the 1980s, the revolu t ion led 
Air  Force chief of staff Gen Larry D. Welch to char ter  a new graduate 
school, the School of Advanced Airpower  Studies (SAAS), at  AU in 1988. 
The first  class convened in the summer  of 1991 and graduated in June 
1992. Beginning with the graduat ion of the first class, SAAS has 
produced many of USAF’s most in fluent ial and innovat ive airpower 
strategists and leaders. In November 2002, SAAS was redesignated the 
School of Advanced Air  and Space Studies (SAASS).   
 SAASS is an 11-month, follow-on school for  selected graduates of 
in termediate-level DOD PME schools. SAASS creates war r ior -scholars 
who have a super ior  abil ity to develop, evaluate, and employ airpower. 
Upon complet ion of all requ irements and with facu lty recommendat ion, 
graduates receive a master  of airpower ar t  and science degree. 
 SAASS facu lty members hold a doctorate or  equ ivalent  in  their  
fields of academic exper t ise. The breadth, depth, and diversity of their  
exper t ise are enhanced by the fact  that  the SAASS facu lty is divided 
between terminally credent ialed field-grade or  senior  officers and civil ian 
scholars. 

Residen t  Cur r i culum  
 

The SAASS curr icu lum is designed to accomplish two major  
object ives: 

I. Enhance the student ’s abil ity to think critically abou t   
airpower and warfare resu lt ing from 
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a. a thorough evaluat ion of military and airpower 
theor ies, and  

b. a thorough evaluat ion of the reality of the airpower 
exper ience, and resu lt ing in 

c. a reasoned synthesis of theory and exper ience the 
ar t icu lat ion of which informs the quest ion of how 
modern airpower can best  be applied across the 
spectrum of conflict . 

II. Enhance the student ’s abil ity to argue effectively and 
responsibly abou t  airpower using evidence and logic 
resu lt ing from exper ience in 

a. in t roducing and defending proposit ions in a graduate  
    colloqu ium environment, 
b. composing interpret ive arguments in prose that  meets 
    accepted publicat ion standards, and 
c. reducing complex formal arguments to comprehensible 
    br iefings. 

The pr imary instruct ional forum is the graduate colloqu ium, which 
facil itates maximum interact ion between students and the exper t  facu lty. 
 
Durat i on  and Quot as 
 

The SAASS curr icu lum is an intensive 50-week program. Class size 
is l imited to 39 Air  Force officers, one Army officer , one Navy officer , one 
Mar ine officer , and two officers from closely all ied nat ions. 
 
Prerequi si t es and Select i on  
 

SAASS students are chosen by a central select ion board at  Air  
Force Personnel Center  (AFPC).  To apply for  considerat ion, officers must 
have completed or  be in at tendance at an intermediate developmental 
educat ion program in residence. 
 
Adm issi on  Requi rem ent s and Procedures 

 
Admission to SAASS is h ighly compet it ive. Those wishing to be 

admit ted must formally apply while or  after  at tending an intermediate 
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development educat ion program. The applicat ion process includes a 
requ irement to wr ite an essay on a subject  selected by the commandant. 
Applicants must either  already have a master ’s degree from an accredited 
inst itu t ion or  a bachelor ’s degree with an overall grade point  average of 
2.75 or  h igher  on a 4.0 point  scale. AFIT ver ifies  academic qualificat ions 
for  applicants at tending nondegree-grant ing intermediate residence 
programs. A central select ion board convened at  AFPC makes the final 
admission select ions among qualified applicants. 

 
Graduat i on  and Degree Requi rem ent s 
 
 To graduate with a degree, a student must 

1. achieve a weighted grade point  average for  all let ter -graded 
courses of 3.0 or  h igher ; 

2. achieve a “pass” grade for  all courses graded “pass/ fail”; 
3. prepare a thesis based on research in or iginal source 

mater ials that  meets generally accepted standards of 
research, analysis, and expression at  the master ’s-degree 
level; and 

4. complete an oral comprehensive examinat ion conducted by a 
facu lty board with a grade of “B” or  h igher . 

 
 To graduate with a “cer t ificate,” a student must 

     1. achieve a weighted grade point  average for  all let ter -graded 
courses of 2.5 or  h igher ; 

       2.  achieve a “pass” grade in all courses graded “pass/ fail”; 
  3. prepare a thesis based on research in or iginal source 

mater ials that  meets generally accepted standards of 
research, analysis, and expression for  Air  Force staff work; 
and 

  4.  complete an oral comprehensive examinat ion conducted by a 
facu lty board with a grade of “B-” or  h igher . 
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Cur r i cu lum  Sum m ary  
(Not l isted in order  of presentat ion) 

Course Ti t le 
Sem est er  

Hours 
SAASS 600  Foundat ions of Military Theory    4 
SAASS 601  Decision Mak ing: A Pr imer for  Strategists    3 
SAASS 627  Airpower History through Vietnam    5 
SAASS 628  Air  and Space Power History Post-Vietnam    3 
SAASS 632  Strategic Airpower and Nat ional Secur ity    3 
SAASS 643  Strategy and Campaign Planning    3 
SAASS 644  Terror ism and Insurgency    3 
SAASS 660  Technology and Military Innovat ion    3 
SAASS 665  Space and Informat ion Power    3 
SAASS 670  Contemporary Defense Policy     3 
SAASS 690  Thesis    8 
SAASS 699  Comprehensive Examinat ion    3 
TOTAL    44 

 
Course Descr i pt i ons 

 
SAASS 600 Foundat i ons of  Mi l i t ary  Theory              4  sem est er  hours 
This course analyzes the wr it ings of military theor ists who significant ly 
in fluenced thought abou t the ar t  and science of war . Through th is 
analysis, students gain a broad background in the development of 
military thought and develop cr it ical th ink ing sk il ls as they test 
theoret ical proposit ions against  the cr iter ia of logic and evidence. 
 
SAASS 601 Deci si on  Mak ing: A Pr im er  for     
                  St rat egi st s                                             3  sem est er  hours  
A foundat ion “tools” course that  provides a background and 
understanding of decision-mak ing theor ies. These tools allow the student 
to bet ter  analyze airpower theor ies, ideas, issues, and concepts. Defense 
planning issues are discussed to i l lustrate decision-mak ing challenges 
and issues per t inent  to fu tu re airpower strategists. 
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SAASS 627 Ai rpower  Hi st ory  and Theory  
             t h rough  Viet nam                        5  sem est er  hours 

This course examines the h istor ical development of air  and space power 
in terms of organizat ions, technology, doctr ine, and applicat ion. It  
provides an exper ient ial “database” requ ired for  students to evaluate the 
theory and pract ice of airpower. Theor ies of Douhet, Trenchard, Mitchell, 
de Seversky, and Slessor , among others are studied in detail.  The 
t ransit ion to l imited wars under  the “nuclear  umbrella” after  Wor ld War 
II receives t reatment. 
 

SAASS 628 Ai r  and Space Power  Hi st ory  and  
                      Theory  si nce Viet nam                              3  sem est er  hours 

This course analyzes the development of air  and space power theory and 
history from the end of the Vietnam War to the present.  It  examines the 
theor ies of John Warden and others as well as effects-based operat ions 
and compares them with the pract ice of airpower over  the past  60 years.  
The coercion theor ies of SAASS 632 also undergo the pract ical scru t iny 
of h istor ical exper ience. 

 
SAASS 632 St rat egi c Ai rpower  and 

                          Nat i onal  Secur i t y                                    3  sem est er  hours 
This course analyzes modern theory and contemporary thought 
regarding strategic deterrence and coercion; cr isis stabil ity; st rategic 
nuclear  offense, defense, and proliferat ion; convent ional st rategic air  
at tack ; force project ion; and the adaptat ion of US grand strategy to 
changes in the internat ional dist r ibu t ion of power, focusing on the use of 
airpower to pursue and support  these nat ional secur ity object ives. 
 
SAASS 643 St rat egy  and Cam paign  Plann ing           3  sem est er  hours 
This course examines both the substance and process of mak ing strategy 
and applies it  to a real-wor ld situat ion through a war game.  Military 
decision-mak ing process receives a thorough review, as does the process 
of formu lat ing commander ’s in tent  and t ranslat ing that  to a campaign 
plan.  The unique approach to campaign planning taken by the different 
services receives t reatment.  Joint  war  game includes par t icipants from 
other  advanced study groups—Army, Navy, and Mar ine. 
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 SAASS 644  Ter ror i sm  and Insurgency                      3  sem est er  hours 
This course develops the theory of small wars and examines the use of 
airpower in nonstate warfare with a par t icu lar  emphasis on revolu t ionary 
and counterrevolu t ionary insurgent war fare.  The phenomenon of 
ter ror ism and the “global insurgency” of radical Islam also receives 
t reatment. 
 
SAASS 660 Technology  and Mi l i t ary  I nnovat i on        3  sem est er  hours 
This course focuses on the theory and history of technological 
development and its impact  on innovat ion in military affairs.  The course 
at tempts to develop habits of mind and pat terns of inqu iry that  in form 
successfu l military innovat ion.  Theor ies of technological determinism, 
social construct ion, and heterogeneous engineer ing form the basis of 
inqu iry. 
 
SAASS 665 Space and In form at i on  Power                 3  sem est er  hours 
This course examines the development of military space and informat ion 
operat ions, organizat ions, st rategy, and the content ious issues 
su rrounding space and informat ion operat ions in modern warfare. 
 
SAASS 670 Cont em porary  Defense Pol i cy                 3  sem est er  hours 
This course focuses on the main actors in the defense arena, from the 
president  to the Congress, secretary of Defense, and individual service 
cu ltu res. It  examines topical areas of cu rrent  and potent ial US defense 
concerns and surveys geographic regions likely to present issues in the 
near  fu tu re. 
 
SAASS 690 Thesi s                                                   8  sem est er  hours 
The students develop and present to the facu lty a research proposal. 
Once their  proposal is approved, the students, with the advice and 
assistance of a facu lty research advisor , prepare a 50- to 80-page thesis 
based on pr imary sources. In wr it ing their  theses, the students must 
demonstrate sound scholarship and conform to generally accepted 
stylist ic and methodological canons. 

 
SAASS 699 Com prehensi ve Exam inat ion                  3  sem est er  hours 
A two-hour  oral examinat ion by a board of three facu lty members (one of 
whom is usually from ou tside the SAASS facu lty), the exam is designed 
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to determine if the student has sat isfactor ily synthesized the ent ire 
SAASS curr icu lum. The examinat ion begins with the student present ing 
a br iefing of h is or  her  thesis.  The relat ionship between the thesis and 
course mater ial is often a prominent featu re of the examinat ion. 
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AIR COMMAND AND STAFF COLLEGE 
 
 

 
Internet Address 

� � � � � � � 	 � � � �� 	 
 � � ���	 �� ��� �
 
Mi ssi on :   
To our students . . . inspire critically think ing Airmen to lead Air and Space 
forces in joint/ combined operations. 
 
To our faculty and staff . . . provide an intellectually stimulating 
environment that attracts, develops, and rewards the f inest team of 
educator-leaders possible. 
  

Air  Command and Staff College (ACSC), the Air  Force’s 
in termediate Professional Military Educat ion (PME) inst itu t ion, prepares 
field grade officers of all services (pr imar ily O-4s and O-4 selects), 
in ternat ional officers, and US civil ians to assume posit ions of h igher  
responsibil ity with in the military and other  government arenas. Geared 
toward teaching the sk il ls necessary to conduct  air  and space operat ions 
in suppor t  of a joint  campaign, ACSC focuses on shaping and molding 
tomorrow’s leaders and commanders. The college’s academic 
environment st imu lates and encourages free expression of ideas as well 
as independent, analyt ical, and creat ive th ink ing. 

ACSC traces its roots to the Air  Corps Tact ical School (ACTS) 
located at  Maxwell Field from 1931 to 1942. After  Wor ld War II, as the 
independent Air  Force was formed, grew, and developed, the 
requ irements and expectat ions of the school evolved to fu lfi l l  the service’s 
educat ional needs. The vision of pre–Wor ld War II leaders has withstood 
the test  of t ime. Although six decades have passed since the founding of 
ACTS, the present  10-month cu rr icu lum st i l l  focuses on expanding 
understanding of air  and space power and on the growth of mid-career 
officers. In 1962 the school became known by its cu rrent  name, Air  
Command and Staff College.  

In academic year (AY) 1999, ACSC began aligning its cu rr icu lum 
under the Air  University (AU) commander ’s Cont inuum of Educat ion 
Strategic Gu idance (CESG).  The CESG reflects pr inciples contained in  
Air  Force Doctr ine Document (AFDD) 1, Air Force Basic Doctrine, and 
reinforces and bu ilds on pr inciples  ou t lined  in   AFDD 2-8,  Education   
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and  Training.  Air   Force doctr ine stresses the importance of professional 
development of Airmen and states that  success in war  depends at  least  
as much on intellectual super ior ity as it  does on numer ical and 
technological super ior ity. 
 
Goals:  The ACSC curr icu lum encourages the development of h igher-
order  th ink ing by challenging students to th ink  cr it ically and exercise a 
combinat ion of analyt ical and pract ical tools requ ired as leaders charged 
with the nat ion’s defense.  ACSC graduates are well educated in the 
profession of arms with emphasis on the use of air  and space power in  
joint  campaign planning and the operat ional ar t  of war . The ACSC 
curr icu lum 
 

·  facil itates the air - and space-minded th ink ing of students, 
·  develops and enhances abil it ies for  h igher-level command and 

staff responsibil it ies, 
·  enhances students’ abil it ies to th ink  cr it ically abou t operat ional 

air  and space concepts in a dynamic internat ional environment, 
·  broadens students’ understanding of the natu re of conflict  and 

current  and fu tu re threats to the United States and its all ies, 
and 

·  develops and enhances students’ abil it ies to plan and execu te 
the joint  campaign planning process and air  and space 
operat ions to suppor t  the joint  force commander. 

 
Creat i ng t he Fut ure 
 
 ACSC, in par tnership with Air  Force senior  leadership, is 
embark ing on an expansion program to provide lifelong learning 
oppor tunit ies, focused on the intermediate force developmental years of 
officers and civil ians.  The goal is to provide value-added resources and 
sponsored communit ies of pract ice to take force development to the next  
level.  Beyond t radit ional PME, these programs are dedicated to provide 
an array of both shor t , focused learning oppor tunit ies, along with 
sustained, exper ient ial growth. 
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 ACSC’s three deans—the dean of Educat ion and Curr icu lum (DE), 
the dean of Services and Support  (DS), and the dean of Distance 
Learning (DL)—provide academic leadership to the school’s facu lty and 
student body. DE, assisted by the vice dean for  academic affairs  and 
vice dean for  operat ions, coordinates the integrat ion of cu rr icu lum 
content  and directs the planning and implementat ion of the academic 
program through three teaching depar tments: Internat ional Secur ity and 
Military Studies; Joint  Warfare Studies; and Leadership, Command, and 
Communicat ion Studies.  The dean of  DL is responsible for  planning, 
organizing, and deliver ing the nonresident  program of instruct ion 
through the depar tments of cu rr icu lum and operat ions.  The DS is 
responsible for   all suppor t  services college-wide.  The  commander and 
staff of the 21st  Student Squadron are responsible for  the health, morale, 
and welfare of some 600 resident  students and their  families. 

 
Residen t  Program  

 
 The pr imary form of instruct ion in the resident  program is through 
seminars held in specially designed rooms featu r ing closed-circu it  
television, an array of mu lt imedia equ ipment, and student access to a 
collegewide computer  network  and the Internet . Students are issued 
more than 80 books to expand their  professional capabilit ies and a 
personal laptop computer  to use to keep t rack  of the academic 
schedu les, online reading assignments, and for  use in examinat ions 
throughou t the academic year . 
 
Durat i on  and Quot as 
 

  The resident  program consists of 10 months of instruct ion.   Near ly 
600 students including USAF, Guard and Reserve Army, Navy, and 
Mar ine Corps; in ternat ional officers; and civil ian employees of selected 
agencies of the federal government at tend th is course. 
 
Prerequi si t es and Select i on  
 
 Air  Force candidates to at tend ACSC are selected in conjunct ion 
with O-4 promot ion boards.  A central PME select ion board, with major 
command inpu t , selects the actual ACSC class from these candidates 
based on their  demonstrated potent ial for  assignment to key field grade 
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command and staff posit ions. Majors, major  selects (or  equ ivalent  rank), 
GS-12, and GS-13 government civil ians are eligible to at tend ACSC. 
Reference AFI 36-2301, Professional Military Education and the ETCA 
Web site at  � � � � � � � � � � � 	 �� � � � �� � �	 �� ��� ), for  addit ional in format ion. 
 
Mast er  of  Mi l i t ary  Operat i onal  Ar t  and Science Degree Adm issi on    

Requi rem ent s and Procedures 
 
To be admit ted to the master  of Military Operat ional Ar t  and Science 

degree program, an individual must  (1) be selected to at tend the ACSC 
resident  program (2) present proof of academic capability by either  
holding a qualifying undergraduate degree (US bachelor ’s degree or  its 
equ ivalent) or  meet ing admission requ irements through the por t folio 
admission process; and (3) if requ ired by the following gu idelines, provide 
an acceptable score on the Test  of English as a Foreign Language 
(TOEFL).   

 
I. Proof of Academic Capability by Transcr ipt  

  a. Air  Force act ive du ty, Guard, and Reserve officers selected to     
at tend ACSC will have their  degree status ver ified by the AU 
Registrar  withou t  act ion on their  par t .   

 b. Sister  service and civil ian students must have their  official 
t ranscr ipts sent  to the AU Registrar , 60 Shumacher Ave, 
Maxwell AFB, AL 36112, with in the first  month of the 
academic year .   

  c.  In ternat ional officers interested in pursu ing the master ’s 
degree must submit  a t ranscr ipt  of US bachelor ’s or 
bachelor ’s equ ivalent  degree that  has undergone a 
document-by-document evaluat ion of the academic records 
by an independent foreign credent ials evaluat ion service 
that  is a member of the Nat ional Associat ion of Credent ials 
Evaluat ion Services (NACES) or  the Associat ion of 
Internat ional Credent ial Evaluators (AICE) to determine if 
the records are equ ivalent  to a US four-year  bachelor ’s 
degree. 
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i. Applicat ions for  th is process are available from the 
AU Registrar . 

i i . When request ing one of these services to evaluate 
one’s t ranscr ipt(s), the individual shou ld state the 
reason as “fu r ther  educat ion” or  “admissions 
requ irement for  master ’s degree program.” 

i i i . An individual seek ing admission to the master ’s 
degree program is responsible for the costs 
associated with the t ranscr ipt  evaluat ion. 

iv.  A copy of the evaluat ion must be mailed to the AU 
Registrar . 

 
II.  Proof of Academic Capability by Por t folio 

Air  University provides a por t folio opt ion to those selected to 
at tend ACSC who wish to apply to the master  of Military 
Operat ional Ar t  and Science degree program bu t  who do not  
possess a US bachelor ’s or  equ ivalent  degree. 

Those seek ing to be admit ted to the degree program using th is 
opt ion must submit  their  por t folios to the admissions 
commit tee through the AU Registrar .  The commit tee will 
evaluate each applicant  on h is or  her  own mer it  to determine if 
the person’s “preparat ion” is judged adequate for  the r igors of 
the master  of Military Operat ional Ar t  and Science degree 
program.   

Min imally, the por t folio shou ld contain as much informat ion as 
necessary to demonstrate one’s professional and educat ional 
h istory to include the following: 

      a. Official evidence of all completed college, university,   
and/ or  professional school course work  evaluated by an 
independent foreign credent ials service (see t ranscr ipts 
above).  

          b.  Copies  of  cer t ificates   and  diplomas   evaluated   by   
an independent  foreign  credent ials  service   (see 
t ranscr ipts  above). 

 c. Detailed descr ipt ion of professional work  including a 
cu rrent  resume and, if appropr iate, work -relevant 
evaluat ions. 
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d. Two or  more let ters of recommendat ion from persons who  
(1) hold a terminal degree, (2) are a past  or  present 
supervisor , or  (3) can offer  a professional reference 
at test ing to your  capacity to complete a graduate degree 
program. 

 e. Program brochures, catalog pages, and/ or  descr ipt ions as     
necessary to suppor t  these accomplishments. 

III.  Proof of English Language Proficiency 
 a. Internat ional officers applying for  admission to the master 

of Military Operat ional Ar t  and Science degree program 
from countr ies where the official language is English are 
not  requ ired to take the TOEFL. 

 b. Internat ional officers who have completed a bachelor ’s or         
h igher  degree in the United States dur ing the past  three 
years are not  requ ired to take the TOEFL.   

            c. Internat ional officers from countr ies where the official   
language is not  English must achieve an acceptable score 
on the TOEFL to be admit ted to the master ’s degree 
program. 

i.  The individual is responsible for  the cost  of th is test . 
i i . When tak ing the TOEFL, an individual must  select 

Air  University as the Inst itu t ion Code (9069) for  the 
official score to be sent  to the AU Registrar . 

 i i i .  The    min imum   acceptable   score   for   admission 
to the master ’s degree program is 560 for  the paper-
based test , 220 for  the computer-based test , or  83 
for  the internet-based test .   

 
In ternat ional students not  meet ing the admissions requ irements for  the 
master ’s degree program will be allowed to at tend ACSC and will, upon 
complet ion of the resident  program with a cumu lat ive grade point  
average of 2.7 or  h igher , receive the ACSC resident  diploma, bu t  wil l not 
be awarded a master ’s degree. 
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Graduat i on  Requi rem ent s 
 

Students fu lly admit ted must complete the following 34-semester-
hour  ACSC resident  program with an overall grade point  average of 3.00 
on a 4.00 scale to earn award of the master ’s degree. 

 
ACSC Residen t  Cur r i cu lum  Sum m ary  

Course Ti t le 
Sem est er  

Hours 
 LC   5501  Leadership and the Staff Environment I             3 
 LC   5502  Leadership and the Staff Environment II             3 
 LE   5500  The Pract ice of Command             3               

NS 5500  IW   5500  Inter / Nat ional Security and Warfare             6 
 AW  5500  Expedit ionary Air  and Space Warfare             3 
LW  5500  Leadership and Warfare             3 
JF   5501  Joint  Forces             4 
JP   5500  Joint  Campaign Planning             3 
JA   5500  Joint  Air  and Space Operat ions             3 
CT   5600  Cr it ical Think ing and Research             3 

GE 5500   GE   5500  Gather ing of Eagles             0 
TOTAL          34       

 
Not e:  All courses  must   be  taken in residence at  ACSC. Courses taken 
in the nonresident  program may not  be used to sat isfy course 
requ irements of the resident  master ’s degree program.  
 

Residen t  Program  Course Descr ipt i ons 
 
OC 5500 Or i en t at i on  Program                                             noncredi t  

        The or ientat ion program provides an overview of the ACSC Program 
for  Joint  Educat ion; USAF educat ional learning theory, policies, 
cu rr icu lum, and research; and the pr inciples students will encounter  
throughou t the academic year .  The program includes an introduct ion 
to small group dynamics, communicat ion sk il ls, available technology, 
research requ irements, student responsibil it ies, and available services 
to enhance learning. 
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LC 5501 Leadersh i p and t he St af f  Envi ronm ent   3 sem est er  hours 
Leadership and the Staff Environment I examines the evolu t ion of 
leadership th ink ing cu lminat ing in cu rrent  Air  Force Doctr ine.  It  
begins a review of leadership doctr ine, launches the interdepar tmental 
discourse on leadership and encourages students to reflect  on and 
fu r ther  their  leadership development.  The course implements several 
unifying themes that  ACSC will emphasize, across all depar tments, 
throughou t the academic year  (Leading Airmen; Think ing Cr it ically; 
The Importance of Context ; Operat ional Ar t ; Joint  and Service 
Doctr ine; Transformat ion and the Fu tu re; and Lifelong Professional 
Development).  The course explores the complex interrelat ionships 
between clar ity of thought and clar ity of expression, and reinforces 
the importance of these factors to successfu l planning and execu t ion 
of military operat ions.  The course examines core values, eth ical 
decision mak ing and accountabil ity with respect  to their  impact  on 
leadership.  Addit ionally the course examines personal and team 
leadership competencies.  This course challenges students to apply 
leadership sk il ls through a ser ies of pract ical exercises. 

 
LC 5502 Leadersh i p and t he St af f  Envi ronm ent  I I   3  sem est er   hours   

Leadership and the Staff Environment II  examines the evolu t ion of 
leadership th ink ing cu lminat ing in cu rrent  Air  Force Doctr ine.  It  
begins with a look  at  the role leaders play in establish ing 
organizat ional cu ltu re and leading the inst itu t ion through change.  It  
presents the students with possible knowledge management tools, 
systemat ic th ink ing techniques and strategic planning concepts they 
can use to lead an organizat ion through the change process.  This 
course then focuses on accomplishing the mission in combat and 
cr isis situat ions, and concludes with  students formu lat ing and 
present ing their  personal leadership philosophies.  This course 
challenges students to apply leadership sk il ls through a ser ies of 
pract ical exercises. 

 
IW 5500 In t er / Nat i onal  Secur i t y  and War                 6  sem est er  hours 

The purpose of the Inter / Nat ional Secur ity and War (IW) course is to 
address the polit ical, cu ltu ral, st rategic military and regional contexts 
that  impact  on military operat ions.  For  the ACSC student, centered 
at  the operat ional level of war , the need is not  mastery of all aspects of 
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the strategic context , bu t  an awareness of the many potent ial cu ltu ral 
inpu ts, potent ial in terests, and inst itu t ional st ructu res that  may be 
shaping both polit ical and military in teract ions, plans, and/ or  
ou tcomes in any given global, regional, or  nat ional set t ing.  Only by 
being aware of these inpu ts can the operat ional level commander, 
planner , or  staff officer  be able to maximize h is or  her  cont r ibu t ion to 
the operat ion and its goals.  To pu t  it  another  way, only by being 
aware of the impacts of cu ltu re, in terests, and inst itu t ions in any 
given context , can the operat ional level war  fighter  have fu ll and t rue 
situat ional awareness, and thus be able to design and execu te 
military operat ions, whatever  their  natu re, that  can achieve the 
desired and the needed effects.  The IW course is designed to 
int roduce the ACSC student to a wide array of these contextual inpu ts 
and provide the oppor tunity to in tegrate them into their  
understanding of the use and uses of military force.  

 
J F 5501 J oi n t  Forces      4  sem est er  hours  

The Joint  Forces (JF) course examines how the separate service 
components provide convent ional and unconvent ional forces which 
combine under  join t  force commanders to fight  in  combatant  and 
funct ional commands.  The JF course also explores how joint  forces 
operate across the interagency spectrum, and their  role in  homeland 
secur ity and homeland defense.  Finally, JF covers the use of joint 
forces in ir regu lar  war fare and the Global War on Terror .  The course 
parallels the cu rrent  Quadrennial Defense Review in its focus on 
t radit ional, ir regu lar , catastrophic, and disrupt ive modes of war fare 
with a global perspect ive for  operat ions. 

  
AW 5500 Expedi t i onary  Ai r  and Space War fare        3  sem est er  hours 

The goal of the Expedit ionary Air  and Space Warfare (AW) course is to 
educate students on how military planners and leaders th ink  
creat ively abou t air  and space power. Students will achieve th is goal 
through comprehending, applying, and analyzing the chasms between 
planning and execu t ion. The course will focus on a carefu l analysis of 
air  and space campaigns with in three object ive areas: Convent ional 
Operat ions, Homeland Defense, and Ir regu lar  Operat ions/ Asymmetr ic 
Warfare. Students will examine air  and space operat ions which range 
in scope from nuclear  war fare to nonk inet ic operat ions, and which 
range in locat ion around the globe. 
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J P 5500 J oi n t  Cam paign  Plann ing                           3  sem est er  hours  
The Joint  Campaign Planning (JP) course bu ilds on the foundat ions 
of the Leadership and Communicat ions, Internat ional Secur ity and 
War Studies, and Joint  Forces courses to educate midcareer  officers 
on the complexit ies and requ irements of campaign planning.  Our 
end state is officers who find the nexus between leadership, cr it ical 
th ink ing, and doctr ine in the development of a joint  campaign plan.  
Students view operat ional ar t  from a theater  perspect ive through the 
study of effects-based operat ions, civil-military affairs, mu lt inat ional 
operat ions and joint  doctr ine for  campaign planning.  Joint  
Publicat ion 5-00.1, Joint Doctrine for Campaign Planning, states that 
the campaign plan embodies the combatant  commander ’s st rategic 
vision of the arrangement of related operat ions necessary to at tain  
theater  st rategic object ives. This course will teach students that 
process and the factors inherent  therein. 

 
J A 5500 J oi n t  Ai r  and Space Operat i ons                 3  sem est er  hours 

The Joint  Air  and Space Operat ions (JA) course introduces students 
to the people, processes, and products involved in planning, 
direct ing, and execu t ing joint  air  operat ions in suppor t  of the joint  
force commander ’s campaign plan. The course specifically 
emphasizes Joint  Force Air  Component Commander ’s (JFACC) 
responsibil it ies and Air  Operat ion Center  funct ions in the 
employment of air  and space power in  conduct ing the fu ll range of 
military operat ions against  twenty-first  centu ry adversar ies, 
cu lminat ing in a comprehensive war game that  allows students to 
apply their   knowledge  and  sk il ls.  The  war   game  recreates the 
stresses involved in planning and execu t ing joint  air  and space 
operat ions. Students are tasked to bu ild a theater  wide plan for  joint 
air  and space operat ions from which several air -task ing orders will 
be der ived. 

 
CT 5600 Cr i t i cal  Th i nk i ng and Research                  3  sem est er  hours 

The Cr it ical Think ing and Research course complements the resident  
program core cu rr icu lum and prepares students for  conduct ing 
focused research on joint  air , space, and cyberspace topics. Students 
sat isfy the three credit -hour  requ irement in  two phases. The cr it ical 
th ink ing/ research methodology phase of the course emphasizes a 
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structu red approach for  framing research quest ions abou t  a topic, 
formu lat ing a research strategy, ident ifying sources, and applying 
sound cr it ical th ink ing sk il ls to in fer  conclusions abou t hypotheses. 
Contemporary DOD and service areas of emphasis provide star t ing 
points for  launching into the course.  The research phase of the 
course affords students oppor tunit ies to confront  nat ional secur ity-
related topics of cu rrent  importance to the USAF and DOD, applying 
methods acqu ired in the cr it ical th ink ing methodology phase. 
Students invest igate topics in an intellectually r igorous fashion, 
under  the direct ion and gu idance of subject  matter  exper ts. The 
resu lts of student research and analysis go to USAF and DOD 
sponsors, including key decision makers at  the h ighest  levels of 
command.  The quality of student projects parallels the quality of 
projects in  graduate-level educat ion and is compet it ive for 
publicat ion in professional jou rnals or  dist r ibu t ion to other 
comparable sources, agencies, or  inst itu t ions. 

 
LW 5500 Leadersh i p and War fare                             3  sem est er  hours 

The Leadership and Warfare course is conceived as a “vir tual” staff 
r ide, designed to i l luminate parallels between the great  air  
commanders of the past  and their  conduct  of air  war fare, and 
current  problems of air  and space command in contemporary, joint  
war fare.  Students apply an analyt ical framework  to the systemat ic 
study of the intersect ion between leadership and operat ional ar t  
through case studies in the dynamics of bat t le, especially the 
interact ion between the individual, human dimensions of war fare 
and factors such as technology, doctr ine, logist ics, and the physical 
environment. This course supports the development of Join t  and Air  
Force leadership competencies. 

 
LE 5500 The Pract i ce of  Com m and                         3  sem est er  hours 

The Pract ice of Command course enhances the students’ 
understanding of leadership while giving them an oppor tunity to 
personalize their  approach to leadership and command.  It  highlights 
responsibil it ies, oppor tunit ies, and resources available to all military 
leaders, with a focus on command. The course stresses the 
importance of craft ing a commander ’s mindset  appropr iate for  an 
expedit ionary force, and encourages students to develop their  own 
“fl ight  plans for  command.”  Students examine realist ic cases of 
command problems in areas such as commander ’s legal au thor ity, 



Air University Catalog, 2006–2007 

 

72 

 

dealing with operat ional st ress, guard and reserve issues, and 
evaluat ion and promot ion.  These analyses provide st ructu red 
oppor tunit ies for  students to reflect  on contemporary leadership 
issues and analyze courses of act ion open to commanders faced with 
challenges to mission accomplishment. Ult imately, the course 
reflects the life of a commander by tak ing them through the process 
of tak ing command, get t ing their  “bear ings,” mak ing inpu ts, 
prepar ing for  their  successors, and moving on. 

 
GE 5500 Gat her i ng of  Eagles                                              noncredi t  

The Gather ing of Eagles (GOE) is a unique course that  st imu lates the 
study of air  and space history. Numerous h istor ically significant  air  
and space figu res have par t icipated in th is course.  While at  ACSC 
the “Eagles” spend t ime with students and par t icipate in teaching 
interviews.  These interviews allow the students to bet ter  understand 
their  her itage and learn lessons abou t air  and space leadership from 
those who shaped it . GOE act ivit ies conclude with a special 
presentat ion at  the graduat ion ball. Research conducted by students 
in the GOE Research Seminar  forms the basis for  the content  of th is 
course. 

 
Ot her  Program s and Act i v i t i es 

 
 ACSC conducts several act ivit ies that  suppor t  the resident  core 
cu rr icu lum and enr ich the exper ience of its students and their  families 
dur ing the academic year . 
 
Com m andant ’s Specials 

 These special presentat ions enhance the resident  cu rr icu lum by 
giving students and facu lty the oppor tun ity to in teract  with  dist ingu ished 
leaders and exper ts across polit ical, economic, and military 
environments. Speakers, past  and present, include members of 
Congress, ambassadors, and top civil ian and military leaders in DOD. 
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In t ernat i onal  Off i cer  Program  
 
 Internat ional officers have at tended ACSC every year  since 1946. 
Dur ing its 54-year  h istory, the college has graduated more than 2,500 
internat ional officers from 92 nat ions. Before at tending ACSC, 
internat ional officers at tend a six-week  preparatory course conducted 
joint ly by the Internat ional Officer  School (IOS) and ACSC. This course 
increases the officers’ abil ity to speak  and understand the English  
language while familiar izing them with the USAF organizat ion and 
mission. In the past  in ternat ional officers graduated after  complet ing 
seven months of the 10-month course. Beginning with the 1994 class, 
in ternat ional officers at tend ACSC the ent ire academic year , fu r ther  
enhancing their  ACSC learning exper ience. Dur ing the year , these 
officers par t icipate in field t r ips that  supplement the cu rr icu lum 
object ives. As par t  of their  educat ional exper ience, they tou r  Washington, 
DC, New York  City, and several military and air  and space facil it ies.  
 
At h let i c Program s 
 
 The ACSC ath let ic program is designed to improve the quality of l ife 
for  students and facu lty by creat ing and sustain ing an environment that 
promotes personal health, fitness, and professional growth. With that  in  
mind, the object ives of the program are to help all personnel pass the 
fitness test  on the first  at tempt and to pu t  in  place a program that  fosters 
social in teract ion and team bu ilding in conjunct ion with healthy 
compet it ion. The ath let ic program includes compet it ive seminar  and 
intramural spor ts. It  also includes mandatory par t icipat ion in school 
schedu led spor ts act ivit ies by all 44 seminars.  Students and facu lty 
compete in base intramural act ivit ies as well. Finally, students and 
facu lty members are afforded the oppor tunity and are encouraged to 
engage in personal fitness/ aerobic act ivit ies at  least  three t imes per 
week . ACSC conducts annual fitness test ing in accordance with AFI 40-
501, The Air Force Fitness Program. 
 
Spouse Program  
 
 The Spouse Program helps integrate resident  student spouses into 
the ACSC exper ience. It  offers many oppor tunit ies for  spouses to learn, 
grow, and share the ACSC exper ience with students and facu lty. This 
program acquaints spouses with the college’s academic requ irements, 
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increases    their    awareness  of  cu rrent    events  and  DOD  issues,  
and provides oppor tunit ies for  personal growth and development. 
Par t icipat ion is completely voluntary, and the spouses determine the 
program’s scope and direct ion. 
 

Nonresident  Program  
 

 Established in 1948, the ACSC nonresident  program provides 
intermediate-level PME to officers unable to at tend in residence.  In 1969 
ACSC expanded the scope of the program by implement ing a seminar  
program to provide for  the shar ing of opin ions, exper t ise, and 
exper iences among the seminar  members. Both the seminar  and 
correspondence programs achieved Phase I Joint  PME accreditat ion in 
1992 and were reaccredited in 2002 and 2004. In 1999, the nonresident  
program was placed under  the dean of distance learning (DL). The 
nonresident  program provides PME to abou t 85 percent  of all Air  Force 
majors and major  selects.  In  2004, the program expanded fu r ther , to 
suppor t  the chief of staff of the Air  Force’s (CSAF) Intermediate 
Developmental Educat ion (IDE) in it iat ive. The IDE in it iat ive specifically 
tailors individual officers’ development to the needs of the Air  Force.  To 
support  th is in it iat ive, ACSC DL launched new delivery methods and 
star ted a satell ite program at  AFIT at  Wright-Pat terson AFB, Ohio.  As of 
Apr il 2005, the ACSC DL program supported 10,479 students wor ldwide 
and 43 seminars at  33 locat ions.  The student body was broken down as 
follows:  50 percent USAF Nat ional Guard and Reserve; 24 percent  act ive 
du ty; 17 percent  Army, Navy, and Mar ine Corps; 9 percent  civil ian.  
 Today, technology offers oppor tunit ies to improve t radit ional 
seminar  and correspondence programs. The DL staff cont inually explores 
new and bet ter  ways to meet the demand for  PME of midcareer  officers 
stat ioned throughou t the wor ld. By using computer-based educat ion and 
the Wor ld Wide Web, the nonresident  course is narrowing the gap 
between resident  and nonresident  educat ion. The introduct ion of 
Interact ive Learning Modu les, which offer  in teract ive computer-based 
instruct ion, digit ized lectu res and fi lms, and electronic test ing are just  
some of the advances that  have been deployed. These advances clear ly 
ident ify ACSC as a pacesetter  in  AU and the educat ional community. 
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 El i gi bi l i t y . ACSC nonresident  programs are offered to US act ive 
du ty, Reserve, and Nat ional Guard major  selects and above from all 
services. DOD civil ian employees in the grade of GS-11 or  above, or 
equ ivalent , may also enroll. Civil Air  Patrol officers serving in the grade of 
major  or  above may enroll in  the correspondence program only. 
Internat ional applicants for  nonresident  ACSC programs must be major  
selectees or  h igher  or  equ ivalent-grade civil ian employees of the military 
depar tment of a country or  in ternat ional organizat ion assigned to a DOD 
bil let . In ternat ional officers may also enroll through the foreign Military 
Sales (FMS) t rain ing sponsorship program. Reference AFI 36-2301, 
Professional Military Education, the ACSC public Web site:  
� � � � � � � 	 � � � �� 	 
 � � ���	 �� ��, and the Educat ion and Train ing Course 
Announcements Web site at �� � � � � � � � � � � 	 �� 	 � � � �� � �	  �� �� for  fu r ther  in format ion. 
 
 Program  Descr i pt i on .  The ACSC nonresident  cu rr icu lum is 
designed to suppor t  ACSC’s mission statement “Inspire cr it ically th ink ing 
Airmen to lead Air  and Space forces in Joint / Combined Operat ions.”   
The course of study is an integrated process.  It  begins with lessons 
designed to enhance the students’ leadership and command sk il ls and 
concludes with an exercise that  offers students an interact ive, 
educat ional exper ience in planning, generat ing, and employing air  and 
space forces in suppor t  of a joint  force commander ’s mission.  In 
between, the course explores nat ional  secur ity  issues,  airpower  h istory  
and Expedit ionary Air  Force force-employment concepts, and what the 
US Air  Force and its sister  services br ing to the fight  for  the JFC. 

The ACSC DL curr icu lum is delivered via pr inted books, CD-ROM, 
and through the Internet . Students receive an integrated mu lt imedia 
cu rr icu lum that  includes textbook  readings, digit ized mu lt imedia 
offer ings, and interact ive applicat ions. Students have 18 months to 
complete th is program and must achieve a minimum score of 70 percent  
on each of six examinat ions and complete fou r  online exercises. Students 
may choose several methods to complete the program. The same 
personnel record entry (nonresident) is made for  both forms of 
enrollment upon successfu l course complet ion. Note that  courses taken 
in the nonresident  program may not  be used to sat isfy course 
requ irements of the resident  program if selected to at tend. The specific 
delivery methods for  the cu rr icu lum are as follows:  

 
 Cor respondence (sel f -st udy). This self-paced method affords 
students the oppor tunity to choose the t ime and place of study. ACSC 
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provides the framework  for  complet ing th is program by providing a 
recommended schedu le for  students to follow. Students may enroll at  
any t ime throughou t the year . This is the most popu lar method for 
complet ion of the DL program. 
  
 Base-level  Sem inar .  In th is ten and one-half month program, 
students meet week ly at  par t icipat ing home stat ions, in  a forum designed 
for  the free exchange of ideas and opin ions on vital issues facing the 
USAF, DOD, and the nat ion.  Seminar  par t icipants share unique 
background exper iences and technical exper t ise.  ACSC provides the 
framework  for  conduct ing the seminar  program by providing a schedu le 
for  the seminars to follow.  The seminars are composed of five to 18 
members and begin anyt ime throughou t the year . 
 
 AFIT-IDE Sem inar .  The AFIT-IDE Seminar  runs concurrent ly 
with AFIT’s other  educat ional offer ings.  Eligible students enroll in  the 
ACSC DL program and meet in  seminars which are integrated into their  
AFIT schedu les.  These seminars offer  al l of the advantages of the regu lar  
seminar  program—the ent ire DL curr icu lum, including exercises and 
exams—but also featu re guest  speakers and are facil itated by 
exper ienced ACSC facu lty stat ioned at  the center  to enhance the 
student ’s exper ience. 
 
