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Air War College

Change effective 1 October 2016: page 105-111. This file replaces the entire
AWC DL entry in the 2016-2017 AU Catalog.

Air War College
Distance Learning

Internet Address
http:/ /www.au.af.mil/au/awc/dl_main.aspx

Program Description. The Air War College distance learning (AWC DL)
program is a senior developmental education (SDE) program. The AWC DL
curriculum is based on the five core areas central to all levels of professional
military ~ education—leadership, profession of  arms, warfighting,
national/international security, and communication studies. As an Air Force
SDE program, AWC DL provides a strategic, “air-minded” curriculum that
prepares graduates to provide strategic leadership, appropriate expertise and
critical thinking in support of national security objectives.

In August 2016, the AWC DL program transitioned from AWC DL 17.4 to a
new curriculum (AWC DL 18.0) that is delivered online through a mix of self-
paced courses and asynchronous facilitated seminars. This transition began the
transformation of the AWC DL experience to “...develop Airmen who are critical
and creative thinkers by implementing an agile, individually tailored approach to
life-long education....” (USAF Strategic Master Plan, May 2015). The new AWC
DL 18.0 curriculum provides students with peer-to-peer interaction and
collaboration opportunities, facilitation of online seminars by DL-certified
faculty, and the ability to customize the program to suit personal and
professional needs. The sections that follow detail the elements common to both
programs (faculty, duration, eligibility, and enrollment) followed by details of
each curriculum.

AWC DL 17.4 and AWC DL 18.0 Common Attributes

Faculty. The faculty for AWC DL is comprised of expert military and civilian
personnel who provide a valuable mix of professional and academic experience.
All faculty members have at least a master’s degree.

Duration. Students can remain enrolled in the AWC DL program for up to 60
months. All course material must be successfully completed in this time period.



The time an AWC DL student takes to complete the program depends on such
factors as official duties, deployments, and other commitments. Students are
encouraged to set realistic goals to proceed through the AWC DL program at a
reasonable pace.

Eligibility. The eligibility criteria for AWC DL are found in Air Force
Instruction (AFI) 36-2301, Developmental Education. Refer to AFI 36-2301 for
further details or updates.

» Military. The program is offered to O-5 selects and above. Persons may
be active duty, Air Force Reserve (AFRES), or Air National Guard (ANG);
sister-service active duty, Guard, or Reserve; or Civil Air Patrol (CAP).

* Civilian. Civilians may be federal civil service employees in the grades of
GS 13/14/15 or comparable grade, or lab/demo employees in grades
DRIII/IV.

* International. International applicants must be an O-5 select or higher.
International officers must request enrollment via the Air Force Security
Assistance Training (AFSAT) program office.

Enrollment. Military personnel enroll in AWC DL via the Air University
Student Information System (AUSIS) which can be accessed through the Air
Force Portal. From the Air Force Portal, use the Air University Portal link under
the Education/Training/Force Development category. Eligible civilian personnel
enroll by contacting the Student Services Branch at the AU education support
website (www.aueducationsupport.com). International students will be enrolled
by the Student Services Branch once approved by AFSAT and acknowledged by
AU/A3RR.

AWC DL 17.4 Specifics

Program Overview, AWC DL 17.4. The curriculum consists of six courses:
an orientation course, one elective, and four core courses. The orientation course
is completed first, followed by the elective. The core courses should be completed
in the following order: Foundations of Strategy (FS), International Security
Studies (ISS), Warfighting (WAR), and Joint Strategic Leadership (JSL).

AWC DL 17.4 was closed to new enrollments effective 22 August 2016 and
students in AWC DL 17.4 were provided the opportunity to complete their studies
in AWC DL 17.4 or transfer into AWC DL 18.0. Those who remained in AWC DL
17.4 were required to complete all coursework no later than 31 December 2016.

Learning Outcomes, AWC DL 17.4. The AWC DL 17.4 program produces
graduates who are able to...



