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Women, Peace and Security 

Women in Cote d'Ivoire celebrate International Womens Day. UN Photo/Ky Chung 

Increasing the full, equal and meaningful participation of women in peacemaking, conflict prevention and 

peacebuilding efforts is a key priority for the United Nations Department of Political and Peacebuilding Affairs 

(DPPA). Women, Peace and Security (WPS) first made it on to the Security Council's agenda in 2000, with the 

adoption of Security Council Resolution 1325 rr on WPS. However, despite many global and regional commitments 

and initiatives, the number of women included in formal peacemaking processes remains low; and many peace 

agreements do not include gender provisions that sufficiently address women's security and peacebuilding needs. 

In line with the Secretary-General's forward looking goals for the decade (S/2019/800, para 120) and his) directives 

on women, peace and security (S/2020/946, para 113), DPPA is supporting multi-track efforts that increase the 

involvement of women everywhere, integrate gender equality, and shape strategies based on the priorities of 

women's rights constituencies. This includes working with Special Envoys and Special Representatives of the 

Secretary-General to design and support strategies for inclusive peace processes. From Colombia to Syria, the 

Department is also exploring new pathways for participation through digital inclusion strategies and virtual 

consultations and engagement. 

In DPPA's 2P-ecial P-Olitical missions (@1ma.un.org/en/current-Rresences). in the field, Gender Advisers or Gender 

Focal Points provide advice and support to the mission's leadership - the Secretary-General's Special Envoys and 

Special Representatives - on ways to promote women's political participation, make peace processes and 

prevention efforts more inclusive, and include gender perspectives in the UN's political work. 
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In contexts where the UN is supporting a peace process, DPPA and its special political missions (SPMs) work to 

promote women's direct participation through advocacy and by providing advice on inclusive mediation strategies. 

We also organize consultations with civil society and women's groups and provide advice on effective ways to 

include women and their views in the process. Furthermore, the Department promotes women's political 

participation in elections, for example through advice on Temporary Special Measures, including electoral quotas, 

during electoral su1mort (ffi!J:rna.un.org/en/elections).. To assist mediation actors and Member States in their efforts 

to make peace processes more inclusive and gender-responsive, DPPA (then DPA) developed two Guidance 

documents for mediators and mediation experts; one on 

Addressing Conflict-Related Sexual Violence in Ceasefire and Peace Agreements ff (2012); and one on 

Gender and Inclusive Mediation Strategies ff (2017). 

In 2016, the Department established a stand-alone Gender, Peace and Security Unit (GPS), which oversees the its 

implementation of the WPS agenda. GPS has the responsibility to develop policy, build the capacity of DPPA staff 

involved in peacemaking and support DPPA's mission and headquarters staff in implementing Security Council 

resolutions on WPS and Conflict-related Sexual Violence. DPPA's WPS Policy was issued in June 2019, to ensure 

that gender relevant issues and perspectives are integrated into all the Department's activities. The Policy outlines 

five priorities for the implementation of the WPS agenda: a) Gender sensitive political and conflict analysis; b) 

Promoting inclusion and women's meaningful participation in all peacemaking and peacebuilding efforts; c) 

Women's participation in electoral and political processes; d) Preventing and addressing conflict-related sexual 

violence as a priority for peace; and e) Programmatic - ensuring gender mainstreaming in all projects through 

resource allocations, gender markers and tracking 

The Department's approach to implementing the WPS agenda is that in addition to specific focus on WPS and WPS 

initiatives, gender is mainstreamed throughout DPPA's work, and that WPS work is not only the responsibility of 

gender advisers, but the responsibility of every staff member in DPPA and its field presences. 

For more information and resources, visit httP-s://J2eacemaker.un.org{wP-§...(httwReacemaker.un.org/w�l. 

Securit Council Resolutions 

Security Council resolution 1325 ff (2000) on WPS was backed by a diverse and geographically-representative 

coalition of Member States, and pushed by a strong global constituency of women civil society organizations. This 

was the first Security Council resolution to link women to the peace and security agenda, looking at the impact of 

conflict on women and women's contribution to conflict resolution and sustainable peace. 

The resolution consists of four pillars: 1) The role of women in conflict prevention, 2) women's participation in 

peacebuilding, 3) the protection of the rights of women and girls during and after conflict, and 4) women's specific 

needs during repatriation, resettlement and for rehabilitation, reintegration and post-conflict reconstruction. A total 

of ten WPS resolutions have been adopted, and can be divided into two groups. The first group, initiated by 1325 

and followed by SCR 1889 ff _(2009)., SCR 2122 ff (2013), SCR 2242 ff (2015)and SCR 24932019). ff, deals in short 

with the need for women's active and effective participation in peacemaking and peacebuilding. 

The second group focuses on preventing and addressing conflict-related sexual violence (CRSV). The first 

dedicated resolution on CRSV, SCR _(1820). ff was adopted in 2008. It acknowledges that sexual violence when 

used as a tactic of war can significantly exacerbate conflict and be a threat to international peace and security. 

Since 2008, four additional resolutions have been adopted on CRSV: SCR 1888 (2009). ff, SCR 1960 (2010). ff, SCR 

2106 (2013). ff, and SCR 2467 (2019). 0'. 
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Why Is Gender and Women Included in the UN Peace and Security 
Agenda? 