 Ai r  Reserve Com ponent  Sem inar .  The Air  Reserve Component 
Seminar  (ARCS) is the newest ACSC/ DL in it iat ive and is specifically 
focused on the unique needs of select  Air  Force Reserve and Air  Nat ional 
Guard students.  The ARCS is a hybr id seminar-correspondence program 
offer ing, run from one summer to the next .  In  the first  year , students 
assemble in seminars to cover  the first  two of the six cou rses in the 
cu rr icu lum.  These seminars are facu lty-facil itated, featu re guest  
speakers, and offer  all of the advantages of the IDE in it iat ives descr ibed 
above.  At  the end of the two-week per iod, students retu rn to their  homes 
and are given a year  to complete the next  two courses on their  own, 
through correspondence.  They reassemble the second summer to 
complete their  final two courses in the enhanced seminar  method 
previously descr ibed. 
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In t ernet .  ACSC has a DL Electronic Campus on the Internet .  Any 
student enrolled in  the ACSC program may access the campus.  The 
campus contains a l ibrary with lesson plans, digit ized mu lt imedia fi les, 
readings, and interact ive computer  exercises. Addit ionally, students can 
post  messages on the bu llet in  boards, posing quest ions on cu rr icu lum, 
policies, or  procedures. For  addit ional informat ion or  to obtain access to 
the campus, contact ACSC DL Directorate at  DSN 493-7901, (334) 953-
7901, 1-800-316-7042 or  e-mail: 	 � � � � �� � 	 
 � � ���	 �� ���  

 
 Cur ren t  Cur r i cu lum .  The last  released version of the ACSC 
nonresident  program (Version 4.1) is organized into the following six 
cu rr icu lum blocks. 
 
00030A: The Leadership and Command course is designed to establish a 
theoret ical base to assist  students in successfu lly meet ing the challenges 
of today’s dynamic military environment. To accomplish th is endeavor , 
the course is bu ilt  upon four  major premises.  First , the course 
introduces t imeless leadership pr inciples and tools that  can be applied to 
vir tually any situat ion. The second premise is to weave Air  Force centr ic 
philosophy, values, and ideals throughou t the course to ensure the fabr ic 
of the course remains focused on issues facing our  major ity audience—
field-grade Air  Force officers. The th ird premise is to inst i l l a joint  and 
mu lt inat ional flavor  for  successfu lly leading in fu tu re joint  and 
mu lt inat ional environments. The final premise is to have fu tu re senior  
leaders th ink  abou t military command—a responsibil ity and challenge 
many of them will face.  

 
00030B: The Nat ional Secur ity Studies  course is designed to help 
students understand today’s complex and uncer tain environment by 
comprehending the basic structu res, pat terns, and key actors of the 
internat ional system. Students are first  in t roduced to major  changes in  
the internat ional environment that  help shape the cu rrent  nat ional 
secur ity and strategy. Students explore the central role the president  of 
the United States has in the nat ional secur ity decision-mak ing process 
and the president ’s use of the instruments of power. Students then 
examine the Nat ional Military Strategy that  is der ived from the Nat ional 
Secur ity Strategy Program. The course also assesses threats to the 
secur ity and interests of the United States. Bu ilding on the foundat ion of 
nat ional secur ity policy procedures, the course examines the basis for 
joint  war fight ing through study of the roles of senior  civil ian and military 
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leadership, cu rrent  joint  doctr ine, and unified act ion armed forces. The 
course bu ilds on these factors to show how the defense planning systems 
provide direct ion for  military force planning and joint  operat ions 
planning to suppor t  joint  war  fight ing. The course cu lminates with  
students examining the implicat ions of the strategy development process 
and the factors that  in fluence the format ion and select ion of st rategy. 
 
00030C:  The Expedit ionary Air  and Space Power (AP) course examines 
the USAF’s contr ibu t ion to the military instrument of nat ional power by 
explain ing how it  provides air  and space power capabilit ies to the 
combatant  commanders to suppor t  nat ional secur ity object ives   This 
course also enhances students’ understanding of war  theory by 
introducing modern perspect ives on war fight ing with specific emphasis 
on air  and space power.  Delivered both chronologically and topically, 
th is course is designed to help students understand the most effect ive 
methods of air  and space power employment by providing a su rvey of 
h istor ical examples, leadership influences, and doctr inal development. 
The AP course reveals the t ransformat ion of air  and space power from 
the end of Wor ld War I through the first  few years of the twenty-first 
centu ry and explains how that  t ransformat ion is reflected in cu rrent  
USAF doctr ine as well as how USAF expedit ionary operat ions are poised 
to respond to provide air  and space power for  use by unified 
commanders. This course is divided into two phases. Phase I in t roduces 
basic Air  Force doctr inal concepts and then t races the h istor ical 
evolu t ion of air  and space power from the bir th of fl ight  through 
Operat ion Iraqi Freedom.  Phase II in t roduces USAF and Joint  doctr ine, 
and the presentat ion of USAF forces for  use by the joint  force 
commander (JFC). Taken as a whole, th is course provides students 
pract ical in format ion to become more effect ive advocates for  air  and 
space power. 

 
00030D: The Joint  Force (JF) course provides a foundat ional 
understanding of US military capabilit ies and funct ions that  a  JFC will 
tailor  and use to accomplish the mission. It  in t roduces joint  air  and 
space operat ions by explain ing the facets of how we are postu red and 
equ ipped to operate and fight . This cou rse provides an operat ional-level 
view of JF capabilit ies and limitat ions and key mission areas that  are 
cr it ical to the JFC. The mater ial is presented in a two-phased approach. 
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Phase I begins by providing an overview of joint  forces command 
structu res, responsibil it ies, components and their  staffs. It  provides an 
overview of Unified Command Plan (UCP) which establishes missions, 
responsibil it ies, and force structu re for  commanders of combatant 
commands and establishes their  general geographic area of responsibil ity 
and funct ions. Moreover , it  provides an overview, service doctr ine, 
capabilit ies and limitat ions, as well as how the services are employed by 
the JFC to accomplish the joint  mission. With th is foundat ion 
established, the phase expands on the understanding of how a joint  force 
command will execu te its mission by effect ively u t i l izing forces available. 
This understanding will allow for  fu r ther  expansion on the other 
funct ions that  enable and enhance joint  operat ions. Phase II discusses 
the fou r  funct ional combatant  commands, US Special Operat ions 
Command, US Joint  Forces Command, US Transpor tat ion Command, 
and US Strategic Command. Each funct ional combatant  command offers 
unique and cr it ical mission areas which enable a JFC to achieve 
campaign object ives. Addit ionally, th is phase develops an operat ional 
understanding of key mission areas for  the joint  war  fighter , and also 
discusses their  importance and limitat ions. This phase also covers how 
the JFC can best  pr ior it ize and obtain key assets and support  necessary 
for  the operat ion and sustainment of the joint  force organizat ion. It  is 
important  to understand the capabilit ies and limitat ions of these mission 
areas because they are cr it ical force mu lt ipliers that  have a major  impact  
in  suppor t ing the JFC’s campaign object ives. 

 
00030E: To employ theater  forces in military campaigns, it  is necessary 
to have a thorough understanding of the ar t  of campaign planning. The 
Joint  Campaign Planning  course will  expand and apply the knowledge 
gained in previous courses by providing an understanding of joint 
operat ion planning at  the regional combatant  commander level. Since 
campaign planning encompasses deliberate and cr isis act ion planning, 
both methods are showcased in th is course. Phase I begins by providing 
an overview of the many factors that  go into campaign planning 
including operat ional ar t , which is used in developing campaign plans. 
This phase closes with a look  at  the planning processes for  military 
operat ions other  than war and considerat ions to enhance unity of effor t  
with mu lt inat ional forces and the interagency. Phase II bu ilds on th is 
foundat ion and covers doctr inal gu idance of the deliberate planning 
process. Phase III develops an operat ional understanding of the cr isis 
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act ion planning process and the products used to plan for  threats in 
cr isis situat ions. 
 
00030F: The Joint  Air  Operat ions (AO) course introduces students to the 
people, processes, and products involved in planning, direct ing, and 
execu t ing joint  air  operat ions in suppor t of the joint force commander ’s 
theater  campaign plan. In so doing, it  bu ilds upon the foundat ion laid in  
previous courses, especially the AP and JP courses. This course su rveys 
the contr ibu t ion and unique perspect ive of the  JFACC in joint  war fare. It  
cont inues by introducing students to the joint  air  est imate process  and 
the joint  air  operat ions plan  ou t lined in JP 3-30, Command and Control 
for Joint Air Operations. It  also examines how the joint air  operat ions 
center   staff suppor ts the JFACC in planning, direct ing, and execu t ing 
air  operat ions.  
 
New Cur r i culum .  The ACSC nonresident  program is poised to release 
Version 5.0 in January 2007.  The new curr icu lum is organized into 
seven curr icu lum blocks: Leadership and Command, Nat ional Secur ity 
Studies, Strategy and War, Expedit ionary Air  and Space Forces, Joint  
Forces, Joint  Campaign Planning, Joint  Air  Operat ions.  Version 5.0 
represents both a physical and a philosophical difference from previous 
distance learning courses and programs. The physical difference includes 
the fact  that  there is one addit ional course, Strategy and War.  
 

Academ ic Credi t  
 

      The Amer ican Council on Educat ion  recommends 21 hours of   
graduate-level credit  in  fou r  content  areas for  complet ion of the ACSC DL 
program. Several colleges and universit ies have offered to accept 
graduate t ransfer  credits from the ACSC DL program.  Awarding t ransfer  
credits is at  the discret ion of each college or  university.  
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Ai r  Com m and and St af f  Col lege Facul t y  
 

Names not  included in th is public website version IAW AFI 33-129. 
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Ai r  Com m and and St af f  Col lege Facul t y  Cont i nued  
 

Names not  included in th is public website version IAW AFI 33-129. 
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Ai r  Com m and and St af f  Col lege Facul t y  Cont i nued  
 

Names not  included in th is public website version IAW AFI 33-129. 
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Ai r  Com m and and St af f  Col lege Facul t y  Cont i nued  
 

Names not  included in th is public website version IAW AFI 33-129. 
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Names not  included in th is public website version IAW AFI 33-129. 
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Ai r  Com m and and St af f  Col lege Facul t y  Cont i nued  
 

Names not  included in th is public website version IAW AFI 33-129. 
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AIR FORCE INSTITUTE OF TECHNOLOGY 
 
 
 
 

Internet Address 
� � � � � � � � � � �	 �� �� � � �

�
Missi on :  Provide responsive, defense-focused graduate and continuing 
education, research, and consultation to improve Air Force and joint 
operational capability.  
 

The Air  Force Inst itu te of Technology (AFIT) suppor ts the Air  Force 
and nat ional defense by providing degree-grant ing graduate and 
professional cont inu ing educat ion (PCE), research, and consu lt ing 
services that  are responsive to Air  Force and DOD needs and 
requ irements. Graduate-level work , available to selected officers, 
noncommissioned officers, DOD and non-DOD civil ians, and 
internat ional officers, produces exper ts in  engineer ing, scient ific, and 
manager ial disciplines needed to develop solu t ions to complex nat ional 
defense problems and develops individuals with a broader  perspect ive 
necessary for  understanding the role of technology in nat ional defense. 
PCE courses support  Air  Force and DOD needs for immediately 
applicable knowledge and help prevent scient ific and technical 
obsolescence. 
 By integrat ing teaching with research, AFIT meets the challenges of 
advances in defense-related technologies.  The effect ive relat ionships 
between the inst itu te and other  Air  Force and DOD organizat ions create 
a unique environment in  which educat ion and research provide facu lty 
and students a var iety of courses in which to par t icipate. The facu lty 
members—highly qualified military and civil ian professionals—stay 
abreast  of ongoing and projected Air  Force operat ions. Cont inuous 
updates of the academic programs offer  students the latest  available 
technical knowledge and applicat ions.  The inst itu te’s flexibil ity enables 
it  to respond qu ick ly to changing Air  Force requ irements. 
 AFIT provides graduate educat ion programs through the Graduate 
School of Engineer ing and Management.  The School of Systems and 
Logist ics and the Civil Engineer  and Services School provide many PCE 
shor t  courses to assist  Air  Force and DOD military and civil ian members 
who wish to become more proficient  in  their  technical and support  tasks.  
The Civil ian Inst itu t ion Programs office manages specialized graduate 
school and professional cont inu ing educat ion assignments requ ired by a 
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var iety of Air  Force needs, including medical and instruct ional 
assignments. The Academic Library and the Directorates of 
Admissions/ Registrar , Resources, Mission Support , Public Affairs, and 
Communicat ions and Informat ion support  the educat ional and research 
programs of the inst itu te. 
 Specific in format ion abou t AFIT, its component schools, 
directorates, research, and consu ltat ion services, as well as the Graduate 
School of Engineer ing Management Catalog, are available online at 
� � � � � � � � � � �	 �� �� � � . 
 

AFIT Hi st ory  
 
 AFIT t races its roots to the ear ly days of powered fl ight  when it  was 
apparent  that  the progress of military aviat ion depended upon special 
educat ion in th is new science. In 1919 the Air  School of Applicat ion was 
established at  McCook Field in Dayton, Ohio, the home of Orvil le and 
Wilbu r  Wr ight .  

When Congress au thor ized creat ion of the Air  Corps in 1926, the 
school was renamed the Air  Corps Engineer ing School and moved to 
Wr ight  Field in 1927.  Shor t ly after  Pear l Harbor , the school suspended 
classes, bu t  it  reopened as the Army Air  Forces Engineer ing School in  
1944 to conduct  a ser ies of accelerated courses to meet emergency 
requ irements.  

After  Wor ld War II, in  1946, the Army Air  Force Inst itu te of 
Technology was established as par t  of the Air  Mater iel Command (AMC). 
The inst itu te was composed of two colleges: Engineer ing and 
Maintenance, and Logist ics and Procurement. These colleges were later 
redesignated the College of Engineer ing Sciences and the College of 
Industr ial Administrat ion. 

When the Air  Force became a separate service in 1947, the Inst itu te 
was renamed the Air  Force Inst itu te of Technology.  That  same year , the 
School of Civil Engineer ing Special Staff Officer ’s Course began.  In 1948 
civil ian inst itu t ion programs were t ransferred to AFIT.  

In 1950 command ju r isdict ion of AFIT shifted from AMC to AU with 
headquarters at  Maxwell AFB, Alabama. The inst itu te, however , 
remained at  what was now known as Wright-Pat terson AFB, Ohio.  In  
1951 the two AFIT colleges were combined into the Resident  College.  
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The inst itu te established a logist ics educat ion program at  Wr ight-
Pat terson AFB in 1955, and Ohio State University conducted the first 
courses on a contract  basis.  In  1958 AFIT began a ser ies of shor t 
courses in logist ics as par t  of the Air  Force Logist ics Command (AFLC) 
Educat ion Center .  Later  that  year  the School of Logist ics became a 
permanent par t  of AFIT. 

In 1954 the 83d Congress au thor ized the commander of AU to 
confer  degrees upon students in the AFIT Resident  College.  The college 
was later  divided into the School of Engineer ing, the School of Logist ics, 
and the School of Business.  The first  undergraduate engineer ing degrees 
were granted  in   1956, and  the  first   graduate  degrees in business in 
1958. The School of Business programs were t ransferred to civil ian  
universit ies in 1960. 

In 1962 the School of Logist ics was established to each graduate 
and professional cont inu ing educat ion courses in the areas of acqu isit ion  
and logist ics.  In  1963 the School of Logist ics was redesignated the 
School of Systems and Logist ics.  The Civil Engineer ing Center  was also 
redesignated as the Civil Engineer ing School. 

In 1967 AFIT became a member of the Dayton–Miami Valley 
Consor t ium (DMVC), which later  changed its name to the Sou thwestern 
Ohio Council for  Higher  Educat ion (SOCHE). The council is an 
associat ion of colleges, universit ies, and industr ial organizat ions in the 
Dayton area that  are united to promote educat ional advancement.  AFIT 
has t radit ionally been act ive in both the council and in other  community 
and inter inst itu t ional courses.  

In 2003 the secretary of the Air  Force and the secretary of the Navy 
signed an agreement to form an educat ional all iance between the 
services.  The end resu lt  of th is was a decision to move all DOD relevant 
graduate aeronau t ical engineer ing educat ion to AFIT, mak ing it  the sole 
supplier  to the Navy, Mar ine Corps, and the Army, in  addit ion to the Air  
Force.  In January of that  year , the first  seven non–Air  Force officers 
arr ived in Dayton, and since then the program has grown to include 
abou t 30 addit ional officers enter ing every year .  In  March 2004 the first  
group of eight  Air  Force and six Mar ine Corps noncommissioned officers 
joined their  Air  Force brethren as they were awarded masters of science 
degrees from AFIT. AFIT has t ransit ioned into the joint  arena in graduate 
educat ion and is commit ted to providing increasing capability for  all 
DOD components. 
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As AFIT begins its n inth decade of operat ion, the staff and facu lty 
reflect  with pr ide on the contr ibu t ions its graduates of resident  schools 
and civil ian inst itu t ions have made to engineer ing, science, technology, 
medicine, logist ics, and management throughou t the Air  Force.  These 
immeasurable contr ibu t ions have been vital to our  nat ional secur ity.  

AFIT’s flexibil ity allows it  to adjust qu ick ly to changing Air  Force 
requ irements.  The facu lty, compr ised of h ighly qualified military and 
civil ian personnel, stays abreast  of projected AF operat ions, and the 
courses are cont inually updated to offer its students the latest  available 
mater ial. For  example, an Air Force Softw are Review in 1989 led to AFIT 
courses in software engineer ing and software systems management 
barely one year  later . When environmental concerns cu lminated in the 
Pollution Prevention Act of 1990, AFIT designed and implemented both 
graduate and professional cont inu ing educat ion courses in 
environmental engineer ing management. In 2000–01, work ing with Air  
Force Space Command, AFIT  developed a new master ’s degree program 
in Air  and Space and Informat ion Operat ions.  The first  students for  th is 
program enrolled in the fall of 2001. 

Dur ing the past  85 years AFIT has granted over  15,000 degrees, 
and more than 266,000 DOD personnel—including 30 US astronau ts—
have at tended AFIT courses.  

On 1 October  1999 AFIT’s two graduate schools were combined to 
become the Graduate School of Engineer ing and Management. 

In the fall of 2000 AFIT completed construct ion on an $8.9 mill ion 
engineer ing laboratory.  The lab is used for  exper imental research in air  
and space engineer ing, electr ical engineer ing, applied physics, and 
environmental science.   

The fu tu re promises to be challenging, bu t  AFIT will cont inue to 
provide the environment and the oppor tunity for  Air  Force and other  
DOD personnel to develop the professional and technological sk il ls 
needed to master  th is dynamic challenge.  
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AFIT Cam pus 
 
 The inst itu te’s campus at  Wr ight-Pat terson AFB, Ohio, consists of 
Bane Hall, which houses the Graduate School of Engineer ing and 
Management; Twining Hall, home of the Center  for  Systems Engineer ing 
(SE) and addit ional space for  the Graduate School; Kenney Hall, which 
houses the command sect ion and main  auditor ium and connects Bane 
and Twining Halls; Thompson Hall, which is connected to Twining Hall  
and is the home of the Civil Engineer  and Services School; and a fifth  
bu ilding, the 30,000-square-foot  graduate engineer ing research 
laboratory which was officially opened in January 2001. The Civil ian  
Inst itu t ion Programs offices are collocated with the Aeronau t ical Systems 
Center  in  a bu ilding off the main AFIT campus.  Due to a $10 mill ion 
MILCON renovat ion of Bane Hall, and a significant  growth in the 
Graduate School of Engineer ing and Management, the School of Systems 
and Logist ics has relocated to an off-base locat ion in Ket ter ing, Ohio. 
AFIT laborator ies and other  classroom space are housed in five 
addit ional bu ildings on Wright-Pat terson, AFB. 
 
 

Adm ission  
 
 AFIT’s graduate educat ion programs are designed to meet specific 
Air  Force and DOD needs, bu t  they are open to officers and enlisted from 
all services, in ternat ional officers from select  countr ies, and to DOD and 
non-DOD civil ians. Academic qualificat ion for  admission to the inst itu te’s 
graduate programs are comparable to that  of quality graduate 
inst itu t ions in the country. Specific admission informat ion including 
admissions cr iter ia, applicat ion forms, and instruct ions are available 
from the Admissions Office and can be found on the Graduate School’s 
home page at  � � � � � � � � � � �	 �� �� � � � � � �  
 At tendance at  AFIT’s PCE courses is determined by funct ional du ty 
requ irements.  The level of the course and the educat ional background 
and professional exper ience of the candidate are considered to ensure 
that  the par t icipant  wil l be able to benefit  from the learning exper ience. 
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Graduat e School  of  Engineer i ng and Managem ent  
 

Dr. Mar lin  U. Thomas, Dean 
 

Internet Address 
� � � � � � � � � � �	 �� �� � � � � � �

 
 The Graduate School of Engineer ing and Management  offers 
advanced scient ific, engineer ing, and management educat ion to qualified 
AF and sister  service officers and enlisted personnel, to in ternat ional 
officers from select  countr ies, and to DOD and non-DOD civil ians. 
Graduates are assigned a wide range of posit ions in a rapidly changing 
technological environment.  They become not  only pract icing engineers 
and managers bu t  also broadly educated leaders capable of direct ing Air  
Force research, suppor t , and development programs.  The school is 
compr ised of the Departments of Mathemat ics and Stat ist ics, Electr ical 
and Computer  Engineer ing, Engineer ing Physics, Systems and 
Engineer ing Management, Operat ional Sciences, and Aeronau t ical and 
Astronau t ical Engineer ing. The school also houses centers of excellence 
in Directed Energy, Measurement and Signatu re Intell igence Studies and 
Research, Operat ional Analysis, Advanced Navigat ion Technology, and 
Informat ion Secur ity Educat ion and Research.  In fact , the school’s 
Center  for  Informat ion Educat ion and Research has been recognized by 
the Nat ional Secur ity Agency (NSA) as a NSA Center  of Academic 
Excellence in Informat ion Assurance Educat ion.   
 The academic mission is suppor ted by several organizat ions that 
reside under  the Dean. They include Research Office which supports 
scholar ly act ivity and externally funded research in the graduate school; 
the Academic Affairs Office which supports the depar tments in pursu it  of 
quality academic programs and includes the library, inst itu t ional 
research/ assessment, and extension services; and the Dean for  Students 
which oversees the Office of Admissions/ Registrar , Students Services, 
Internat ional Military Student Office, and the Civil ian Inst itu t ions (CI) 
Office.  The CI office manages the affairs of Air  Force officers assigned to 
civil ian universit ies, research centers, hospitals, industr ial and business 
organizat ions, and governmental agencies in pursu it  of Air  Force 
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sponsored educat ional programs needed to meet specific service 
requ irements in areas ou tside the scope of the graduate school.  
 
Degree Program s 
 
 AFIT’s Graduate School of Engineer ing and Management offers 
graduate degree programs in which students can earn either  a master ’s 
or  a doctor  of philosophy degree.  The master ’s degree program is 
nominally 18 months in length, while the PhD program generally 
requ ires three years.  These programs prepare Air  Force officers pr imar ily 
for  specially designated advanced assignments in areas of science, 
engineer ing, and management. In addit ion to providing quality academic 
instruct ion in a relevant  discipline, the inst itu te degree programs focus 
on specific needs of the Air  Force and the DOD.  
 The Graduate School of Engineer ing and Management current ly 
offers master ’s degree programs in aeronau t ical engineer ing, applied 
mathemat ics, applied physics, astronau t ical engineer ing, computer 
engineer ing, computer  systems, cost  analysis, electr ical engineer ing, 
electro-opt ics, engineer ing management, environmental engineer ing and 
science, in format ion resource/ systems management, in format ion 
assurance, logist ics management, mater ials science, nuclear  engineer ing, 
operat ions research, research and development management, space 
systems, and systems engineer ing.  Programs leading to the PhD degree 
offer  areas of specializat ion in aeronau t ical engineer ing, applied 
mathemat ics, applied physics, astronau t ical engineer ing, computer 
engineer ing, computer  systems, electr ical engineer ing, electro-opt ics, 
mater ials science, nuclear  engineer ing,  and operat ions research. All 
programs meet educat ional requ irements common to a wide range of Air  
Force assignments. 
 The Graduate School also offers academic programs designed to 
meet the needs of officers selected for  Intermediate Developmental 
Educat ion. These programs include the following: aeronau t ical 
engineer ing; applied comput ing; applied mathemat ics; applied physics, 
astronau t ical engineer ing; command, control, communicat ions, 
computers, and intell igence systems; electr ical science; logist ics 
management; mobility management; operat ions analysis; space 
engineer ing; st rategic leadership; and systems engineer ing. 
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Accredi t at i on  
 

AFIT is accredited by the Higher  Learning Commission and is a 
member of the North Central Associat ion of Colleges and Schools.  The 
North Central Associat ion can be contacted at  
 

The Higher  Learning Commission 
North Central Associat ion of Colleges and Schools (NCA) 
30 North LaSalle Street , Su ite 2400 
Chicago, IL  60602-2504 
Phone:  (800) 621–7400 
Fax: (312) 263–7462 
 
In addit ion to inst itu t ional accreditat ion, the Accreditat ion Board 

for  Engineer ing and Technology accredits selected programs with in the 
Graduate School of Engineer ing and Management.  Their  address is  
 

Accreditat ion Board for  Engineer ing and Technology, Inc. 
111 Market  Place, Su ite 1050 
Balt imore, MD 21202 
Phone:  (410) 347–7700 
Fax:  (410) 625–2238  

 
Faci l i t i es 
 
 The Graduate School of Engineer ing and Management is located at  
Wr ight-Pat terson AFB, near  the headquarters of the Air  Force Research 
Laboratory (AFRL) and five of its directorates—the largest  air  and space 
research facil ity in  the Air  Force.  The academic programs offered at  the 
school take advantage of the facil it ies and exper t ise available at  these 
AFRL facil it ies. Students are able to in teract  direct ly with researchers 
and engineers work ing on Air  Force projects. The fu ll spectra of research, 
development, and acqu isit ion facil it ies at Wr ight-Pat terson AFB are used 
by a cadre of Air  Force scient ists, engineers, and management 
specialists, who assist  AFIT as adjunct  professors and lectu rers through 
their  associat ion and aid in course work , development, and instruct ion. 
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 The school includes extensive laborator ies in the Departments of 
Aeronau t ics and Ast ronau t ics, Electr ical and Computer  Engineer ing, and 
Engineer ing Physics. The Department of Aeronau t ics and Astronau t ics 
laborator ies include facil it ies for  the study of in ternal and external 
aerodynamics, system dynamics and control, propu lsion, combust ion, 
heat  t ransfer , fat igue, fractu re, exper imental st ress analysis, task 
au tomat ion, and space systems. 
 The Department of Electr ical and Computer  Engineer ing operates 
facil it ies for  the design and test  of fl ight  control and avionics concepts, 
in tegrated circu it  fabr icat ion and test ing, low observables and electronic 
war fare suppor t , and a fu ll range of computer  systems. The Department 
of Engineer ing Physics laborator ies suppor t  research in laser 
spectroscopy, nonlinear  opt ics, solid-state physics, nuclear  radiat ion 
detect ion, nuclear  effects, and environmental monitor ing. The AFIT’s 
Center  for  Directed Energy is housed with in the Engineer ing Physics 
depar tment. The Center  for  Directed Energy supports Air  Force and DOD 
agencies in t ransit ioning h igh-energy lasers and high-power microwaves 
to the bat t lefield through vigorous scient ific and engineer ing research, 
graduate educat ion courses, and diverse consu lt ing act ivit ies.  A new 
center  was established dur ing the 2001–02 school year  in  Measurement 
and Signals Intell igence (MASINT).  This center , also housed with in the 
Department of Engineer ing Physics, provides both MASINT educat ion 
and research to a wide var iety of DOD personnel. 
 A mixtu re of workstat ions and personal computers networked 
throughou t the facil ity suppor ts educat ion and research. The 
Department of Operat ional Sciences operates the AFIT Center  for 
Modeling, Simu lat ion, and Analysis. This center  provides comput ing and 
technological capability for  research that  applies state-of-the-ar t  
mathemat ical and comput ing technologies to the solu t ion of operat ional 
problems to suppor t bet ter  decision making, planning, and schedu ling in 
complex command, control, and war-fight ing systems. 
 
Facul t y  
 
 The facu lty of the Graduate School of Engineer ing and 
Management consists of 136 members as of Fall 2005; approximately 
one-half of whom are military officers. All facu lty members hold PhD 
degrees in their  areas of specialty. Besides teaching, facu lty members are 
heavily involved in defense-related research.  In fiscal year  2005 (FY 05), 
AFIT graduate facu lty produced 115 refereed jou rnal ar t icles, 171 other  
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publicat ions, and 263 contr ibu t ions to proceedings at  nat ional and 
internat ional symposia. Facu lty members were also involved in 174 
sponsor  funded projects dur ing th is per iod. 
  
Research  and Consul t i ng 
 
 Research and consu ltat ion act ivit ies are integral elements of the 
work  of any university.  AFIT requ ires a disser tat ion, thesis, or  graduate 
research project  for  all resident  graduate degree programs. Air  Force 
organizat ions sponsor  research per formed by students who complete 
thesis requ irements on topics of in terest  to the Air  Force and DOD. 
AFIT’s consu ltat ion services offer  DOD organizat ions and other 
government agencies the exper t ise of the facu lty in  their  professional 
disciplines.  Consu lt ing act ivit ies also provide the facu lty an oppor tunity 
for  professional development and growth and exposure to the latest  in 
defense-related concepts and concerns, which are incorporated into 
instruct ion. 

In FY 05, AFIT graduate students completed 257 master ’s theses 
and 17 PhD disser tat ions.  Of these, over  90 percent  contr ibu ted to an 
Air  Force, DOD, or  government agency project .  Approximately 67 
percent  of AFIT theses were in direct suppor t  of Air  Force Mater iel 
Command, headquartered at  Wr ight-Patterson AFB. AFIT graduate / *-
student research effor ts in  FY 05 resu lted in approximately $47 mill ion 
in cost-avoidance savings for  sponsors, and facu lty effor ts produced 
over  $6.5 mill ion in  research grants and approximately $1.5 mill ion in  
educat ional grants. 

 The school’s collocat ion with the AFRL, the Air  Force’s largest 
center  of research, development, and mater iel act ivity, produces a 
synergist ic relat ionship resu lt ing in an atmosphere that  balances the 
theoret ical and pract ical aspects of research and instruct ion. Close 
associat ion with engineers and scient ists act ively engaged in Air  
Forceresearch and development keeps research focused on Air  Force 
technology needs. 
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Fur t her  In form at i on  
 

The Graduate School of Engineer ing and Management publishes 
several documents annually that  provide detailed informat ion abou t the 
graduate school’s programs, degree requ irements, and research 
act ivit ies. 

Detailed informat ion abou t the graduate school’s programs is 
found in the Graduate School of Engineering and Management Catalog.  
The catalog is located on AFIT’s Web site at  � � � � � � � � � � �	 �� �� � � � � � � Paper  or  
CD-ROM copies of the catalog can also be requested by contact ing the 
Registrar ’s Office at  

 
AFIT/ ENER 
2950 Hobson Way 
Wright  Pat terson AFB, OH  45433–7765 
(937) 255–6234, ext . 3127 

 
The Office of Research and Consu lt ing publishes a research repor t 

document ing student and facu lty research act ivity, sponsored course 
support , and research assessment quest ionnaire resu lts.  This repor t  is 
rou t inely dist r ibu ted to research sponsors and potent ial collaborates.  
The FY 05 Research Report  is published on the AFIT Web site:  
� � � � � � � � � � �	 �� �� � � � � � � � � � � � � � � � � � � � � �� � � �� 

 Copies can be obtained upon request  by contact ing the ENR via 
any of the following ways: 
 

Mailing address: 
AFIT/ ENER 
2950 Hobson Way 
Wright  Pat terson AFB, OH  45433–7765 
(937) 255–3633 

 
E-mail address: 
Research@afit .edu  
 
Internet Address: 
� � � � � � � � � � �	 �� �� � � � � � � � � � � �
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School  of  Syst em s and Logi st i cs 
 
 
 
 

Internet Address 
� � � � � � � � � � �	 �� �� � � � �� � �

�
The School of Systems and Logist ics (LS) is the Air  Force’s 

professional cont inu ing educat ion (PCE) school for  technical 
management disciplines. The school’s mission is to plan, develop, and 
conduct  courses and programs to sat isfy technical management  
educat ional needs in the areas of logist ics, systems, and acqu isit ion for  
the Air  Force, Department of Defense, and other  federal agencies.  
Classes were presented to over  15,000 students in 2005.  In addit ion to 
teaching formal courses, the school presented tailored workshops and 
seminars to over  2,500 students in 2005 in response to immediate 
requ irements, provided consu lt ing services in its areas of exper t ise, and 
conducted relevant  research.  
 Tradit ional resident  and on-site courses range in length from three 
days to three weeks.  An extensive set of l ive and asynchronous Web-
based courses vary in length based on mode of presentat ion and 
curr icu lum requ irements.  Over  5,700 students took  advantage of the 
var ious distance- learning courses offered by the school in  2005.  
 
Professi onal  Con t i nui ng Educat i on  
 

The School of Systems and Logist ics PCE equals 

·  h ighest  quality PCE available anywhere, 
·  fu lly funded classes for  Air  Force act ivit ies, 
·  the Air  Force leader  in  Web-based educat ion for  the 

acqu isit ion and logist ics work force, 
·  professional growth and development oppor tunit ies, and 
·  the tools, sk il ls, and abil it ies to manage the ent ire spectrum 

of a system’s l ife cycle. 
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Di sci pl i nes 
 

The School of Systems and Logist ics offers approximately 80 formal 
courses and numerous execu t ive seminars and tailored workshops in the 
following three general areas: 

·  Engineer ing Management 
·  Acqu isit ion Management 
·  Sustainment Management 

 
  Examples of individual courses available include  

·  Reliabil ity Centered Maintenance 
·  Data Management 
·  Operat ional Requ irements 
·  Configu rat ion Management 
·  Life-Cycle Cost ing 
·  Lean and Six Sigma 
·  Evolu t ionary Acqu isit ion 
·  Risk  Management 
·  Product  Support  
·  Software Project  Management 
·  Product ion Management 
·  Maintenance Management 
·  Test  and Evaluat ion 
·  Transpor tat ion 
·  Combat Logist ics 
·  Team Bu ilding 
·  Acqu isit ion and Logist ics Reform 
·  Affordabil ity 
·  Earned Value Management 

 
Facul t y  
 

The School of Systems and Logist ics facu lty is a unique 
combinat ion of over  50 Air  Force, Army, and Navy officers and DOD 
civil ians who combine extensive pract ical field exper ience with academic 
exper t ise and a dr iving desire to provide whatever  educat ion, consu lt ing, 
and other  suppor t  ou r  customers need. 
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Del i very  Modes and Funding In form at i on  
 

Residen t  Course Of fer i ngs.  The School of Systems and Logist ics 
normally pays for  t ravel and per  diem for  USAF students. 

On-Si t e Course Offer i ng.  The School of Systems and Logist ics 
normally pays for  facu lty t ravel and per  diem for  all schedu led course 
offer ings.  Addit ional offer ings may be negot iated with the school. 

Web-Based Course Offer i ngs.  The School of Systems and 
Logist ics pays for  all costs associated with our  Internet  courses. 
 
Tai lored Courses, Sem inars, and Work shops 
 

Resident and on-site presentat ions are both available. 
Individualized courses, seminars, and workshops designed to meet  
unique or  recurr ing needs are the School of Systems and Logist ics’ 
specialty. 
 
Managem ent  and Techn i cal  Consul t i ng 
 

The School of Systems and Logist ics’ facu lty provide individualized 
consu lt ing services to Air  Force and DOD customers.  Th is includes 
consu ltat ion in their  areas of management and technical exper t ise and 
small group and team facil itat ion.  They have a long and proven record of 
providing premier  consu lt ing services to such act ivit ies as acqu isit ion 
program offices, depot maintenance organizat ions, other  DOD and 
federal agencies, and fr iendly and all ied nat ions, to h ighlight  a few. 
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Civi l  Engineer  and Servi ces School  
 
 
 
 

Internet Address 
� � � � � � � � � � � �	 �� �� � � �

 
 The Civil Engineer  and Services School (CESS) provides professional 
cont inu ing educat ion (PCE) for  individuals in  the civil engineer  and 
services career  fields. In its capacity as a center  of professional educat ion 
and development, the school has established integrated programs 
including resident  cont inu ing educat ion, nonresident  courses and 
seminars, and consu ltat ion services. 
 
Professi onal  Con t i nui ng Educat i on  
 
 Each of the school’s PCE courses sat isfies a specific career  need of 
the Air  Force and the students. These courses provide the educat ion an 
officer  or  civil ian needs over  a lengthy career  in  Air  Force civil 
engineer ing or  services. The school offers management-or iented courses 
relat ing to Air  Force civil engineer  and services missions. The technical 
offer ings update and broaden the professional and technical knowledge 
of architects and civil, electr ical, mechanical, industr ial, and general 
engineers. These courses provide both management doctr ine and 
applicat ions for  development of career  professionals as they r ise in the 
management structu re. The fundamental object ive is to retu rn the 
students to their  assignments bet ter  prepared to do their  jobs.  Specific 
courses offered vary from year  to year  depending on the needs of the 
career  fields served by the school. 
 In  addit ion to resident  classes provided at  Wr ight-Pat terson AFB, 
the school offers PCE courses at  or near  the student ’s normal du ty 
locat ion through a nonresident  program consist ing of on-site courses, 
seminars, Web, and satell ite instruct ion. Some on-site seminars are 
conducted on a regional basis and focus on a specific funct ion or  field 
problem common to several bases in  the area. For  these seminars, 
facu lty members conduct  the educat ional program at  a centrally located 
base. In FY 05, CESS used the Air  Technology Network  (ATN) to deliver  
educat ion to 1,899 students, while 1, 455 students received educat ion 
through on-sites, 426 students received educat ion through the 
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Environmental Educat ion Center , and 1,365 students at tended resident 
classes at  the school.  
 
Facul t y  
 
 CESS is organized into the Departments of Engineer ing 
Management, Environmental Management,  Services Management, and 
the Academic Support  Division. The facu lty is composed mainly of Air  
Force officers with advanced degrees and recent field exper ience in civil 
engineer ing and services, as well as professional competence in a related 
professional discipline. Highly qualified civil ian exper ts in  specific 
management areas complement the military facu lty. Guest  lectu rers 
fu r ther  enhance the program of instruct ion. 
 
Consul t at i on  
 
 Facu lty members provide consu ltat ion services to customers 
wor ldwide. Their  research and consu ltat ion provide assistance to the Air  
Force through advice on and analysis of cu rrent  problems. CESS is a 
source of knowledge and exper t ise tailored to suppor t  the technical and 
management needs of the Air  Force and the DOD. 

 
Ci v i l i an  Inst i t ut i on  Program s 

 
  
 

Internet Address 
� � � � � � � � � � � �	 �� �� � � � � �� � �

�
The Civil ian Inst itu t ion Programs manage Air  Force officers 

pursu ing educat ional programs needed to meet specific Air  Force 
requ irements. They provide th is advanced educat ion through civil ian  
universit ies, research centers, hospitals, industr ial and business 
organizat ions, and governmental agencies. This educat ion covers a broad 
spectrum of academic disciplines at  all degree levels, including 
postgraduate programs, cont inu ing educat ion programs, and programs 
joint ly sponsored by the Air  Force, other  governmental agencies, and 
industr ial and business organizat ions.  The Civil ian Inst itu t ion Programs 
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administers the F. Edward Herber t  Armed Forces Health Professions 
Scholarship and Financial Assistance Program.  This program is the 
largest  source of physician and dental accessions annually. 
 Officers selected for  extended programs are assigned to AFIT with 
du ty stat ions at  a university, research center , medical inst itu t ion, 
industr ial firm, or  governmental agency. Those selected for  cont inu ing 
educat ion courses at tend in a temporary du ty  status. Program managers 
provide administrat ive suppor t  to students and monitor  each educat ional 
program to ensure that  Air  Force requ irements are met in the shor test 
feasible t ime. 
 
Regular  Degree Program s 
 
 Regu lar  degree programs qualify selected officers for  validated 
advanced academic-degree posit ions. Annual requ irements are 
established by Headquarters USAF.  Typical academic fields of study 
include 
 

Humanit ies Internat ional Relat ions 
Command, Control, and Communicat ion Meteorology 
Mass Communicat ion Management 
Computer  Technology Foreign Area Studies 
Chemistry Natu ral Science 
Engineer ing Physical Science 
Finance Social Science 

  
Graduat e School  Program  
 
 The Graduate School Program places selected US Air  Force 
Academy (USAFA) graduates in 12-month graduate-degree programs 
immediately following their  commissioning. Many of these officers 
proceed to operat ional assignments requ ir ing an advanced academic 
degree and then per form follow-on du ty as a USAFA facu lty member. 
Degree disciplines mir ror  and supplement USAFA instructor  preparatory 
requ irements. 
 
Inst ruct or  Preparat ory  Educat i on  Program  
 
 Instructor  preparatory educat ion programs prepare selected 
officers for  facu lty or staff assignments at the USAFA, AU, or  the resident 
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schools of AFIT. Programs in a var iety of academic disciplines are 
determined by the needs of each organizat ion. 
 
Fel lowsh ips, Scholarsh i ps, and Gran t s Program  
 
 This program offers advanced degree and postgraduate research 
oppor tunit ies to officers who win scholarships in public compet it ion. 
Quotas are subject to approval by Air  Force Educat ion Requ irements 
Board. 
 