* illustrate the skills required to lead successfully at the strategic level in a
joint and coalition environment and distinguish the requirements for the
proper strategic employment of airpower capabilities;

* identify the elements of successful military strategies which, in concert
with other instruments of national power, achieve national security
objectives; and

e critically analyze complex political-military issues and clearly articulate
strategic thought from a joint perspective.

Completion Requirements, AWC DL 17.4. Students must complete each
course with a final test score of 70 or better to graduate and receive program
credit.

Syllabus for AWC DL 17.4

Course Number and Title Contact Hours
EL 42D Electives Program (one required) 45
F'S 42A Foundations of Strategy 57
ISS 42G International Security Studies 96
WAR 42E Warfighting 57
JSL 42F Joint Strategic Leadership 48
Total 303

Note: Courses taken in the AWC DL 17.4 program may not be used to satisfy course requirements
for the AWC resident program.

Course Descriptions for AWC DL 17.4

AWC DL 17.4 includes the core curriculum and an elective. The core
curriculum consists of four courses: Foundations of Strategy (FS), International
Security Studies (ISS), Warfighting (WAR), and Joint Strategic Leadership (JSL).
Additionally, students must complete one elective before beginning their first
core course.



FS 42A Foundations of Strategy (FS) 57 Contact Hours

The FS course develops senior leaders who can craft and evaluate strategy
ethically in the pursuit of national interests. This foundation is laid by examining
various theorists’ concepts and how they have been applied to conflicts
throughout history and to today’s military operations. The course pays special
attention to strategy development for the venues of air, space, and cyberspace
and to the impact of airpower on national and military strategy. Foundations of
Strategy will serve as the bedrock for further study in other courses examining
the national security decision-making process and the application of military
power as a means to attain national objectives.

ISS 42G International Security Studies (ISS) 96 Contact Hours

The ISS course assesses the role and impact of civil-military relations, the
interagency process, Congress, and public opinion in policy development and
execution. It also discusses leadership as it pertains to organizational changes
facing the national security decision-making community, as well as bureaucratic
politics and organizational culture and the impact of individuals on national
security decision making. The course examines a range of global security issues
and regions of strategic importance.

WAR 42E Warfighting (WAR) 57 Contact Hours

The WAR course prepares senior leaders to deploy, employ, and control joint
forces across the spectrum of conflict. The course emphasizes the employment
of air, space, and cyberspace forces as they contribute to the joint, combined, or
coalition environment in support of the National Military Strategy. The course
assesses the best ways to present, plan, and control military forces as they serve
the needs of combatant commanders. It presents the strategic implications of
America’s past experience with (and current expectations of) emerging
asymmetric war-fighting concepts. Finally, the course describes the friction
between joint and service operational concepts as applied to the employment and
control of air, space, and cyberspace power.

JSL 42F Joint Strategic Leadership (JSL) 48 Contact Hours

The JSL course prepares the student with competencies and awareness
needed to move from tactical and operational leadership levels to strategic
leadership. The course examines senior leadership competencies required to be
successful in today’s complex, multicultural expeditionary war-fighting
environment. The course is based on two key assumptions: first, the student is
already a successful leader, but the challenges the student will face in the future
will be significantly different from those faced in the past; second, the student



can significantly improve his or her competence in areas vital to success. The
course challenges students to develop a vision, expand their critical analysis and
creative thinking skills, improve their communication skills, expand their
capacity for executive decision making, and refine their capability for leading
change. In addition, the course focuses on acceptance of responsibility,
accountability, command, moral values, and awareness of the strategic
environment in order to meet strategic and senior leader challenges involved in
leading large, complex organizations.

ELECTIVES PROGRAM (Choose One)
EL 42D Electives Program 45 Contact Hours

All students must complete one elective before enrolling in the first core
course. The Electives Program’s major objective is to enhance and complement
the core curriculum by providing opportunities to achieve greater depth and
breadth of understanding in issues of special interest.