There is no internationally agreed definition of the term 'gender', however, gender is understood to be a social and 

cultural construct that assigns different roles, behaviors, norms and traits to men and women in a society. As a 

social construct, gender varies from society to society and can evolve over time. In most societies, gender is 

hierarchical and produces political, social and economic inequalities. When gender intersects with other forms of 

discrimination such as socioeconomic status, ethnicity, religion, disability, age, geographic location, sexual 

orientation and gender identity , the impacts can compound and lead to intersectional marginalization and 

discrimination. Because conflict affects people of different gender identities differently, an intersectional approach 

to peacemaking is needed to respond to different groups' security and peacebuilding needs. 

Men who predominantly occupy roles in both armed groups and public decision-making, have long been considered 

the only relevant actors in conflict and its resolution. However, women have always been involved in conflict in 

different roles, be it as peacemakers, combatants, dependents, politicians or activists, and are greatly -often 

disproportionally - affected by conflict. Women have a fundamental human right to participate in decision making 

processes that affect them, but women's inclusion in peace processes is also a strategic imperative, as adding a 

broader range of perspectives can lead to more sustainable peace. For these reasons, and to answer to its 

responsibilities stemming from the human rights agenda, the United Nations is strongly committed to include 

women in its peace and security work. 
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The African Union (AU) advocates for the meaningful participation and leadership of

women and their efforts towards silencing the guns, enhancing good governance,

democracy, respect for human rights, justice, the rule of law towards a peaceful and

secure Africa as outlined in Agenda 2063. In recognition of African women who have

exceptionally advanced the women, peace and security agenda in Africa, the African

Union and the United Nations will publish a commemorative book to celebrate the

contribution of women in achieving Aspiration 4 of Agenda 2063 and as part of the

activities for the 20th anniversary of the United Nations Security Council Resolution 1325

on women, peace and security

In July 2019, The African Union Commission (AUC) and the United Nations Office to the

African Union (UNOAU) launched the call for nominations of African women who have

exceptionally advanced the women, peace and security agenda in Africa. The selected

women will be featured in an upcoming commemorative book set to be launched in the

year 2020.
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Twenty (20) African women will be featured in the book. A chapter will be dedicated to each 
woman to share her story or contribution to either of the four pillars of Resolution 1325 namely; 
prevention, protection, participation and/or relief and recovery as part of the peace and security 
activities. 

The book aims to send a message of encouragement to women across our continent and in the 
rest of the world, by reflecting the exceptional stories and contributions of women to peace and 
security on the continent and serve as a learning experience and motivation to other women, 
especially young women involved in mediation, peacebuilding and peacekeeping activities. The 
commemorative book will be launched at the margins of the 33rd Ordinary Session of the 
Assembly of State and Government of the African Union (AU Summit), scheduled for February 
2020 at the African Union headquarters in Addis Ababa, Ethiopia. This will also align with the 
launch of the African Union theme of the year 2020 on Silencing the Guns: Creating Conducive 
conditions for Africa's Development. 

The AU's commitment to promoting women's participation in the peace and security agenda and 
in Africa's overall development is demonstrated in its policy formulation and allocation of 
resources - human, institutional and financial- towards attaining gender equality and women's 
empowerment, as a critical goal and strategy in the realisation of Aspiration 6 of Agenda 2063 
that recognises the centrality of women in Africa's development. These efforts also act as a 
catalyst the achievement of the goals of UN Security Council Resolution 1325 to further drive the 
women agenda in the peace and security architecture. 

In 2014, Mme. Bineta Diop was appointed as the AU Special Envoy on Women, Peace and 
Security mandated to promote and elevate the voices of women in conflict prevention, 
management and resolution, as well as advocate for the protection of their rights, including 
putting an end to sexual and gender-based violence. Her efforts are also complemented by other 
mechanisms such as the Network of African Women in Conflict Prevention and Mediation - 
commonly known as FemWise-Africa. FemWise-Africa has vigorously mobilised women and girls 
from all over the continent and the Diaspora as it aims to promote and professionalise the role of 
African women in mediation processes, conflict prevention and peace-making efforts. Over the 
years, Africa has also developed strong, progressive and articulate policies to support the 
commitment towards the realisation of real transformation for gender equality and women's 
empowerment. To ensure effective assessment of, and reporting on the delivery of the 
commitments at the continental, regional and national levels in Africa, the AU Continental Results 
Framework (CRF) for Monitoring and Reporting on the Implementation of the WPS Agenda in 
Africa is a key reference tool and it provides twenty-eight (28) indicators for tracking and reporting 
on the implementation of the WPS Agenda. 

Security Council Resolution 1325 to further drive the women agenda in the peace and 

security architecture. 

In 2014, Mme. Bineta Diop was appointed as the AU Special Envoy on Women, Peace 

and Security mandated to promote and elevate the voices of women in conflict 

prevention, management and resolution, as well as advocate for the protection of their 

rights, including putting an end to sexual and gender-based violence. Her efforts are 

also complemented by other mechanisms such as the Network of African Women in 

Conflict Prevention and Mediation - commonly known as FemWise-Africa. 

FemWise-Africa has vigorously mobilised women and girls from all over the continent 

and the Diaspora as it aims to promote and professionalise the role of African women in 

mediation processes, conflict prevention and peace-making efforts. Over the years, 

Africa has also developed strong, progressive and articulate policies to support the 

commitment towards the realisation of real transformation for gender equality and 

women's empowerment. To ensure effective assessment of, and reporting on the delivery 

of the commitments at the continental, regional and national levels in Africa, the AU 

Continental Results Framework (CRF) for Monitoring and Reporting on the 

Implementation of the WPS Agenda in Africa is a key reference tool and it provides 

twenty-eight (28) indicators for tracking and reporting on the implementation of the WPS 

Agenda. 

Read- Continental Results Framework (CRF) for Monitoring and Reporting on the 

Implementation of the WPS Agenda in Africa. 
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