Legal  Educat i on  Degree Program s 
 
 There are three different  categor ies of oppor tunit ies for  legal 
educat ion through AFIT. The first  of these is the Funded Legal Educat ion 
Program (FLEP). FLEP provides officers up to 36 months to obtain a ju r is 
doctorate (JD) degree from a civil ian law school and to pass the bar  
exam. 
 In the second category is the Excess Leave Legal Educat ion 
Program. Dur ing th is program, students receive no pay or  allowances, do 
not  accrue annual leave, and pay their  own tu it ion and fees. Students 
are allowed up to 36 months to obtain their  JD degree and to pass the 
bar  exam. 
 Finally, graduate-level educat ion is available that  enables judge 
advocate general officers to obtain a master  of laws degree through a 
civil ian inst itu t ion. This program lasts n ine to 12 months. 
 
Chaplai n  Degree and Nondegree Program s 
 
 The chaplain ’s degree program, at  Columbus State University and 
Tar leton State University, which is also associated with the Army Family 
Life Chaplain Train ing Centers at  neighbor ing Army bases, For t  Hood, 
Texas, and For t  Benning, Georgia, are 15-month programs. 
 
 The chaplain ’s nondegree program was developed for  chaplain 
officers to at tend universit ies for  n ine months and receive masters-level 
educat ion withou t  actually receiving an actual mater ’s degree thereby 
lower ing Air  Force costs. 
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Educat i on  Delay  Program  
 
 The Educat ion Delay Program allows selected college graduates in 
AFROTC to defer  ent ry to act ive du ty to pursue fu r ther  educat ion at  their  
own expense. Major  fields of advanced study are medicine, law, 
engineer ing, and physical science. 
 
Educat i on  wi t h  Indust ry  Program  
 
 The Educat ion with Industry (EWI) Program is a 10-month, 
nondegree internship program sponsored joint ly by AFIT, leading 
industr ies, and government agencies throughou t the country. EWI 
programs are designed to develop qualit ies and abil it ies in selected 
officers and civil ians necessary for  effect ive acqu isit ion management and 
professional or  technical leadership. 
 
Indust r i al  Developm ent  Educat i on  i n  Acqui si t i on  Program  
 
 The Industr ial Development Educat ion in Acqu isit ion Program is a 
shor t-term program designed to improve acqu isit ion relat ionships 
between the government and defense contractors. The program places 
h ighly exper ienced officers and civil ians with var ious defense contractors 
for  five to six months. These selected Air  Force personnel are provided an 
oppor tunity to exper ience the rewards and pit falls of a defense contractor 
in  an era of declin ing budgets and layoffs. 
 
Basi c Met eorology  Program  
 
 The Basic Meteorology Program is a 12-month program designed to 
provide selected candidates with the necessary college-level coursework 
requ ired to be classified for  the 15W1 AFSC with follow-on inclusion into 
the Air  Force Weather  career  field.  Applicants for  th is program normally 
are AFROTC and USAFA cadets in their  senior  year  or  OTS applicants. 
 
Heal t h  Care Educat i on  Di v i si on  
 
 The Health Care Educat ion Division manages graduate and 
postgraduate programs for  Air  Force Medical Service officers in response 
to the requ irements of the Air  Force Surgeon General.  They include 
residency and fellowship programs for  act ive du ty Air  Force medical and 
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dental officers, graduate and fellowship programs for  Biomedical Science 
Corps officers, graduate programs for  Nurse Corps and Medical Service 
Corps officers, and the F. Edward Hebert  Armed Forces Health 
Professions Scholarship and Financial Assistance Program (HPSP/ FAP).  
In  addit ion, it  manages the medical PCE program, sat isfying the 
cont inu ing educat ion needs of Air  Force Medical Service officers.   
 
Medi cal / Den t al  Residencies and Fel lowsh ips Branch  
 
 Under th is Air  Force program, act ive du ty Medical Corps and 
Dental Corps officers are sponsored in civil ian, DOD, Army, and Navy 
inst itu t ions in advanced medical/ dental programs.  These residents and 
fellows are selected each year  to maintain adequate numbers of 
specialty-t rained physicians and dent ists for  clin ical pract ice in the 
fu tu re.  The select ion process is very compet it ive.  Once an officer  has 
been selected for  advanced educat ion and assigned to AFIT, fellows and 
residents are closely monitored to ensure successfu l complet ion of their  
demanding programs. 
 
Al l i ed Heal t h  Educat i on  Branch  
 

This program places Nurse Corps, Biomedical Sciences Corps, and 
Medical Service Corps students in AFIT-funded graduate- and 
postgraduate-degree programs at  over  65 inst itu t ions nat ionwide. 
Candidates for  these programs are selected each year  by the AF 
Personnel Center  to fu lfi l l  specific requ irements ident ified by the 
Integrated Forecast ing Board (IFB).  Once placed, students are monitored 
to ensure their  cu rr icu la align with IFB requ irements and that  they 
maintain a sat isfactory academic per formance and graduate in the 
shor test  t ime possible.   

 
 

Arm ed Forces Heal t h  Professi ons Scholarsh i p and Fi nancial   
 Assi st ance Program  Branch  

  
HPSP/ FAP scholarships are available to military and civil ian 

applicants. The HPSP provides two-, three-, and fou r-year  scholarships 
(including a monthly st ipend) to qualifying students at tending accredited 
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medical, osteopathic, dental, and optometry schools.  A scholarship 
leading to a master  of science in nursing is also available. Scholarships 
of var iable length are available for  th ird- and fou r th-year  dental students. 
While in  the HPSP, students serve as inact ive Reserve officers.   

The FAP provides an annual grant  and monthly st ipend to 
qualifying physicians complet ing residency requ irements in selected 
specialt ies needed by the Air  Force. While in  the FAP, students serve as 
inact ive Reserve officers. Qualificat ions and applicat ion procedures for 
these programs are published in AFI 41-110, Apply ing to Medical School 
and Medical Programs, and for  the HPSP/ FAP in AFITI 36-101, Armed 
Forces Health Professions Scholarship and Financial Assistance Program.  
Both regu lat ions can be found online at  � � � � � � � � � � � �	 �� �� � � � � �� � � 
 
Medi cal  PCE Branch  
 
 This program randomly selects and funds act ive du ty medical 
service officers (all corps) to maintain cu rrency and accreditat ion in their  
area of specializat ion through shor t-course at tendance at  civil ian-
sponsored programs. Medical service officers select  individual courses 
that  are most appropr iate for  their  professional specialty and meet AF 
cr iter ia (e.g., appropr iate sponsorship, cont inu ing medical educat ion 
credits).  These courses are usually two to seven days in length. 
Qualificat ions and applicat ion procedures are ou t lined in  the fact  sheet 
located on line at  � � � � � � � � ��	 �� �� � � .  The fact  sheet also contains a l ink  to The 
Education and Training Course Announcements Catalog. 

 
Ai r  Force Cent er  for  Syst em s Engineer ing 

 
 
 

Internet Address 
� � � � � � � � � � �	 �� �� � � � � � � �

 
The Air  Force Center  for  Systems Engineer ing (AF CSE) is a 

directorate with in AFIT and the recognized Center  of Excellence for 
Systems Engineer ing with in the Air  Force and the DOD.  The Center 
serves as the nucleus for  the development and accumulat ion of 
academic, government, and industry systems engineer ing  best  pract ices, 
processes, metr ics, and educat ion.  The CSE collaborates with other  
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members of the SE community to develop, publish, cont inuously refine, 
and advocate systems engineer ing processes and implementat ion 
gu idance.  The CSE coordinates with academia, industry, other  services, 
and government agencies to establish and document best  pract ices.   The 
CSE makes policy recommendat ions to the Assistant  Secretar ies of the 
Air  Force for  Acqu isit ion (SAF/ AQ) and Space (SAF/ US).  It  provides 
consu lt ing and analysis services on systems engineer ing to Air  Force and 
DOD organizat ions and publishes findings as necessary.  The CSE 
ident ifies appropr iate educat ion for  Air  Force personnel associated with 
the systems engineer ing process.  It  works with in AFIT and with other  
academic par tners to provide requ isite educat ion programs.   

 
Four  major  roles are assigned to the Air  Force CSE: 
 
Advocacy – The CSE promu lgates and documents case studies of SE 

implementat ion dur ing concept defin it ion, acqu isit ion, and sustainment.  
Dur ing the generat ion of these case studies, many SE standards and 
tools are defined and their  usage descr ibed.  The CSE ident ifies, 
catalogues, and develops SE standards and tools.  The CSE ident ifies 
and evolves the essent ial core SE processes and bu ilds a gu idance 
document based upon these processes.  The CSE represents all  
stakeholders across the Air  Force and is envisioned to become a 
nat ionally recognized SE informat ion/ tools por tal.  Where appropr iate, 
the CSE makes policy recommendat ions to SAF/ AQ, SAF/ US, OSD, or  
other  organizat ions char tered to establish and implement SE policy for 
the Air  Force and/ or  DOD. 

 
Collaborat ion – The CSE provides means for  collaborat ive SE work 

effor ts across the Air  Force, Navy, Army, Mar ine Corps, OSD, NASA, NSA, 
NRO, industry, professional organizat ions, and academia.  Some areas of 
in terest  include best  pract ices, core processes, and encouraging the 
study of SE.  The CSE captu res and makes available cu rrent  SE 
knowledge that  resides in a given agency.  The CSE provides 
oppor tunit ies for  other  services, other  government agencies, and industry 
to par t icipate fu lly in  center  act ivit ies, and makes all published CSE 
documents available to these same organizat ions.  It  works with the 
Defense Acqu isit ion University (DAU) and professional organizat ions, 
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such as the Internat ional Council on Systems Engineer ing, on issues 
such as SE cer t ificat ion and program accreditat ion.   

 

Consu ltat ion – The CSE assists organizat ions in obtain ing SE 
exper t ise for  advisory boards and review panels.  The CSE may 
under take studies of a general natu re for  the SE Senior Council, bu t  
MAJCOMs, program offices, and other  organizat ions may request  studies 
and analyses specific to their  area of concern. Agreements to per form 
these studies are negot iated between the CSE and request ing 
organizat ions based on the availabil ity of manpower, exper t ise, and 
funding. 

 

Educat ion – The CSE provides a forum to shape the academic 
cu rr icu lum for  SE educat ion across the Air  Force.  It  uses available 
resources of academia, industry, and professional organizat ions to meet 
Air  Force educat ion needs.  The CSE works with AFIT schools (AFIT/ EN 
and AFIT/ LS) and other  sources to provide educat ion specifically tailored 
to Air  Force needs throughou t the life-cycle responsibil it ies and for  all  
cu rr icu lum specialt ies. 
 

Mailing address: 
AFIT/ SY 
2950 Hobson Way 
Wright  Pat terson AFB, OH  45433–7765 
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COMMUNITY COLLEGE OF THE AIR FORCE 
 

 
 

 
 

Internet Addresses 
Public site� �� � � � � � � � � � �	 � �	 �� ��� 	 � � � � 	 � �

Nonpublic site� ��� � � � � � � � � � 	 �� 	 
 � � ���	 �� ��� �
Air  Force Vir tual Educat ion Center � �� � � � � � � � � � �	 �� ��� 	  � � � � � � � ��

 
Missi on : Offer and aw ard job-related associate in applied science degrees 
and other academic credentials that enhance mission readiness, contribute 
to recruiting, assist in retention and support the career transitions of Air 
Force enlisted members. 
 
 The Community College of the Air  Force (CCAF) serves the 
educat ional needs of the Air  Force enlisted community by offer ing 
associate in applied science degrees and other  credent ialing programs 
that  enhance mission readiness, contr ibu te to recru it ing, assist  in 
retent ion, and support  the career  t ransit ions of Air  Force enlisted 
members. It  is the only federally char tered inst itu t ion in the United 
States that  awards college degrees solely to USAF enlisted personnel. 
 The college was established in Apr il 1972 at  Randolph AFB, Texas; 
relocated to its present locat ion, Maxwell AFB, Alabama, in  Apr il 1979; 
and realigned under  Air  University in  Ju ly 1993. The college mailed its 
first  official t ranscr ipt  in  November 1972 and issued its first  career  
educat ion cer t ificate in August  1973. 
 The college received degree-grant ing au thor ity in  Ju ly 1976 and 
awarded its first  associate in applied science degree in Apr il 1977. From 
1980 to 2004 the college was separately accredited by the Commission 
on Colleges of the Sou thern Associat ion of Colleges and Schools (1866 
Sou thern Lane, Decatu r , GA 30033-4097: telephone number [404] 679-
4501) to award the associate degree. 
 With more than 350,000 registered students, the college is the 
largest  mu lt icampus community college in the wor ld. Its affi l iated 
schools are located in 38 states, the Distr ict  of Columbia, and seven 
foreign locat ions. Near ly 6,500 CCAF facu lty members provide quality 
instruct ion for  the professional development of enlisted personnel. The 
college  has  awarded  more than  286,000  associate  in   applied  science  
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degrees to enlisted members of the act ive du ty Air  Force; ANG; Air  Force 
Reserve Command (AFRC); and enlisted members of the Army, Navy, 
Mar ine Corps, and Coast  Guard teaching in CCAF affi l iated schools. 
 

Associat e i n  Appl i ed Science Degree 
 
 CCAF awards an associate in applied science degrees in the 
following areas:   

Aircraft  and Missile Maintenance 
 All ied Health 

Electronics and Telecommunicat ions 
Logist ics and Resources 
Public and Support  Services 

 
 CCAF degree programs consist  of a minimum of 64 semester  
hours. To graduate, students must hold the jou rneyman (five) level in  the 
appropr iate Air  Force specialty code (AFSC) at  the t ime of program 
complet ion and have a minimum of 16 semester  hours of CCAF credit  
applied to their  degree program. Students must complete all degree 
requ irements before separat ing, ret ir ing, or  becoming commissioned 
officers. 
 

Academ ic Requi rem ent s 
Sem est er  

Hours 
Technical Educat ion               24 
Leadership, Management, and Military Studies                6 
Physical Educat ion                4 
General Educat ion (3 hours in each of  following)              15 

Oral Communicat ion 3 
Wr it ten Communicat ion 3 
Mathemat ics 3 
Social Science 3 
Humanit ies 3 

Program Elect ive              15 
TOTAL             64 
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The detailed list ing and descr ipt ion of each CCAF degree program 
is available in the separate CCAF General Catalog, published every three 
years.  The detailed list ing and descr ipt ion of individual CCAF courses 
compr ising degree programs are available at  each of the 102 affi l iated 
schools specifically  teaching  those  courses. Similar ly, the  l ist ing  of 
CCAF’s more than 5,175 qualified instructors and 1,272 student 
instructors is available at  each school where those instructors teach or  in  
a central database located in the CCAF administrat ive center . 

 
CCAF Syst em  

 
 The college funct ions as a single inst itu t ion with respect  to credit  
documentat ion, records, and educat ional program management. The 
system is suppor ted by the Air  Force Recru it ing Service, USAF 
Occupat ional Measurement Squadron, Airman Classificat ion Squadron, 
and Headquarters AETC. These agencies provide the recru itment, job 
analysis, and staff suppor t  requ ired for  successfu l operat ion of the 
system. 
 
Aff i l i at ed Schools 
 
 The instruct ional programs of the college are conducted by the Air  
Force in t radit ional learning environments. Even when advanced 
instruct ional technology and individualized instruct ion are used, 
students at tend regu lar ly schedu led classes and complete specified 
course work  under  assigned facu lty in  much the same manner as 
students in the classrooms of most  t radit ional civil ian colleges, except 
that  students typically at tend one course at  a t ime, eight hours each day, 
five days a week  unt il sat isfactor ily complet ing the course. 
 What is often perceived as nontradit ional abou t the college is its 
form of organizat ion and administrat ion. Air  Force schools provide 
instruct ion at  numerous locat ions because of the geographic mobility of 
the students as they pursue their  Air  Force occupat ions.  Accordingly, 
each of these separate educat ion and t rain ing organizat ions, called 
affi l iated schools, is a component of a wor ldwide educat ional system. 
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Educat i on  Servi ces Cen t ers 
 
 The general educat ion component of every degree program must be 
completed in civil ian colleges and/ or  through nat ionally recognized 
test ing programs, dur ing off-du ty t ime, with the Air  Force paying all or  a 
por t ion of the tu it ion costs. Counseling of students is accomplished by 
t rained educat ion counselors located on all major  Air  Force installat ions 
and CCAF advisors at  each ANG and AFRC installat ion. 
 The educat ion services centers administer  the College-Level 
Examinat ion Program, Defense Act ivity for  Nontradit ional Educat ion 
Support  Subject  Standardized Tests, and Excelsior  College 
Examinat ions.  They also conduct  formal graduat ions wor ldwide at  least 
once each year , usually du r ing the months of Apr il and October . 
 
Advi sory  Bodies 
 

 In  addit ion to the Air  University Board of Visitors, the college uses 
several advisory bodies composed of members from the CCAF 
administrat ive staff and the CCAF system.  These advisory bodies provide 
the college with direct ion and customer feedback , set  policies and 
procedures, and facil itate communicat ion throughou t the system. 

 
 Af f i l i at ed Schools Advi sory  Panel . Members represent categor ies 

of technical t rain ing, field t rain ing, and PME-sponsored schools affi l iated 
with the college. The panel provides a forum for  reaffirming CCAF’s 
commitment to providing job-relevant educat ional oppor tunit ies to all 
enlisted personnel. 

 
 Educat i on  Servi ces Advi sory  Panel . The panel includes the CCAF 

dean of academic affairs and educat ion services advisor , Headquarters 
USAF and MAJCOM personnel, base-level educat ion services personnel, 
and ANG/ AFRC counterpar ts. The panel provides an inter face between 
the college and the educat ion services system. 

 
 CCAF Pol i cy  Counci l . Twenty-eight  representat ives from all 

elements of the CCAF system make up the Policy Council. The council, 
chaired by the CCAF dean of academic affairs, meets twice a year  and 
submits recommendat ions concerning academic policies, degree 
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programs, award of credit , academic standards, affi l iat ion of Air  Force 
schools with the college, and other  policy matters to the commandant. 

 
CCAF Transcr i pt  Request s 

 There are fou r  opt ions for  request ing a t ranscr ipt .  The first  three 
opt ions are free of charge.  CCAF advisors can request  t ranscr ipts 
electronically for  students via the CCAF Web Progress Report  Web site 
� � � � � � � � � � � 	 �� 	 
 � � ���	  �� ��� � � ! � � � �� � � 
 �	 � � � . To ensure compliance with the 
provisions of the Family Educat ional Rights and Pr ivacy Act , CCAF 
advisors must ver ify the ident ity of each student pr ior  to submit t ing 
t ranscr ipt  requests. 

  Students can order  their  own t ranscr ipts from any computer  that  
has an “af.mil” address through the onl ine Air  Force Vir tual Educat ion 
Center  Web site � � � � � � � � � � � �	  �� ��� 	  � � � � � � � � To ensure compliance with the 
provisions of the Family Educat ional Rights and Pr ivacy Act , students 
can only order  t ranscr ipts for  themselves. 
  Students can also send a wr it ten request  to CCAF/ DFRS, 130 
West Maxwell Bou levard, Maxwell AFB, AL 36112–6613. Each request  
requ ires the student ’s fu ll name or  former name, if appropr iate; social 
secur ity account number; cu rrent  address with zip code; address with 
zip code where t ranscr ipt  is to be sent ; and requester ’s signatu re to 
legally au thor ize release of the t ranscr ipt . 
 A fou r th opt ion allows students to order  a t ranscr ipt  through 
Credent ials Incorporated via telephone or  online from vir tually anywhere 
in the wor ld. Requests will be expedited on a next  business day basis 
once the t ransact ion has been completed (some transact ions may requ ire 
a faxed or  mailed signatu re from the student for  the order  to be 
finalized). The online system is available 24 hours per  day.  Up to five 
t ranscr ipts can be sent  to separate locat ions in a single t ransact ion.   
Students also have an overnight  mailing opt ion.  Processing fees star t  at 
$2.00 per  t ransact ion and are assessed based on the number of 
t ranscr ipts ordered and delivery method.  Users must have a valid credit  
card and e-mail address or  fax number in order  to use th is service. 
Students can reach Credent ials Inc. on the Web at  � � � � � � � � � � � �� � " � � � � � � �� � �  
or  by call ing 1-800-646-1858. 
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SECTION I I  
 

OTHER AIR UNIVERSITY SCHOOLS 
AND PROGRAMS  

 
 Professional military educat ion for  officers includes the Air  War 
College and Air  Command and Staff College, both addressed in the 
previous sect ion.  This sect ion includes the remainder  of officer 
Professional Educat ion (PME) conducted by Squadron Officer  College and 
enlisted PME programs under  the College of Enlisted PME. Officer 
accession and t rain ing schools, professional cont inu ing educat ion, 
advanced distr ibu ted learning, and cit izenship educat ion programs are 
also addressed in th is sect ion. 
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PROFESSIONAL MILITARY EDUCATION 
PROGRAMS AND SCHOOLS 

 
 Air  University’s professional military educat ion schools prepare 
junior , midcareer , and senior  noncommissioned and commissioned 
officers and selected civil ians for  progressively more responsible posit ions 
throughou t the Air  Force and DOD. All colleges, schools, and programs 
operate with in the framework  of the Air  Force cont inuum of educat ion, a 
coordinated and integrated educat ional system that  l inks cu rr icu la 
across Air  University so that  each college, school, and program bu ilds on 
the educat ion provided at  the previous level. This cont inuum includes 
five core areas: the profession of arms, military studies, in ternat ional 
secur ity studies, communicat ion studies, and leadership and 
management studies. 
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SQUADRON OFFICER COLLEGE 
 

 
 

Internet Address 
�� � � � � � � � � � �� 	 
 � � ���	 �� ��� �

 
Mi ssi on :  Develop twenty-f irst century Airmen who can advocate what air, 
space, and cyberspace power brings to the f ight, value team achievement 
over individual success, and value their role in the profession of arms. 
 
 The Squadron Officer  College (SOC) is designed to educate 
company grade officers on the basic concepts of modern-day air , space, 
and cyberspace warfare and essent ials of military leadership.  
Commissioned as an AU college in  February 2000, SOC is composed of 
two educat ional schools:  the Air  and Space Basic Course (ASBC) and 
Squadron Officer  School (SOS). 
 ASBC is a 30-t rain ing-day program organized to teach new 
company grade officers (CGO) the essent ial concepts of how the Air  Force  
prosecu tes aer ial wars u t i l izing Air  Force doctr ine and team concepts.  
The course begins with a su rvey of key Air  Force weapon systems and 
includes descr ipt ions of how these weapons are employed in combat.  
Other  lessons include an introduct ion to war  theory, h istor ical airpower 
pr inciples, st rategic concepts, and the basics of air , space, and 
cyberspace doctr ine.  Addit ionally, the program includes a five-day 
combined operat ions per iod with the Air  Force Senior  Noncommissioned 
Officer  Academy.  This in tegrated cu rr icu lum includes a focus on hands-
on leadership sk il ls, improved communicat ion abil it ies, and a bet ter 
appreciat ion of both officer  and enlisted force development issues.  
Dur ing the ent ire ASBC program, students are requ ired to act  as military 
teams, using what they have learned in  the ASBC curr icu lum to solve 
complex problems.  After  learning these fundamental concepts, students 
work  as a combat team in a simu lated air , space, and cyberspace 
operat ional center  and repor t  to a joint  force air  component  commander 
(JFACC).  They develop and execu te an aer ial campaign plan in a 
complex war game. Through these effor ts, ASBC provides the 
fundamental concepts and mot ivat ion for  l ieu tenants to begin learning 
and incu lcat ing the sk il ls, values, and ethos of a professional Airman. 
 SOS was or iginally commissioned in the 1950s dur ing the Korean 
War.  In it ially, it  was organized as a war leadership school, teaching 
USAF captains the salient  concepts of aer ial war fare and the command 
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responsibil it ies involved in combat situat ions. Col Russell V. Ritchey, 
USAF, the school’s founder , stated that  SOS’ pr imary purpose was to 
study war.  “I wanted no off-shoots,” explained Colonel Ritchey, “which 
wou ld dist ract  the student from his pr imary aim or  compromise the 
pur ity of the profession.” 
 Following these gu idelines, today’s SOS is designed to teach the 
essence of military leadership; air , space, and cyberspace doctr ine; 
in ternat ional secur ity issues; and communicat ion sk il ls.  Students are 
not  only exposed to these new concepts, they are requ ired to apply these 
lessons in a var iety of complex experient ial learning exercises which 
involve fat igue, frustrat ion, and team espr it .  Physical fitness, team 
problem solving, and proper  military decorum are cr it ical aspects of the 
school’s offer ings.  Over  the years, Medal of Honor recipients, astronau ts, 
and pr incipal military commanders—both in the United States and from 
var ious internat ional countr ies—have graduated from th is inst itu t ion.  
SOS is a premier  military leadership school. 
 SOC staff suppor t  divisions include an Educat ion and Curr icu lum 
Directorate; Fu tu re Requ irements Directorate; and Directorate of Mission 
Support .  The director  of Educat ion and Curr icu lum develops and 
maintains educat ional lessons, readings, and a dist ingu ished speaker  
program for  both ASBC and SOS; manages the day-to-day classroom 
schedu les, evaluat ion procedures, and course su rveys; and is responsible 
for  in it ial and advanced facu lty development.  The Fu tu re Requ irements 
Directorate conducts a long-range planning cycle, manages student 
throughpu t, and maintains all st rategic planning documents.  The 
Directorate of Mission Support  oversees the manning of facu lty, works on 
student personnel issues, and ensures maintenance of all facil it ies, 
including extensive field leadership facil it ies, physical fitness courses, 
equ ipment, and military leadership obstacle courses. 

 
Facul t y  Developm ent  
 

SOC provides in it ial facu lty development instruct ion to all facu lty 
through the Fundamentals of Instruct ion Course.  Facu lty members 
include those personnel who design, develop, or  implement SOC 
curr icu lum or  who supervise those involved in such act ivi t ies.  Thus, 
facu lty members include fl ight  commanders, squadron commanders, 
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facu lty development and t rain ing personnel, and curr icu lum 
development personnel.  Following in it ial facu lty development exper ience, 
SOC’s two schools teach school- or  lesson-specific execu t ion 
requ irements.  Curr icu lum developers are provided with the Advanced 
Pr inciples of Instruct ion course, which focuses on applying the Air  Force 
Instruct ional Systems Development model to ASBC and SOS lesson 
research, development, and implementat ion. 

  
Ai r  and Space Basi c Course 

 
 
 

Internet Address 
� � � � � � � � � � �� 	 
 � � ���	 �� ��� 	 � � � � � � 	 � ! � �

 
Mi ssi on :  To inspire new USAF off icers to comprehend their roles as 
Airmen who understand and live by USAF core values, can articulate and 
advocate what air, space, and cyberspace power brings to the f ight, and 
are dedicated as w arriors in the world’s most respected air, space, and 
cyberspace force. 
 
Goals:  
  

·  Embrace the profession of arms by applying the Air  Force core 
values with the hear t , mind, and body of an air , space, and 
cyberspace warr ior . 

·  Value the expedit ionary air , space, and cyberspace force as a team, 
and the role of Air  Force officers in leading with in th is team.  

·  Comprehend air , space, and informat ion operat ions as the pr imary 
means for  effect ively employing air , space, and cyberspace power 
as a par t  of the joint  war-fight ing team. 

·  Comprehend Air  Force h istory, doctr ine, and dist inct ive 
capabilit ies as the foundat ion for  the effect ive employment of air , 
space, and cyberspace power. 

 
 ASBC is an educat ional program for  newly-commissioned second 
lieu tenants and for  selected DOD civil ians.  It  was or iginally created as a 
test  program in 1997, and was commissioned as a formal AU educat ional 
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program in January 1999.  On 8  February 2000, ASBC became one of 
the schools with in SOC. 
 In Apr il of 2003, the chief of staff of the Air  Force directed an 
“order  of magnitude increase in officer  and enlisted interact ion in PME.”  
From th is gu idance evolved ASBC’s new combined operat ions with the 
Air  Force Senior  Noncommissioned Officer  Academy. This revolu t ionary 
change increased the ASBC course length from four  to six weeks, and 
included new curr icu lum topics focusing on hands-on leadership, 
improved communicat ions, and enlisted- and officer-force development 
issues.  Test  classes were conducted in August  and October  2003 with 
fu ll-scale implementat ion beginning in January 2004. 
 ASBC’s cu rr icu lum explores the foundat ions of air , space, and 
cyberspace doctr ine, the dist inct ive capabilit ies, and examines how air , 
space, and cyberspace power is employed in combat.  In  each lesson, the 
importance of the Air  Force core values are cont inually reemphasized. 
Students at tending ASBC are encouraged to comprehend and value their  
roles as Airmen in the wor ld’s most respected air , space, and cyberspace 
force. They are requ ired to ar t icu late how the USAF dist inct ive 
capabilit ies were forged in the fires of aer ial combat in  the sk ies over 
Europe, Japan, Korea, Vietnam, Iraq, Serbia, and now Afghanistan. They 
are requ ired to demonstrate how the Air  Force plans to fight  and operate 
in wars as a key par t  of a joint  or  coalit ion force. 
 In th is post-cold-war era, where the military threats are complex 
and elusive, ASBC was created to provide young officers with the logic 
and the grammar of their  unique Air  Force profession. “To prepare for  an 
uncer tain fu tu re,” stated Car l Bu ilder , “the Air  Force needed to readdress 
its fundamental ‘sense of ident ity and pu rpose’.” Because of i ts emphasis 
on her itage and on the study of air , space, and cyberspace operat ional 
planning, ASBC is very different  from the t radit ional cu rr icu lum used in 
most precommissioning programs. 
 The course is bu ilt  around indoor  and outdoor  classroom act ivit ies. 
The pinnacle of the cu rr icu lum is “Blue Thunder III,” a three-day war  
game where students are thrust  in to key roles in an Air  Operat ions 
Center  (AOC). Students exercise a theater  air , space, and cyberspace 
campaign, including development of a master  air  at tack  plan.  This 
capstone war game demonstrates to the student that  teamwork  is 
requ ired to successfu lly plan a joint  air , space, and cyberspace 
campaign. War games and applicat ion-level exercises are used 
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throughou t the course to maximize student learning level and 
comprehension. 
 

Cur r i culum  
 
 The ASBC curr icu lum consists of two interconnected methods of 
study. The first  method is l inear , in which each lesson is bu ilt  upon the 
preceding one and addresses the achievement of the designated cognit ive 
educat ional goal.  The second method is nonlinear , which str ives to 
create the affect ive changes to mot ivate students to consider  themselves 
Air  Force officers above all else.  
 To maximize the learning of entry-level students, ASBC employs 
state-of-the-ar t  educat ional technologies in the classroom and in var ious 
exercises. To help students learn and instructors teach, the learning 
mater ial includes the following:  
 

·  DOD Digital Versat ile Disk  classroom applicat ion “What Now, 
Lieu tenant?” presents core values/ eth ics case studies for  random 
access and fu ll-screen, fu ll-mot ion professional video segments. 

·  Mu lt iplayer  networked war games, AFEX and AIRGAP II, are played 
to reinforce applicat ion-level learning, with an emphasis on the Air  
Force core competencies, joint-service teamwork , in tegrat ion of 
theory and doctr ine concepts, cr isis-act ion planning under  stress, 
and decentralized execu t ion.  

·  Blue Thunder III is a theater  campaign simu lat ion that  allows 
student fl ights to conduct  an air , space, and cyberspace campaign 
against  an opposit ion force compr ised of other  students. This 
exercise is a capstone war game fought in  a simu lated AOC 
environment. 

 
Durat i on  and Quot as 

 
 ASBC will conduct  five classes dur ing academic year  2006–07 for  a 
total of 3,588 students.  Each class lasts 30 t rain ing days. 
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Cur r i cu lum  Sum m ary  

Cur r i cu lum  Area 
Academ ic 

Hours 
Profession of Arms 90.45 
Leadership/ Management       45.40 
Military Studies    13.35 
Communicat ion Studies  11.15 
Internat ional Studies   3.30 
TOTAL INSTRUCTION 163.65 
Other  (Admin and Test ing) 18.05 
Physical Fitness 12.00 
Course Tot al  193.70 

 
Academ ic Credi t  
 
 The Amer ican Council on Educat ion recommends the following 
credit  for  the ASBC resident  program: one semester  hour  in in t roduct ion 
to leadership in the lower-division baccalaureate/ associate degree 
category; three semester  hours in advanced military science and one 
semester  hour  in  nat ional secur ity issues, both in the lower-division 
baccalaureate/ associate degree category.   
  
 

Squadron  Off i cer  School  
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Mi ssi on : Develop dynamic Airmen ready to lead air, space, and 
cyberspace power in an expeditionary war-f ighting environment.  
 
Goals:  Students will value their  unique role as Air  Force officers by 
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·  broadening commitment to the concept of officership, core 
values, and the unique role of the Air  Force officer  in  the 
profession of arms; 

·  valu ing the dist inct ive capabilit ies of air , space, and cyberspace 
power as gu ided by Air  Force doct r ine and apply those 
pr inciples to cu rrent  and fu tu re war-fight ing scenar ios; 

·  st rengthening leadership and followership sk il ls by bu ilding 
effect ive, cohesive teams that  can adapt successfu lly to 
accomplish challenging goals; and 

·  applying sound problem-solving, management, and 
communicat ion pract ices to operate successfu lly in  an 
expedit ionary war-fight ing environment. 

 
SOS is an AU educat ional inst itu t ion designed to teach USAF 

company grade officers the sk il ls of command leadership.  The inst itu t ion 
or iginated in 1946 at  Tyndall  Field, Flor ida, and was called the Air  
Tact ical School.  In  1950 the Air  Tact ical School closed and the facu lty 
t ransferred to Maxwell Field, Alabama. Here, under  the leadership of Col 
Russell V. Ritchey, they developed a new educat ional program called 
“Squadron Officer  Course.”  The first  company-grade officers began 
at tending th is inst itu t ion on 23 October 1950.  From 1950 to 1959, SOC 
was an organizat ional unit  with in ACSC. Above all, noted Colonel 
Ritchey, the course was developed pr imar ily to educate officers with in the 
exper t ise of the profession of arms.  In 1959 th is course was renamed 
Squadron Officer  School and began repor t ing direct ly to the AU 
commander. 
 SOS teaches all the key leadership concepts of being able to 
analyze situat ions, develop plans, t rain followers, per form as a team, and 
cr it ique the effor t .  For  the academic year  2004–05, SOS integrated 
AFDD 1-1, Leadership and Force Development, throughou t the ent ire 
cu rr icu lum, specifically focusing on the Endur ing Leadership 
Competencies.  While at tending SOS, students step away from their  
special technical sk il ls and broaden their  focus on the Air  Force as an 
inst itu t ional fight ing force.  They prepare for  leadership responsibil it ies, 
study the significance of the Air  Force Core Values and learn abou t air , 
space, and cyberspace doctr ine. After  studying var ious military 
leadership concepts, they are requ ired to apply these lessons in var ious 
exper ient ial learning exercises. 
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 SOS not  only provides students with an oppor tunity to understand 
how leadership sk il ls in fluence team ach ievement bu t  also provides these 
officers the oppor tunity to exper ience the responsibil it ies of being an 
effect ive follower.  This focus on followership includes such funct ions as 
tak ing r isks, work ing with others, and construct ively dissent ing when the 
team or  leader  is headed in the wrong direct ion.  In  addit ion, the SOS 
exper ience helps students refine their  wr it ten and oral communicat ion 
sk il ls as well as establishes a foundat ion of knowledge on how the Air  
Force fights wars. 
 

Residen t  Cur r i culum  
 
 SOS presents our  service’s h istory, doctr ine, and employment 
concepts to the students throughou t the course. The students improve 
their  knowledge of the Air  Force and its mission through mu lt iple 
readings, seminar  discussions, and lectu res presented by air , space, and 
cyberspace power exper ts.  
 To emphasize team bu ilding, leadership, and followership, the SOS 
curr icu lum lessons are sequenced concurrent ly, rather  than 
sequent ially.  Students, therefore, are requ ired to study a lesson, work  as 
a team, and then apply the ideas in a complex exercise afterward.  This 
approach to learning helps officers improve professionally and promotes 
the incu lcat ion of the warr ior -leader  ethos. 
 
Durat i on  and Quot as 
 
 SOS will conduct  seven classes dur ing academic year  2006–07 for  
a total of 3,506 students.  Each class lasts 25 t rain ing days.   

 
Prerequi si t es and Select i on  
 
 Captains with at  least  fou r  and less than seven years of total act ive 
federal commissioned service who are not  in  a failed or  deferred 
promot ion status are eligible to at tend SOS.  DOD civil ians in the grades 
of GS-9 to GS-12, with at  least  fou r  years of cont inuous civil service are 
eligible. See the Educat ion and Train ing Course Announcements (ETCA) 
for  addit ional in format ion. 
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Cur r i cu lum  Sum m ary  

Cur r i cu lum  Area 
              Academ ic 
                  Hours 

Profession of Arms 19.50 
Leadership/ Management 80.50 
Mil i tary Studies 11.30 
Communicat ion Studies 20.05 
Internat ional Studies 5.15 
TOTAL INSTRUCTION 136.50 
Other (Admin and Testing) 24.25 
Physical Fitness 19.00 
Course Tot al  179.75 

 
Nonresident  Program  

 
 The SOS Nonresident  Program presents similar , bu t  not  parallel, 
mater ial to the resident  cu rr icu lum.  Dur ing the past  two years, the SOS 
Nonresident  Program has discont inued its book  version and CD-ROM 
version replacing them with an online program.  Present ly, the SOS 
Nonresident  Program 28 (online version) consists of five courses: 28A, 
Profession of Arms; 28B, Military Studies; 28C, Internat ional and Joint 
Studies; 28D, Communicat ion Studies; and 28E, Leadership and 
Management Studies. This online educat ion program featu res web-based 
instruct ion and permits rapid, wor ld wide deployment of the SOS 
nonresident  course.  It  also featu res computer ized test ing with 
immediate test  feedback  resu lts.  While format ive feedback  is available 
online, students take electronic course exams at  designated educat ion 
offices or  other  sanct ioned test ing sites. 
 
 El i gi bi l i t y  requi rem ent s. Captains  or   above  and  selected   DOD   
civil ians  in    the grade of GS-9 or  above are eligible to enroll in  the 
program.  Under normal circumstances, students must complete the 
ent ire program with in 18 months.  See the Squadron Officer  College 
Advanced Distr ibu ted Learning Web site � � � � � � � � � � � �� 	 
 � � ���	  �� ��� � � � 	 � �� � for  
detailed course descr ipt ion and enrollment in format ion.   
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Cur r i cu lum  Sum m ary  

Cur r i cu lum  Area 
                   Academ i c 
                      Hours 

Profession of Arms                            12.00 
Mil i tary Studies                            21.00 
Internat ional and Joint  Studies                            18.00
Communicat ion Studies                            18.00 
Leadership/ Management                             27.00 
TOTAL                          96.00

 
Academ ic Credi t  

 
 SOS Residen t  Program . The Amer ican Council on Educat ion 
recommends three semester  hours in manager ial communicat ion and 
three in nat ional secur ity studies and military strategy, both in the 
upper-division baccalaureate category. In the graduate degree category, 
the council recommends three semester hours in leadership/ manager ial 
human relat ions. 
 
 SOS Nonresi den t  Program . The Amer ican Council on Educat ion  
recommends three semester  hours in manager ial communicat ions and 
three in nat ional secur ity studies and military strategy in the upper-
division baccalaureate category. 
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COLLEGE FOR ENLISTED PROFESSIONAL 
MILITARY EDUCATION 
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Mi ssi on : Provide the continuum of education necessary to inspire and 
develop enlisted leaders w ith the moral framework of integrity, service and 
excellence. 
 
 The College for  Enlisted Professional Military Educat ion (CEPME) 
was act ivated 15 December 1993. The college is responsible for  the 
instruct ional programs and facu lty development for the Airmen 
Leadership Schools (ALS), Noncommissioned Officer  Academies (NCOA), 
the Air  Force Senior Noncommissioned Officer  Academy (AFSNCOA), and 
the Chief Master  Sergeant Leadership Course (CLC). These schools 
graduate approximately 30,000 students annually. The college conducts 
studies of enlisted professional military educat ion (EPME) issues and 
advises Air  Force leadership on EPME matters. 
 
Focus: Developing Airmen with a warr ior  ethos and a passion for  leading 
in the cause of freedom. 
 

 CEPME implements its missions and focus through its resident 
programs and distance-learning programs. The major  components of 
CEPME are the Educat ional Programs Cadre (EPC), the Air  Force 
Enlisted Her itage Research Inst itu te (AFEHRI), the AFSNCOA, and nine 
NCOAs located in the cont inental United States (CONUS). 

 

Educat ional  Program s Cadre 
 
 

 
Internet Address 
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The Educat ional Programs Cadre (EPC) was formed in 1993 as the 
sole organizat ion responsible for  the development and standardizat ion of  
PME for  all levels of enlisted PME (EPME) throughou t  the Air  Force. 
Responsibil it ies include resident  and nonresident  programs, as well as 
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facu lty and staff development for  personnel assigned to all EPME 
programs. 

EPC consists of the dean and three directorates. The Educat ion 
Directorate compr ised of three instruct ional design teams (Airman 
Leadership Program, NCO Program, and SNCO Program), develops and 
manages EPME cu rr icu la for  all EPME programs. The Operat ions 
Directorate compr ised of fou r  operat ional teams manages, evaluates, and 
supports EPME’s educat ional programs. The Facu lty Development 
Directorate directs the professional development of EPME educat ional 
staff and oversees facu lty cer t ificat ion.  

Overall EPC develops, validates, and evaluates the cu rr icu lum for 
resident  and distance-learning programs and formu lates policies and 
procedures governing operat ions at  all EPME schools located wor ldwide. 
EPC is responsible for  developing, standardizing, and assur ing the 
effect iveness of all EPME programs for  the USAF. EPC is the office of 
chief responsibil ity for  the 8T000 Career  Field educat ion and Train ing 
Plan (CFETP) as well as the Community College for  the Air  Force (CCAF) 
point  of contact  for  all CEPME schools. The EPC staff provides 
technology assistance and password-protected Web access for  EPME 
schools to ensure rapid updates of policies, procedures, and curr icu lum. 
The EPC develops and manages distance-learning courses for  each level 
of EPME and t rains new instructors assigned to ALS, NCOA, and 
AFSNCOA programs. 