Coercive Airpower

Should the United States bomb a country to coerce it to give up its nuclear
program? What would such a strategy look like? How likely would it be to work?
How would you know? This course gives the student the tools to answer such
questions and understand and evaluate airpower strategies—and the
opportunity to produce one for this purpose. The course addresses the
intellectual foundations of airpower strategy, focusing upon how the threat or
use of airpower can achieve political objectives. The course will discuss
theoretical concepts surrounding coercion, the intellectual history of coercive
airpower strategies, and ways these strategies can be used in anticipated and
actual conflicts. Students will also evaluate the strengths, weaknesses,
triumphs, and disappointments of these strategies in theory and practice.

Counterinsurgency (COIN) and Military Support to Security, Stability,
Transition, and Reconstruction (SSTR)

This course examines the challenges posed by irregular warfare in today’s
environment with an emphasis on insurgencies and reconstruction. America has
historically preferred to conduct conventional large-scale operations against foes
structured similar to itself. It has been much less enthusiastic about conflict at
the lower end of the spectrum, although, ironically, such operations have
occupied much more of its time and attention than conventional operations.



Intelligence, Surveillance, and Reconnaissance (ISR) for the Warfighter
Course

The national intelligence community (IC) and the DOD have embraced a
transformation strategy that rests on a foundation of modern ISR capabilities.
With the continuing challenges of warfare in the twenty-first century including
declining budgets, it is imperative that military leaders have a clear
understanding of how to leverage national and DOD intelligence capabilities to
maximize both efficiency and effectiveness of available resources. The past
decade has seen an exponential increase in the demand for timely, accurate, and
actionable ISR. As such, military leaders must understand the inner workings of
the ISR enterprise to ensure available ISR assets are effectively employed to meet
service, joint, national, allied, and coalition requirements. Also, changing
operational environments and the ever-increasing demand for ISR require that
leaders be adaptive and seek creative methods to maximize available, but limited,
resources.

Cross-Cultural Communications

Today’s warfare is defined by culture, and an intimate understanding of
culture’s effects on human behavior is crucial to mission success. Everyone who
performs a job in a cross-cultural environment (which we see now is almost any
environment) needs to understand not only the mission but also the potential
effects of cross-cultural interaction. Appropriate cross-cultural communication
(CCCQC) training and education will reduce the negative effects of culture shock,
stereotypes, and ethnocentrism, all of which impact mission effectiveness. In our
daily lives, we don’t interact with cultures; we interact with people. The CCC field
exists in order to improve such interactions and to predict the cultural dynamics
that impact them. Thus, CCC teaching and research clarify certain cultural
complexities by offering a variety of concepts and skills designed to assist in the
process of building and maintaining relationships across cultures.

Negotiations in the Military Environment

This course is designed to better equip military leaders with the ability to
apply negotiation skills to the military and US government operational and
workplace environment. Even in a hierarchical and well-defined military
organization, negotiation is a normal and daily process. Furthermore, today our
political and military leaders demand that we operate successfully in more
nontraditional and cross-cultural environments. This course enhances senior
leader negotiation skills and improves their mission effectiveness across many
environments. As a distance learning program, it follows a logical path to expose
students to the negotiation process. Students will learn about conflict resolution



and its impact on the modern military. They will also study how military leaders
practically apply negotiation skills.

Several lessons will cover the basics of negotiation theory and the impact of
trust, power, and information on the negotiation process. This will be enhanced
by a look at basic skills for negotiation, the most important of which is
communications. Students will also examine other aspects of dispute resolution
within the military environment. One critical area for review will be the ethics of
negotiation. Finally, the course explores negotiations in a cross-cultural
environment—providing a short exposure to a very complex process. This course
is an interesting survey of the military negotiation process and will encourage
senior leaders to learn even more as they face the daily challenges of military
leadership.