 
Ai r  Force En l i st ed Her i t age Research  Inst i t ut e 
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 The Air  Force Enlisted Her itage Research Inst itu te (AFEHRI) was 
established on 23 May 1997 as a component of CEPME. It  is compr ised 
of a director , NCOIC of research and her itage center , in format ion 
technology work  group manager, and a cu rator . The AFEHRI provides 
cu rr icu lum and student suppor t  to all  facets of CEPME and Airman 
Leadership Schools. It  also provides secondary student suppor t  to the 
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USAF First  Sergeant  Academy, USAF Histor ian Development Course, and 
18 Air  Nat ional Guard leadership  schools.  It  captu res, preserves, and  
archives enlisted h istory and her itage and assists in  developing the Air  
Force Promot ion Fitness Examinat ion Study Gu ide.  

The inst itu te is compr ised of two elements. The research and 
archives element consists of a research center , archives storage, and a 
student computer  lab. The her itage center  element consists of the 
Enlisted Her itage Hall with many student teaching exhibits. It  is also a 
city and state tou r ist  at t ract ion and serves as a military museum to 
civil ian visitors. The AFEHRI preserves the r ich and dramat ic her itage 
and t radit ion of the enlisted corps of the USAF and its antecedents: 
Aeronau t ical Division, Army Air  Service; Army Air  Corps; and Army Air  
Forces in the development of airpower to defend the United States. 
AFEHRI achieves its mission by featu r ing ar t ifacts, ar t  collect ions, 
pictor ial exhibits, wr it ten and oral documentat ion, audiovisuals, 
equ ipment, and selected aircraft  par ts. Addit ionally, students use the in-
house and online research capabilit ies to enhance learning and complete 
enlisted her itage research projects. A significant  archival holding is also 
available, and effor ts are systemat ically made to ensure its growth and 
availabil ity to researchers and the public. 

 
Chief Mast er  Sergean t  Leadersh ip Course 

In  January 2004, the Air  Force chief of staff announced the stand 
up of new top-level enlisted professional military educat ion for  personnel 
selected for  promot ion to chief.  This course provides our  newest chief 
master  sergeants with foundat ional st rategic-level leadership knowledge 
that  is invaluable to the employment of air  and space forces in suppor t  of 
nat ional secur ity. In August  2004, the inaugural Chief Master  Sergeant 
Leadership Course (CLC) completed a successfu l test  run and entered 
fu ll product ion in February 2005.  This capstone of enlisted PME is 
conducted at  the Air  Force Senior  NCO Academy located at  Maxwell AFB-
Gunter  Annex, Alabama.   
 
Mi ssi on : Provide newly selected chief master sergeants a strategic 
perspective of the Air Force and its mission. 
 
Goal :  Conduct  a strategic-level course that  or ients, prepares, and equ ips 
chief master  sergeants for  the h ighest  level of enlisted leadership.  
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El i gi bi l i t y :  Act ive du ty chief master  sergeant selects with at  least  six 
months’ retainabil ity may at tend.  Chiefs selected for  promot ion are not  
requ ired to complete CLC pr ior  to pin-on, and with few except ions, wil l 
at tend with in the year  selected.  Selected AFRES and ANG personnel also 
at tend on a l imited basis. 
 

Residen t  Cur r i culum  

 The course consists of 69.5 academic hours spread over eight  
days. The pr imary instruct ional methodologies are formal lectu re, 
in formal lectu re, gu ided discussion, quest ion and answer sessions, panel 
discussions, and gu ided act ivity.  These methodologies are used to 
facil itate the achievement of refined learning object ives, and all 
instruct ion is t ied back  to one or  more of the core cu rr icu lum areas. 
 
 

Cur r i cu lum  Sum m ary  

Inst ruct i onal  Area 
Academ ic       

Hours 
The Developing CMSgt 14.50 
The Expedit ionary CMSgt 17.25 
Senior  Enlisted Leader/ Manager 28.25 
Collateral Curr icu lum 9.50 
TOTAL 69.50 

 
 Durat i on  and Quot as 

 
 The AFSNCOA, located at  Maxwell AFB-Gunter  Annex, conducts 
three, eight-day resident  CLC classes each year  with 200 students per  
class. 
 
 Select i on .   The Air  Force Senior  Leaders Management Office 
Chiefs Group (AFSLMO/ CG) is the lead agent for  CLC seat allocat ion 
management and student select ion. 
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Ai r  Force Sen ior  Noncom m issi oned Off i cer  Academ y 
 

 

Internet Address 
� � � � � � � � � � �� 	 
 � � ���	 �� ��� 	 � � � � � � � � � � � � 	 �

 
 The Air  Force established the Air  Force Senior  NCO Academy 
(AFSNCOA) in 1972 to fi l l  a void in PME for  Air  Force senior  NCOs. In 
January 1973, the academy began its first  class with 120 senior  NCOs 
and a cu rr icu lum divided into two major areas: military environment and 
military management. Present ly, the academy has an annual enrollment 
of over  1,800 senior  NCOs, chief pet ty officers, and internat ional senior  
NCOs. Offer ing inst ruct ion in three major  areas, the AFSNCOA is the 
capstone of enlisted PME.   

In  2003 the secretary and chief of staff of the Air  Force approved 
the test ing of an in it iat ive designed to improve interact ion between 
officers and enlisted members in the PME environment.  The in it iat ive 
called for  students at tending the Air  and Space Basic Course (ASBC) and 
AFSNCOA merging together  in  teams for a week  of instruct ion with the 
goal of increasing understanding and appreciat ion of the talents officers 
and enlisted br ing in project ing airpower. 

The instruct ion provided by the AFSNCOA makes a posit ive impact  
on the careers of its graduates. Eight  academy graduates have served as 
the chief master  sergeant of the Air  Force—Thomas N. Barnes, James M. 
McCoy, Ar thur  L. Andrews, Sam E. Par ish, James C. Binnicker , David J. 
Campanale, Er ic Benken, and Freder ick  J. Finch. Most  command chief 
master  sergeants are also academy alumni. 
 
Missi on :  Prepare senior noncommissioned off icers to lead the enlisted 
force in the employment of air, space, and cyberspace power in support of 
our national security objectives. 
 
Goal : Conduct  a relevant  and r igorous educat ional program contr ibu t ing 
to the professional development and mot ivat ion of senior  NCOs. 
 
El i gi bi l i t y :  Air  Force and selected AFRES and ANG senior  NCOs at tend 
the academy in residence. Selected Army, Navy, Coast  Guard, and 
internat ional military personnel also at tend on a l imited basis. Act ive 
du ty Air  Force personnel must  have at  least  one-year  retainabil ity 
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following graduat ion, and th is course must be completed before they can 
be promoted to chief master  sergeant. 
 

Residen t  Cur r i culum  
 
 The academy’s philosophy is that  senior enlisted leaders have the 
need and desire for  advanced PME to assist  them in fu lfi l l ing their  
expanding leadership and management roles. The senior  EPME program 
is based on sound educat ional pr inciples with h igh academic standards. 
It  st r ives to sat isfy student needs with individualized instruct ion where 
possible. 
 

Cur r i cu lum  Sum m ary  

Inst ruct i onal  Area 
 Academ ic 

 Hours 
Profession of Arms 99.0 
Communicat ion Sk il ls 33.0 
Leadership and Management 95.0 
Collateral Curr icu lum 23.0 
Commandant ’s Time 12.0 
TOTAL 262.0 

 
Durat i on  and Quot as 
 
 The AFSNCOA conducts five, 33-day resident  classes each year  
with 420 students per  class. 
 

 Select i on . The Air  Force Military Personnel Center  ident ifies and 
not ifies act ive du ty students for  at tendance. Air  Force students must 
meet all Air  Force standards. Students from other  services must meet 
their  service’s standards. Complete eligibil ity and select ion cr iter ia can be 
found in AFI 36-2301, Professional Military Education and online at  the 
Air  Force Educat ion and Train ing Course Announcements (ETCA) 
(� � � � � � � � � � 	 �� 	 � � � �� � �	  �� ��� ��

�
Academ ic Credi t .  The AFSNCOA is affi l iated through CEPME to 

CCAF, which is accredited through Air  University by the commission on 
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Colleges of the Sou thern Associat ion of Colleges and Schools. Graduates 
of the resident  course are cu rrent ly awarded nine semester  hours of 
undergraduate credit  from the CCAF. 

 
Noncom m issioned Off i cer  Academ ies 

 
 In  October  1993, a Headquarters USAF program act ion direct ive 
ordered the t ransfer  of the 10 CONUS NCO academies from Air  Force 
major  air  commands (MAJCOM) to Air  Educat ion and Train ing Command 
(AETC). In November 1993, AETC assigned these academies to the newly 
formed CEPME. Cu rrent ly, n ine NCO academies aligned under  CEPME 
operate in CONUS at  Goodfellow, Gunter , Keesler , Kir t land, Lack land, 
McGu ire, Peterson, Robins, and Tyndall Air  Force bases. An NCO 
academy, located at  McGhee Tyson Airpor t , Knoxvil le, Tennessee, is 
under  the funct ional control of the ANG.  Air  Force MAJCOMs overseas 
operate their  own academies. Pacific Air  Forces (PACAF) has three 
academies located at  Elmendorf AFB, Alaska; Kadena AB, Ok inawa, 
Japan; and Hickam AFB, Hawaii. US Air  Forces, Europe, has one 
academy at  Kapaun AS, Germany. 
 
Mi ssi on : Prepare technical sergeants to be professional, warf ighting 
Airmen who can manage and lead Air Force units in the employment of air,  
space, and cyberspace power. 
 
Goal : Furnish an environment for  students to gain an understanding of 
their  posit ions in the military structu re and develop the sk ills necessary 
for  effect iveness in those supervisory posit ions. 
 
El i gi bi l i t y :  Students are technical sergeants and technical sergeant (sel) 
with six months of retainabil ity upon complet ion of the NCOA.  Students 
must complete the NCOA before they assume the grade of master  
sergeant. 

 
Residen t  Cur r i culum  

 The NCO Academy’s 223-hour  cu rr icu lum consists of three 
academic areas—profession of arms, communicat ion sk il ls, and 
leadership. The pr incipal method of instruct ion used at  th is level of 
EPME is the gu ided discussion. 
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Cur r i cu lum  Sum m ary  

Inst ruct i onal  Area 
Academ ic    

Hours 
Profession of Arms 42.0 
Communicat ion Sk il ls 56.0 
Leadership and Management 103.0 
Collateral Curr icu lum 13.0 
Commandant ’s Time 9.0 
TOTAL 223.0 

 
Durat i on  and Quot as  

 
The NCOA is conducted at  14 locat ions wor ldwide and most  

NCOAs operate seven classes per  year .  This is a 28-day course, and 
quotas are dist r ibu ted by each MAJCOM annually. 
 
 Select i on . Students are selected based on the eligibil ity cr iter ia 
ou t lined in the ETCA and AFI 36-2301, Professional Military Education. 
Local MPFs manage th is process for  each base. 
 
Academ ic Credi t  
 

The nine CONUS NCO academies are affi l iated through CEPME to 
the CCAF. CCAF is accredited through Air  University by the Commission 
on Colleges of the Sou thern Associat ion of Colleges and Schools.  
Overseas NCOAs and the ANG NCOA located at  McGhee Tyson Airpor t  
are affi l iated direct ly with CCAF. All graduates of the resident  course 
cu rrent ly receive 12 semester  hours of undergraduate credit  with CCAF. 

 
Ai rm an  Leadersh ip School  

 
 In  Apr il 1991, the Air  Force directed that  Headquarters AU 
establish the Airman Leadership School (ALS) program. On 1 October  
1991, a new and standardized program came online to teach senior  
Airmen PME. The stand up of the new ALS discont inued the 
Noncommissioned Officer  Preparatory Course (NCOPC) and the 
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Noncommissioned Officer  Leadership School (NCOLS) programs. ALS 
became the first  of three PME programs that  enlisted professionals 
at tend dur ing their  Air  Force careers. Funct ional responsibil ity for  each 
ALS rests with the local Mission Support  Squadron. 
 
Mi ssi on : Prepare senior Airmen to be professional, war-f ighting Airmen 
who can supervise and lead Air Force work teams to support the 
employment of air, space,  and cyberspace power. 
 
Goal : Provide senior  Airmen an oppor tunity to more fu lly understand 
their  posit ion in the USAF organizat ional st ructu re and the cont inued 
need for  professional development to be effect ive NCOs. 
 
El i gi bi l i t y : Students are senior  Airmen or  staff sergeant selects with 48 
months t ime in service and six months retainabil ity in  the Air  Force upon 
graduat ion.  ALS complet ion is requ ired before at tain ing the rank  of staff 
sergeant. 
 

Residen t  Cur r i culum  
 

 ALS consists of 192 curr icu lum hours conducted over  24 academic 
days at  72 locat ions wor ldwide. The pr imary instruct ional methodology is 
the gu ided discussion. Instruct ion covers three broad academic areas 
including profession of arms, communicat ion sk il ls, and leadership. 
Flight  chief’s t ime and collateral cu rr icu lum round ou t  the course. 
 

Cur r i cu lum  Sum m ary  

Inst ruct i onal  Area 
            Academ ic 
                 Hours 

Profession of Arms 46.0 
Communicat ion Sk il ls 42.0 
Leadership and Management 86.0 
Collateral Curr icu lum 12.0 
Flight  Chief’s Time 6.0 
TOTAL 192.0 
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Durat i on  and Quot as 
 

The ALS is conducted at  69 act ive du ty Air  Force bases wor ldwide 
and three ANG bases located in the CONUS.  This is a 24-day course, 
and most ALS’s operate eight  classes per  year .  Quotas are locally 
assigned based on the eligible popu lat ion. 
 
 Select i on . Students are selected based on the eligibil ity cr iter ia 
ou t lined in the ETCA and AFI 36-2301, Professional Military Education. 
Once selected, at tendance is mandatory.  Local MPFs work  direct ly with 
each ALS to ensure eligible students are selected. 
 
Academ ic Credi t  

 
All ALSs are individually affi l iated with the CCAF, which is 

accredited through Air  University by the Commission on Colleges of the 
Sou thern Associat ion of Colleges and Schools. Graduates of the resident 
course cu rrent ly receive n ine semester  hours of undergraduate college 
credit  with CCAF. CCAF is au tomat ically not ified of class graduat ions for 
update of CCAF records and t ranscr ipts. 

 
CEPME Dist ance Learn ing 

 
 The College for  Enlisted Professional Military Educat ion provides 
distance or  dist r ibu ted learning oppor tunit ies to the Air  Force enlisted 
corps. Eligibil ity cr iter ia, course responsibil it ies, and academic credit  are 
ou t lined in the online Air Force Institute for Advanced Distributed 
Learning Catalog (� � � � � � � � � � �� 	 
 � � ���	 �� ��� 	 � � 	 �	 � �� � � � � �� � �� � � � 	 � 	 �� " � � � � �� � � � � � � � � ' ( �
' ) �� � � � � 
 
AFSNCOA Di st ance Learn i ng Course 
 
AFIADL Course 00012. The AFSNCO distance-learning (DL) course on 
CD-ROM consists of five modu les: Profession of Arms, Behavior  Analysis, 
Human Resource Development, Organizat ional Management, and 
Communicat ion Sk il ls. There are five object ive, mu lt iple-choice tests.  
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AFIADL Course 00014.  The AFSNCOA DL web-based course consists of 
five modu les:  Profession of Arms, Behavior  Analysis, Human Resource 
Development, Organizat ional Management, and Communicat ions Sk il ls.  
There are five object ive, mu lt iple-choice tests. 
 
NCO Academ y Di st ance Learn i ng Course 
 
AFIADL Course 00009. The NCO Academy DL course consists of three 
areas of cu rr icu lum consist ing of communicat ion sk il ls, leadership and 
management pr inciples, and the profession of arms.   
 
Ai rm an Leadersh i p School  Di st ance Learn i ng Course 
 
AFIADL Course 00001. The ALS DL course covers three cu rr icu lum 
areas: profession of arms, leadership and management pr inciples, and 
communicat ion sk il ls.  There is one end-of-course test .   
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OFFICER ACCESSIONS 
 

 Air  University’s Headquarters Air  Force Officer  Accession and 
Train ing Schools provide centralized leadership and coordinate policies 
and curr icu lum for  two of the Air  Force’s three commissioning programs. 
The th ird program is the United States Air  Force Academy—a direct  
repor t ing unit  under  the chief of staff of the Air  Force. 
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AIR FORCE OFFICER ACCESSION 
AND TRAINING SCHOOLS 

 
 
 

Internet Address 
� � � � � � � � � � �	 � 	 � � �	 �� ���

�
Missi on : Develop the best Air Force leaders and citizens of character, 
dedicated to serving the nation.  
 

In  1995, the Air  University Board of Visitors—an advisory board to 
the AU commander consist ing of educators, business leaders, and ret ired 
Air  Force personnel—recommended that  AU br ing together  officer  
accession sources to streamline the organizat ional st ructu re and reduce 
the commander ’s span of control. Air  Force Officer  Accession and 
Train ing Schools (AFOATS) was act ivated on 14 February 1997, merging 
Officer  Train ing School (OTS) and the Air  Force Reserve Officer  Train ing 
Corps (AFROTC). AFOATS also directs the Air  Force’s high school 
cit izenship t rain ing program, Air  Force Junior  ROTC (JROTC). 
 AFOATS fu rn ishes coordinated leadership and policy direct ion for 
the Air  Force’s officer  recru it ing, t rain ing, and commissioning programs 
at  OTS and at  AFROTC detachments at  144 host  universit ies.  AFOATS 
staff manages support  and develops cu rr icu lum to t rain tomorrow’s Air  
Force officers. The merger  of AFROTC and OTS provides 
 

·  a single focal point  for  AETC’s officer  accessions, 
·  centralized support  and curr icu lum areas, 
·  one organizat ion to commission and t rain over  78 percent  of Air  

Force line officers and near ly 100 percent  of nonline (medical 
professionals and chaplains) and legal officers, and 

·  a method to smooth product ion flow between AFROTC and OTS. 
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Ai r  Force Reserve 
Off i cer  Train ing Corps 

 
 
 

Internet Address 
� � � � � � � � � � �� #&* +, �� � � �

 
 The AFROTC is the Air  Force’s largest  and oldest  commissioning 
program. In it ially based on the Morr il l  Act  of 1862 and the Nat ional 
Defense Act  of 1916, the ROTC program underwent a major  change with 
the ROTC Vitalizat ion Act  of 1964.  This act , which eliminated 
compu lsory ROTC at  state land-grant  colleges and universit ies, offered 
two- and fou r-year  scholarships with  a focus on academics and 
leadership.  The Vitalizat ion Act  also established the Junior  ROTC 
program.   
 AFROTC current ly operates at  144 colleges and universit ies and 
has 984 cross-town agreements with other  inst itu t ions.  As of March 
2006, cadet enrollment was more than 15,000 college students. 
AFROTC’s scholarsh ip program includes more than 6,100 cadets and a 
scholarship budget of almost  $63 mill ion in fiscal year  2006. 

 

Program s and Operat i ons 
 
 AFROTC offers three pr imary rou tes to an Air  Force commission for  
college students: the fou r-year  program, the two-year  program, and the 
one-year  program for  cr it ical-need majors.  Students at tend AFROTC 
classes along with other  college courses. The four-year  program is 
divided into two phases: the General Military Course (GMC) and the 
Professional Officer  Course (POC).  The GMC, which encompasses the 
freshman and sophomore years, consists of one hour  of classroom work  
and two hours of leadership laboratory each week . Upon complet ion of 
GMC requ irements, cadets who wish to compete for  entry in to the last  
two years of the program, the POC, must do so under  the requ irements 
of the POC select ion system. After  POC select ion, students must  
complete a fou r-week  summer field t rain ing unit  at  an assigned Air  Force 
base to assess their  potent ial as officers. Cadets enrolled in the POC 
at tend class three t imes a week  and par t icipate in a week ly leadership 



Officer Accession and Training 

 

147 

laboratory (LLAB) last ing two to three hours. Once enrolled in the POC, 
all cadets are enlisted in the Air  Force Reserve and assigned to the 
Obligated Reserve Sect ion.  This ent it les them to a monthly nontaxable 
subsistence allowance. 
 Cadets not  enrolled in ROTC as freshmen or  sophomores at tend a 
five-week  summer field t rain ing unit . These two-year  applicants must 
sat isfactor ily complete an extended field t rain ing unit . This five-week  
field t rain ing allows extra t ime for  these cadets to gain the leadership 
sk il ls GMC cadets acqu ire in LLAB dur ing the first  two years of ROTC.  
Students enter ing the two-year  ROTC program also complete entry-level 
classroom work  dur ing th is field t rain ing. Two-year  applicants are not 
commit ted to the AF unt il they retu rn to school in  the fall and make a 
decision to enlist  through AFROTC. 

A one-year  program is u t i l ized to meet very specific Air  Force 
product ion shor t falls in  cer tain fields. This program is only used in 
cer tain situat ions and may not  be available at  all t imes.  After 
sat isfactor ily complet ing requ irements, the cadet is commissioned as an 
Air  Force officer . 
  
Special  Program s 
 

There are many AFROTC opt ional programs that  provide cadets 
with specialized off-campus learning exper iences.  These include 
professional development t rain ing (PDT), base visits, and or ientat ion 
fl ights on Civil Air  Patrol aircraft . 

 
Professi onal  Developm ent  Trai n i ng  
 

The PDT program provides cadets with  specialized and individual 
professional development. The learning exper ience is similar to an intern 
program.  Cadets are placed at  Air  Force bases to acquaint  them with 
l ife, du t ies, and responsibil it ies of Air  Force personnel.  This program 
provides an important  t ransit ion for  a cadet between t rain ing conducted 
at  field t rain ing and commissioning as a second lieu tenant. 

Cadets are assigned to Air  Force bases normally for  two to fou r  
weeks.  Limited oppor tunit ies are also available in foreign language 
immersion, parachu t ing, glider , and survival t rain ing courses. 
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Base Vi si t s 
 

Base visits give cadets a firsthand look  at  operat ional Air  Force 
bases.  They are normally conducted dur ing the academic year .  An 
AFROTC instructor  accompanies each visit  to add personal knowledge of 
the Air  Force mission to the cadets’ base visit  exper ience.  This program 
shows cadets the AF professional environment. 
 
Scholarsh i ps 
 

AFROTC current ly issues well over  half of its College Scholarship 
Program (CSP) awards to candidates pursu ing undergraduate 
engineer ing or  other  scient ific and technical disciplines.  However, 
students in every degree program enjoy scholarship oppor tunit ies, as the 
AF seeks to engage students who excel both academically and militar i ly.  
The In-College Scholarship Program (ICSP) has both compet it ive and fu lly 
qualified programs target ing the best  and br ightest  college students 
interested in a career  as an officer  in  the United States Air  Force. 

AFROTC awards scholarships in increments ranging from one year  
to fou r  fu ll years. AFROTC offers several types of scholarships.  Type 1 
covers fu ll tu it ion and most requ ired fees.  Type 2 covers tu it ion and fees 
bu t  is capped at  $15,000 annually.  Type 3 covers tu it ion and fees bu t  is 
capped at  $9,000 annually.  Type 6 covers tu it ion and fees bu t  is capped 
at  $3,000 annually.  Type 7 scholarships pay fu ll college tu it ion and 
most fees at  a college/ university where the tu it ion is less than $9,000 
per  year , or  at  any inst itu t ion where the student qualifies for  the in-state 
tu it ion rate. All scholarships provide an allowance for  books and a 
monthly nontaxable subsistence allowance. 

All scholarship cadets are requ ired to meet cer tain academic, 
military, and physical fitness standards to earn and maintain 
scholarship benefits.  Also, scholarship recipients must be younger than 
31 as of 31 December of the calendar  year  dur ing which commissioning 
is schedu led.   

 
Ext racur r i cu lar  Act i v i t i es 
 

AFROTC cadets par t icipate in a var iety of extracurr icu lar  act ivit ies.  
Several units have special dr il l  teams, color  guards, and honor  guards.  



Officer Accession and Training 

 

149 

Many students enrolled in AFROTC also par t icipate in unit -sponsored 
intramural spor ts and social funct ions. 

 
Enrol lm en t  Cr i t er i a 
 

The first  two years of the AFROTC college program, the General 
Military Course, are open to all students who are at  least  14 years old.  
Second-year  scholarship cadets and all cadets enter ing the last  two years 
of the college program—the Professional Officer  Course—must be at  least 
17. These contract  cadets must meet AFROTC and Department of 
Defense eligibil ity standards ranging from physical fitness to US 
cit izenship. 

 
Facul t y  
 

The teaching staff of AFROTC units is composed of exper ienced Air  
Force officers and NCOs.  Select ion is determined by professional 
exper ience, academic background, and qualificat ions as instructors.  
Detachment commanders and AFROTC instructors are requ ired to 
complete facu lty development t rain ing at  Maxwell AFB, Alabama, to 
enhance their  teaching sk il ls and learn more abou t their  jobs before 
repor t ing for  their  teaching assignments.  Detachment commanders 
complete the following course:  
 

MAFOATS005 –  AFROTC Det achm ent  Com m ander  Course  
A 10-day, mission essent ial course hosted by AFOATS Curr icu lum 
Directorate (AFOATS/ CR).  This course provides newly assigned 
AFROTC detachment commanders with the sk il ls needed to teach 
with in the AFROTC academic environment as well as or ient  and 
prepare them for  the myr iad of AFROTC detachment du t ies at 
geographically separated units.  Major  areas of study include 
learning theory, teaching methods, cr it iqu ing of student wr it ing, 
and speak ing and evaluat ion. Students also receive AFROTC 
instruct ion in cu r r icu lum, professional relat ions, leadership, 
counseling, legal issues, and meet with subject-matter  exper ts 
concerning a var iety of administrat ive and instruct ional issues. 

 
 
 
 



Air University Catalog, 2006–2007 

 

150 

 

Similar ly, AFROTC instructors of Aerospace Studies complete:  
 

MAFOATS002 – AFROTC Off i cer  Cadre Course  
A 15-day, mission essent ial course hosted by AFOATS Curr icu lum 
Directorate (AFOATS/ CR), Maxwell, AFB, AL.  This course prepares 
newly assigned AFROTC instructors to teach with in the AFROTC 
academic environment and or ients and prepares them for  AFROTC 
detachment du t ies at  geographically separated units.  Major  areas 
are learning theory, teaching methods, cr it iqu ing of student 
wr it ing, speak ing, and evaluat ion. Students also receive AFROTC 
instruct ion in cu rr icu lum, professional relat ions, leadership, 
counseling, legal issues, and meet with subject-matter  exper ts 
concerning instruct ional levels. 

 
Each AFROTC detachment has enlisted personnel (3S) and informat ion 
manager (3A) specialists assigned to assist  with daily operat ions.  These 
individuals are requ ired to complete the following course. 
 

MAFOATS001 – AFROTC NCO Or i en t at i on  Course  
A 10-day, mission essent ial course hosted by the AFOATS 
Curr icu lum Directorate (AFOATS/ CR).  The facu lty is composed of 
enlisted personnel cu rrent ly assigned to AFROTC detachments.  
Newly assigned NCOs are taught the cr it ical aspects of personnel 
and informat ion management as they relate to the day-to-day 
operat ions at  AFROTC detachments and the inter face between 
detachments and HQ AFROTC. The pu rpose of the course is to 
improve per formance, increase product ivity, and enhance mission 
accomplishment of new AFROTC cadre members.  This course 
covers the basic sk ills and knowledge associated with the AFROTC 
mission and structu re, unit  suppor t , logist ics suppor t , cadet 
personnel and financial management programs, and var ious 
computer  funct ions. The course also addresses var ious 
documentat ion processes, regu latory gu idance and procedures, 
and other  topics related to the AFROTC environment. 
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Cur r i cu lum  
 
 The main cu rr icu lum areas are leadership studies, field leadership, 
profession of arms, military studies, in ternat ional secur ity studies, and 
communicat ions sk il ls.  Teaching methods include informal lectu re, 
gu ided discussion, case studies, readings, and pract ical exercises 
(ath let ics, group leadership problems, and the leadership react ion 
course).  The table below summar izes the AFROTC curr icu lum. 
 
 

Cur r i cu lum  Sum m ary  

Inst ruct i onal  Area 
Academ ic 

 Hours 
Leadership Studies 65.0 
Communicat ion Sk il ls 44.0 
Profession of Arms  43.0 
Military Studies 57.0 
Admin/ Test ing 31.0 
LLAB 240.0 
Field Train ing * 380.0 
TOTAL 860.0 

*Standard Field Train ing 380 Hours 
Extended Field Train ing 429.5 Hours 

 
 

Off i cer  Train ing School  
 
 
 

Internet Address 
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 Air  Train ing Command act ivated Officer  Train ing School (OTS) at  
Lack land Air  Force Base, Texas, on 1 Ju ly 1959. OTS moved to the 
Lack land Train ing Annex in 1961.  In November 1971, the Air  Staff 
launched an extensive cu rr icu lum review that  produced a core 
cu rr icu lum common to the Air  Force Academy, AFROTC, and OTS.  On 
25 September 1993, OTS relocated to Maxwell AFB and began a new era 
when it  became a par t  of Air  University. From incept ion, OTS has been 
commit ted to providing top-quality officers.  
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 Throughou t its h istory, OTS has adapted to a challenging t rain ing 
environment. After  graduat ing 12 women and 78 men in its first  class, 
OTS successfu lly commissioned more than 500 second lieu tenants its 
first  year .  By 1964 more than 10,000 individuals had graduated, and to 
date more than 104,000 officers have entered the Air  Force through OTS.  
Over  the years, OTS has funct ioned as a “flexible par tner” to the other  
accessions sources to meet Air  Force changing manning requ irements. 
Addit ionally, the school began to t rain commissioned medical students, 
chaplains, and judge advocates in 1981 and medical service officers in  
1991. In 1996, the Commissioned Officer  Train ing School combined 
exist ing t rain ing programs for  chaplains, judge advocates, and medical 
service officers and has t rained over  10,000 newly commissioned officers 
at  the Maxwell-Gunter  Annex.  Commissioned Officer  Train ing (COT) 
officially moved to Maxwell AFB in December 2002 became a centralized 
t rain ing campus. 
 
OTS commissioning and t rain ing programs 
 

·  inst i l l  a commitment to the profession of arms, 
·  inspire internalizat ion of AF core values, 
·  enhance officership sk il ls, 
·  provide a relevant , up-to-date cu rr icu lum, and 
·  meet USAF product ion goals. 

 
Courses 

 
 OTS consists of two programs: Basic Officer  Train ing (BOT) and 
COT. BOT leads to a l ine officer  commission as a second lieu tenant. COT 
provides in it ial officership t rain ing for  Air  Force judge advocates, 
chaplains, and medical officers. 
 
Basi c Off i cer  Trai n i ng 
 
 BOT is a challenging 12-week program that  imparts to its 
graduates the importance of leadership, discipline, at tent ion to detail, 
and dedicat ion to service. It  st resses commitment to the profession of 
arms and mot ivates graduates to adhere to the h ighest  standards of 
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integr ity, excellence in all they do, and service before self. This 
challenging environment provides numerous tests for  leadership sk il ls 
through classroom and field t rain ing exercises and operat ion of the 
officer  t rainee and student wing.  The capstone event is a fou r-day, three-
night  Air  and Space Expedit ionary Force (AEF) exercise.   
 
Com m issi oned Off i cer  Trai n i ng 
 
 COT was stood up in 1996.  It  provides the fundamentals of 
officership and the in it ial leadership t rain ing requ ired for  newly 
commissioned Air  Force officers (act ive du ty, Air  Nat ional Guard, and Air  
Force Reserve).  It  st resses commitment to the profession of arms and 
mot ivates graduates to l ive up to ou r  Air  Force core values.  COT 
students’ rank  ranges from second lieu tenant to l ieu tenant colonel 
depending on the newly commissioned officers’ professional 
qualificat ions.  A three-day, two-night  AEF exercise is the capstone event 
for  COT as well.  Addit ionally, the Medical Readiness Indoctr inat ion 
course (MRIC) is incorporated into the AEF exercise for  medical service 
officers. 
 The Reserve Commissioned Officer  Train ing (RCOT) course was 
inst itu ted in 1999.  This abbreviated course was designed to t rain hard 
to recru it  Air  Nat ional Guard and Air  Force Reserve medical 
professionals.  It  combines distance learning correspondence work  and a 
Web-based pretest  with a demanding 17-day in-residence course.   
 
Program s and Operat i ons 
 
 OTS conducts t rain ing for  BOT and COT at  Maxwell AFB.  The AEF 
exercise for  both programs is conducted at  the Blue Thunder t rain ing 
site and confidence course located at  the nor th end of the runway at  
Maxwell AFB.  The AEF exercise is also conducted as par t  of a joint  
t rain ing exercise with Special Operat ions Command at  varying locat ions 
depending upon the exercise scenar io. 
 The OTS program is cont inually assessed with su rvey data, and 
course content  is reviewed to improve program effect iveness.  The OTS 
campus consists of two academic bu ildings, fou r  dormitor ies, a din ing 
facil ity, and fitness center .  
 OTS makes every effor t  to fu rn ish incoming officer  candidates with 
informat ion to facil itate their  t ransit ion to commissioned officer  status. 
The OTS home page (� � � � � � � � � � �	 � 	 � � �	 �� ��� * +� �  gives prospect ive t rainees 
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access to cu rrent  in format ion on OTS. The home page also assists 
students with prepar ing mentally and physically for  OTS. 
 

Cur r i culum  
 
 The major  areas of instruct ion are leadership studies, military 
t rain ing and applicat ion, profession of arms, military studies/  
in ternat ional secur ity studies, and communicat ions sk il ls. OTS teaching 
methods include auditor ium lectu res, readings, fl ight  room classes 
(informal lectu re, gu ided discussion, and case studies), and pract ical 
exercises (ath let ic campaigns, a Leadership React ion Course, and the 
end-of-course AEF exercise).   
 
Durat i on  and Quot as 
 
 OTS current ly conducts seven BOT classes, six COT classes, and 
two RCOT classes each year . The BOT program is 12-weeks long (60 
t rain ing days), the COT program is fou r-weeks long (23 t rain ing days), 
and the RCOT program is two-weeks long (14 t rain ing days) plus the 
correspondence por t ion. In FY 05 BOT graduated approximately 750 
students, and COT graduated near ly 1,150 students. In FY 06, it  is 
expected that  these numbers will decrease to approximately 500 BOT 
graduates, bu t  there will be no change in the number of COT graduates. 
 
Prerequi si t es and Select i on  
 
 Students at tending BOT must  have a bachelor ’s degree, be less 
than 30 years of age (waiverable to the age of 35), and meet minimum 
physical requ irements for  becoming an officer . Compet it ion for  entry in to 
th is program is qu ite r igorous.  The following tables summar ize BOT, 
COT, and RCOT cur r icu lum. 
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St uden t  Cur r i cu lum  Sum m ar i es 
Basi c Off i cer  Trai n i ng 

Inst ruct i onal  Area 
Academ ic 

Hours 
Leadership Studies 51.00 
Communicat ion Sk il ls 20.00 
Profession of Arms 40.00 
Military Studies 15.00 
Military Train ing and Applicat ion 137.00 
Admin/ Processing/ Test ing/ Or ientat ion 193.25 
TOTAL 456.25 

Com m issi oned Off i cer  Trai n i ng 

Inst ruct i onal  Area 
                     Academ ic 
                           Hours 

Leadership Studies 37.00 
Communicat ion Sk il ls 6.00 
Profession of Arms  29.00 
Military Studies 7.00 
Military Train ing and Applicat ion 31.00 
Admin/ Test ing 62.00 
AEF Exercise 24.00 
TOTAL 196.00 

Reserve Com m issi oned Off i cer  Trai n i ng 
(In -Residence Por t i on ) 

Inst ruct i onal  Area  
              Academ ic 
                   Hours 

Leadership Studies 23.00 
Communicat ion Sk il ls 5.00 
Profession of Arms  20.00 
Military Studies 5.00 
Military Train ing and Applicat ion 17.00 
Admin/ Test ing 33.75 
AEF Exercise 23.25 
TOTAL 127.00 
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Academ ic Credi t  
 
  The Amer ican Council on Educat ion recommends the following 
academic credit  for  complet ion of the OTS: for  BOT three semester  hours 
in physical educat ion, three in military science, and three in personnel 
supervision, all in  the lower-division baccalaureate/ associate degree 
category; and for  COT three semester  hours in pr inciples of supervision 
and one semester  hour  in  word processing or  in t roduct ion to computers, 
all in  the lower-division baccalaureate/ associate degree category. 
  

OTS Facul t y  
 
Pr ior  to assuming leadership of a fl igh t , each fl ight  commander must 
at tend and be cer t ified through the OTS Academic Instructor Course.  
 

MAFOATS004 – OTS Academ ic Inst ruct or  Course  
A 10-day, mission essent ial course hosted by the AFOATS 
Curr icu lum Directorate (AFOATS/ CR). This course is designed and 
tailored specifically to prepare new OTS instructors to teach in the 
OTS environment.   Students learn and pract ice basic instructor  
sk il ls with much of the course devoted to small-group act ivit ies. 
Major  cu rr icu lar  areas focus on communicat ion sk il ls, teaching 
methodologies, cognit ive lesson planning, evaluat ion methodology, 
and construct ion of basic instruct ional aids.  

 
Addit ionally, FCs at tend a 30-day in-house, in it ial qualificat ion course to 
familiar ize them with the procedures associated with classroom 
administrat ive du t ies and field leadership act ivit ies in the OTS 
curr icu lum.
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PROFESSIONAL CONTINUING EDUCATION 

 Resident  and distance learning professional cont inu ing educat ion 
(PCE) remains an important  par t  of the careers of Air  Force enlisted, 
officer , and civil ian personnel. Air  University (AU) offers shor t  courses of 
cont inu ing educat ion in different  Air  Force specialty areas through the 
Air  Force Inst itu te of Technology (included in Sect ion I); the College of 
Aerospace Doctr ine, Research and Educat ion (CADRE); and the Ira C. 
Eaker  College for  Professional Development. The Academic Instructor  
School was discont inued as  a  separate school effect ive 1 October  2003.  
As a resu lt , each AU school assumed responsibil ity for  facu lty educat ion 
and t rain ing. Those schools conduct ing instructor  professional military 
educat ion courses repor t  those cou rses in the appropr iate school 
chapter .  Plans are being made to merge CADRE and the Air  Force 
Doctr ine Center  effect ive the beginning of FY 07 (October  2006).  
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COLLEGE OF AEROSPACE DOCTRINE, 
RESEARCH AND EDUCATION 

 
 
 

Internet Address 
��� � � � � � � � � � �� 	 � � � �� 	 
 � � ���	 �� ��� �

�
Mi ssi on :  To develop leaders . . . Airmen capable of serving in, and 
leading, joint and combined military operations in the twenty-first century.   
 
 The College of Aerospace Doctr ine, Research and Educat ion 
(CADRE) carr ies on the t radit ions of the Air  Corps Tact ical School (ACTS) 
where, in  the 1930s, fu tu re leaders of the USAF were t rained and the 
basic doctr ine and concepts of US airpower for  Wor ld War II were 
formu lated. As much as ACTS instructors such as generals Harold L. 
George, Haywood S. Hansell, Jr ., Claire L. Chennau lt , and George C. 
Kenney shaped doctr ine and strategy in Wor ld War II, the college’s staff 
is commit ted to providing the Air  Staff and the major  commands 
(MAJCOM) with or iginal thought and applicat ions of air  and space power 
in the modern wor ld. CADRE is located in Walker  Hall—named for  Br ig 
Gen Kenneth N. Walker , an ACTS instructor  and Medal of Honor winner  
in  the Pacific du r ing Wor ld War II. 
 The college educates Air  Force and joint  communit ies on 
warfight ing at  the operat ional and strategic level through research, war 
gaming, fellowships, and professional cont inu ing educat ion courses and 
publicat ion. CADRE provides 
 

·  doctr inal research and analysis and development of 
employment concepts for  air  and space power; 

·  educat ion for  the Air  Force in air  and space doctr ine and the 
doctr inal applicat ion of air  and space power; 

·  study and analysis of dynamics of war fare through modeling, 
simu lat ion, and war gaming; and 

·  in tell igence support  to AU and its subordinate units. 
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Also, CADRE conducts 
 

·  research on public affairs and mass media issues and assists 
schools and organizat ions in developing military news media 
cu rr icu la, and 

·  research on air  and space power topics of in terest  to senior  
leaders, research support  for  all AU schools, and publicat ion of 
the Air  Force’s only professional jou rnal, the Air and Space 
Power Journal. 

 
The college creates an inter face between research and concept 
development, test ing, and publicat ion. It  gives AU the capability to fu lfi ll 
i ts mission of assist ing in the development of Air  Force doctr ine, 
concepts, and strategy. 
 CADRE’s resident  cu rr icu lum offer ings consist  of eight  specialized 
courses: the Joint  Flag Officer  Warfight ing course (JFOWC), the Joint 
Force Air  Component Commander course (JFACC), the Combined Force 
Air  Component Commander course (CFACC), the Senior Informat ion 
Warfare Applicat ions course (SIWAC), the Senior  Execut ive Services 
(SES) seminar , the Joint  Air  Operat ions Planning course (JAOPC), the 
Cont ingency Wart ime Planning course (CWPC), and the Informat ion 
Warfare Applicat ions course (IWAC). These resident  courses 

 
·  provide flag officer  at tendees the oppor tunity to par t icipate in 

joint  combat operat ion exercises; 
·  provide educat ion and t rain ing to act ive du ty captains through 

colonels of all services for  air  campaign planning in conjunct ion 
with assignment to joint , combined, and air  component 
command staffs; 

·  provide USAF staff planners from staff sergeant through 
colonels an understanding of DOD planning relat ionships from 
a joint  deployment perspect ive; 

·  instruct  fu tu re war planners in the ar t  and science of 
cont ingency planning; and 

·  apply and value the pr inciples of in format ion warfare to 
enhance war-fight ing capabilit ies. 
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Ai rpower  Research  Inst i t ut e 
 
 
 

Internet Address 
� � � � � � � � � � �� 	 � � � �� 	 
 � � ���	 �� ��� 	 � � 	 � � 	 � �� " �� � � ��

�
  The Airpower Research Inst itu te (ARI) advances the theory and 

applicat ion of air  and space power through research, analysis, and 
publicat ion. The inst itu te focuses on a single, overr iding object ive: 
contr ibu t ing as warr ior -scholars to an improved combat capability for  
USAF. 