Space/Cyber Operations

This course focuses on military applications of space and cyberspace systems,
including capabilities, limitations, dependencies, and vulnerabilities. Space and
cyber policies, law, and doctrine establish the guidelines for using space and
cyberspace; each has a unique environment that places limits on its use. The
course provides an understanding of current space and cyberspace systems and
how they support the war fighter, as well as an understanding of the issues
facing senior leaders in applying space and cyber power. The readings will
include background information on their characteristics, limitations,
organizations, missions, functions, and contributions to war fighting. This
elective will not make you a space and cyberspace expert and is particularly
designed for personnel who are neither space and missile operations specialists
nor cyber personnel. However, it will give you keen insight into the fundamental
issues impacting contemporary military space and cyberspace operations.

AWC DL 18.0 Specifics

Program Overview, AWC DL 18.0. The AWC DL 18.0 program has been
extensively revised and repackaged with the demands of military service in mind
to enable students to complete each course more readily and the total calculated
“contact hours” have been reduced by more than one-third. There is an
orientation course to begin the program followed by two broad categories of
courses—foundational and focused. Foundational courses provide all students
with the same professional development foundations while focused courses
provide students with choices on the topic to be studied to align with personal
and professional needs.



Learning Outcomes, AWC DL 18.0.
A student completes AWC DL 18.0 able to...

illustrate the skills required to lead successfully at the strategic level in
the complex national security environment;

e analyze the contextual requirements for the effective strategic
employment of airpower;

e comprehend the elements of successful military strategies which, in
concert with other instruments of national power, support national
security objectives; and

e critically analyze complex political-military issues and clearly articulate
national security strategy options.

Completion Requirements, AWC DL 18.0. Students must complete the
orientation course and all the foundational courses and the minimum number
of focused courses with passing scores to graduate and receive program credit.

The WAR 7XXS self-paced focused courses require a score of 75% or higher
on the end-of-course exam; the orientation course requires a score of 80% or
higher on the progress checks to advance; the self-paced foundational courses
require the submission of all assigned coursework and a score of 80% or higher
on the progress checks to advance; the facilitated foundational and the NSP
8XXA facilitated focused courses require submission of all assigned coursework
and an overall course grade of 75% or higher.

Syllabus for AWC DL 18.0

Course ID: Course Title Contact
Hours
GSS 700S: eOrientation (Required) 10

Focused Courses (Choose One)

WAR 7018S: Coercive Airpower

WAR 702S: COIN and Military Support to SSTR
WAR 703S: ISR for the Warfighter

WAR 704S: Cross-Cultural Communications 45
WAR 705S: Negotiations in the Military Environment
WAR 706S: Space/Cyber Operations

WAR 707S: Joint Concepts and Planning




Foundational Courses (All Required)

ISS 700S: International Security Studies 15
AIR 700S: Airpower & National Strategy 20
AIR 701A: Applied Airpower & Security Studies 25
LDR 710S: Strategic Leadership 15
LDR 711S: Senior Leadership 15
LDR 712A: Applied Senior Leadership 25

Problem Solving in National Security (Choose One)

NSP 810A: USAFRICOM Region
NSP 820A: USCENTCOM Region
NSP 830A: USEUCOM Region

NSP 840A: USNORTHCOM Region 30

NSP 850A: USPACOM Region

NSP 860A: USSOUTHCOM Region

Total 200
Course Descriptions for AWC DL 18.0

GSS 700S Graduate Skills Studies/Orientation 10 Contact Hours

The eOrientation Course prepares students for success in the program. The
course highlights program policies, procedures and expectations and orients
students to the program structure and curriculum delivery methods. It also
provides the opportunity for students to experience the look and feel of the
program by exploring three areas that are essential to both academic and
professional success: critical thinking, cross-cultural competence, and writing.
By participating in this course, students will develop the requisite knowledge,
skills, problem solving ability, and study habits to successfully navigate and
complete the online program.