  In  suppor t  of that  object ive, ARI per forms a number of missions.  
First , ARI produces books and or iginal research pamphlets, papers, and 
br iefings related to cu rrent  and fu tu re air  and space operat ions.  Second, 
the inst itu te facil itates the research of students and facu lty throughou t 
the Air  University school system by managing var ious research 
databases and electronically publish ing facu lty/ student research papers 
and mak ing them available on the Internet .  Third, ARI publishes the 
ASPJ, the Air  Force’s professional quar ter ly and pr imary inst itu t ional 
forum for  exchanging ideas abou t airpower and other  matters relat ing to 
nat ional defense.  In addit ion, the inst itu te publishes Air and Space 
Power Chronicles, an electronic Internet version of ASPJ.  Four th, ARI is 
home to the administrat ion of the Air  Force Fellows program, which 
sends 50+ highly select  field grade officers to civil ian universit ies, th ink  
tanks, industry, in teragency, and air  staff throughou t the United States 
to serve as Air  Force “ambassadors” and researchers.  The inst itu te is 
composed of fou r  divisions: 

Research  Di v i si on .  The Research Division, compr ising civil ians 
and par t-t ime Reserve defense analysts, conducts independent and 
professional research on topics of in terests to USAF leaders and policy 
makers.  The division produces or iginal research papers and br iefings 
that  address USAF and air  and space power doctr ine, st rategy, and 
operat ions, in  an effor t  to assist  and gu ide the senior  leadership of the 
Air  Force.  Topics include analyses of such areas as air  combat  
operat ions (air  super ior ity, st rategic at tack , in terdict ion, and close air  
suppor t); air  mobility operat ions (air l ift  and air  refueling); command and 
control; space operat ions; in format ion operat ions; in tell igence, 
su rveil lance, and reconnaissance; effects based operat ions and homeland 
secur ity/ defense. The division wr ites and dist r ibu tes mater ials of 
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importance to the Air  Force leadership as well as to students at  the AU 
and throughou t the Air  Force and DOD community. 

Research  Suppor t  Di v i si on .  The Research Support  Division  
enables research effor ts in  the inst itu te and throughou t Air  University 
schools with computer  databases, web-server  suppor t , and electronic 
publish ing.  It  facil itates collaborat ion with external research inst itu t ions 
such as DOD laborator ies, military service schools, and civil ian 
universit ies wor ldwide.  The Support  Technical Branch maintains 
databases of proposed research topics  and completed research papers.  
This division helps set  standards for  the conduct  of research throughou t 
Air  University by providing research educat ion, tools, and resources—
along with technical suppor t—to Air  University facu lty and students.  
The branch posts several hundred student papers annually from Air  War 
College, Air  Command and Staff College, Air  Force Inst itu te of 
Technology, and Air  Force Fellows for  delivery via the Wor ld Wide Web.   

Ai r  Force Fel lows Di v i si on .  The  Air  Force Fellows  Division  
provides research gu idance and administrat ive suppor t  to 50+ field grade 
officers assigned for  one year  to civil ian  universit ies and th ink  tanks that  
study nat ional secur ity st rategy.  The dual object ives of the program are 
to provide h ighly proficient  officers to serve as visit ing military 
ambassadors to prest igious inst itu t ions and to secure h ighly relevant  
and t imely research products to meet  Air  Force needs.  The fellows 
division develops a fellows or ientat ion program, approves research topics, 
provides computer  suppor t , processes t ravel orders and per  diem 
vouchers, manages leave, wr ites t rain ing repor ts, and holds an end-of-
tou r  conference. 
 Professi onal  J ournals Di v i si on . The Professional Journals 
Division accomplishes the management oversight  and editor ial 
development funct ions of the Air  Force’s professional jou rnal—the  Air 
and Space Power Journal—in English, Spanish, and Por tuguese quar ter ly 
edit ions (each since the late 1940s) and in recent ly added versions of 
Arabic (2005) and French (2006). A Chinese-language ASPJ is schedu led 
to begin publish ing in 2007. The English edit ion of Air and Space Power 
Journal is an internal Air  Force professional development instrument 
designed to serve as an open forum for  the presentat ion and st imu lat ion 
of innovat ive th ink ing on air  and space power doctr ine, st rategy, tact ics, 
force structu re, readiness, and other  mat ters of nat ional defense. The five 
foreign language edit ions are Air  Force chief of staff-directed foreign 
policy arms used to disseminate core USAF doctr ine, st rategy, policy, 
operat ion ar t , and current  issues that relate on a global scale.  They 
serve as military-to-military foreign policy instruments of the United 
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States.  The division also produces Air and Space Power Chronicles, an 
online publicat ion, which publishes ar t icles of immediate and near  term 
impact  to Air  Force operat ions. Division personnel include military and 
civil ian editors. 
 

War fare St udies Inst i t ut e 
 
 
 

Internet Address 
� � � � � � � � � 	 � � � � ���� 	 
 � � ���	  �� ��� � � � - � �� � � ���

�
 The Warfare Studies Inst itu te (WSI) conducts eight  professional 

cont inu ing educat ion courses designed to develop the judgment and 
sk il ls requ ired to employ air  and space power effect ively in  combat. The 
courses offered and supported through the resources of the inst itu te 
have significant ly contr ibu ted to the war-fight ing capabilit ies of all US 
military forces. 

 The inst itu te conducts the JFOWC, JFACC, CFACC, and SIWAC 
courses.  These premier , execu t ive-level courses prepare officers at  the 
one- and two-star  rank  from all fou r services for  combat leadership 
responsibil it ies in the joint  and combined arenas. The inst itu te also 
conducts the Senior  Execu t ive Service (SES) Seminar  designed to expose 
key senior  civil ian leaders to air  and space power concepts and USAF 
and joint  doctr inal issues affect ing the conduct  of war fare in the twenty-
first  centu ry. The Flag Officer  Division staff develops, plans, and 
manages PCE courses for  senior  officers from all branches of the US 
armed forces and SES members from the Department of the Air  Force.  
This select  staff has a wide range of exper t ise needed to meet the special 
requ irements of senior  flag officers and civil ians at tending these courses. 

 The facu lty and staff of WSI also conduct  courses that  cont r ibu te 
significant ly to the war-fight ing preparedness of US military forces. These 
courses include the Cont ingency Wart ime Planning, Joint  Air  Operat ions 
Planning, and Informat ion Warfare Applicat ions courses. 

 
MAAFNJ 007  J oi n t  Flag Off i cer  War f i gh t i ng Course  

   Joint  Flag Officer  Warfight ing course (JFOWC) is the senior  PCE course 
in the DOD.  The chiefs of staff of all fou r  branches of the US armed 
forces own and control the course.  They delegate course development 
and execu t ion to their  execu t ive agents:  commandant, Army War 
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College; president , Naval War College; president , Mar ine Corps 
University; and commander, Air  University. 

   The course prepares two-star  officers of all fou r  services for  the 
responsibil it ies of theater-level combat  leadership.  It  is tailored to 
provide our  fu tu re theater  combatant  commanders, service component 
and joint  task  force (JTF) commanders with a broad perspect ive of the 
strategic and operat ional levels of war .  Instruct ion for  the course comes 
from senior  nat ional-civil ian and military representat ives, flag officers 
serving as combatant  commanders, and ret ired, bat t le-tested officers.  
Ret ired warr ior  generals draw from their  combatant  and component 
commander exper ience to lead war-gaming scenar ios focused in var ious 
par ts of the wor ld, across the cont inuum of conflict . 

       Through the study of war  fight ing, mil itary doctr ine and applicat ion of 
unified, joint  and combined combat forces, the at tendees will be bet ter  
prepared to face fu tu re cr ises.  JFOWC is a two-week course offered twice 
a year .   Each class is l imited to 18 flag officers who represent all military 
services. The desired at tendee mix is six US Air  Force, six US Army, fou r  
US Navy, and two USMC flag officers. 

 
MCADRE 004  J oi n t  Force Ai r  Com ponent  Com m ander  Course  
    The Joint  Force Air  Component Commander (JFACC) course is a 
senior-officer-level PCE course hosted by the USAF and sponsored by all 
fou r  branches of the US military services.  The course is designed to 
prepare potent ial JFACCs for  responsibil it ies of theater-level combat 
leadership. The at tendees study war fight ing, military doctr ine, and the 
applicat ion of unified, joint , and combined combat forces, with par t icu lar  
emphasis on air  and space power employment in theater-level 
operat ions. 
 The one-week  course is conducted annually in  the February t ime 
frame.  The course is held at  Maxwell AFB, and when pract ical it  t ravels 
to a major  exercise, such as Blue Flag, for  the final two days.  The course 
is l imited to 18 act ive du ty one-star  and two-star   at tendees; one-star 
selects are permit ted by except ion.  The desired at tendee mix is n ine US 
Air  Force, fou r  US Navy, three US Mar ine, and two US Army flag officers. 
 
MCADRE 007  Com bined Forces Ai r  Com ponent  Com m ander  Course  
  The Combined Forces Air  Component Commander (CFACC) course is 
hosted by the US Air  Force and sponsored by all services, at tended by 
service chief-selected flag officers and in ternat ional air  force officers.  The 
at tendees study operat ional-level war  fight ing, military doctr ine, and the 
applicat ion of join t  and combined combat forces with par t icu lar 
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emphasis on air  and space power employment in theater-level 
operat ions.   
   The Air  Force hosts and conducts a one-week CFACC course annually 
in  the August  t ime frame.  The course is held at  Maxwell AFB, and when 
pract ical it  t ravels to a major  exercise, such as Blue Flag, for  the final 
two days.  The course is l imited to 18 act ive du ty one-star  and two-star  
at tendees; one-star  selects are permitted by except ion.  The desired 
at tendee mix is five USAF, two US Navy, two US Mar ine, one US Army, 
and eight  all ied flag officers. 

 
 MCADRE 006  Sen ior  In form at i on  War fare Appl i cat i ons Course   

   This fou r-day, twice a year  course is held at  Maxwell AFB.  It  prepares 
selected general/ flag officers and senior  SES civil ians of all services and 
DOD to develop  in format ion operat ions (IO) in to a war-fight ing core 
military competency that  wil l enable combatant  commanders to target  
adversary decision-mak ing while protect ing our  own.  The course also 
includes interagency at tendees.  The cou rse is tailored to provide senior  
leaders with a broad perspect ive of IOs at  the joint  theater  (operat ional) 
and nat ional (st rategic) level of war . 

At tendees study war fight ing and doctr ine as related to informat ion 
warfare (IW) concepts and pr inciples.  Course object ives are to provide a 
common framework  for  understanding and valu ing  IO; the necessary 
law, policies, and procedures which allow planning and integrat ion of IO 
into the joint  fight ; to review joint  and service doctr ine applicable to the 
planning and execu t ion of IO.  To analyze the means to effect ively 
communicat ing US government capabilit ies and intent ions as an 
important  method of combat ing the plans of ou r  adversar ies.  To examine 
current  and potent ial role of the interagency and nongovernment 
organizat ions.  To demonstrate the integrat ion of IO into deliberate and 
cr isis plans and evaluate the ou tcomes and lessons.  To descr ibe IO 
tools, i l lustrate ou tcomes of their  employment, and explain lessons from 
their  employment.  Finally, to i l lustrate the impact  the media has upon 
operat ions. At tendance is l imited to 18 US flag officers in the grade of 
br igadier  general or  major  general and equ ivalent  members of the SES.  
 
Sen ior  Execut i ve Servi ce Sem inar  
 The SES Seminar  is designed to provide senior  all service and 
interagency civil ian leaders with in-depth knowledge of key air , space, 
and cyberspace concepts and an integrated view of war fare in  the twenty-
first  centu ry.  The seminar  is a three-day course taught twice per  year.  
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Enrollment is l imited to 18 at tendees in the grades of SES-1 through 
SES-4. 
 
MCADRE 002  Cont i ngency  War t im e Plann ing Course  
  The two-week  Cont ingency Wart ime Planning course (CWPC) educates 
Airmen in grades E-5 through O-5 in the ar t  and science of cont ingency 
war planning.  The course provides a macro view of the deliberate 
(cont ingency) and cr isis act ion planning processes, from both the joint 
and USAF perspectives.  Other  topics covered include unit  readiness 
assessment, mobilizat ion, expedit ionary site planning, and command 
relat ionships. The CWPC graduates approximately 800 students each 
year  dur ing their  10 programmed courses. 

 
Cur r i cu lum  Sum m ary  

Area of  Inst ruct i on  
Academ ic 

Hours 
Or ientat ion and Test ing 11.5 
Foundat ions of Planning 6.5 
Systems 4.5 
Planning 14.0 
Exercises  24.0 
TOTAL 60.5 

 
MCADRE 003  J oi n t  Ai r  Operat i ons Plann ing  Course  

The Joint  Air  Operat ions Planning course (JAOPC) educates personnel 
from joint , combined or  suppor t ing air  component commands to serve on 
the staff of a JFA CC. Par t icipants gain in-depth familiar ity with the 
fundamental concepts, pr inciples, and doctr ine requ ired to develop a 
joint  or  combined air  operat ions plan.  Students focus on the Joint  Air  
Est imate Process at  the operat ional level of war . At tendees are normally 
captains through colonels.  Classes are offered 10 t imes per  year , with an 
enrollment of 25 to 35 students per  class. 

 
Cur r i cu lum  Sum m ary  

Inst ruct i onal  Area 
      Academ ic    

Hours 
Administrat ion and test ing                  3.5 
Joint  Air  Est imate Process Fundamentals                15.5 
Case Studies                  4.0 
Exercises                38.5 
TOTAL               61.5           
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MCADRE 005  In form at i on  War fare Appl i cat i ons Course  
  The Informat ion Warfare Applicat ions course (IWAC) is a one-week 
course that  educates students on the fundamental pr inciples of 
Informat ion Operat ions in accordance with Air  Force Doctr ine Document 
2-5, Information Operations.  The object ive is to provide students with a 
broad understanding of Informat ion Operat ions doctr ine and insight  in to 
how Informat ion Operat ions are applied across the fu ll  spectrum of 
conflict  from peace to war.  The course is taught at  the college level 
through lectu res, seminars, pract ical exercises, readings, and computer-
based lessons, helping students gain a bet ter  understanding of how 
current  and emerging technologies are affect ing decision mak ing.  
Classes are offered eight  t imes per  year with an enrollment of 70 to 80 
students per  class. 

 
Cur r i cu lum  Sum m ary  

Inst ruct i onal  Area 

 
Academ ic 

Hours 
Course Administrat ion                          1.0 
Fundamentals of IO                        27.0 
Exercises                        12.0 
TOTAL                        40.0 

 
War f i gh t er  Plann ing Course   
� � � � � � � � � 	 � � � � ���� 	 
 � � ���	  �� ��� �� � � 
 . * / , �� � � ��

      Warfight ing Planning Course Online (WPC Online) is the Web-based 
preparatory  course for  all students at tending the resident  CWPC or  
JAOC at  CADRE and is available at  the Web site above. All students 
at tending either  CWPC or  JAOPC must complete WPC Online pr ior  to 
their  ar r ival at  Maxwell AFB. WPC On-line covers the basics that  military 
planners need to know before beginning an in-depth study of planning.  
Topics include the development of nat ional-level st rategy, the 
organizat ions that  develop nat ional-level st rategy, the organizat ion of 
joint  military forces, and the broad capabilit ies the services provide to 
joint  force commanders. After  arr ival, students take one of two t racks:  
CWPC or  JAOPC.   
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Ai r  and Space Power  Course 
  � � � � � � � � � 	 � � � � ���� 	 
 � � ���	 �� ��� �� � � 
 . * / , �� � � � 
 The Air  and Space Power course (ASPC) is an online, self-paced, 
in teract ive course for  users with h igh-speed internet  connect ions.  
Students develop a broad comprehension of air  and space power 
pr inciples, concepts, and applicat ions. Although the course is pr imar ily 
designed to help prepare Air  Force officers in joint  du ty assignments to 
ar t icu late and advocate air  and space power pr inciples and beliefs, it  can 
benefit  all air  and space power enthusiasts.  The course t races the 
h istory of airpower and lessons learned from past  applicat ions and 
provides discussions of how air  and space power contr ibu tes to at tain ing 
nat ional secur ity and theater  object ives.  The student learns Air  Force 
doctr ine and how Air  Force doctr ine has developed. This enables the 
students to ar t icu late air  and space doctr ine in the joint  community.  

 
Ai r  Force Forces St af f  Trai n i ng Course 
� � � � � � � � � 	 � � � � ���� 	 
 � � ���	  �� ��� �� � � 
 . * / , �� � � � 
 The Air  Force Forces (AFFOR) Staff Train ing course is an online, self-
paced, in teract ive course for  users with h igh-speed internet  connect ions.  
The course provides students an in-depth look  at  the role of the 
commander of Air  Force Forces (COMAFFOR) in organizing and 
employing air  and space forces with in joint  operat ions.  This role involves 
service component responsibil it ies as well as operat ional employment  
considerat ions.  The hear t  of the course focuses upon the var ious staffs 
the COMAFFOR uses to accomplish these du t ies.  This course is requ ired 
for  personnel t ransit ioning to du ty in  a numbered air  force staff, an  
AFFOR staff, or  an air  operat ions center  (AOC). 
 

Ai r  Force Wargam ing Inst i t ut e 
 

 
 

Internet Address 
� � � � � � � � � � �� 	 � � � �� 	 
 � � ���	 �� ��� � " � � � 	 � �� �� � � �

 
 In  1975 the Clements Blue-r ibbon Panel on Excellence in 

Professional Military Educat ion cited a need for  service schools to stress 
war fight ing and decision mak ing in combat. In 1976 the Air  Force chief 
of staff’s Constant  Readiness Task ing directed AU to “pu t more war in 
the War College.” The concept for  the Air  Force Wargaming Inst itu te 
(AFWI) evolved from these two in it iat ives. The facil ity opened in 1986 at  
Maxwell AFB, Alabama. The inst itu te suppor ts a broad range of war 



CADRE 

 

169 

games, elect ive and events to meet the needs of Air  Force, DOD, and 
internat ional sponsors. 
 
Operat i ons and Wargam e Suppor t  

 
 AFWI is housed in a special-pu rpose, 56,000-square-foot  facil ity. It  

can operate in whole or  in  par t  as a secure, classified work ing area. The 
bu ilding contains 28 such rooms and has two conference rooms—all with 
audio and video capabilit ies. 

 The Wargaming Operat ions Division (WGO) is responsible for  the 
ent ire war-gaming life-cycle process, to include defin it ion, design, 
development, test ing/ preplay, preparat ion, execu t ion, and post  war-game 
analysis.  WGO provides war-game support  to a var iety of customers 
from around the wor ld.  The professional men and women assigned WGO 
provide fu ll-spectrum war gaming to accomplish the AFWI director ’s 
mission. 

 The division also maintains the communicat ions-computer  
in frastructu re suppor t ing war-gaming operat ions as well as the rest  of 
CADRE. WGO designed and implemented state-of-the-ar t  local area 
networks (LAN)—unclassified and classified—that can be modified to 
accommodate a wide spectrum of war-gaming scenar ios. The division 
maintains these LANs and evaluates emerging technologies to ensure 
that  AFWI’s comput ing environment remains on the cu t t ing edge.  

 
War  Gam es and Si m ulat i on  Exerci ses 

 
   In  a typical year , AFWI plans, develops, and conducts some 30 war 

games and exercises for  more than 8,500 par t icipants. AFWI provides a 
“laboratory environment” in  which cu rrent  and fu tu re commanders and 
staffs study warfare to ident ify problems before they face them in 
combat. 
 
J oi n t  Ai r  and Space Exerci se. Joint  Air  and Space Exercise (JAEX) is 
the ACSC capstone war game.  It  helps ACSC students to understand 
and appreciate the complex and t ime-cr it ical operat ional control 
processes that  occu r  with in the Combined/ Joint  Air  Operat ions Center 
(C/ JAOC) and between the air  component and other  funct ional 
components dur ing execu t ion of air  and space operat ions.  JAEX 
demonstrates what air  and space power, forces, and concepts br ing to 
the fight  at  the operat ional level of war .  It  emphasizes the complexit ies of 
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warfare through simu lated combined and joint  forces, air  component 
commander act ivit ies, and air  task ing order  execu t ion.  Students apply 
basic concepts of air  campaign planning and execu t ion in a simu lated air  
operat ions center  environment and cont inually assess the effect iveness of 
their  joint  air  operat ions plans. 
 
Blue Thunder  I I I . ASBC is the first  level of PME instruct ion for  
commissioned officers. ASBC inspires new USAF officers to comprehend 
their  roles as Airmen who understand and live by USAF core values and 
ar t icu late and demonstrate USAF dist inct ive capabilit ies and core 
competencies.  Blue Thunder III (BT III), the pinnacle of the six-week  
course, challenges officers to demonstrate lessons learned abou t basic 
air  operat ional and tact ical war fare.  Blue Thunder focuses on the 
employment of air  forces at  the operat ional and tact ical levels of war .  
The officers apply basic concepts in planning the air  por t ion of a 
campaign plan in a dynamic educat ional environment.  They cont inually 
assess the effect iveness of their  plan and make changes as requ ired. 
  In  September 2005, BT III replaced Blue Thunder II as the ASBC 
capstone war game.  BT III expands the officers’ look  at  the employment 
of air  and space power by more fu lly simu lat ing funct ions of major 
sect ions of the AOC, to include the ops floor .  BT III also includes a real-
t ime flyou t  as par t  of the war game. 
 
Exerci se i n  Nat i onal  Budget  Pr i or i t i es. Exercise in Nat ional Budget 
Pr ior it ies (XNBP) supports the Professional Military Comptroller  School. 
It  is an unclassified, stand-alone, computer ized execu t ive-planning 
exercise, addressing nat ional budget pr ior it ies as impacted by 
president ial and cabinet-level decisions.  This strategic-level exercise 
u t i l izes the “Bot tom Line” model, which analyzes president ial, economic, 
polit ical, and military budget decisions and their  impact  on the state of 
the nat ion by combining the allocat ions of 17 key areas of a proposed 
budget with accepted economic analyt ical tools such as the Phill ip’s 
Curve and Okun’s Law.  The “Resu lt ing Model” projects the effect  of a 
president ial administrat ion’s policies upon the state of the nat ion.  Its 
product , a Projected State of the Nat ion Report , is a compilat ion of social 
and economic indices including voter  suppor t , unemployment, gross 
nat ional product , war  r isk , and inflat ion.  XNBP st imu lates par t icipants 
to act ively test their  understanding of budgetary and economic 
relat ionships in a realist ic and enjoyable environment.  It  reinforces the 
relat ionships between foreign and domest ic policy decisions and how 
allocat ion of scarce resources to suppor t  those decisions affects the state 
of the nat ion. 
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J oi n t  Land, Aerospace, and Sea Sim ulat i on . Joint  Land, Aerospace, 
and Sea Simu lat ion (JLASS) is a joint-sponsored war game by the 
following US military senior-level colleges: Air  War College, Naval War  
College, Army War College, Mar ine War College, and Industr ial College of 
the Armed Forces.  The war game focuses on joint  and combined warfare 
at  the operat ional and strategic level with the goal of enhancing joint  
PME by examining potent ial US military responses to regional cr ises. 
 
J oi n t  War r i or / Cold Roof. Joint  Warr ior and Cold Roof are theater-level 
seminar  war  games conducted in conjunct ion with the Joint  Flag Officer  
Warfight ing Course. They focus on issues associated with joint  and 
coalit ion warfare from the perspect ive of the theater combatant 
commander and component commanders. Joint  Warr ior  involves senior 
Air  Force, Army, Mar ine, and Navy officers in deliberate planning. Cold 
Roof is a cr isis-act ion planning exercise. 
 
Gran i t e Sen t ry : SOS’s Fol low-on  t o Operat i on  At lan t i s. This  game 
will become Squadron Officer  School’s (SOS) capstone war  game. The 
exercise reinforces teachings of the pr inciples of war , fundamentals of 
military force applicat ion, and basic concepts of tact ical air  operat ions.  
Students assume roles of du ty officers in  sect ions of the Join t  Gu idance, 
Apport ionment and Target ing Cell, the Master  Air  At tack  Plan Cell in  an 
air  operat ions center , and on the bat t le staff of a deployed composite 
wing staff.  The students conduct  bat t le staff planning and problem 
solving for  air  operat ions at  these var ious levels.   
 
Pegasus–Aust ral i a. Pegasus–Australia is a computer-assisted theater-
level war  game used by the Australian  Defense Forces Command and 
Staff College.  The exercise models a war between two fict ional all iances.  
Par t icipants assume the role of the combined command staffs of two 
opposing all iances. 
 
Pegasus–UK. Pegasus–UK is a computer-assisted theater  war  game for  
the United Kingdom’s Joint  Services Command and Staff College. The 
exercise models a war between two fict ional all iances. The par t icipants 
assume the role of the staffs of the opposing all iances. 
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Pegasus–Net her lands. Pegasus–ND is a computer-assisted theater  war  
game for  the Nether lands Defense College. The exercise models a war 
between two fict ional all iances. The par t icipants assume the role of the 
staffs of the opposing all iances. 
 
Solo Chal lenge. Solo Challenge (SC) is the capstone war game of the Air  
War College (AWC) academic year  and includes the themes of leadership, 
doctr ine, st rategy, polit ical/ military affairs, joint / combined warfare, air  
and space power and technology.  It  provides AWC students the 
oppor tunity to t ranslate nat ional-level decisions into operat ional-level 
act ion. Dur ing SC, par t icipants manage ongoing global cr ises and a 
homeland secur ity scenar io, while confront ing limited force structu re 
and overseas basing.   
 
Theat er  Cam paign  War fare.  Theater  Campaign Warfare (TCW) is the 
capstone war game for  the School of Advanced Air  and Space Studies 
(SAASS). This seminar-based educat ional war  game provides students an 
oppor tunity to synthesize concepts about the natu re and employment of 
military forces they have developed dur ing the school year . The game 
consists of six parallel bu t  independent seminars and includes planning, 
execu t ion and analysis phases, last ing five days.  Educat ional object ives 
are facil itated by game moves cover ing per iods varying from a few days to 
several weeks.  Students from the Army’s School of Advanced Military 
Studies at  For t  Leavenworth, Kansas; Naval Operat ional Planning course 
at  Newport , Rhode Island; and the USMC’s School of Advanced War 
Fight ing at  Quant ico, Virgin ia, augment the game. 

 
Wargam ing Technology  Di v i si on . The Wargaming Technology Division 
(WGT) plans, develops, in tegrates, and maintains Web-based, client-
server  and stand-alone software on a number of hardware and software 
plat forms in suppor t  of war-gaming events and other  organizat ional 
needs.  The division provides the CADRE Commandant with exper t ise, 
advice, courses of act ion and recommendat ions on all technical issues 
relat ing to software development suppor t  and vision, and provides a 
contact  with the Air  Force Modeling and Simu lat ion (M&S) community.  

The Analysis and Standards Branch (WGTA) manages the 
acqu isit ion and maintenance of the AFWI su it  of tools. This includes 
every phase of the software life cycle from cradle to grave.  Branch 
analysts evaluate the latest  M&S technologies and concepts to develop 
new CADRE war-gaming in it iat ives for  fu tu re models.  The Air  Force 
Educat ional Wargaming Toolset  Vision document defines the AFWI 
strategic plan for  developing fu tu re war-gaming models to suppor t  
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customer requ irements using leading edge technologies. Branch 
computer  specialists manage the Software Engineer ing Process (SEP), 
including defin ing and analyzing software requ irements, test  design, 
test ing, implementat ion, and maintenance.  WGTA analysts invest igate 
the funct ional and operat ional capabilit ies of war-game models and ver ify 
and validate the logic and mathemat ical representat ion of air  and space 
power in these models to insure doctr inally sound ou tcomes for  AFWI-
hosted war games.   Another  important  product  of the SEP is 
compliance.  Our computer  specialists  guarantee compliance through 
configu rat ion management, quality assurance and contractor 
su rveil lance. 

   The Software Development and Operat ions Branch (WGTD) 
develops, maintains, in tegrates, and operates computer  models, 
simu lat ions, and visualizat ion tools to suppor t  the adjudicat ion of war  
games.  As a software development act ivity (SDA), the division maintains 
in-house models.  SimWar XXI is used to suppor t   the ACSC capstone 
wargame (JAEX), the  ASBC capstone wargame (Blue Thunder III), as 
well as war games for  ou r  in ternat ional customers.  WebForces Mobility 
is a theater  logist ics model that  generates t ime-phased force deployment 
(TFFDD) and is used in a number  of war  games.  The Web Forces 
visualizat ion tool suppor ts near ly all AFWI war-gaming events to display 
the order  of batt le (OB).  Finally, the College of Professional 
Development©s (CPD) Professional Military Comptroller  Course uses the 
“Bot tom Line” model to conduct  an Exercise in Nat ional Budget ing 
Pr ior it ies (XNBP), which simu late the impact  of nat ional budget decisions 
made by the president  of the United States.    

Other  branch responsibil it ies include the development 
maintenance and administrat ion of CADRE’s public, pr ivate, and war 
game-only Web sites, site content  and Web-based applicat ions.  
 
The AFWI su it  of tools include the following: 
 

1. Rapid Scenario Generator (RSG) - a scenar io bu ilding tool 
capable of rapidly bu ilding real-ter rain and infrastructu re-based 
scenar ios for  use in the ACES model. 
 
2. WebForces Mobility - a theater-mobility model used to generate 
t ime-phased force and deployment data (TPFDD) for  war  games. 
 



Air University Catalog, 2006–2007 

174 

3. Bottom Line simu lates the impact  of nat ional budget decisions 
on the state of the nat ion. 
 
4. Accelerated Combat Timeline (ACT) - and operat ional-level 
graphical user  in ter face to the SimWar XXI model. 
 
5. WebForces - an au tomated map display tool that  allows one to 
view and move forces.  This tool is capable of in ter facing with ACT, 
SimWar XXI, and WebForces Mobil ity as well as work ing 
au tonomously for  manual war  games.  

 
6. SIMWAR XXI - a joint , theater  campaign-level, combat-
simu lat ion model. This tool allows students to simu late the AOC 
planning process by planning the next  days ATO while 
simu ltaneously flying ou t  the cu rrent  ATO. 
 
7. Air Web Planner (AWP) – a Web-based planning tool that  allows 
the players to inpu t  the air  campaign plan. 

 
8. Wargame Interactive Support System Online (WISSO) – WISSO is 
a mu lt ipu rpose tool that  facil itates collaborat ion, reference 
librar ies, requests for  in format ion, post ing documents, channeling 
communicat ion, and electronic su rveys. 
 
9.  Web Reports – A Web-based repor t ing tool that  provides resu lts 
to the players on the previous day’s adjudicat ion. 

 
 

In t el l i gence Di rect orat e 

 
 

Internet Address 
� � � � � � � � � � �� 	 � � � �� 	 
 � � ���	 �� ��� �

�
 The Directorate of Intell igence (IN) serves as the link , cont inu ity, 
and “way ahead” for in tell igence, su rveillance, and reconnaissance (ISR) 
educat ion throughou t AU support ing the AU commander and all 
professional cont inu ing educat ion colleges and schools.  As senior 
in tell igence officer  (SIO) for  AU, the director  maintains regu lar  l iaison 
with Air  Force assistant  chief of staff for  Intell igence and other  senior  
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members of the intell igence community.  The director  chairs the AU 
Intell igence Integrat ion Commit tee to ensure “The r ight  ISR educat ion is 
delivered to the r ight  war  fighters at the r ight  t ime.” The directorate also 
serves as an integral member of the 42 ABW’s Force Protect ion and 
Threat  Work ing Groups as well as AU’s Warfight ing and War on Terror  
Curr icu lum Integrat ion teams.  The directorate also suppor ts the Air  
Force Doctr ine Center  providing review and cr it ique of joint  and Air  Force 
doctr ine to ensure Air  Force and other  nat ional ISR capabilit ies and 
applicat ions are accurately represented and opt imized, respect ively.   
   Annually, IN provides ISR educat ion, resources, and research 
assistance to more than 9,000 students and 200 facu lty and staff 
members through a var iety of methods:   
 

·  teaching ISR elect ives at  Air  War College emphasizing the fu ll 
in tegrat ion of ISR operat ions into military campaigns that  wil l 
achieve decision super ior ity—mak ing and implement ing bet ter 
decisions faster  than the adversary can react ; 

·  instruct ing ISR research seminars at  Air  Command and Staff 
College which allow students to invest igate an ISR issue in  
depth;  

·  providing lectu res on ISR doctr ine and operat ions at  SOC, the 
Air  Force Judge Advocate General School, ACSC, and CADRE’s 
Warfare Studies courses; 

·  emphasizing the applicat ion of ISR tact ics, techniques, and 
procedures employed in strategic and operat ional decision 
mak ing by senior  military and DOD leadership, IN personnel 
provide cu rrent  and projected military force structu re and 
polit ical problem sets for  global scenar io development employed 
in 30 war games in direct  suppor t  of AFWI’s mission; 

·  providing tailored intell igence products to include current  
in tell igence br iefings, read fi les, and special topic br iefings; and 

·  leading a very act ive intell igence mentor ing organizat ion, the 
Maxwell In tell igence Society. 

 
 As par t  of IN, the AU Special Secur ity Office (SSO) controls, 
safeguards, and ensures proper  use of sensit ive compartmented 
informat ion (SCI) and manages over  1,300 SCI bil lets.  The SSO also 
operates AU’s SCI communicat ions center  maintain ing Joint  Wor ldwide 
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Intell igence Communicat ions System connect ivity, and provides physical 
secur ity for  all AU SCI facil it ies. 
 

US Ai r  Force Publ i c Affai r s Cent er  of  Excel lence 
 
 
 

Internet Address 
� � � � � � � � � � �� 	 � � � �� 	 
 � � ���	 �� ��� �

 
 The US Air  Force Public Affairs Center  of Excellence (PACE) 

emphasizes the importance of how public affairs doctr ine, the global 
in format ion environment, and strategic communicat ion impact  the 
twenty-first   centu ry bat t lefield.  PACE staff members infuse current  
events-based military/ news media relat ions educat ion in more than 20 
classes across all Air  University schools and ou treach lessons across the 
Air  Force.  Finally, PACE instructors provide realist ic news media and 
informat ion operat ions play in suppor t  of AFWI  and AU war games. 
PACE instructors taught more than 9,300 students dur ing 2005 and 
have taught more than 39,000 since its incept ion in 1998. 

 
 PACE offers media and public affairs doctr inal educat ion to the 

war fighter  by 
 

·  teaching elect ives in Air  War College and Air  Command and 
Staff College, facil i tat ing and providing lectu res and case 
studies for  core cu rr icu lum; conduct ing hands-on media 
t rain ing dur ing war  games Solo Challenge, Theater  Campaign 
Warfare, and Joint  Land, Aerospace, Sea  Simu lat ion at  AWC, 
ACSC and the School of Advanced Air  and Space Studies; 

·  conduct ing lectu res at  Squadron Officer  College in both SOS 
and ASBC and providing media t rain ing, when requested, 
du r ing war games; 

·  present ing blocks of instruct ion at  the Ira C. Eaker  College for  
Professional Development, including lectu res and on-camera 
media t rain ing at  the Wing and Group Commanders courses, 
the On-Scene Commanders course, First  Sergeant Academy;  
and GS-15 Leadership Seminar ; 

·  suppor t ing the College of Enlisted Professional Military 
Educat ion by providing lesson mater ials to the Chief Master  
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Sergeant Leadership Course, Senior NCO Academy, NCO 
academies, and airman leadership schools Air  Force-wide; 

·  providing cont ingency communicat ions, policy and doctr ine 
instruct ion to students of the College of Aerospace Doctr ine, 
Research and Educat ion’s  Informat ion Warfare Applicat ions 
Course, Cont ingency Wart ime Planning Course and the Senior  
Informat ion Warfare Applicat ion Course;  

·  in fusing media play into war games hosted by CADRE’s Air  
Force Wargaming Inst itu te, prepar ing par t icipants to become 
effect ive strategic communicators and consider  the “in format ion 
bat t lespace,” public opin ion, and become  media savvy dur ing 
the course of a military campaign;  

·  assist ing Air  University students in conduct ing research on 
public affairs and mass communicat ions issues, analyzing case 
studies, and promu lgat ing informat ion operat ions and public 
affairs doctr ine throughou t the Air  Force; and 

·  maintain ing a “Best  Pract ices” database on the Air  Force Por tal, 
which provides Air  Force public affairs professionals with a 
centralized source for  cu rrent , relevant  solu t ions other  PA 
professionals have found especially beneficial in  managing 
communicat ion challenges. 
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IRA C. EAKER 
COLLEGE FOR PROFESSIONAL DEVELOPMENT 

 
 
 

Internet Address 
� � � � � � � � � � �� 	 
 � � ���	 �� ��� 	 � � � � � � �

 
Mi ssi on :  Provide quality  professional continuing education and technical 
training to US Air Force, DOD, and international students. 
 
 The Air  University Center  for  Professional Development was 
act ivated on 1 August  1986.  In October  1993, the center  was 
redesignated the Ira C. Eaker  College for  Professional Development 
(ECPD) to honor  General Eaker ’s significant  contr ibu t ions to the 
advancement of aviat ion, to the Air  Force, and to the cont inu ing 
professional development of its members. 
 The ECPD umbrella spans seven schools, former ly eight . The Air  
Judge Advocate General School wil l become a par t  of the Air  Force Legal 
Operat ions Agency effect ive October  2006.  The remaining ECPD schools 
include Commanders Professional Development School, Air  Force Human 
Resource Management School, In ternat ional Officer  School, Defense 
Financial Management &  Comptroller  School, USAF Chaplain Service 
Inst itu te, USAF First  Sergeant Academy, and USAF Histor ian 
Development School.   
 
Goals: 
 

·  At  least  90 percent  of students, graduates, and graduates’ 
supervisors state ECPD courses accomplished their  stated 
mission. 

·  At  least  90 percent  of students, graduates, and graduates’ 
supervisors state the quality of instruct ion, course effect iveness, 
and overall value of each course are “excellent” or  h igher . 

·  Foster  unit  team work  through informat ion shar ing, promot ing 
cooperat ion to get  the job done and respect  for  one another . 

·  Foster  an environment that  consistent ly encourages top 
per formance by facu lty and students. 

·  Cont inuously str ive to improve facil it ies, equ ipment, and 
resources. 
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·   Ensure each member understands and pract ices Operat ional  
Risk  Management in  their  personal and family l ives. 

·    Ensure each member has a personal health and wellness 
program. 

 
Academ ic Credi t  

 
The Ira C. Eaker  College for  Professional Development is affi l iated 

with the Community College of the Air  Force (CCAF).  Through th is 
relat ionship, ECPD is—for  accreditat ion and degree purposes—a CCAF 
affi l iate school.  CPD course offer ings for  enlisted personnel resu lt  in  the 
award of academic credit  by CCAF.  Course graduates may request  a 
t ranscr ipt  from  CCAF free of charge. See page 115 for  addit ional 
in format ion.  The Commission on Educat ional Credit  of the Amer ican 
Council on Educat ion recommends several ECPD courses for  college-level 
credit . 

 
Com m anders’  Professional  Developm ent  School  

 
 
 

Internet Address 
%��� � � � � � � � � � � �0 	 
 � � ���	  �� ��� 	 � � � � � � �

 
 The Commanders’ Professional Development School conducts 
seven courses—the USAF Wing Commanders’ Seminar , the USAF 
Mission Support  Group Commanders’ Course, the USAF Maintenance 
Group Commanders’ Course, the USAF Medical Group Commanders’ 
Course, the USAF Operat ions Group Commanders’ Course, the USAF 
Mater iel Group Commanders’ Course, and the USAF Incident 
Management Course (former ly known as the USAF On-Scene 
Commanders’ Course). 
 The Air  Force Colonels Group manages at tendance at  the Wing and 
Group Commanders’ courses.  The A7C (Civil Engineer ing) MAJCOM 
representat ives manage at tendance at  the Incident  Management Course.    
These courses are tailored to provide at tendees current  in format ion on 
DOD and Air  Force leadership and management issues.  The chief of staff 
of the Air  Force approves the cu rr icu lum.  Adjunct  facu lty and senior 
subject  matter  exper ts from the DOD, Air  Staff, MAJCOMs, field 
operat ing agencies, and industry present the course mater ial. 
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The Wing Commanders’ Seminar  is a one-week course.  The five 
group commanders’ courses are two weeks in durat ion and are held 
concurrent ly.  The first  week  the courses are combined and students 
receive a core cu rr icu lum that  applies to all group commanders and 
directors.  The second week  the courses are divided into discipline-
specific seminars.  
 At tendance at  the Incident  Management Course is mandatory for  
all USAF personnel designated as emergency operat ions center  directors  
and senior  installat ion fire officials.  The course is opt ional for  secur ity 
forces commanders/ operat ions officers/ fl ight  chiefs, command inspector 
general team chiefs, and installat ion exercise evaluat ion team chiefs.  
Resident  and adjunct  facu lty teach personnel how to proper ly conduct 
disaster  responses (aircraft  accidents, hazardous mater ial incidents, 
tornados, etc.), save lives and resources, and limit  damage to the 
environment. 
 
Mi ssi on :  Prepare Air  Force members for  du ty as wing, group, and 
emergency operat ions center  senior  leaders develop, schedu le, and 
conduct  tailored courses that  help at tendees deal with cr it ical leadership 
and management issues. 
 
Goals:  Provide Air  Force wing, group and emergency operat ions center 
leadership with a bet ter  understanding of the environment, 
responsibil it ies, and resources requ ired to enhance their  effect iveness 
and cr it ical th ink ing sk il ls.   

Through execu t ive-level shor t  courses, the school provides Air   
Force officers and civil ians selected for  senior  leadership posit ions with 

 
·  updates on cr it ical issues affect ing themselves, their  people, 

their  mission and their  individual roles and responsibil it ies; 
·  per t inent  in format ion on leadership and eth ical considerat ions 

in the decision mak ing process; and 
·  pract ical sk il ls that  may be used to enhance their  immediate 

effect iveness as new commanders.  
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Durat i on  and Quot as 
 

The courses convene five t imes each year  with 10 to 25 at tendees.  
The Incident  Management Course is the except ion, offered 15 t imes 
year ly at  Maxwell and 15 t imes each year  at  other  selected locat ions. 
 
Prerequi si t es and Select i on  

The courses are open to individuals selected to serve in the 
posit ions descr ibed by the courses.   
 

 
Cur r i cu lum  Sum m ary  

Course Ti t le Academ ic 
Hours 

USAF Wing Commanders’ Seminar  44.5 
USAF Mission Support  Group Commanders’ Course 73.0 
USAF Maintenance Group Commanders’ Course 77.0 
USAF Medical Group Commanders’ Course *90.0 

USAF Operat ions Group Commanders’ Course 71.0 
USAF Mater iel Group Commanders’ Course **75.5 
USAF Incident  Management Course                                                              32.0 

 
*The Office of the Surgeon General, United States Air  Force, designates th is educat ional 
act ivity for  a maximum of 39.1 hours in  AMA PRA (American Medical Association 
Physician’s Recognition Award) Category  1 CreditsTM. Each physician shou ld claim only 
those hours of credit  actually spent  in  the educat ional act ivity. 
 *This act ivity has been joint ly planned and implemented in  accordance with the 
Essent ial Areas and ancil lary policies of the Accreditat ion Council for  Cont inu ing 
Medical Educat ion (ACCME) by the Office of the Surgeon General, United States Air  
Force and the Ira C. Eaker  College for  Professional Development .  The Office of the 
Surgeon General, United States Air  Force is accredited by the ACCME to provide 
cont inu ing medical educat ion  for  physicians and takes responsibil i ty for  the content , 
quality and scient ific in tegr ity of th is program. 
*This cont inu ing Nursing Educat ion Act ivity was approved for  the maximum of 44 
contact  hours by the Nurse Ut il izat ion and Educat ion Branch, Medical Services Officer  
Management  Division, HQ AFPC, an accredited approver  by the Amer ican Nurses 
Credent ialing Center ’s Commission on Accreditat ion.  
** SAF/ AQXD awards 40 Cont inuous Learn ing points towards on-going acqu isit ion  
professional development  for  the educat ional act ivity ent it led “USAF Mater iel Group 
Commanders’ Course.” 
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Ai r  Force Hum an Resource Managem ent  School  

 
 

Internet Address 
� � � � � � � � � � � � � �� 	 
 � � ���	  �� ��� �

 
 The Air  Force Human Resource Management School (AFHRMS) 
was established at  Maxwell AFB in 1965 as the Air  Force Professional 
Personnel Management School.  The school began with one course, the 
Professional Personnel Management Course.  In Ju ly 1977, the AFHRMS 
absorbed the former  Civil ian Personnel School located at  what was then 
Gunter  AFB.  The Civil ian Personnel School, or iginally established in  
1948 at  Kelly AFB, Texas, was moved to Gunter  in  1957 where it  
remained unt il moving to Maxwell in  2003; today it  is known as the 
Civil ian Personnel Management Division of the AFHRMS.  The AFHRMS 
is one of only two t rain ing facil it ies devoted to teaching personnel 
management philosophies, policies, and techniques. 

         In  1983 the school was renamed the Air  Force Professional 
Manpower and Personnel Management School to reflect  more closely the 
merger  of manpower  and personnel funct ions at  Headquarters USAF, the 
Air  Force Manpower  and Personnel Center  (as it  was then designated), 
and the major  air  commands. While the close organizat ional l inks 
between manpower  and personnel funct ions were severed at  most  
headquarters levels in  1985, the school nonetheless retained a 
manpower element in  both name and curr icu lum. 

   In  1988 the school expanded the cu rr icu lum to address PCE 
requ irements in the Air  Force Family Matters Program.  The Family 
Support  Center  (FSC) Readiness Qualificat ion course educates and 
equ ips Family Readiness NCOs and Coordinators with the sk il ls and 
knowledge to manage the FSC Family Readiness Program.  Addit ionally, 
the FSC Manager Qualificat ion course was in it iated to educate FSC 
directors and select  managers.  The school wil l cont inue to be heavily 
involved in the effor t  to educate and t rain family matters specialists to 
assist  in  tak ing care of Air  Force people and their  families.  A th ird family 
matters course, Community Readiness Consu ltat ion, serves to provide 
FSC Community Readiness consu ltants and technicians with the sk il ls 
needed to help leadership, the individual, and families bu ild community 
readiness through personal preparedness. The school wil l cont inue to be 
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heavily involved in the effor t  to educate and t rain family matters 
specialists to assist  in  tak ing care of Air  Force people and their  families.   

In  1993, recognizing the broad range of human resource act ivit ies 
represented in its cu rr icu lum, the school adopted its cu rrent  name.  
Also, in  concer t  with the office of the chief of staff’s 1992 Year of Train ing 
in it iat ives and requ irements, the Air  Force Professional Manpower and 
Personnel Management Course name was changed to the Advanced 
Personnel Officer  Course (APOC).   

        In  1996 the Professional Manpower Staff Officer  course was added to 
the school’s PCE course inventory.  The course was revised in 1997 as 
the Manpower and Quality Staff Officer  course to reflect  the merging of 
the manpower and quality communit ies.  In  1999 the course was 
renamed the Manpower Staff Officer  course.  Also in 1999 the school 
act ivated the Wing Manpower and Organizat ion (MO) Chief course in an 
effor t  to provide knowledge and sk il ls to help wing MO chiefs effect ively 
execu te their  roles and responsibil it ies.  This course fi l led a crucial void 
as there was previously no Air  Force t rain ing program specifically 
targeted to th is important  segment of the manpower career  field. 

        In  2001 APOC was discont inued and replaced with the Mission 
Support  Squadron (MSS) Leadership course and the Military Personnel 
Flight  (MPF) Leadership course.  These two courses are designed to focus 
on the unique challenges of MSS and MPF leaders with an 
understanding that  many crossover  commanders have limited MSS or  
MPF exper ience.  In 2004 the MSS course incorporated manpower 
lessons as a resu lt  of the manpower/ personnel merger . 

  In  2006 the Sexual Assau lt  Response Coordinator ’s (SARC) course 
was added to AFHRMS. SARC train ing will focus on t ransformed policies, 
procedures, and pract ices su rrounding sexual assau lt  prevent ion and 
response.  SARC train ing will impart  a level of knowledge that  wil l allow 
all SARCs to fu lfi l l  their  responsibil it ies, including the select ion and 
t rain ing of vict im advocates. 

 
Mi ssi on :  Provide wor ld-class cont inu ing educat ion for  the development 
and competence of Air  Force personnel.  
 
Goals: 

·     Provide students with the tools to operate and successfu lly  
contr ibu te to organizat ional effect iveness. 

·  Provide an opt imal learning environment. 
·  Foster  an environment that  encourages professional and 

personal development. 
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In i t i at i ves Sum m ary  
  
 As the Air  Force and DOD move to implement the new Nat ional 
Secur ity Personnel System (NSPS), the school wil l cont inue to review its 
cu rr icu lum to suppor t  NSPS train ing requ irements.  Distance Learning is 
growing in importance.  The USAF Supervisor ’s Course as well as the 
Military Personnel Management course are available to download from 
the AFPC Web site and are taught by either  contractors or  the local CPF.  
 The Civil ian Personnel Management Division works closely with Air  
Staff funct ional managers to develop and conduct  t rain ing that  wil l meet 
the needs of the commands and bases as we cont inue to t ransit ion 
personnel processes to the Air  Force Personnel Center  (AFPC).  Courses 
are focused either  on individual specialt ies or  on leadership 
competencies.  In  ant icipat ion of the move toward smaller  staffs and 
more integrated operat ions in local civilian personnel fl ights, customer 
needs are reviewed very carefu lly to ensure that  courses are proper ly 
st ructu red.  

The AFHRMS cont inues to work  with the Air  Force Inst itu te for  
Advanced Distr ibu ted Learning (AFIADL) to t ransfer  its fundamental 
civil ian personnel courses to CBT format; five courses have been 
t ransferred so far .  This endeavor  wil l resu lt  in  significant  cost  savings 
when compared to resident  courses.  As stated before, the USAF 
Supervisors course and the Military Personnel Management course are 
both available to download from the AFPC Web site.     
 A significant  endeavor  for  the AFHRMS in 2002 was the design, 
development and implementat ion of the Air  Force GS-15 Leadership 
Seminar .  The seminar  was developed on the basis of needs created by 
the accelerat ing pace of change confront ing leaders at  the GS-15 level, 
with the mission “to provide execu t ive professional development 
educat ion to newly promoted GS-15 and equ ivalent  civil service 
employees by emphasizing the Air  Force vision, core values and 
competencies, gu iding pr inciples, st rategic goals and operat ional 
object ives.” 
 Through these in it iat ives the school has bet ter  postu red itself to 
meet the needs of customers to have t rain ing immediately available on 
an “as needed/ when needed” basis rather  than having to wait  for  a 
resident  course.  In response to a Secretary of the Air  Force direct ion to 
expand the educat ion of Air  Force officials on Alternate Dispu te 
Resolu t ion (ADR) methods, the school developed Basic and Advanced 
Mediat ion courses. 
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 In response to on-going changes with the Mission Support 
Squadron (MSS), the school is  in the process of t ransforming the cu rrent  
CPF, MPF, MOF, and FSC Flight  Chief Courses that  are cu rrent ly offered 
at  ECPD into one MSS Flight  Chief Leadership Course and will include 
for  the first  t ime the Educat ion &  Train ing Flight .  The course will be 
t ransit ioned to a more interact ive, scenar io or  vignet te-centr ic st ructu re.  
This wil l conserve resources, create bet ter  academic synergy, and closely 
follow the t ransformat ion path toward which the MSS career  field is 
headed.   
   
Durat i on  and Quot as 
 
Courses vary in length from 4 to 14 days. 
 
Prerequi si t es and Select i on  
 
Requ irements for  par t icipants vary for  each course. 
 

Course Sum m ar i es 

Course Ti t le 
 Academ ic       

Hours 
Civil ian Personnel Flight  Leadership Course 40 
Posit ion Classificat ion Course* 40 
Intermediate Posit ion Classificat ion Course 40 
Advanced Posit ion Classificat ion Course 40 
Affirmat ive Employment Course (Basic)* 40 
 Pr inciples of Affirmat ive Employment Course 40 
Advanced Affirmat ive Employment Course 40 
Employee Development Specialist  Course   40 
Employee Development Advanced Course   40 
Employee-Management Relat ions Course**                40 
Advanced Employee-Management Relat ions Course 40 
Resource Management Course 36 
Compet it ive Sourcing and Pr ivat izat ion for  Personnelist    36 
EEO Manager Course 36 
Equal Employment Opportunity Counselor  Course 36 
Basic Business Objects   32 
Advanced Business Objects  28 
Basic Mediat ion Course  32 
Advanced Mediat ion Course    40 
Labor  Management Relat ions Course* 40 
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Course Ti t le 
 Academ ic       

Hours 
Labor-Management Relat ions Course 68 
Civil ian Personnel Management Course* 40 
Sexual Assau lt  Response Coordinator ’s Course 40 
Military Personnel Flight  Leadership Course    40 
Mission Support  Squadron Leadership Course 40  
Airman &  Family Readiness Flight  Community Readiness 
Consu ltant  Course 

40 

Family Support  Center  Managers’ Qualificat ion Course   40 
Airman &  Family Readiness Flight  Readiness                 
Qualificat ion Course 

40 

Manpower Staff Officer  Course  112 
Wing Manpower Officer  Course   40 
Air  Force GS-15 Leadership Seminar   40 
USAF Supervisor ’s Course* 40 
Military Personnel Management Course* 16 

  *Course is offered via computer -based t rain ing (CBT) 
     **Course is also available through CBT as well as in-residence 

 
Academ ic Credi t  

 
 The Center  for  Adu lt  Learning and Educat ional Credent ials of the 
Amer ican Council on Educat ion recommends three semester  hours’ 
graduate credit  for  the Manpower Staff Officer  course.  Students desir ing 
credit  shou ld contact  the Registrar , Air  University, AU/ CFRR, 60 W. 
Shumacher Ave., Maxwell AFB, AL 36112-6337, and have the registrar  
send a course t ranscr ipt  to the college or  university where they are 
enrolled.  
  Through affi l iat ion of the Ira C. Eaker  College for  Professional 
Development with the CCAF, graduates of the Family Support  Center  
Manager ’s Qualificat ion course and the Family Support  Center  Readiness 
Qualificat ion course earn two hours of credit  respect ively. Course 
graduates may request  a t ranscr ipt  through CCAF free of charge. For  
fu r ther  in format ion see the CCAF Catalog available in  your  base 
educat ion services office. 
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In t ernat ional  Off i cer  School  
 

 
 

Internet Address 
� � � � � � � � � � �	 � �	 �� ��� 	 � � � � � � �� � � �� � �� � � �

 
 The Internat ional Officer  School was established in 1954 as the 
All ied Officer  Preparatory School.  Since then 9,800 internat ional military 
students from 133 countr ies have completed the program.  Each year  the 
school conducts three preparatory courses, consist ing of five, six-week 
classes:  three for  SOS and one each for  ACSC and AWC. 
 The preparatory cou rses improve the abi l ity of students to express 
their  ideas clear ly (in  both speak ing and wr it ing) and to read and 
comprehend wr it ten and spoken mater ials used in AU classes.  A 
program of planned classroom act ivit ies, in format ional t r ips and a 
civil ian sponsorship program (called Alabama Goodwill Ambassadors) 
in t roduces students to the polit ical, military, and socioeconomic aspects 
of Amer ican cu ltu re.  This or ientat ion enables students to adjust  more 
readily to the USAF and civil ian communit ies.  Academic requ irements 
for  each course are geared specifically to the PME school the students 
will at tend. 
 The IOS Operat ions Division funct ions as the Internat ional 
Student Military Office and provides administrat ive suppor t  to all 
in ternat ional students at tending any AU school. 
 
Missi on :  Prepare internat ional officers for  in-residence PME; support 
in ternat ional officers and their  families before, du r ing, and after  
at tending AU courses; and manage Air  University’s International Affairs 
program. 
 
Goals:  Expand the capacity of in ternat ional officers to par t icipate more 
effect ively in  military educat ion and du ty assignments. 
 
Object i ves:  The three IOS preparatory courses develop an 

·  appreciat ion of Amer ican society, inst itu t ions, and ideals; 
·  awareness of the mission and organizat ion of US military forces 

and US military terminology; 
·  abil ity to speak  and understand Amer ican English; 
·  awareness of the organizat ional st ructu re, cu rr icu lum content , 

and instruct ional methods employed in AU schools; and 
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·     abil ity to par t icipate in physical t rain ing act ivit ies (SOS, ACSC, 
and AWC only). 

 

In i t i at i ves Sum m ary  
 

Believing that  the school’s vitality demands change and innovat ion, 
on-going research is an integral par t  of the facu lty’s responsibil ity.  
Research—ranging from instruct ional methodology to cross-cu ltu ral 
communicat ions—ident ifies academic subject  areas, lesson formats and 
instruct ional techniques requ ired for  the cu rr icu la.  Such research and 
the resu lt ing innovat ions enhance student learning and the achievement 
of school object ives. Examples of improvements are the cont inu ing 
expansion of the core cu rr icu lum, computer-assisted instruct ion 
laboratory, and the formalizat ion of language t rain ing to provide 
integrated Amer ican English instruct ion with other  cu rr icu lum topics. 

 
Cur r i culum  

 

The school’s cu rr icu lum consists essent ially of preparatory courses 
that  have three basic funct ions. First , they provide cu rr icu lum 
or ientat ions to follow-on school topics and methodologies.  Second, they 
serve as per iods of cu ltu ral adjustment for  in ternat ional officers and 
their  families.  Third, they accomplish the administrat ive requ irements 
and Field Studies Program object ives ou t lined in in ternat ional military 
t rain ing management direct ives.  At tendance at  IOS is a prerequ isite for  
in ternat ional officers at tending SOS, ACSC, and AWC. Internat ional 
students coming to AU for  the ACSC and AWC shou ld preview Air  
University Catalog for  the relevant  master ’s degree, accreditat ion, degree-
grant ing au thor ity and eligibil ity requ irements spelled ou t  in  the 
descr ipt ions of each school in  th is catalog. 
 

Durat i on  and Quot as 
 

Course t it les, du rat ion, and student quotas for  classes are as 
follows:  

 
Course Ti t le Durat i on  Quot as 

SOS/ IOS    6 weeks      32 
ACSC/ IOS    6 weeks   88 
AWC/ IOS    6 weeks   45 
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Prerequi si t es and Select i on  
 
 IOS/ SOS and IOS/ ACSC requ ire an English comprehension-level 
(ECL) test  score of 70 while IOS/ AWC requ ires an ECL test  score of 80.  
Students are also expected to meet cer tain physical standards ou t lined 
in the Air Force Education and Training Course Announcements. 
  
Course Areas 
 

Each course includes the following areas: 
 
 St uden t  Adm in i st rat i on . Dur ing th is phase of the course, 
in ternat ional officers in-process and receive tou rs and br iefings about 
Maxwell AFB and Montgomery.  They receive or ientat ions in var ious 
aspects of the individual Internat ional Officer  School (IOS) courses.  This 
area includes welcome and graduat ion ceremonies, cu rr icu lum and 
schedu le br iefings, and a tou r  of the Air  University Library. Students 
par t icipate in formal, st ructu red feedback  conferences with  instructors; 
in formal conferences take place throughou t the courses as needed. 
 Fi eld St udies Program .  The Field Studies Program provides 
oppor tunit ies for  students to gain a bet ter  understanding of US ideals, 
inst itu t ions, and cu ltu re.  Some of the topics included are the Amer ican 
way of l ife, educat ion in the United States, US government inst itu t ions, 
and the US news media.  A significant  por t ion of th is program is devoted 
to human r ights and related t rain ing in keeping with State and Defense 
Department object ives for  secur ity assistance t rain ing.  Field t r ips and 
tours are conducted in the Montgomery area, sou theast  region, and to 
Washington, DC. 
 Com m un i cat i ons Developm ent .  Communicat ions Development 
const itu tes a significant  por t ion of the instruct ion at  IOS.  It  includes 
English enhancement instruct ion designed to increase the student ’s 
abil ity to speak  and understand Amer ican English and communicate 
ideas both orally and in wr it ing. 
 In  addit ion, basic wr it ing and br iefing instruct ion, with applicat ion 
exercises, is provided based on the PME follow-on school’s 
communicat ion techniques.  This area also includes computer  
instruct ion with hands-on t rain ing in applicat ions appropr iate to the 
specific follow-on PME school. 
 Mi l i t ary  St udies.  The Military Studies area introduces the 
students to the mission, organizat ion, policies, concepts and terminology 
of the US military. 
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 Leadersh i p.  Students are provided an introduct ion to var ious 
leadership concepts and models.  Again, the instruct ion is geared at  a 
level appropr iate to the follow-on PME school.  This area also introduces 
the physical t rain ing requ irements of the follow-on PME school with 
emphasis on field leadership and teamwork—part icu lar ly important  for  
students prepar ing to at tend SOS. 
 

Cur r i cu lum  Sum m ar i es 
Squadron  Off i cer  School  Course 
Inst ruct i onal  Area Academ ic 

Hours 
Student Administrat ion 22.00 
Informat ional Program 72.00 
Communicat ion Development 62.00 
Military Studies 14.05 
Leadership 29.05 
TOTAL 200.00 

 
Ai r  Com m and and St af f  Col lege Course 

Inst ruct i onal  Area Academ ic 
Hours 

Student Administrat ion 24.00 
Field Studies Program 61.00 
Communicat ion Development 88.00 
Military Studies 27.00 
Leadership 12.00 
TOTAL 212.00 

 
Ai r  War  Col lege Course 

Inst ruct i onal  Area Academ ic 
Hours 

Student Administrat ion 23.75 
Field Studies Program 75.25 
Communicat ion Development 42.00 
Military Studies 37.00 
Leadership 7.00 

TOTAL 185.00 
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Ot her  Program s 
 

IOS conducts several nonacademic programs to enhance the 
exper ience and educat ion of in ternat ional officers and their  families. 
 
 Alabam a Goodwi l l  Am bassadors. Alabama Goodwill Ambassadors 
is the AU official sponsorship program for  in ternat ional students and 
their  families.  This program makes the internat ional students and their  
families feel welcome and acquaints them with aspects of Amer ican 
cu ltu re that  they may not  otherwise be exposed to through their  formal 
AU courses and act ivit ies. 
 In t ernat i onal  Fam i ly  Loan  Program . This program lends 
internat ional students and their  families (for  a nominal fee) such 
essent ial household items as dishes and u tensils.  This service relieves 
students of the need to spend large sums of money on items they wou ld 
discard before leaving AU. 
 In t ernat i onal  Fam i ly  Or i en t at i on  Program .  This two-week 
family or ientat ion course is conducted each summer for  the wives and 
children of the internat ional officers who will at tend ACSC and AWC. The 
course provides an or ientat ion to Amer ican cu ltu re and to the 
Montgomery public school system.  When possible, basic English 
language instruct ion is provided. Recreat ional act ivit ies are also 
conducted for  the children. 
 Ai r  Un i versi t y  In t ernat i onal  Honor  Rol l .  This honor  roll 
recognizes internat ional graduates of AU PME courses who have gone on 
to become heads of service, min isters of defense, heads of state, or  other  
h igh-level officials with in their  own countr ies. 
 In t ernat i onal  Dependen t s Engl i sh  Course (IDEC).  This six-week  
course, conducted each fall or  winter , provides conversat ional English 
sk il ls that  spouses and adu lt  ch ildren of in ternat ional officer  students 
will need in their  day-to-day act ivit ies.  The course is taught ent irely by 
volunteers from the on- and off-base local community. 
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Defense Financial  Managem ent  &  Com pt rol ler  School  
 
 
 

Internet Address 
� � � � � � � � � � �	 � �	 �� ��� 	 � � � � � � � � � � �

�
 In  1996 the assistant  secretary of the Air  Force (Financial 
Management) establ ished a joint  service task  group to study financial 
management educat ion in the Department of Defense (MEDOD).  This 
group issued its repor t , called the MEDOD study, in  March 1967. 
 In 1968 the Professional Military Comptroller  Course (PMCC) was 
developed in response to th is study.  In 1973 financial managers from 
Army, Navy, and other  DOD agencies began par t icipat ing in PMCC; and 
the Army and Navy began assigning h ighly qualified officers to the 
facu lty.  Then in  1977 the PMCC became the DOD Professional Military 
Comptroller  School (PMCS). 
 In 2005, following an intensive review and t ransformat ion of the 
main course, the school was renamed the Defense Financial 
Management &  Comptroller  School (DFM&CS).  Today, the school staff 
consists of 12 members represent ing all military depar tments and DFAS. 
 
Mi ssi on :  Provide quality joint  operat ional-level professional cont inu ing 
educat ion to DOD financial management personnel. 
 
Goals:  

 
·  Prepare graduates to advise senior  leaders in fu tu re strategic 

decision support  roles. 
·  Enhance leadership and interpersonal sk il ls. 
·  Understand the impact  of organizat ional relat ionships on the 

DOD mission. 
·  Broaden awareness of diverse financial management disciplines 

with in DOD. 
·  Comprehend cont ingency operat ion concepts and their  impact  

on financial management. 
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In i t i at i ves Sum m ary  
 
 The Defense Financial Management &  Comptroller  School has 
expanded several cu rr icu lum in it iat ives to enhance the abil ity and 
product ivity of its graduates.  These in it iat ives include student wr it ing 
programs, a leadership emphasis, and a “paper less” environment. 
 
St uden t  Wr i t i ng Program  
 
 As a prerequ isite for  graduat ion the Defense Financial 
Management Course (DFMC) students are requ ired to wr ite a two- to 
three-page “idea” paper  as well as other  shor t  wr it ten assignments and 
essay-type exam quest ions.  For  the Idea Paper, students shou ld use 
creat ive and cr it ical th ink ing to develop and support  an or iginal proposal 
for  improving a process or  procedu re relat ing to DOD financial 
management. Students refine their  idea papers under  the gu idance of a 
facu lty wr it ing advisor .  Some idea papers are forwarded to the service or 
agency financial management leaders for  review and possible 
implementat ion.   
 
Leadersh i p Em phasi s 
 
 The revised curr icu lum includes interact ive instruct ion on 
leadership topics (leading teams, effect ive communicat ions, group 
dynamics, conflict  resolu t ion, cr it ical/ creat ive th ink ing) as well as 
providing senior  leaders’ perspect ives on the subject .  Students are 
requ ired to develop and present their  personal approach to leadership 
based on their  reflect ion on previous leadership t rain ing and personal 
exper iences. 
 
Paper less Envi ronm ent  
 
 The school has been selected as an AU test  bed for  implementat ion 
of a wireless network  to fu r ther  enhance au tomated capabilit ies.  
Students are assigned laptop computers for  use both inside and ou tside 
the schoolhouse.  Most  of the course mater ial is delivered via laptops to 
include class schedu les, lesson plans and reading assignments.  This 
allows students to work  at  their  own pace and in  the comfor t  of their  
seminar  or  individual bil let ing rooms withou t  excessive pr int ing costs.  
Each of the five seminar  rooms has an addit ional computer  workstat ion 
for  present ing seminar  slide shows. 
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Cur r i culum  
 
 The curr icu lum consists of two courses.  The Defense Financial 
Management Course presents mid-level comptrollers, resource managers, 
and other  financial staff with in format ion concerning the tasks, 
environments, and sk il ls associated with military comptrollership.  The 
Reserve Forces Comptroller  Course provides selected Guard and Reserve 
officers an understanding of the role of the comptroller  as a staff officer 
and head of a management service organizat ion. 
 
Durat i on  and Quot as 
 
 The Defense Financial Management Course is held five t imes each 
year  meet ing for  20 class days.  The maximum number of students for  
each class is 50.   
 The Reserve Forces Comptroller  Course is held once each year  and 
meets for  10 class days.  It  can accept a maximum of 50 students as 
well.   
 
Prerequi si t es and Select i on  
 
 The target  grades for  the DFMC are O-4 and above, GS-12 and 
above, and E-8 and above.  Air  Force O-3s in the Financial Management 
Leadership Program and GS-11s are cu rrent ly au thor ized to at tend by 
except ion. 
 Students for  the RFCC are selected and funded by their  respect ive 
commands. 
  Attendance is author ized for personnel outside the comptroller  
career area when the training requ irement is assessed against posit ions 
and responsibilit ies in resource- and associated-fund management.  
Noncomptroller  personnel packets must include a statement, endorsed by 
the major command/ agency comptroller, highlight ing the benefits of 
attendance. 
 

Cur r i cu lum  Sum m ary  

Course Ti t le 
Academ ic 

Hours 
Defense Financial Management Course (DFMC) 160.0 
Reserve Forces Comptroller  Course (RFCC) 80.0 
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Academ ic Credi t  
 
 The Amer ican Council on Educat ion (ACE) recommends four 
semester  hours of credit  in  the graduate degree category in leadership or 
management for  complet ion of the Defense Financial Management 
Course.   
 Students desir ing credit  for  at tendance shou ld request  that  the 
Registrar , Air  University (AU/ CFR, 60 W. Shumacher Ave., Maxwell AFB 
AL 36112–6337), send a t ranscr ipt  to the college or  university where they 
are enrolled. 

 
USAF Chaplain  Servi ce Inst i t ut e 

 
 
 

� � � � � � � � �� � � � � � � �
� � � � � � � � � � �� � 	  � � �	 �� ���

 
On 1 Ju ly 1953, when the Air  Force was given responsibil ity of 

t rain ing its own chaplains, the United States Air  Force Chaplains’ course 
was established at  Lack land AFB, Texas, and placed under  the Officer 
Basic Military course. The chaplains’ course became par t  of Officer 
Military Schools (OMS) in June 1955.  Based on a Department of the Air  
Force au thor izat ion, the USAF Chaplain School was established in June 
1960; however, it  remained under  OMS. From 1958 to 1965, judge 
advocates also repor ted to the Chaplain School for  t rain ing. OMS was 
discont inued in Ju ly 1962 and was assigned to the Officer  Train ing 
School.  The Chaplain School was made a separate unit  and was placed 
direct ly under  the commandant, Lack land Military Train ing Center , in  
February 1965. The USAF Chaplain School was established at  Maxwell 
AFB, and assigned to Headquarters Air  University on 20 May 1966. 
 The Chaplain Service has a r ich legacy of supplying resources in 
suppor t  of min ist ry.  The USAF Chaplain Service Resource Board was 
formed in Ju ly 1959 under  the AU Command Chaplain.  In it ially called 
the USAF Chaplain Wr iters Board, it  prepared wr it ten lectu res and 
ident ified audiovisual resources for  the Air  Force Moral Leadership 
Program. 
 In 1976 the board’s name was changed to USAF Chaplain 
Resource Board to reflect  its central role and mission in developing a 
var iety of min ist ry suppor t  resources.  In January 1989 the word Service 
was added to the board’s name—USAF Chaplain Service Resource 
Board—to reflect  the mission of providing resources to all chaplain 
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service professionals: chaplain assistants, religious educat ion 
coordinators, laity, and chaplains. 
 The Resource Board became a par t  of the Chaplain Service 
Inst itu te and was known as the Chaplain Service Inst itu te Resource 
Division.  In October  2003, the Resource Board was realigned as par t  of 
the Office of the USAF Chief of Chaplains, assist ing in the plans and 
programs funct ion as an act ion office for  Air  Staff. The USAF Chaplain 
Service Resource Board remains collocated with the Chaplain Service 
Inst itu te at  Maxwell AFB, Alabama.  Its members assess the needs of 
Chaplain Service personnel and provide support  to the var ied ministr ies 
of the service.  Th is suppor t  facil itates the free exercise of diverse 
religious pract ices and beliefs wor ldwide. 
 The USAF Chaplain Service Inst itu te (CSI) was act ivated under  the 
Ira C. Eaker  Center for  Professional Development on 31 October  1992.  It  
provides the Air  Force Chief of Chaplains with a centrally managed, 
centrally located complex for  educat ion, technical t rain ing, research, and 
resourcing act ivit ies of the USAF Chaplain Service.  The new organizat ion 
consolidated and funct ionally in tegrated fou r  separate organizat ions.  
Two elements of the inst itu te, the USAF Chaplain School and the USAF 
Chaplain Service Resource Board, were already located at  Maxwell AFB.  
The USAF Chaplain  Service Film Library, previously located at  Nor ton 
AFB, Californ ia, as an operat ing detachment of the Center  for 
Professional Development, collocated with the inst itu te at Maxwell AFB 
in December 1992.  Technical t rain ing for  chaplain assistants was 
t ransferred to Maxwell in  September 1993 from Keesler  AFB, Mississippi, 
under  Air  Force Year of Train ing In it iat ives. 
 The creat ion of CSI was a hallmark  in  the t radit ion of the USAF 
Chaplain Service profession.  The inst itu te’s goals are to more effect ively 
enable the ministr ies of the USAF Chaplain Service and thus enr ich the 
lives of AF members and their  families. 
 CSI is composed of act ive du ty and Reserve component chaplains 
and chaplain assistants.  This composit ion lends itself to a close collegial 
relat ionship with students and staffs wor ldwide and ensures cu rr icu lum 
and resources are designed and organized to solve and explore pract ical 
issues concerning today’s Air  Force Chaplain Service members. 
 The Educat ion Division designs, develops, and manages the 
professional cont inu ing educat ion (PCE) of all Air  Force chaplains.  The 
division conducts one Air  Force entry-level/ accession course and two 
supervisory leadership courses.  The division also provides three-day 
professional development courses to ensure that  chaplains and chaplain 
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assistants maintain vocat ional excellence throughou t their  careers.  The 
division fu r ther  offers a chaplain candidate course for  seminar ians who 
are USAF Reservists explor ing and prepar ing for  career  ministry 
oppor tunit ies in the USAF Chaplain Service. 
 The Technical Train ing Division designs, develops, and manages 
technical t rain ing for  all AF chaplain assistants.  The division offers one 
AF specialty code awarding course and one supervisory leadership 
course.  Specific readiness t rain ing for  entry-level chaplain assistants is 
in tegrated with chaplains to maximize effect iveness of team readiness 
ministry dur ing deployments, cont ingency operat ions, and wart ime. 
 The USAF Resource Board is charged with staying abreast  of the 
best  tools and informat ion in suppor t  of min ist ry for  the AF community.  
It  assesses needs and delivers resources, pr imar ily through the Air  Force 
Chaplain Service Web site � � � � � � � � � � � �� � 	 � � �	 �� ��� �and the chief of chaplain ’s 
electronic publicat ion called the Leading Edge.  The Resource Board 
communicat ion tools serve two pr imary purposes.  They fu rn ish 
resources and informat ion that  direct ly suppor t  and inform ministry in  
the field, ranging from su icide prevent ion to balancing the chapel’s 
books.  The Chaplain Service’s home page also provides an oppor tunity 
for  chaplains and chaplain assistants to submit  ideas, cr it iques, or  any 
other  inpu t  that  might  fu r ther  the purposes of the ministry. 
 The Resource Board also presents resources to the field by 
developing and distr ibu t ing on-demand, in teract ive t rain ing DVDs and 
CD-ROMs such as the Readiness DVD and the Chaplain Service 
Mentor ing CD.  It  also facil itates Air  Force-wide conferences such as the 
Spir itual Fitness Conference. 
 
Mi ssi on :  The mission of the Chaplain Service Inst itu te is to provide the 
h ighest  quality professional cont inu ing educat ion, technical t rain ing and 
resources to enhance the free exercise of religion in the United States Air  
Force. 
 
Goals:  Achieve vocat ional excellence, professional in tegr ity, and service 
to others by 
 

·  providing knowledge, sk il ls and resources for  students to bet ter  
per form their  du t ies; 

·  at t ract ing, mentor ing, and recognizing quality people; 
·  ensur ing that  facu lty and course directors proper ly apply  

instruct ional system development pr inciples;  
·     secur ing resources to suppor t  mission requ irements; 
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·  improving informat ion flow and ensur ing effect ive            
communicat ion; and 

·  monitor ing the quality of suppor t  services and seek ing   
necessary improvements. 

 
In i t i at i ves Sum m ary  

 
 Instruct ion of chaplain assistants in cr isis in tervent ion sk il ls, 
t rauma, pastoral care, plu ralism, and faith group support  requ irements 
will fu r ther  their  professional abil it ies to suppor t  Airmen in peacet ime 
and cont ingency operat ions.  State-of-the-ar t  in tegrated technology 
mediums have enhanced wor ldwide Chaplain Service t rain ing effor ts in 
readiness, mentor ing, and global min ist ry effor ts.  Educat ion addressing 
officer  and enlisted evaluat ion systems was added to all levels of 
instruct ion, ensur ing that  chaplain  and senior  enlisted support  
personnel use evaluat ion and supervisory sk il ls appropr iately.  An extra 
two-week block  of instruct ion was added to the Basic Chaplain Course to 
provide entry level chaplains with a “toolbox” of counseling sk il ls to help 
them as they minister  to Air  Force personnel and their  families. 
 On 9 September 2005, Pres. George W. Bush signed the 
recommendat ions of the Base Realignment and Closure Commission, 
which directed that  the Air  Force Chaplain Service Inst itu te, the Naval 
Chaplains School and the Religious Program Specialist  School, Naval 
Technical Train ing Center , Naval Air  Stat ion Mer idian collocate with the 
United States Army Chaplain Center  and School at  For t  Jackson, Sou th 
Carolina, to form a Joint  Center  of Excellence to t rain and educate 
Chaplains and Chaplain Assistants/ Religious Program Specialists. 
 The center  wil l coordinate professional t rain ing for  religious 
support  personnel to include in it ial accession, career  and professional 
development, chaplain and enlisted lifecycle qualificat ions, and the 
t rain ing object ives of each service.  While providing necessary service-
unique t rain ing, the Center  wil l consolidate t rain ing where appropr iate. 
 The Air  Force Chaplain Service Inst itu te, once collocated at  For t  
Jackson (mandated by 2011), wil l cont inue to operate as an Operat ing 
Locat ion of the ECPD under AU. 
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Cur r i culum  
 
 CSI encourages an academic environment that  recognizes the 
value of each student ’s pr ior  educat ion and exper ience.  Through free 
expression of ideas and immediate applicat ion of knowledge gained, the 
atmosphere of the inst itu te remains progressive as it  st r ives to prepare 
students for  the Air  Force Chaplain Service of the fu tu re.  The facu lty 
and staff of the inst itu te advocate top-quality min ist ry and support  of 
min ist ry. 
 

Cur r i cu lum  Sum m ary  

Course Ti t le 
Academ ic  

Hours 
Basic Chaplain Course 254.0 
Intermediate Chaplain Course 80.0 
Wing Chaplain Course 80.0 
Chaplain Candidate Course 80.0 
PCE Professional Development Courses (mu lt iple 
course offer ings per  year  – each course is 24 hours) 

24.0 

Chaplain Assistant  Apprent ice Course 247.0 
Chaplain Assistant  Craftsman Course 74.0 

 
Academ ic Credi t  

 
 Through affi l iat ion of the Ira C. Eaker  College for  Professional 
Development with the Community College of the Air  Force, graduates of 
enlisted apprent ice and craftsman courses may receive 11 and four  
semester  hours of credit  respect ively toward an associate degree in social 
services.  Course graduates may request  a t ranscr ipt  through CCAF free 
of charge.  Contact  the base educat ion office or  refer  to the CCAF catalog 
for  addit ional in format ion. 
 To learn  more abou t  the USAF Chaplain  Service Inst itu te, contact  
the Chief, Educat ion Division or  Chief, Technical Train ing Division, USAF 
Chaplain Service Inst itu te, 155 N. Twining Street , Maxwell AFB, AL 
36112–6429. 
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USAF Fi r st  Sergeant  Academ y 
 
 
 

Internet Address 
� � � � � � � � � � � � ���� 	 
 � � ���	 �� ��� 	 � � � � � � � 	 � �� � � 
 �� � � �

�
The importance of the posit ion of first  sergeant has long been 

recognized in Amer ican military ranks.  In 1778 at  Valley Forge, Baron 
Von Steuben wrote in the Regulation for the Order and Discipline of the 
Troops of the United States, “The soldier  having acqu ired that  degree of 
confidence of h is officers as to be appointed first  sergeant of the 
company, shou ld consider  the importance of h is officers; that  the 
discipline of the company, the conduct  of the men, their  exactness in 
obeying orders and the regu lar ity of their  manners, wil l in  great  measure 
depend on h is vigilance.  The first  sergeant . . . is to be always in camp or  
quar ters, to answer any call that  may be made.” 
 Through the years, persons selected for  first  sergeant du ty 
pr imar ily t rained themselves in their  du t ies and responsibil it ies, tak ing 
over  where their  predecessors left  off.  With increases in technology, 
advances in the complexity of administrat ive and legal procedures, and 
the need for  improved human relat ions, the USAF saw that  first  
sergeants needed to receive formal t rain ing. 
 The First  Sergeant course was established at  Keesler AFB, 
Mississippi, in  October  1973 and was renamed the USAF First  Sergeant 
Academy in 1982.  The academy remained at  Keesler  unt i l Ju ly 1993 
when it  was moved to Maxwell AFB under the au thor ity of order  G-65 
and aligned with the Ira C. Eaker  College for  Professional Development. 
 
Mi ssi on :  Educate, t rain, and prepare the Air  Force’s premier  senior  non-
commissioned officers to fu lfi l l  the key leadership role of the first  
sergeant in  leading tomorrow©s enlisted force. 
 
Vi si on :  Recognized as the foremost  educat ional inst itu t ion for  the 
professional development of ou r  fu tu re senior  enlisted leaders. 
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In i t i at i ves Sum m ary  
 
 The USAF First  Sergeant Academy constant ly pu ts for th in it iat ives 
and course updates that  wil l increase the efficiency and effect iveness of 
the academy and improve the quality of instruct ion.   
 Based on surveys from field-exper ienced first  sergeants, graduates, 
commanders, and Ut il izat ion and Train ing Workshops, the academic 
cu rr icu lum is cont inually being revised. These revisions allow the 
academy to adjust  the cu rr icu lum to meet cu rrent  needs of Air  Force 
First  Sergeants. 
 Web-based instruct ion provides cont inuat ion t rain ing on demand 
using technologies such as interact ive t rain ing and digit ized role-playing. 
 The school’s Web page provides a one-stop service for  first  
sergeants to access cr it ical reference mater ial used on a daily basis as 
well as informat ion for  cont inu ity purposes. 
 Scenar io based learning as well as role-playing exercises cont inue 
to challenge each student to h igher  levels of learning. 
 

Cur r i culum  
 

The academy’s cu rr icu lum is divided into five major  areas:  unit  
administrat ion, human resources prevent ive intervent ion, quality force 
management, military just ice, and deployment issues. 
 
Durat i on  and Quot as 
 

The USAF First  Sergeant Academy course is 15 academic days and 
can t rain up to 45 students per  class.  The First  Sergeant Academy Air  
Nat ional Guard course and Air  Force Reserve Command cou rse are also 
a 15-day course that  can t rain up to 32 (ANG) and 20 (AFRC) students 
per  class.  All courses have eight  offer ings each fiscal year . 
 
Prerequi si t es and Select i on  
 

On 24 May 2002, HQ USAF/ CC established a three-year  in it ial 
tou r  for  first  sergeants enter ing du ty after  1 October  2002.  Histor ically, 
the Air  Force relied solely on volunteers; unfor tunately first  sergeant  
manning left  cr it ical enlisted leadership bil lets unfil led.  Air  Force leaders 
sought a change to the select ion process and sought ou t  ou r  best  SNCOs 
to fi l l  th is demanding du ty while volunteers are the foundat ion.  A central 
select ion process was implemented to augment the volunteer  process.  
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Applicat ion procedures are the same as well as eligibil ity cr iter ia.  
Cr iter ia for  select ion is as follows:  MSgt/ E7, be h ighly mot ivated and 
have except ional leadership and manager ial sk il ls, min imum physical 
profi le of 322221 and be wor ldwide deployable, have 36 months’ 
retainabil ity, and image must exceed minimum standards, as well as 
other  requ irements.  Addit ionally each applicant  must  be interviewed by 
their  unit  commander, who will in  tu rn make a recommendat ion to the 
installat ion command chief master  sergeant.  Ult imately, the applicant ’s 
package will be forwarded to the MAJCOM’s chief master  sergeant 
through AFPC. �

�
�
�

Cur r i culum  Sum m ary  

Course Ti t le 
Academ ic 

Hours 
USAF First  Sergeant Academy           120.0 
Air  Nat ional Guard First  Sergeant     
Academy 

          
         120.0 

USAFR First  Sergeant Academy           120.0 
Addit ional Du ty First  Sergeant 
Symposium 

      
          40.0 

ANG Addit ional Du ty First  Sergeant 
Symposium 

 
          40.0 

 
Academ ic Credi t  

 
 Through affi l iat ion of the Ira C. Eaker  College for  Professional 
Development with the CCAF, graduates of the USAF First  Sergeant 
Academy Course receive five semester  hours of credit .  Graduates of the 
First  Sergeant Academy Air  Nat ional Guard Course receive fou r  semester  
hours of CCAF credit  and the Air  Force Reserve command graduates 
receive fou r  semester  hours of credit .  The act ive du ty and ANG 
Addit ional Du ty First  Sergeant Seminar  graduates receive two semester 
hours of credit . Course graduates may request  a t ranscr ipt  through 
CCAF free of charge.  See page 115 for  addit ional in format ion or  contact  
a base educat ion office or  see the CCAF catalog. 
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USAF Hi st or i an  Developm ent  School  
 

 
 

Internet Address 
� � � � � � � � � � �� 	 
 � � ���	 �� ��� 	 � � � � � � �

�
The USAF Histor ian Development School became operat ional in  

January 1995.  The school is responsible for  Professional Cont inu ing 
Educat ion throughou t the h istor ian career  field.  It  conducts two in-
residence courses—the Histor ian Basic and Histor ian Cont ingency 
courses. 
 The Histor ian Basic Course is 18 days long and is designed for  new 
histor ians enter ing the Air  Force History Program.  The curr icu lum 
provides a foundat ion in the pr inciples and methods of prepar ing 
per iodic h istor ies and managing a wing h istory program. 
 The Histor ian Cont ingency Course is 10 days long and provides 
h istor ians with the pr inciples and methods needed to prepare Air  Force 
h istor ical repor ts and manage the Air  Force h istory program in a 
dynamic environment similar  to cont ingencies or  humanitar ian relief 
operat ions.  Students are introduced to Air  Force doctr ine and command 
and control processes used dur ing cont ingencies and humanitar ian relief 
operat ions.  They also par t icipate in a classified pract icum prepar ing 
cont ingency h istor ical repor ts.  
 All courses cited above prepare h istor ians to assist  today’s 
commanders in the decision-mak ing process and captu re the Air  Force’s 
corporate memory for  the senior  leaders of today and tomorrow. 
 
Mi ssi on :  Provide professional cont inu ing educat ion for  civil ian, and Air  
Force Reserve enlisted h istor ians on basic and advanced responsibil it ies 
concerning the pr inciples, methods, and techniques for  conduct ing a 
comprehensive unit  h istory program. 
 
Goals:  Provide h istor ians with a strategic framework  for  the h istor ian 
career  field.  The object ives are to 
 

·  develop cu rr icu lum and conduct  resident  h istor ian instruct ion;  
·  represent the h istor ian career  field in  forums involving t rain ing 

issues;    
·  provide consu ltat ion to the Headquarters USAF Office of History 

(USAF/ HO) and other  organizat ions;  
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·  and assist  in  developing standards for  Air  Force h istor ies and 
related  mater ials. 

 
In i t i at i ves Sum m ary  

 
The Air  Force History and Museum Programs are undergoing a 

t ransit ion from an enlisted force to a near ly total civil ian force by FY 07.  
The USAF Histor ian Development School began the Histor ian Basic 
Course in FY 05.  This course replaced the Histor ian Apprent ice Course.  
Addit ionally, the schoolhouse created a new Histor ian Cont ingency 
Course.  This course replaced the Histor ian Craftsman Course. 

 
Cur r i culum  

 
The school cu rr icu lum enables h istor ians to prepare organizat ional 

h istor ies more effect ively. 
 
Durat i on  and Quot as 
 

The Histor ian Basic Course is held fou r  t imes each year  for  18 
academic days with an average of 14 students per  class.  The Histor ian 
Cont ingency Course is held fou r  t imes annually for  two weeks with an 
average of 12 students per  class. 
 
Prerequi si t es and Select i on  
 

The prerequ isites for  student at tendance begin with select ion for  
du ty as an h istor ian.  

 
 Hi st or i an  Basi c Course Prerequi si t es.  Civil ian h istor ians are 
selected by the Air  Force Histor ian and Museum Program Manager.  All 
at tendees must be proficient  typists and familiar  with computers and 
word processing software.  
 
 Hi st or i an  Con t i ngency  Course Prerequi si t es. All students 
selected for  th is class must have at  least  an inter im secret  clearance. 
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Cur r i cu lum  Sum m ary  

Course Ti t le 
Academ ic 

Hours 
Histor ian Basic Course 144.0 
Histor ian Cont ingency Course 80.0 

 
 

Academ ic Credi t  
 

All courses with in the USAF Histor ian Development School have 
t ransit ioned from Tec hnical Train ing to Professional Cont inu ing 
Educat ion. The CCAF evaluated both courses in the USAF Histor ian 
Development School and awarded eight  semester  hours credit  to the 
Histor ian Basic Course and three semester  hours to the Histor ian 
Cont ingency Course. 
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Ext ended St udies 
 and Advanced Dist r i but ed Learn ing 

 
 The Air  University (AU), through the Air  Force Inst itu te for  
Advanced Distr ibu ted Learning (AFIADL), suppor ts the Air  Force distance 
learning mission. AFIADL manages the extension course program to 
include professional military educat ion nonresident  programs and 
provides career  development courses for  enlisted upgrade t rain ing.  
AFIADL also manages the Air  Technology Network  for  satell ite 
broadcast ing and datacast ing of courses. AFIADL leads the AU effor t  to 
in tegrate online learning services at  AU.  
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AIR FORCE INSTITUTE 
FOR ADVANCED DISTRIBUTED LEARNING 

 
 

 
Internet Address 

� � � � � � � � � � �� 	 
 � � ���	 �� ��� 	 � � 	 �	 � ��
 
Mi ssi on : Promote, deliver, and manage distance learning for our air and 
space forces. 
 
 The Air  Force Inst itu te for  Advanced Distr ibu ted Learning 
(AFIADL), located at  Maxwell AFB/ Gunter  Annex, formally came into 
being on 1 February 2000.  Today AFIADL is the focal point  for  distance 
learning (DL) for  the Air  Force and Air  University (AU).  The Inst itu te 
suppor ts formal t rain ing and educat ional programs of the Air  Force, Air  
Educat ion and Train ing Command (AETC), Air  Nat ional Guard (ANG), 
and Air  Force Reserve (AFRES) by providing professional military 
educat ion, career-broadening, technical t rain ing, specialized, and 
cont inu ing educat ion courses to people throughou t the DOD and to civil 
service employees in all federal agencies. AFIADL operates under  the 
gu idance of AETC’s directorate of educat ion, AU. 
 AFIADL has evolved from its ear liest  mission, beginning in 1950, 
as an Air  Force professional specialty school providing correspondence 
courses.  Later , the organizat ion assumed the addit ional responsibil ity of 
providing study reference mater ials in  suppor t  of the Weighted Airman 
Promot ion System (WAPS). Today, AFIADL supports a var iety of distance 
learning media, methods, and courses and stewards the integrat ion of 
AU’s online learning services.  AFIADL also manages and operates the Air  
Technology Network  (ATN) which provides satell ite broadcasts of l ive 
courses wor ldwide.     
 Advanced distr ibu ted learning (ADL) is the newest mission 
supported by the Inst itu te. ADL is a form of DL that  emphasizes 
collaborat ion on standards-based versions of reusable objects, enterpr ise 
networks, and learning management systems.  While t radit ional DL 
media include interact ive television, in teract ive mu lt imedia instruct ion, 
Internet-based instruct ion, paper-based instruct ion, and other 
instruct ional technologies, ADL focuses on the next  generat ion systems, 
tools, and repositor ies that  manage and deliver  instruct ional modu les 
compr ised of “sharable content  objects.”  AFIADL’s vision is to provide a 
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seamless, in tegrated learning environment that  delivers instruct ional 
content  “anyt ime—anywhere” in  suppor t  of the expedit ionary construct .   
 Addit ionally, AFIADL’s ADL mission is to promote and advance 
innovat ion through t ransformat ive instruct ional technologies, methods, 
processes, and services to synchronize and integrate resident  and non-
resident  instruct ional programs and services for  AU. The act ivit ies 
encompass the direct  suppor t  to members of the AU community, 
involving administrat ive leadership, facu lty, and staff to envision, plan, 
test , and scale innovat ions as well as steward electronically delivered 
resident  and distance learning services, programs, and related support 
services 

AFIADL’s Extension Course Program (ECP) provides career  
development courses, PME courses and specialized courses. This division 
also suppor ts the Weighted Airman Promot ion System and the chief of 
staff reading program. The ECP operates in a fu lly au tomated 
environment that  leverages rapidly growing technological capabilit ies. 
The t radit ional correspondence courses are developed using state-of-the-
ar t  publish ing software and pr int-on-demand technology. These courses 
incorporate blended approaches of mu lt imedia and CD-ROM, and will 
move to online in some cases.  The eventual availabil ity of courses online 
will augment dist r ibu t ion to remote sites and enable u t i l izat ion of robust , 
in teract ive content . Course exams are available in electronic format at  
most  test  control facil it ies enabling students to have instant  access to 
feedback  and test  scores. Student suppor t  is accomplished via the 
electronic Customer Support  Center  (eCSC).  The eCSC is a commercial 
off-the-shelf solu t ion providing system, course, and student suppor t  
services through electronic incident  submissions and frequent ly asked 
quest ions.  Addit ionally, the eCSC administers electronic su rveys as well  
as real-t ime tabu lat ion of resu lts in  a myr iad of formats.   
 AFIADL delivers many of its courses via ATN, an ITV network 
providing one-way video, two-way audio capability.  Courses taught over 
ATN closely emu late the classroom environment and can accommodate 
many teaching styles and frequent changes to content .  ATN has a 254-
por t  audioconferencing br idge and a seven-day-per-week  helpdesk  that 
serves all schools using ATN.  The network  has 12 broadcast  centers 
l inked to its central hub which broadcasts reaching 154 ear th stat ions 
and 270 classrooms wor ldwide and is in  the process of install ing mu lt iple  
sites in Sou thwest Asia and addit ional sites in United States Air  Force 
Europe (USAFE).  Addit ionally, AFIADL is expanding ATN to reach the 
medical t rain ing community DOD-wide with t rain ing by satell ite on a 24 
x 7 basis.  In  suppor t  of th is in it iat ive, funded by the VHA-DOD Joint 
Incent ive Program, downlinks are being installed at  all  major  CONUS 
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installat ions to l ink  to base cable networks, great ly expanding the reach 
of ATN.  Since its development in  1991, ATN has grown to provide over  
250,000 student-t rain ing-hours per  year .  ATN is the pioneer  of the 
Government Educat ion and Train ing (GETN) which provides 
programming from 17 government agencies using 13 uplinks and 
reaching 1,970 sites.  The ATN Program Management Office is located at  
Wr ight-Pat terson AFB, Ohio, and is a known as Operat ing Locat ion A of 
AFIADL.   
 AFIADL’s instruct ional systems specialists and advisors are 
available to teach instructors and support  organizat ions in the field how 
to u t i l ize the var ious media and develop sound instruct ional st rategies.  
AFIADL produces handbooks and gu ides for  base educat ion offices and 
field units that  facil i tate DL classes at  remote locat ions. These gu ides are 
available on the AFIADL Web site. 
 The inst itu te conducts a one-week course for  au thors to provide 
new wr iters of career  development and specialized courses with the basic 
knowledge and exper ience needed to produce effect ive extension course 
mater ials.  The course is a pract icum in  the use of instruct ional systems 
development to wr ite and revise courses. Dur ing the week , new wr iters 
work  under  the tu telage of inst itu te educators and gain hands-on 
exper ience in every phase of course development. Instruct ional 
specialists also produce a gu ide for  mu lt imedia courseware that  ou t lines 
procedures and instruct ional cr iter ia for  effect ively incorporat ing 
mu lt imedia components into DL courses.   
 The Inst itu te also conducts a one-week course for  new ATN 
instructors to provide them with a basic knowledge and pract ice of on-air  
in teract ive instruct ion. Instruct ional specialists also present best  
pract ices  and instruct ional cr iter ia to effect ively incorporate mu lt imedia 
components into ITV courses.   
 Addit ionally, ADL program managers and DL innovat ion analysts  
work  collaborat ively with administrators, facu lty, and students across 
AU to advance innovat ions in teaching and learning through technology.  
Moreover , the Inst itu te works one-on-one with developers of online 
courses to ensure they follow best  pract ices for  course design bu t  also to 
ensure the course complies with indust ry technical standards, the office 
of the secretary of defense reference models, and work  flow protocols for  
developing, tagging, and stor ing content  objects in  a repository.   
 AFIADL administers and dist r ibu tes more than 450 courses. They 
fall in to fou r  categor ies: PME, PCE and t rain ing courses, specialized 
courses, and Career  Development Courses (CDC). The inst itu te 
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distr ibu tes and provides technical and student suppor t  for  the following 
DL courses: 
 
Professi onal  Mi l i t ar y  Educat i on  Courses 
 
 Both commissioned and noncommissioned officers take 
professional military educat ion (PME) courses.  These courses teach 
topics such as leadership, management pr inciples, techniques of effect ive 
communicat ion, problem solving, analysis of professional reading 
mater ials, in ternat ional relat ions, nat ional decision mak ing, joint  war 
fight ing, and nat ional secur ity st rategy.  They also cover  the psychology 
of learning, individual differences, and the techniques of teaching.  The 
courses give students the broad sk il ls and knowledge needed to be 
effect ive at  var ious stages in their  careers. 
 AFIADL distr ibu tes nonresident  PME through distance-learning 
products ranging from paper-based through CD-ROM and online.  PME 
via DL is also available by seminar .  AFIADL also provides online 
customer suppor t  and student administrat ion for  PME courses and 
electronic exams.  PME courses and requ irements are in  the AFIADL 
Catalog on the Inst itu te’s Web site:  � � � � � � � � � � �� 	 
 � � ���	 �� ��� 	 � � 	 �	 � �� 
 
Professi onal  Con t i nui ng Educat i on   and Trai n i ng Courses 
 

AFIT and var ious schools with in AU, Second Air  Force, and other 
commands use AFIADL’s satell ite network , ATN, to reach thousands of 
students every year  to fu lfi l l  their  professional cont inu ing educat ion 
(PCE) and t rain ing needs. A schedu le of courses available over  ATN and 
GETN, and the t imes and locat ions of broadcasts, are available under  the 
ATN tab on the AFIADL Web site.  
         PCE and var ious t rain ing courses are also provided on-line via a 
learning management system.  Informat ion on these courses and how to 
get  access to the system is available under  the ADL tab on the AFIADL 
Web site.  Some courses are restr icted to eligible personnel only, whereas 
other  courses are open to all DOD personnel registered in the DEERS 
system, and on a case-by-case basis through special procedures 
established by course directors. 

 
Special i zed Courses 
 
 Specialized courses focus on technical and special subjects that 
are usefu l in  many career  fields.  Examples are contract ing, finance, and 
logist ics courses.  These courses also provide career  broadening to 
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individuals as they progress to h igher  levels, or  who are requ ired to 
become more knowledgeable in career  fields other  than their  own.  Most  
of these courses are paper-based, bu t  some are available in blended 
media or  online via a learning management system.  These are descr ibed 
in the AFIADL Catalog available online. 
 
Career  Developm ent  Courses 
 
 CDCs const itu te the largest  por t ion of AFIADL’s cu rr icu la.  These 
self-study courses help Airmen complete the task-knowledge por t ion of 
the dual-channel concept for  the enlisted t rain ing program.  The dual-
channel concept is an on-the-job t rain ing program that  requ ires the 
complet ion of CDC courses for  sk il l-level upgrade—a requ irement for 
promot ion.  Airmen must complete CDCs successfu lly at  var ious stages 
to advance in their  careers.  CDCs are also available on a voluntary basis 
for  career  broadening. Air  Force members can obtain fu r ther  in format ion 
abou t the Inst itu te’s courses and procedures for  enrollment through 
their  base educat ion or  t rain ing office.  The AFIADL Catalog and the 
AFIADL Web site provide up-to-date informat ion on courses, programs, 
policy, and procedures. You  can access the Inst itu te’s in format ion and 
the AFIADL Catalog at  � � � � � � � � � � �� 	 
 � � ���	 �� ��� 	 � � 	 �	 � �.  The catalog also 
provides informat ion on academic credit  recommendat ions for  most  
courses.  A list  of credit  recommendat ions for  AFIADL courses also can 
be found in the cu rrent  Guide to the Evaluation of Educational 
Experiences in the Armed Services.  
 The Inst itu te’s Web site also provides informat ion abou t test 
control facil it ies, methods for  obtain ing assistance with student 
inqu ir ies, l inks to ADL resources and studies, and other  usefu l 
in format ion available to students all over  the wor ld. 
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CITIZENSHIP EDUCATION AND EMERGENCY 
SERVICES 

 
 Besides its professional military and cont inu ing educat ion, Air  
University suppor ts two nat ionwide programs—the Air  Force Junior 
Reserve Officer  Train ing Corps and the Civil Air  Patrol—that  inst i l l  
cit izenship values among our  nat ion’s you th and provide emergency 
service to the nat ion. 
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AIR FORCE J UNIOR RESERVE 
OFFICER TRAINING CORPS 

 
 
 

Internet Address 
� � � � � � � � � � �	 � 	 � � �	 �� ��� � #1&* +, �

�
The Air  Force Junior  Reserve Officer  Train ing Corps (AFJROTC) 

can t rack  its her itage to a program founded in 1911 in Cheyenne, 
Wyoming, by Army Lt  Edgar  R. Steevers.  Lieu tenant Steevers was 
assigned as an inspector-instructor  of the organized military of Wyoming.  
Dur ing h is assignment, he envisioned a noncompu lsory cadet corps 
compr ised of h igh school students.  His program was aimed toward 
mak ing bet ter  cit izens. 
 The Nat ional Defense Act  of 1916 au thor ized a junior  course for  
noncollege military schools, h igh schools, and other  nonpreparatory 
schools.  The Army implemented JROTC in 1916.  Public Law 88-647, 
commonly known as the ROTC Vitalization Act of 1964, directed the 
secretar ies of each military service to establish and maintain JROTC 
units for  their  respect ive services.  The first  Air  Force JROTC programs 
were opened in 1966. 
 “(The) purpose of Junior  Reserve Officers’ Train ing Corps [is] to 
inst i l l  in  students in United States secondary educat ional inst itu t ions the 
value of cit izenship, service to the United States, personal responsibil ity, 
and a sense of accomplishment.”  (Tit le 10, United States Code Sec 2031) 
 Air  Force JROTC is a cont inu ing success story.  From a modest  
beginning of 20 units in  1966, AFJROTC has grown to 794 units 
throughou t the wor ld, with over  102,000 cadets.  The program is 
schedu led to expand to 869 units in  FY 06 and eventually to 945 units.  
The AFJROTC program posit ively in fluences our  country by helping one 
student at  a t ime.  Compr ised pr imar ily of act ive du ty Air  Force ret irees, 
the AFJROTC instructor  force is helping to form tomorrow’s nat ion by 
educat ing proud and patr iot ic cadets—tomorrow’s leaders. 
 
Mi ssi on :  Develop citizens of character dedicated to serving their nation 
and community. 
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 The object ives of JROTC are to educate and t rain h igh school 
cadets in cit izenship; promote community service; inst i l l  responsibil ity, 
character , and self-discipline; and provide instruct ion in air  and space 
fundamentals. 
 
Program s and Operat i ons 
 
 The AFJROTC program enrolled approximately 102,000 cadets, 
employed more than 1,800 instructors and operates units in  48 states, 
the Distr ict  of Columbia, Puer to Rico, Italy, Germany, Belgium, 
Nether lands, United Kingdom, Japan, Korea, and Guam in academic 
year  2006.  AFJROTC units are located in host  h igh schools, public and 
pr ivate, and, by law, the program is l im ited to students in grades 9–12. 
AFJROTC instructors are employees of the host  school. 
 There are two branches with in the AFJROTC Headquarters at 
AFOATS:  Instructor  Management and Operat ions.  
 
 Inst ruct or  Managem ent .  This branch recru its, cer t ifies eligibil ity 
to teach AFJROTC, monitors per formance of AFJROTC inst ructors, and 
recommends decer t ificat ion of AFJROTC instructors as necessary.  It  
provides assistance and au thor itat ive gu idance to instructors and school 
officials, including assistance in the select ion and hir ing of instructors.  
Addit ionally, it  processes instructor  applicat ions and administers the 
instructor  evaluat ion system. Each instructor  is requ ired to complete the 
AFJROTC Academic Instructor  course (MAFOATS003) pr ior  to assuming 
facu lty responsibil it ies in their  units. 
 

MAFOATS003 – AFJ ROTC Academ ic Inst ruct or  Course  
 
A 10-t rain ing day mission essent ial course hosted by the AFOATS 
Curr icu lum Directorate (AFOATS/ CR), prepares newly assigned 
AFJROTC facu lty (Air  force ret ired officers and NCOs) to teach in 
pr ivate, public, and DODD high schools around the wor ld. 
Students focus on par t icipat ive learning, seminar , and teaching 
exper iences.  Students also receive AFJROTC instruct ion in  
cu rr icu lum, professional relat ions, leadership, counseling, and 
legal issues.  
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 Operat i ons.  This branch provides staff in it iat ives and policy to 
implement the air  and space science and leadership educat ion 
cu rr icu lum.  It  ensures the program is conducted pursuant to DOD and 
Air  Force instruct ions; develops policies and procedures for  the day-to-
day operat ion of the program; and establishes standards for  unit  
operat ions, instructor  qualificat ions, and cadet per formance.   

 
Cur r i culum  

 
The AFJROTC program is grounded in Air  Force core values. The 

curr icu lum emphasizes Air  Force her itage and t radit ions, the 
development of fl ight , applied fl ight  sciences, military air  and space 
policies, and space explorat ion.   

 
Curr icu lum opportunit ies include 
 

·  Academic studies 
·  Character  educat ion 
·  Life sk il ls educat ion 
·  Leadership oppor tunit ies 
·  Team-bu ilding exper iences 
·  Int ramural compet it ion 
·  Field t r ips/ t rain ing oppor tunit ies 

 
 The success of the AFJROTC program l ies in its progressive and 
academically sound curr icu lum and the numerous extra-cu rr icu lar  
act ivit ies AFJROTC offers students.  The curr icu lum is two par t : air  and 
space studies and leadership/ l ife sk il ls educat ion.  Host  schools may 
elect  to emphasize either  por t ion of this cu rr icu lum based upon the 
needs of the students. 
 

Aerospace St udies.  The first  year  covers the her itage and 
development of fl ight  and military air  and space policies.  The second 
year  includes the environment in  which aircraft  and spacecraft  operate.  
Flight  and navigat ional pr inciples and the requ irements for  human fl ight  
are also included.  Rocketry, space vehicles, and the explorat ion of space 
are covered in the th ird year .  The fou r th year  offers a var iety of opt ions:  
Management of the Cadet Corps; Honors Program-Aviat ion Ground  
School; Laboratory Manual, Geography, Astronomy, Policy and 
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Organizat ion, and Survival.  The table below shows a typical AFJROTC 
curr icu lum emphasizing air  and space studies. 

 
Cur r i cu lum  Sum m ary  

Em phasi zi ng Aerospace St udies 
Year               Aerospace 

Science 
Hrs Leadersh i p 

Educat i on  
Hrs Tot al  

 Hrs 
 

1 
  Front iers of     
Aviat ion 
History 

108  Cit izenship, Character  
and Air  Force Tradit ion 

 
72 

 
180 

 
2 

  The Science of  
Flight  

108   Communicat ion 
Awareness 

      and Leadership 

 
72 

 
  180 

 
     3 

  The Explorat ion 
of Space 

    108   Life-Sk il ls and Career        
Opportunit ies 

 
 72 

 
  180 

 
4 

  Opt ions  
108 

Pr inciples of   
Management 

  
 72 

 
180 

 
Leadersh i p/ Li fe-Sk i l l s Educat i on . Air  Force Junior  ROTC focuses 

on  leadership educat ion with emphasis on development of l ife sk il ls 
while exposing cadets to oppor tunit ies to learn and pract ice basic 
leadership.  The leadership/ l ife-sk il ls course work  helps prepare cadets 
for  posit ions in any career .  Classes provide cadets with a basic 
knowledge of military customs and cour tesies, military organizat ion and 
pr inciples of leadership, flag et iquet te, dr il l  and ceremony. The table 
below shows a typical AFJROTC curr icu lum emphasizing leadership and 
life-sk il ls educat ion. 
 

Cur r i cu lum  Sum m ary   
Em phasi zi ng Leadersh i p and Li fe Sk i l l s 

Year  Aerospace 
Science 

   Hrs Leadersh ip 
 Educat i on  

Hrs Tot al  
 Hrs 

 
1 

   Front iers of    
Aviat ion History 

 

 
72 

Cit izenship, Character and 
Air  Force Tradit ion 

 
108 

 
180 

 
2 

 The Science of   fl ight  
72 

 Communicat ion Awareness 
and Leadership 

 
108 

 
    180 

 
     3 

   The Explorat ion of 
Space 

 
  72 

Life-Skil ls and Career      
Opportunit ies 

 
108 

 
    180 

4 Opt ions 72 Pr inciples of Management 108 180 
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Ext racur r i cu lar  Act i v i t i es.  Extracurr icu lar  act ivit ies and 
oppor tunit ies are important  par ts of AFJROTC.  Cadets can par t icipate in 
summer leadership camps, dr il l  meets, or ienteer ing, debates, Aerospace 
&  Technology Honors Camps, and discussion forums.  AFJROTC does 
not  engage in marksmanship t rain ing or  teach individual combat sk il ls.
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CIVIL AIR PATROL-US AIR FORCE 
 

 
 

The Civil Air  Patrol–US Air  Force (CAP-USAF) is the act ive du ty Air  
Force organizat ion that  provides advice, assistance, l iaison, and 
oversight  to the Civil Air  Patrol (CAP), a Federally suppor ted nonprofit  
corporat ion that  serves as the volunteer auxil iary of the Air  Force.  CAP-
USAF headquarters at  Maxwell AFB, along with eight  CAP-USAF regional 
commands, provides t rain ing, policy gu idance, and assistance to almost 
56,000 CAP members throughou t the United States, Puer to Rico, and on 
several overseas Air  Force installat ions.  Over  110 CAP-USAF act ive-du ty 
military and government civil ian personnel, as well as abou t 250 Air  
Force Reservists who par t icipate in the CAP Reserve Assistance Program 
(CAPRAP), play a key role in helping CAP meet its congressionally 
char tered missions. 
 

Civi l  Ai r  Pat rol  
 
 
 
 
 

Internet address 
� � � � � � � � � � �� 	 � �" �  �

 
  CAP was created on 1 December 1941 as a par t  of the Office of 

Civil ian Defense.  Dur ing Wor ld War II, CAP was an integral par t  of Nor th 
Amer ican defense, patroll ing the 1,200 miles of coast line from Halifax, 
Nova Scot ia, to the Flor ida Keys searching for  enemy submar ines and 
other  signs of enemy act ivity.  In  1943 CAP transferred to the Army Air  
Forces.  In 1946 CAP was char tered by congressional act  as a nonprofit , 
benevolent  organizat ion devoted to humanitar ian act ivit ies.  By another  
act  of Congress in 1948, CAP became the official auxil iary of the USAF.  
Congress again fundamentally modified the organizat ion in 2000.  With 
the Floyd D. Spence Nat ional Defense Au thor izat ion Act  of FY 01, 
Congress clar ified auxil iary status as a condit ional state dependent on 
CAP per forming actual services for  a Federal depar tment or  agency while 
reaffirming strong Federal budgetary suppor t  to the organizat ion.  More 
significant ly, Congress created the CAP Board of Governors to serve as 
the pr incipal governing body of the organizat ion.  This 11-member board 
is made up of members appointed by the Secretary of the Air  Force and 
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senior  CAP volunteers.  The BOG provides much needed strategic 
direct ion and gu idance to CAP, while delegat ing many day-to-day 
operat ions of CAP to the CAP Nat ional Commander. 
 
CAP’s congressional char ter  mandates the organizat ion to 
 

·  provide an organizat ion to encourage and aid US cit izens in 
contr ibu t ing their  effor ts, services, and resources in developing 
aviat ion and in maintain ing air  supremacy; 

·  provide aviat ion educat ion and t rain ing, especially to its senior  
and cadet members; 

·  encourage and develop pr ivate cit izens, by example, to 
voluntary contr ibu t ion to the public welfare; 

·  encourage and foster  civil aviat ion in local communit ies; 
·  provide an organizat ion of pr ivate cit izens with adequate 

facil it ies to assist in  meet ing local, state, and nat ional 
emergencies; and 

·  assist  the Department of the Air  Force in fu lfi l l ing its 
noncombat programs and missions. 

 
 Through its var ied programs, CAP provides the Amer ican public 
with emergency services, aerospace educat ion, and the CAP cadet 
program. 

CAP fu rn ishes t rained volunteers who support  noncombat Air  
Force programs and missions throughou t the United States.  CAP 
conducts approximately 90 percent  of the in land search and rescue 
missions au thor ized by the Air  Force Rescue Coordinat ion Center  at  
Langley AFB, Virginia.  Daily operat ions include aer ial reconnaissance 
missions for  the US Customs Service, Drug Enforcement Administrat ion 
(DEA), and US Forestry Service to suppor t  counterdrug operat ions. 

CAP is playing an increasingly important  role in domest ic 
Homeland Secur ity (HLS) operat ions.  Addit ionally, CAP maintains an 
extensive, su rvivable radio network  providing emergency 
communicat ions when disasters str ike. 

CAP provides aerospace educat ion for  CAP members and the 
nat ion at  large through its comprehensive ou treach programs, including 
the annual Nat ional Conference of Aviat ion and Space Educat ion 
(NCASE).  CAP aerospace educat ion reaches the classrooms of more than 
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19,000 students and 400 educators each year , encouraging an interest 
in  aviat ion and the sciences. 

The CAP cadet program fosters personal discipline, patr iot ism, and 
leadership in young people across the nat ion and on Air  Force 
installat ions wor ldwide. 

Today’s CAP has more than 33,000 senior  members and almost 
23,000 cadets in 1,650 units.  CAP units have an organizat ional pat tern 
and rank  structu re similar  to that  of Air  Force units.  CAP has eight  
geographical regions composed of 52 wings—one for  each state, plus 
Puer to Rico and the Distr ict  of Columbia.  Wings are divided into groups, 
squadrons, and fl ights.  CAP’s Nat ional Headquarters is col located with 
the CAP-USAF Headquarters at  Maxwell AFB, AL. 

CAP has adopted several in it iat ives to fu rn ish bet ter  service to the 
public.  These effor ts include an ongoing recru it ing dr ive to at t ract  new 
members, modernizing and improving its aircraft  fleet  and equ ipment, 
and a screening program of all adu lt  members associated with the cadet 
program. 
 
Em ergency Servi ces 
 

Search  and Rescue/ Di sast er  Rel i ef .  CAP’s pr imary operat ional 
emergency services missions include air  and ground search and rescue 
(SAR), and disaster  relief (DR)—whether  in  response to man-made events 
or  natu ral disasters.  Through a Cooperat ive Agreement, the Air  Force 
provides CAP with a fleet  of 550 general aviat ion light  aircraft , plus vast 
amounts of vehicles, ground-rescue equ ipment, and radios.  CAP 
operates nat ional, regional, and local h igh frequency (HF) and very h igh 
frequency (VHF) radio networks with more than 12,000 radios, including 
a robust  VHF-FM repeater  system.  These networks provide valuable 
connect ivity du r ing nat ional, state, or  local emergencies or  disasters. 

SAR operat ions are carr ied ou t  pr imar ily under  USAF au thor ity at  
the request  of the Air  Force Rescue Coordinat ion Center  and other  DOD 
joint-rescue coordinat ion centers.  DR operat ions dur ing peacet ime are 
coordinated by federal, state, or  local emergency management au thor it ies 
and au thor ized by the Air  Force Nat ional Secur ity Emergency 
Preparedness Office.  In  FY 05 CAP aircrews flew 108,248 flying hours 
and saved 73 lives.  A h ighlight  of CAP DR operat ions dur ing 2005 was 
the response in the sou theastern United States following an 
unprecedented ser ies major  hurr icanes.  Over  1,800 CAP members, 
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unselfish ly volunteered to aid the disaster  recovery effor ts.  CAP 
personnel per formed tasks as var ied as flying over  1,000 air  missions for  
2,000 hours, serving in incident  command centers, and per forming 
ground reconnaissance of flooded areas.  CAP capability to provide over 
2,000 high quality digital images with the Satell ite Digital Imaging 
System (SDIS) proved invaluable to emergency management au thor it ies 
assessing damaged areas. 

Hom eland Secur i t y .  Since the 11 September terror ist  at tacks, 
CAP has played an increasing important  role in Homeland Secur ity (HLS) 
operat ions. This role was formalized on 1 October  2004 when CAP signed 
a Memorandum of Understanding (MOU) with CAP-USAF and 1st  AF at  
Tyndall AFB, Flor ida.  The CAP/ CAP-USAF/ 1st  AF MOU establishes the 
Command Relat ionship necessary for  CAP to per form HLS missions 
under  the Tact ical Control (TACON) of the 1st  Air  Force Commander.  
CAP is now fu lly incorporated into the US Northern Command©s Air  Force 
North (AFNORTH) Air  Task ing Order  (ATO) process. 

CAP aircraft  play an important  role suppor t ing the t raining of 
act ive military air  defense forces.  CAP fl ies target  aircraft  to simu late 
terror ist  act ivit ies and t rain our  US military forces to detect , monitor , 
and intercept  suspicious aircraft . 

Coun t erdrug Operat i ons.  Since the mid-1980s, CAP has been an 
integral player  in  counterdrug operat ions.  Many federal agencies, such 
as the Drug Enforcement Administrat ion, US Customs and Border 
Protect ion, US Forest  Service, and numerous state and local law 
enforcement agencies rou t inely call on CAP for  aer ial reconnaissance and 
communicat ions support  for  their  counterdrug missions.  Addit ionally, 
CAP provides “low slow fl ier ” in tercept  t rain ing and radar  monitor ing 
support  to the Department of Defense. 
 Fut ure Suppor t .  In  2002, Congress appropr iated $6 mill ion for  
CAP to acqu ire hyperspectral-imaging (HSI) technology and t rain ing.  
CAP successfu lly completed test ing the HSI equ ipment in  2004 and 16 
complete systems are now being incorporated into CAP operat ions.  
Current ly in  the Operat ional Test  and Evaluat ion phase, the HSI system 
will be u t i l ized nat ionwide to aid SAR, DR, and HLS missions. 
 
Cadet  Program s 
 

The CAP cadet program is open to young men and women between 
the ages of 12 and 21.  CAP cadets are involved in a leadership t rain ing 
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program based on act ivity and achievement.  The cadet program includes 
16 achievements in fou r  phases with five milestones.  Accomplishments 
in each phase and achievement lead to progression in rank  from cadet 
basic to cadet colonel.  Cadets may also take par t  in  other  act ivit ies such 
as the Internat ional Air  Cadet Exchange program.  CAP offers the cadets 
oppor tunit ies to receive t rain ing in gliders and powered aircraft , radio  
communicat ions, and var ious emergency service specialt ies.  The cadet 
program also provides study and involvement in  five program elements—
aerospace educat ion, leadership laboratory, moral leadership, physical 
fitness, and air  and space-related act ivit ies. 

Aerospace Educat i on .  This por t ion of the cadet  cu rr icu lum 
or ients the cadets to the diversity of the air  and space community.  It  
develops an understanding of fl ight ; aircraft  and space-vehicle power 
plants; navigat ion; weather ; air  t raffic control; and the social, polit ical, 
and economic impact  of air  and space endeavors.  Career  explorat ion is 
inherent  in  all aspects of the aerospace educat ion element of the cadet 
program. 

Leadersh i p Sk i l l s.  This area helps cadets learn and pract ice basic 
leadership, administrat ion, and management techniques.  Cadets are 
t rained in leadership theor ies and concepts as well as pract ical hands-on 
applicat ions. 

Charact er  Developm ent  and Moral  Leadersh i p.  This por t ion of 
the cadet cu rr icu lum fu rn ishes cadets with a forum to discuss 
contemporary issues under  the leadership of chaplains and specially 
t rained adu lt  leaders, called moral leadership officers, and local clergy.  
The purpose is not  to espouse any specific religious doctr ine or  teachings 
bu t  to draw cadets into moral and eth ical discussions based on var ious 
case studies. 

Physi cal  Fi t ness.  Scaled to the cadet ’s age group, gender, and 
capabilit ies, the physical fitness program is t ied direct ly to the 
President ’s Council on Physical Fitness and Sports, which provides an 
exposure to physical fitness as a l ifet ime requ irement for  good health. 

Act i v i t i es.  Cadets may complete air  and space-related act ivit ies at 
all levels of CAP: local, wing, regional, and nat ional.  These act ivit ies are 
grouped into three categor ies: flying related, career  exploratory, and 
professional development.  Examples of these act ivit ies include Cadet 
Officer  School, Nat ional Cadet Compet it ion, Engineer ing and Technology 
Academies, glider- and powered-fl ight  t rain ing, and eight  USAF career-
field familiar izat ion courses. 
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CAP fosters internat ional goodwill and cu ltu ral awareness as a fu ll  
par t icipat ing member of the US Department of State’s Interagency 
Work ing Group on US Government-Sponsored Internat ional Exchanges 
and Train ing. 

The cadet program also includes oppor tunit ies to t ravel abroad.  
Each summer since 1948, CAP cadets and senior-member escor ts, with 
Air  Force funding and assistance, have par t icipated overseas as US 
representat ives in the Internat ional Air  Cadet Exchange—a program that  
promotes cu ltu ral awareness, in ternat ional understanding, goodwill, and 
fr iendship among young people who have a common interest  in  aviat ion.  
The CAP cadets go through a structu red curr icu lum in Washington, DC, 
before depar t ing for  their  host  country. 

Likewise, an 18-day exchange to the United States allows cadets 
from other  countr ies to tou r  air  and space industr ies and museums, visit  
airpor ts and Air  Force installat ions, take or ientat ion and t rain ing fl ights 
in  gliders and powered aircraft , and visit  the homes of host  CAP families.  
The program exchanges approximately 90 people with 12 other  nat ions. 

Drug Dem and Reduct i on .  CAP’s Drug Demand Reduct ion (DDR) 
program began in 1994 to suppor t  the Air  Force family with in 30 miles of 
act ive du ty Air  Force bases, reserve bases or  stat ions, and Air  Nat ional 
Guard bases.  The mission of the program is to implement substance 
abuse prevent ion through a comprehensive program of educat ion and 
awareness.  One of the h ighlights of the DDR program is the CAP School 
Program, which allows CAP par t icipat ion either  dur ing or  after  school.  
Schools throughou t the US sponsor  the programs. 
 
Aerospace Educat i on  
 

The Air  Force supports and funds CAP’s aerospace educat ion effor t  
for  both its membership and with the general public to develop an 
understanding and appreciat ion of the importance of air  and space 
power for  ou r  count ry.  In ternally cadets and senior  members take par t 
in  a structu red aerospace educat ion program and have access to cu rrent  
air  and space events.  

The program’s purpose is to develop a membership that  can 
provide grassroots understanding and leadership in aerospace educat ion 
in local communit ies.  Through its external ou treach programs, CAP 
provides aerospace educat ion to Amer ican cit izens through professional 
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educators.  These ou treach effor ts include teacher  workshops, cu rr icu lar 
mater ials, educat ional l iaison, and cooperat ive programs.  

Teacher  Work shops.  CAP cosponsors aerospace educat ion 
workshops through par tnerships with  other  organizat ions, colleges, 
universit ies, and associat ions, reaching over  400 teachers a year .  These 
projects provide teachers and school administrators with a basic 
understanding of air  and space act ivit ies and prepare them to include 
aerospace educat ion in their  cu rr icu la at  all levels. 

Cur r i cu lar  Mat er i al s.  CAP produces courses of study, textbooks, 
instructor  gu ides, audiovisual mater ials, and other  supplementary 
mater ials. Many schools (pr ivate, public, and parochial), home-schoolers, 
and other  organizat ions/ associat ions use th is mater ial to present air  and 
space educat ion to their  students. 

Educat i onal  Li ai son .  CAP maintains a close liaison with  state 
school officials, college and university administrators, and pr ivate, 
public, and parochial school systems to promote air  and space educat ion 
throughou t the country. 

Cooperat i ve Program s. CAP main tains a close work ing 
relat ionship with other  air  and space educat ion groups to develop 
cooperat ive air  and space educat ion programs.  These groups include the 
Federal Aviat ion Administrat ion (FAA), Nat ional Aeronau t ics and Space 
Administrat ion (NASA), Nat ional Air  and Space Museum, state 
aeronau t ical commissions, Amer ican Inst itu te of Aeronau t ics and 
Astronau t ics, General Aviat ion Manufactu rers Associat ion, Air  Transpor t  
Associat ion, Aircraft  Owners and Pilots Associat ion, Young Astronau t 
Council, and the Air  Force Associat ion/  Air  and Space Educat ion 
Foundat ion.  An example of th is cooperat ion is the annual Nat ional 
Conference on Aviat ion and Space Educat ion (NCASE), the only nat ional-
level convent ion for  air  and space educat ion held in our  nat ion.  

NCASE is sponsored annually by CAP and plays a significant  role 
in fu lfi l l ing its congressional char ter  to educate the Amer ican public 
abou t air  and space topics.  Hundreds of educators at tend the three-day 
nat ional conference.  They retu rn to their  classrooms to teach students 
and parents using educat ional mater ials and techniques learned dur ing 
their  NCASE exper ience. 
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Chaplai n  Servi ce 
 

 CAP fields the largest  volunteer  chaplaincy in the wor ld.  
Number ing over  670 chaplains and 300 moral leadership officers the 
Chaplain Service mission is dedicated to the free exercise of religion for  
all CAP members; promot ing spir itual care, moral leadership, and 
character  development; responding as t rained cr isis responders to 
community and military cont ingencies such as disasters, aircraft  
accidents, or  acts of ter ror ism.  The CAP chaplain service regu lar ly 
suppor ts act ive du ty and reserve components and meets the same 
educat ional, ecclesiast ical, and professional standards as act ive du ty 
chaplains.  CAP chaplains rou t inely subst itu te for  deployed act ive du ty 
chaplains at  Air  Force bases across the country; cu rrent ly assist ing over  
40 military units. 
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ACADEMIC SUPPORT 
 

 The Air  University resident  and distance educat ion programs are 
suppor ted by several suppor t ing organizat ions that  provide essent ial 
research facil it ies—some not  equaled at  any other  academic inst itu t ion. 
Air  University has top-notch broadcast ing and mu lt imedia capabilit ies 
that  allow its schools and organizat ions to provide wor ldwide educat ional 
oppor tunit ies to Air  Force and Department of Defense personnel. These 
agencies enable the Air  University to fu rn ish essent ial mission support  to 
a wide range of Air  Force units and commands, including Headquarters 
Air  Force. 
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AIR UNIVERSITY REGISTRAR 
 
 
 

Internet Address 
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 The Air  University Registrar  oversees three branches: Services and 
Student Records, Officer  Professional Military Educat ion (PME), and 
Student Product ion, Analysis and Requ irements. Through its Services 
and Student Records Branch, the registrar  provides a 30-year  archival 
data t rail for  AU schools, produces t ranscr ipts for  graduates of those 
schools, and serves as admissions officer  for  Air  War College and Air  
Command and Staff College master ’s degree programs. The registrar 
enrolls distance educat ion students, monitors their  progress, and 
produces their  complet ion cer t ificates and diplomas. The Officer  PME 
Branch funct ions as the single inpu t  source for  updat ing USAF records 
with PME course complet ions and supports promot ion boards by 
screening graduate records to provide PME graduate data. The Student  
Product ion, Analysis and Requ irements  Branch manages course 
requ irements, allocat ions, schedu les, and program changes.  
Addit ionally, th is branch supports the Air  Force Educat ion Requ irements 
Board (AFERB) through data t rack ing and analysis for  Air  Force 
advanced academic degree programs and professional cont inu ing 
educat ion requ irements. 
 
 

Ai r  Un i versi t y  Transcr i pt  Request s 
 
 Individuals must request  t ranscr ipts in  wr it ing from the Services 
and Records Branch, Air  University Registrar  (AU/ CFRR), 60 W. 
Shumacher Ave., Maxwell AFB, AL 36112-6337. All requests must 
include the student ’s name, any previous names used, social secur ity 
number, dates of at tendance, school or  course completed, complete 
address where the t ranscr ipt  is to be mailed, the student ’s signatu re, 
cu rrent  address, and phone number. The above informat ion may also be 
faxed to (334) 953–8127. For  addit ional in format ion call DSN 493–8128 
or  (334) 953–8128. See page 115 for  in format ion on order ing CCAF 
transcr ipts. 
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AIR UNIVERSITY LIBRARY 
 
 
 

Internet Address 
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 The Air  University Library (AUL), founded in 1946, is the premier  
l ibrary in the DOD. It  houses well-balanced collect ions especially st rong 
in the fields of war  fight ing, aeronau t ics, Air  Force and DOD operat ions, 
military sciences, in ternat ional relat ions, educat ion, leadership, and 
management. AUL improves Air  Force educat ion by providing access to 
the wor ld of in format ion through quality l ibrary services. 
 The library holds more than 2.5 mill ion items, including 419,000 
military documents; 478,000 monographs and bound per iodical volumes;  
462,000 maps and char ts; 150,000 cur rent  regu lat ions and manuals; 
and 950,000 microforms. 
 AUL sits at  the center  of Chennau lt  Circle. The library bu ilding, 
Fairchild Library, is named after  the founder and first  commander of AU, 
Gen Mu ir  Stephen “Santy” Fairchild. Air  University Library also operates  
the Henry “Red” Erwin l ibrary at  Maxwell AFB/ Gunter  Annex. This 
branch provides tailored informat ion collect ions and services for  the NCO 
Academy and the Senior  NCO Academy. 
 An act ive program of bibliographic publicat ions and indexes 
facil itates access to the library’s holdings and information. Special 
subject  bibliographies and curr icu lum assistance pages are published 
throughou t the year  and posted contemporaneously on the library’s Web 
page.  Published since 1949, the Air University Library Index to Military 
Periodicals is searchable in the online catalog, accessed through the 
library’s Web site. 
 Electronic in format ion technologies are cr it ical to the delivery of 
l ibrary resources and services. A th ird-generat ion integrated library 
system au tomates ident ifying, locat ing, and circu lat ing library-owned 
mater ials. A robust  Web site provides Internet  access to the Special 
Bibliography Ser ies, other  PME curr icu lum support  mater ials, map and 
image sites, fu ll-text  jou rnals, e-books, newspapers, online databases, 
and links to key Web sites.  Many AUL tools are now available through 
the Air  Force Por tal, including links to reference librar ians, br inging the 
personal touch of l ibrary service to the ent ire Air  Force community.
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AIR UNIVERSITY PRESS 
 
 
 

 
Internet Address 

� � � � � � � 	 � � � � � � �� 	 
 � � ���	 �� ���
 
 The Air  University Press (AU Press), a division of AUL, is the 
professional publish ing arm of AU. First  established in October  1953, the 
press celebrated its 50th anniversary in August  2003. Press publicat ions  
promote creat ive thought on, and appreciat ion for , the value of air  and 
space power. The Air  University Publicat ion Review Board, composed of 
senior  facu lty from AU’s officer  PME schools, assists the press in  
acqu ir ing manuscr ipts and advising on the academic and research value 
of potent ial manuscr ipts. 
 The press is a leading not-for -profit  publisher  on air  and space 
power doctr ine and nat ional secur ity.  To achieve th is goal, the press 
engages in an act ive market ing and acqu isit ions program to at t ract  
manuscr ipts on relevant  topics from a wide range of au thors, including 
act ive du ty military, civil ian scholars, and independent researchers.  
 Through its unique design and in-house editor ial capabilit ies, the 
press staff provides a complete range of publicat ion services. It  offers 
creat ive assistance in prepress product ion funct ions (design, layou t , 
typeset t ing, and creat ion and use of i l lu strat ions and photographs) for  all 
AU Press publicat ions, including the Air and Space Power Journal, which 
is published in five edit ions—English, Spanish, Por tuguese, Arabic, and 
French. 
 Informat ion on press publicat ions is available through the Air 
University Press Publications catalog—in hard copy and electronically at  
� � � � � � � 	 � � � � � � �� 	 
 � � ���	 �� �� and on the Air  Force Por tal.  To inqu ire fu r ther 
abou t obtain ing publicat ions or  submit t ing manuscr ipts, contact  the 
Depu ty Director , Air  University Press, 131 W. Shumacher Ave., Maxwell 
AFB, AL 36112–6615 or  visit  the Web site. 
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AIR UNIVERSITY TELEVISION 
 

 
 
 Air  University Television (AUTV) is AU’s dedicated television facil ity, 
the Air  Force’s sou theastern regional television product ion center , and 
one of five Air   Force  distance-learning  uplink   (broadcast)  sites.  From  
a  fu ll-service, $3 mill ion physical plant , AUTV provides video product ion 
and edit ing, DVD and CD-ROM product ion, cable and LAN distr ibu t ion, 
Video-On-Demand and Live Streaming for  audio/ video internet  
dist r ibu t ion, satell ite uplink  and downlink  (receive) services, and 
television engineer ing consu ltat ion to suppor t  AU’s professional military 
and cont inu ing educat ion courses locally and Air  Force-wide. 
 As a par t  of the ATN, AUTV provides satell ite uplink  and downlink  
services. Courses are t ransmit ted from the broadcast  studio to downlink 
sites throughou t DOD and the federal government. Downlink  signals are 
dist r ibu ted through Air  University Cable Network  (AUCN) using both a 
copper  RF network  and live streaming via the base network. AUTV also 
provides digit ized video clips for  inclusion in in teract ive courseware. 
 Product ion personnel produce broadcast  quality videotape 
programs for  a wide range of applicat ions, from shor t  video supplements 
to facu lty lesson plans, to fu ll-length programs for  widespread 
distr ibu t ion. Video programming to suppor t  daily classroom needs is 
aired over  the AUCN. The AUCN signal is received in all  AU classrooms 
on Maxwell AFB and Gunter  Annex. Presentat ions in each school’s main  
auditor ium are distr ibu ted live or  recorded for  delayed playback  and 
entry in to the video archive. 
 Engineer ing personnel provide the technical services requ ired to 
maintain, and repair  the more than 1,400 pieces of video equ ipment in  
the AUTV facil ity and its subsystems throughou t the Maxwell–Gunter  
community. AUTV engineers provide the technical exper t ise requ ired to 
maintain and repair  mu lt imedia auditor iums and classrooms throughou t 
all Maxwell/ Gunter  academic inst itu t ions.  AUTV engineers also provide 
consu ltat ions to customers planning new requ irements or  modificat ions 
of exist ing mu lt imedia presentat ion systems. 
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TENANT UNITS 
 

 Maxwell AFB is host  to three tenant units:  the Air  Force Doctr ine 
Center  is a direct  repor t ing unit ; the USAF Histor ical Research Agency is 
a field operat ing agency; and the Air  Force Judge Advocate General’s 
School, a school with in the Ira C. Eaker  College for Professional 
Development unt il May 2006, is now par t  of the Air  Force Legal 
Operat ions Agency. The first  two organizat ions pursue joint  ventu res 
with Air  University (AU) facu lty, staff, and students to research and 
develop solu t ions to and an understanding of vexing problems relat ing to 
fu tu re doctr ine and war fight ing. The Air  Force Judge Advocate General’s  
School cont inues to provide h igh quality legal educat ion and t rain ing to 
judge advocates, civil ian at torneys and paralegals to meet Air  Force and 
DOD needs. Effect ive the beginning of FY 07 (October  2006), plans are 
for  the Air  Force Doctr ine Center  to merge with CADRE and become a 
par t  of Air  University. 
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HEADQUARTERS AIR FORCE DOCTRINE CENTER 

 
 

Internet Address 
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 In  August  1996, Gen Ronald R. Fogleman, chief of staff for  the Air  
Force (CSAF), decided to reorganize Air  Force doctr ine inst itu t ions. He 
based th is decision on the growing importance of joint  war  fight ing and 
the perceived need to increase the Air  Force’s understanding of air  and 
space power doctr ine. He realized that  the other  services had well-staffed 
organizat ions dedicated to wr it ing doctr ine, and that  their  members were 
bet ter  educated in their  services’ doctr ine pract ices.  
 Established in February 1997, the Headquarters Air  Force 
Doctr ine Center  (AFDC), a Direct  Report ing Unit  (DRU) to the CSAF, 
became the US Air  Force’s main doct r ine service center . The unit ’s 
locat ion at  Maxwell AFB, Alabama, gives its members immediate access 
to the resources of Air  University (AU), including AU Library, Air  War 
College, Air  Command and Staff College, Squadron Officer  College, and 
the College of Aerospace Doctr ine, Research and Educat ion. 
  Headquarters AFDC serves as the “single voice” for all operat ional-
level doctr inal matters within the Air  Force and to the joint community.  
The center researches, develops, and produces Air  Force basic and 
operat ional doctr ine, and provides the Air  Force doctr inal input to joint  
and mu lt inat ional doctr ine.  In addit ion, the center  coordinates with the 
major commands (MAJCOM) on their  development of tact ical doctr ine and 
assists other services with their  doctr inal development efforts.  
 Approximately 80 individuals, military and civil ian, are assigned to 
Headquarters AFDC. The headquarters bu ilding at  Maxwell AFB is home 
to the commander, Doctr ine Development, Doctr ine Applicat ions, Joint  
and Mu lt inat ional Doctr ine and Doctr ine Deployment Disseminat ion 
Directorates. Headquarters AFDC also maintains a l iaison office with in 
the Pentagon and the Air  Land Sea Applicat ion center  (ALSA), Langley 
AFB, Virgin ia and four  Operat ing Locat ions (OL), three of which are 
located at  major  Army t rain ing centers, and one located at  Nell is AFB, 
Nevada. 
 The Doctr ine Development Directorate researches, develops and 
produces Air  Force basic and operat ional doctr ine, and assists in  the 
development of joint  and mu lt inat ional doctr ine, spanning the fu ll range 
of military operat ions. The Doctr ine Applicat ions Directorate is 
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responsible for  affect ing the accurate representat ion of air  and space 
power in service, joint  and mu lt inat ional events of doctr inal significance. 
In addit ion, the Applicat ions Directorate par t icipates in Air  Force and 
other  services; Tit le 10 war games and key exercises to ensure scenar ios 
provide a realist ic depict ion of the uses and impacts of air  and space 
power.  Since au tumn 1997, Doctr ine Applicat ions staff members have 
par t icipated in numerous exercises, exper iments and war games.  They 
have also br iefed and advised MAJCOM and numbered Air  Force (NAF) 
commanders, their  staff and planners on air  and space doctr ine 
applicat ions, cu rrent  issues, and in it iat ives. The Doctr ine Deployment 
Directorate advocates and deploys t imely and focused air  and space 
doctr ine, and provides support  to the CSAF Mentor  Program.  This 
directorate also develops and implements doctr ine-specific instruct ion for 
Air  Force senior  officers and senior  mentors, and prepares selected war 
fighters in preparat ion for  par t icipat ion in war  games and exercises. This 
suppor t  is provided through the Air  and Space Doctr ine Applicat ions 
Exercise (ADAX), a CSAF-directed requ irement for  all new NAF 
commanders, and the Air  and Space Doctr ine Outreach (ASDO) program, 
which provides tailored doctr inal br iefings to war-fight ing staff and other 
Air  Force organizat ions upon request .  The Joint  Integrat ion Directorate 
represents the AFDC in the joint  arena, providing Air  Force doctr inal 
advocacy in the Joint  Doctr ine Development Community. 

The Joint  and Air  Staff Liaison Directorate represents HQ AFDC 
with in the Pentagon and serves as a condu it  between the HQ AFDC and 
the HQ USAF for  all doctr inal matters.  The fou r  operat ing locat ions 
maintained by Headquarters AFDC are military sites where air  and space 
power is an integral par t  of t rain ing. These OLs are purposefu lly placed 
to advise commanders/ commandants at  schools and centers located at  
Nell is AFB, Nevada; US Army Armor Center  and School, For t  Knox, 
Kentucky; US Combined Arms Center , For t  Leavenworth, Kansas; and 
US Army Field Ar t i l lery School, For t  Sil l, Ok lahoma.  At  each site, 
Headquarters AFDC personnel serve as representat ives to provide Air  
Force representat ion to the act ivity assigned or  at tached to on air  and 
space power doctr ine, organizat ion, mission, equ ipment and capabilit ies, 
tact ics, techniques and procedures, as well as providing advice to the 
installat ion commander on all doctr inal issues per tain ing to the Air  
Force. 
 AFDC staff members work  dil igent ly to refine the Air  Force doctr ine 
development process.  Today, Air  Force doctr ine is codified in a ser ies of 
35 Air  Force doctr ine documents, many of which are ent irely new 
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publicat ions.  A few of the publicat ions are revisions of previously 
exist ing doctr inal publicat ions, notably, AFDD 1, Air Force Basic Doctrine.  
As par t  of a two-year  review process, several AFDDs can be found in 
var ious stages of revision at  any given t ime. Changes to an exist ing 
AFDD, or  a proposal for  a new AFDD, can be proposed through the Air  
Force Doctr ine Work ing Group (AFDWG).  The typical AFDD takes abou t 
one year  for  wr it ing, staffing, coordinat ing and publish ing.  Each AFDD 
is assigned to an act ion officer  with in Headquarters AFDC, who 
shepherds the document through the development process. 
Headquarters AFDC has taken advantage of available technology to 
publicize and disseminate doctr inal issues.  All AFDDs, including those 
published and those under  development are available for  review and 
comment through the Headquarters AFDC Web page. This 
comprehensive Web site also includes lessons learned and doctr inal 
in it iat ives for  review and comment. 
 Headquarters AFDC hosts an AFDWG semiannually to provide Air  
Force-wide involvement in  doctr ine development.  The MAJCOMs  and 
Air  Staff agencies send senior  officers to th is conference to provide 
recommendat ions on doctr ine to the Headquarters AFDC commander. 
Any Air  Force organizat ion may introduce issues before the AFDWG. 
Official recommendat ions requ ire major ity approval by senior  officer 
representat ives. Air  Force Doctr ine Work ing Commit tees (AFDWC) were 
established to supplement the AFDWG process and to ensure that  
doctr ine is wr it ten by the Air  Force.  AFDWCs include subject  matter  
exper ts from all Air  Force agencies with an interest  or  l ink  to the 
proposed doctr ine document to par t icipate in the formu lat ion or  revision 
process of doctr ine documents.  After  a ser ies of checks and balances 
and approval by the commander, the final products are released to the 
military public.  However, the doctr ine development/ revision process will 
not  stop here.  As new exper iences and advances in technology pave the 
way for  creat ing the force of the fu tu re, doctr ine development wil l 
cont inue to evolve and provide Air  Force leaders the tools needed to 
effect ively win wars.  
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AIR FORCE HISTORICAL RESEARCH AGENCY 
 
 
 

Internet Address 
� � � � � � � 	 � � 	 �� 	 
 � � ���	 �� ��� �

 
 The Air  Force Histor ical Research Agency (AFHRA) is the pr imary 
repository for  Air  Force h istor ical documents.  Begun in Washington, 
D.C., du r ing Wor ld War II, the agency’s collect ion later  moved to Maxwell 
in  1949 to suppor t  Air  University, and is located adjacent to the Air  
University Library.  The AFHRA is a field operat ing agency operat ing 
under  the policy gu idance of the Air  Force Histor ian at  Headquarters 
USAF. 
 AFHRA’s cu rrent  holdings exceed 100 mill ion pages and represent 
the wor ld’s largest  and most valuable organized collect ion of h istor ical 
documents on US military aviat ion.  The archives cover  subjects ranging 
from the use of balloons in the Civil  War through Air  Force act ivit ies in 
Wor ld War II, Korea, Sou theast  Asia, Operat ion Deser t  Storm, the Air  
War over  Serbia, and the cu rrent  Operat ions Noble Eagle, Endur ing 
Freedom, and Iraqi Freedom.  The major ity of documents consist  of USAF 
organizat ional h istor ies from every echelon of the service from Major  
Command to squadron level.  Except for  the classified or  restr icted 
documents compr ising approximately 25 percent  of the holdings, the 
collect ion is open to the general public.  The agency’s finding aids include 
an electronic database and bibliograph ies for  ident ifying and locat ing 
individual documents on specific topics of in terest  to the researcher . 
 Complement ing the unit  h istor ies, the agency houses several 
special collect ions, with some dat ing back  to the ear ly 1900s.  Among 
these collect ions are h istor ical monographs and studies; more than 
2,000 oral h istory interviews; end-of-tou r  repor ts of notable overseas 
commanders; course mater ials of the Air  Corps Tact ical School from the 
1930s; and work ing papers of key Army Air  Forces staff offices, the 
Br it ish Air  Min ist ry, and the Lu ftwaffe du r ing Wor ld War II.  An extensive 
2-mill ion page Gu lf War collect ion and an electronic database of near ly 
85 gigabytes of in format ion on the Air  War over  Serbia have been added 
to the agency’s holdings in the past  decade.  The Gu lf War holdings 
include chronologies, work ing papers, message t raffic, oral h istory 
t ranscr ipts, unit  h istor ies, and cont ingency h istor ical repor ts. 
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The agency also holds the personal paper  collect ions of more than 
500 Air  Force civil ian and military figu res, including former Secretar ies of 
the Air  Force John L. McLucas, Robert  C. Seamans, Jr ., and Eugene M. 
Zucker t , as well as Generals George S. Brown, George C. Kenney, Cur t is 
E. LeMay, John D. Ryan, and Thomas D. White. 

Current ly, the agency is receiving h istor ical repor ts and 
informat ion from Operat ions Noble Eagle, Endur ing Freedom, and Iraqi 
Freedom, as well as informat ion abou t the recent tsunami and hurr icane 
relief operat ions.  The agency’s h istor ical collect ion is readily available to 
AU students, facu lty, and staff.  In  addit ion, agency staff members 
provide research and advisory services for  AU students in order  to assist 
them in prepar ing papers and theses. 

Beyond its suppor t  to AU, the AFHRA staff answers requests for  
h istor ical in format ion from Congress, the Joint  Chiefs of Staff, the Air  
Staff, the major  commands, and the general public.  Other  key funct ions 
include draft ing and updat ing the official l ineage and honors h istor ies 
and emblems of Air  Force organizat ions, wr it ing and publish ing h istor ical 
reference works, conduct ing the Air  Force’s oral h istory program, 
maintain ing records showing the status of aircraft , and updat ing and 
preserving the official l ists of aer ial victory credits earned dur ing each 
war. 

AFHRA staff members rou t inely take par t  in  the t rain ing of new Air  
Force h istor ians and conduct  biennial archival and oral h istory t rain ing 
courses for  professional members of the Air  Force History and Museums 
program. The agency also deploys cont ingency h istor ical teams 
consist ing of IMA reservists dur ing war and other  operat ions to captu re 
and archive documentat ion of Air  Force act ivit ies. 
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AIR FORCE JUDGE ADVOCATE GENERAL’S SCHOOL 
 
 
 

Internet Address 
� � � � � � � � � � �� 	 
 � � ���	 �� ��� 	 � � � � � � 2	 " � � � � � ��

 
 The Air  Force Judge Advocate General’s (AFJAG) School was 
established in 1950 at  Maxwell AFB, and is now par t  of the Air  Force 
Legal Operat ions Agency.  The in it ial char ter  of the AFJAG School was to 
teach military law to new Air  Force judge advocates.  That  char ter  has 
expanded substant ially as the school now conducts many advanced and 
specialized courses.  The school cu rrent ly offers 30 different  resident  and 
nonresident  courses in 42 offer ings. 
 The annual student body of some 4,000 consists of a selected 
group of act ive du ty, AFRES and ANG judge advocates, paralegals and 
civil ian at torneys from the Air  Force, the other  armed services and many 
federal agencies. 
 The AFJAG School facu lty also provides instruct ion on legal 
subjects to students at tending AWC, ACSC, SOS, AFSNCOA, IOS, ASBC, 
other  CPD schools and other  AU colleges and schools. 
 The AFJAG School per forms several other  educat ional funct ions 
including administer ing the Judge Advocate General Corps’ cont inu ing 
legal educat ion (CLE) program for  Air  Force at torneys; publish ing The Air 
Force Law Review (semiannually), the Air  Force legal magazine The 
Reporter (quar ter ly) and The Military Commander and the Law  
(biannually); and teaching pr inciples of Amer ican const itu t ional 
democracy, military just ice and human r ights to foreign military officers 
and civil ians through the Defense Inst itu te of Internat ional Legal 
Studies. 
 
Mi ssi on  and Goals:  The AFJAG School provides h igh-quality legal 
educat ion and t rain ing to judge advocates, civil ian at torneys and 
paralegals to meet Air  Force and DOD needs.  The school’s formal and 
CLE courses contr ibu te to the professional development of its courses.  
Courses of study broaden and refine the students’ understanding of the 
complexit ies of military legal pract ice.  Graduates will have the abil ity to 
analyze and comprehend: 
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·  foundat ions of military law and basic advocacy sk il ls; 
·  management and leadership sk il ls necessary to supervise a 

base legal office; 
·  methods and techniques used in cour troom advocacy and 

specialized handling of exper t  witnesses, forensic evidence, 
complex evident iary issues, and demonstrat ive evidence; 

·  pr inciples of civil ian personnel management and lit igat ion; 
·  pr inciples and concepts of federal and state environmental 

law and DOD procedures for  compliance; 
·  pr inciples of in ternat ional military operat ions, the law of 

armed conflict , and ru les of engagement; 
·  pr inciples and concepts of claims and tor t  l i t igat ion; 
·  basic in format ion on federal tax laws, estate planning, and  

the administrat ion of a fu ll-service tax program; and 
·  technical issues encountered in dealing with the systems 

acqu isit ion process. 
 

In i t i at i ves Sum m ary  
  

  The AFJAG School has adopted several in it iat ives based on 
research studies, technological innovat ions, and other  creat ive 
cu rr icu lum developments to enhance the abil ity of graduates to per form 
their  professional du t ies.  These in it iat ives include: 
 

·  in tegrat ing more hands-on pract ical procedure exercises into 
each course, 

·  creat ing mentor ing oppor tunit ies for  facu lty and students in 
resident  courses, 

·  in tegrat ing distance-learning methodologies and the latest  
in format ion technology advances into all courses and 
publicat ions, and adding specialized and updated courses to 
meet the increasing needs of new Air  Force missions and of 
at torneys and paralegals in  the field. 

·  in tegrat ing more leadership t rain ing and insight  in to the 
cu rr icu lum of each course. 
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Residen t  Cur r i cu lum  
 

 The academic environment of the AFJAG School encourages free 
expression of ideas and an oppor tunity for  independent and analyt ical 
th ink ing.  The resident  cu rr icu lum fosters advanced learning in the areas 
of advocacy, environmental law, labor  law and law office leadership and 
management so that  judge advocates and paralegals can ensure that  the 
best  legal service and advice are provided to Air  Force commanders, staff 
agencies and personnel. 
 
Durat i on  and Quot as 
 

Frequency of presentat ion, length and number of students var ies 
for  each course.  Contact  the AFJAG School or  its Internet  home page for 
specific in format ion. 
 
Prerequi si t es and Select i on  
 

Requ irements vary for  each course. 
 

Cur r i cu lum  Sum m ary  

Course Ti t le 
Academ ic 

Hours 
Judge Advocate Staff Officer  Course 337.50 
Staff Judge Advocate Course 85.00 
Reserve Forces Judge Advocate Course 35.75 
Air  Force Reserve Annual Survey of the Law 24.00 
Air  Nat ional Guard Annual Survey of the Law 24.00 
Total Air  Force Operat ions Law Course 20.00 
Military Judges Seminar  32.00 
Law Office Managers Course 81.90 
Claims and Tor t  Lit igat ion Course 56.00 
Federal Employee and Labor  Law Course 35.00 
Advanced Labor  and Employment Law Course 20.00 
Environmental Law Course 33.70 
Tr ial and Defense Advocacy Course 44.00 
Advanced Tr ial Advocacy Course 38.00 
Operat ions Law Course 69.75 
Advanced Environmental Law Course 19.00 
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Course Ti t le 
Academ ic 

Hours 
Environmental Law Update Course (teleseminar) 19.50 
Legal Aspects of Informat ion Operat ions Course 24.00 
Accident  Invest igat ion Board Legal Advisor  Course 24.00 
Military Just ice Administrat ion Course 36.00 
Paralegal Apprent ice Course 248.00 
Paralegal Craftsman Course 240.00 
Reserve Forces Paralegal Course 80.00 
Fiscal Law Course (teleseminar) 28.00 
Deployed Fiscal Law and Cont ingency Contract ing Course 24.00 
Computer  Legal Issues Course 36.00 
Homeland Defense Course 36.00 
Senior  Reserve Force Paralegal Course 36.00 
Negot iat ion and Appropr iate Dispu te Resolu t ion Course 36.00 
 

 Enr i chm ent  Offer i ngs 
 
 These programs are designed to help Air  Force at torneys and 
paralegals update and refresh their  sk il ls in  several areas.  State CLE 
credit  is not  offered for  these tapes.  They give at torneys and paralegals 
who are unable to at tend resident  cou rses the oppor tunity to benefit  
from some of the AFJAG School’s best  presentat ions.  The enr ichment 
tapes may be ordered by contact ing the CLE director . 
 These tapes include discussions, presentat ions and lectu res on 
specific subjects in  the areas of cr iminal law, t r ial advocacy, 
environmental law, labor  law and federal claims and tor t  l i t igat ion.  
Paralegal enr ichment offer ings include subjects in  the areas of claims 
and tor t  l i t igat ion and in the law officer  managers’ course. 
 

Nonresident  Cur r i culum  
 

The AFJAG School u t i l izes a number of distance-learning 
methodologies to provide nonresident  students with advanced t rain ing 
and educat ion in specialized legal areas.  The school cu rrent ly has the 
following nonresident  tapes available for  CLE credit .  Note that  the 
specific number of credit  hours allowed for  each course somet imes var ies 
with each state.  You  shou ld contact  the AFJAG School CLE director  (150 
Chennau lt  Circle, Maxwell AFB, AL 36112-6418, DSN 493-4472, COMM 
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(334) 953-4472), to determine how many hours each state allows and 
also to order  any of the courses or  tapes. 
 

Cur r i cu lum  Sum m ary  

Course Ti t le 
Academ ic 

Hours 
Professional Responsibil ity (Eth ics) for  Air  Force Lawyers                 1 
Professionalism (Only Requ ired by a Few States)                 1 

 
Academ ic Credi t  

 
 The AFJAG School offers two types of CLE:  credit  and enr ichment.  
CLE credit  can be earned by par t icipat ing in programs count ing toward 
state minimum CLE requ irements.  The school obtains state approval for  
three categor ies of CLE credit :  resident  courses taught at  the AFJAG 
School; nonresident  teleseminar  or  video courses prepared by the AFJAG 
School and broadcast  or  dist r ibu ted on request ; and conferences, 
workshops and seminars conducted by var ious offices in the Air  Force 
Judge Advocate General Department. The nonresident  videotapes consist 
of reading mater ials (syllabus) and viewing a videotape presentat ion.  
Credit  can be obtained for  conferences, workshops, and seminars on a 
case-by-case basis.  You  shou ld contact  the CLE director  at  least  30 days 
in advance of the date of the session. 
 Although the AFJAG School serves as a l iaison with state bars in 
obtain ing approval for  CLE credit  programs, the main goal remains that  
of providing meaningfu l legal educat ion to judge advocates who need an 
update in a cer tain area or  are moving to a new posit ion and are unable 
to at tend the appropr iate resident  course.  With th is goal in  mind, the 
AFJAG School offers enr ichment programs that  do not include any 
wr it ten mater ials.  These offer ings are designed to provide a wide var iety 
of in format ion, from par t icu lars for  the pract it ioner  to advanced 
discussions on recent legal issues.  The nucleus of these noncredit  
enr ichment programs is a collect ion of lectu res from var ious resident  
specialized courses. 
 Through th is dual system of credit  and enr ichment programs, the 
AFJAG School is commit ted to providing the Judge Advocate General’s 
Department with advanced legal educat ion that  responds to the 
depar tment ’s t rain ing and educat ional needs.  This CLE ensures that 
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judge advocates and paralegals have the tools to do their  jobs 
professionally. 
 For  formal nonresident  CLE credit , after  not ifying CLE director  30 
days in advance of the star t  of the course, you  will be provided with state 
CLE forms that  must  be completed and retu rned.  Those forms are 
cer t ified by the CLE Director , and forwarded to the individuals state bar . 
For  fu r ther  in format ion, see the Community College of the Air  Force 
(CCAF) catalog in your  base educat ion services. 
 Through affi l iat ion with the CCAF, graduates of the Paralegal 
Craftsman Course (14 hours), Paralegal Apprent ice Course (14 hours) 
and the Law Office Managers Course (two hours) who are enrolled in 
CCAF may receive the annotated number of semester  hours of credit  
toward an associate degree.  Course graduates may request  a t ranscr ipt  
through CCAF free of charge. See page 115 for  addit ional in format ion 
office. 
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ACRONYMS AND ABBREVIATIONS  
 
ACE   Amer ican Council on Educat ion 
ACES  Air  Force Command Exercise System 
ACSC  Air  Command and Staff College 
ACTS  Air  Corps Tact ical School 
ADAX   Air  and Space Doctr ine Applicat ions Exercise 
ADL   advanced distr ibu ted learning 
ADR  alternate dispu te resolu t ion 
AECP  Airman Educat ion and Commissioning Program 
AEF   Air  and Space Expedit ionary Forces 
AETC  Air  Educat ion and Train ing Command 
AF  Air  Force 
AFB   Air  Force Base 
AFCAT Air  Force Catalog 
AFDC  Air  Force Doctr ine Center  
AFDD  Air  Force Doctr ine Document 
AFDLO Air  Force Distance-Learning Office 
AFDWG Air  Force Doctr ine Work ing Group 
AFEHRI  Air  Force Enlisted Her itage Research Inst itu te 
AFHRA Air  Force Histor ical Research Agency 
AFHRMS Air  Force Human Resource Management School 
AFI  Air  Force Instruct ion 
AFIADL Air  Force Inst itu te for  Advanced Distr ibu ted Learning 
AFIT   Air  Force Inst itu te of Technology 
AFJAG  Air  Force Judge Advocate General 
AFJROTC  Air  Force Junior  Reserve Officer  Train ing Corps 
AFM  Air  Force Manual 
AFM&S Air  Force Modeling and Simu lat ion 
AFOATS  Air  Force Officer  Accession and Train ing Schools 
AFPC   Air  Force Personnel Center  
AFPD  Air  Force Policy Direct ive 
AFRC   Air  Force Reserve Command 
AFRES  Air  Force Reserves 
AFRL  Air  Force Research Laboratory 
AFROTC Air  Force Reserve Officer  Train ing Corps 
AFSC  Air  Force specialty code 
AFSNCOA Air  Force Senior  Noncommissioned Officer  Academy 
AFWI   Air  Force Wargaming Inst itu te 
AIS  Academic Instructor School 
ALS   Airman Leadership School 
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ANG   Air  Nat ional Guard 
AOC  air  operat ions center  
ARI    Airpower Research Inst itu te 
ASBC            Air  and Space Basic Course 
ASDO  Air  and Space Doctr ine Center  
ATN PMO     Air  Technology Network  Program Management Office 
ATN           Air  Technology Network  
AU/ CC         Air  University Commander 
AU/ CF        Air  University Academic Office 
AU/ CFR  Air  University Registrar  
AU/ FM Air  University Financial Management and Personnel 
AU/ SC Air  University Informat ion Technology 
AUI  Air  University Instruct ion 
AUL  Air  University Library 
AUTV  Air  University Television 
AWC   Air  War College 
 
BDU  bat t le-dress uniform 
BOT   Basic Officer  Train ing 
BOV  Board of Visitors 
 
CADRE  College of Aerospace Doctr ine, Research and 

Educat ion 
CAO  Chief Academic Officer  
CAP   Civil Air  Patrol 
CAPS  counterproliferat ion and planning system 
CBI  computer  based instruct ion 
CBW   chemical biological war fare 
CCAF  Community College of the Air  Force 
CCM  Office of the Command Chief Master  Sergeant 
CDC  career  development courses 
CDX  cr ises decision exercise 
CEP   core elect ives program 
CEPME  College for  Enlisted Professional Military Educat ion 
CESS  Civil Engineer  and Services School 
CFACC  combined forces air  component commander 
CFC  Canadian Forces College 
CFETP career  field educat ion and t rain ing plan 
CHIP  cont ingency h istor ical in format ion program 
CLE  cont inu ing legal educat ion 
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COA  courses of act ion 
COMPUSEC computer  secur ity 
CONUS cont inental United States 
COT   Commissioned Officer  Train ing 
CP   counterproliferat ion 
CPC  Counterproliferat ion Center  
CPD   [Ira C. Eaker ] College for  Professional Development 
CSP  College Scholarship Program 
CPSP  commandant ’s professional studies paper  
CS&P  compet it ive sourcing and pr ivat izat ion 
CSAF  chief of staff of the Air  Force 
CSAT  Center  for  Strategy and Technology 
CSI  Chaplain Service Inst itu te 
CSLS  Center  for  Strategic Leadership Studies 
CV  vice commandant 
CWPC  Cont ingency Wart ime Planning Course 
 
DEA  Drug Enforcement Administrat ion 
DFMC Defense Financial Management Course 
DFM&CS Defense Financial Management &  Comptroller  School 
DL  distance learning 
DOD   Department of Defense 
DODD Department of Defense Direct ive 
DODIP Department of Defense Informat ional Program 
DR   disaster  relief 
DS   Dean of Services 
DSN  Defense Switching Network  
 
ECI  Extension Course Inst itu te 
ECL  English comprehension-level 
EEW  exper iments, war  games 
EPC  Educat ional Programs Cadre 
EPME  enlisted professional military educat ion 

 EPMEI  Enlisted Professional Military Education Instructor  
ETCA  Educat ion and Train ing Course Announcements 
EWC   Execu t ive Wellness Center  
EWI   educat ion with industry 
 
FC  Flight  Commander 
FLEP  Funded Legal Educat ion Program 
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GOE  Gather ing of Eagles 
GRE  graduate record examinat ion 

 
                             HPSP/ FAP Health Professions Scholarship and Financial 

Assistance Program 
HQ AFDC Headquarters Air  Force Doctr ine Center  
HQ/ AETC Headquarters Air  Educat ion and Train ing Command 
HQ/ AU Headquarters Air  University 

 HQ USAF/ CVA Headquarters US Air  Force/ Assistant Vice chief of staff 
 
IA   In ternat ional Affairs 
ICSP   In-College Scholarship Program 
IFB  Integrated Forecast ing Board 
IO   in ternat ional officer  
IOS   Internat ional Officer  School 
ISD  instruct ional systems design 
ISR  intell igence, su rveil lance, and reconnaissance 
IW   in format ion warfare 
IWAC  Informat ion Warfare Applicat ions Course 
 
JAOC  Joint  Air  Operat ions Center  
JDACC  Joint  Doctr ine Air  Campaign Course 
JEMM Joint  Educat ional Mobility Model 
JFACC  joint  force air  component commander  
JFC  joint  force commander 
JFOWC  Joint  Flag Officer  Warfight ing Course 
JLASS joint  land air  and space and sea simu lat ion 
JPME  joint  professional military educat ion 
JTF   joint  task  force 
 
LAN  local area network  
LLAB  leadership laborator ies 
 
MAJCOM  major  command 
M&S  modeling and simu lat ion 
MEDOD  management educat ion Department of Defense 
 
NACES Nat ional Associat ion of Credent ial Evaluat ion Services 
NAF  Numbered Air  Force 
NAVWARCOL Naval War College 
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NCA  Nat ional Command Au thor it ies 
NCASE  Nat ional Congress of Aviat ion and Space Educat ion 
NCOA  Noncommissioned Officer  Academy 
NCOIC noncommissioned officer  in  charge 
NCOPC Noncommissioned Officer  Preparatory Course 
NGO  nongovernmental  
NMD  Nat ional Missile Defense 
NSF   Nat ional Secur ity Forum 
NSS   Nat ional Secur ity Studies  
 
OI  operat ing instruct ion 
OL  operat ing locat ions 
OMS   Officer  Military Schools 
OTS   Officer  Train ing School 
PACE  Public Affairs Center  of Excellence 
PCE   Professional Cont inu ing Educat ion 
PDT  Professional Development Train ing 
PMCC  Professional Military Comptroller  Course 
PMCS  Professional Military Comptroller  School 
PME   Professional Military Educat ion 
POC  Professional Officer  Course 
PSP  Professional Studies Paper 
 
RCOT  Reserve Commissioned Officer  Train ing 
ROTC  Reserve Officer  Train ing Corps 
RS     Regional Studies 
 
SAASS  School of Advanced Air  and Space Studies 
SAO  secur ity assistance officer  
SAR  search and rescue 
SCI   sensit ive compartmented informat ion 
SDA  software development au thor ity 
SES  senior  execu t ive service 
SIO  senior  in tell igence officer  
SIWAC   Senior  Informat ion Warfare Applicat ions Course 
SNCOA  Senior  Noncommissioned Officer  Academy 
SOC  Squadron Officer  College 
SOF  Special Operat ions Forces 
SOCHE Southwestern Ohio Council for  Higher  Educat ion 
SOS   Squadron Officer  School 
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SSS  Senior  Services School 
 
TCW  theater  campaign warfare 
TPFDD t ime-phased force deployment data 
TOA  total obligat ion force 
TOEFL  test  of English as a foreign language 
 
USAFA  US Air  Force Academy 
USSOCOM United States Special Operat ions Command 
 
WMD  weapons of mass destruct ion 
WSI   Warfare Studies Inst itu te 