WAR 7XXS FOCUSED COURSES (Choose One)
45 Contact Hours

All students must complete one of the WAR 7XXS focused courses before
enrolling in the first foundational course. There are multiple courses to choose
from with the objective of empowering students to focus on topics of interest or
greater relevance to their careers while also enhancing the foundational courses



by providing greater depth and breadth of understanding in areas of special
interest.

WAR 701S Coercive Airpower

Should the United States bomb Iran to coerce it to give up its nuclear
program? What would such a strategy look like? How likely would it be to work?
How would you know? The Coercive Airpower course gives you the tools to
answer such questions, and both understand and evaluate airpower strategies.
From its inception, airpower has been characterized as an asymmetric means of
warfare. It allows the country that can use it most effectively to bypass the
traditional defenses of its adversaries and strike at those things that are valued
more than the forces engaged on the battlefield. Airpower advocates have argued
that striking at these assets, or merely threatening to do so, would force an
adversary to concede the stakes at the root of the conflict without first having to
defeat its military. Victory would rest upon affecting the adversary’s estimates of
the likely costs and benefits of complying with what was demanded of it, and the
likely costs and benefits of defying those demands. Airpower has, therefore, been
seen as a uniquely coercive instrument. This course addresses the intellectual
foundations of airpower strategy, focusing upon how the threat or use of
airpower can achieve political objectives. Using a self-study “deep dive”
approach, the student will examine the theoretical concepts surrounding
coercion, the intellectual history of coercive airpower strategies, and how these
strategies can be used in anticipated and actual conflicts, along with the
strengths, weaknesses, triumphs, and disappointments of these strategies in
theory and practice.

WAR 702S Counterinsurgency (COIN) and Military Support to Security,
Stability, Transition, and Reconstruction (SSTR)

The Counterinsurgency (COIN) and Stabilization, Security, Transition, and
Reconstruction (SSTR) Operations course examines the challenges posed by
Irregular Warfare in today’s environment with an emphasis on insurgencies and
reconstruction. The American military has historically preferred to conduct
conventional large-scale operations against foes similarly structured and
disposed to itself. It has been much less enthusiastic about conflict at the lower
end of the spectrum, although, ironically, such operations have occupied much
more of its time and attention than their conventional counterparts. Irregular
Warfare is defined as, “a violent struggle among state and non-state actors for
legitimacy and influence over the relevant populations.” This is a challenging,
complex, and protracted struggle that has, and will likely continue, to challenge
the American military and our partners. Two significant Irregular Warfare



activities will be explored in this course: COIN and military support to SSTR
operations. Each of these topics alone is so complex that each could easily
consist of enough material to qualify for its own course, but for this course we
have chosen to cover the topics they most have in common at the strategic level.

WAR 703S Intelligence, Surveillance, and Reconnaissance (ISR) for the
Warfighter

This course is designed for non-career intelligence professionals and
examines key aspects of Intelligence, Surveillance and Reconnaissance (ISR). It
provides an overview of ISR contributions to war fighting and explores Air Force
and joint ISR capabilities at the operational and strategic levels of war across the
range of military operations. This course does not aim to create ISR experts, nor
can a short course cover every aspect of ISR operations. Rather, the course
introduces the students to the basic tenets of ISR to help them develop an
appreciation for the depth and complexity of the ISR enterprise. The course
provides insight into available intelligence products and processes to better
enable leaders to leverage ISR to meet mission needs. The course begins with a
focus on the national IC then addresses intelligence within the DoD. Following
these introductory sessions, Joint Intelligence Preparation of the Operational
Environment (JIPOE) is explored. Subsequent lessons expand upon Global
Integrated ISR and the specific intelligence disciplines with a focus on ISR
enterprise capabilities across the range of military operations. The course
concludes with a lesson on critical thinking and analysis, perhaps the two most
important skills required of intelligence professionals and military leaders.

WAR 704S Cross-Cultural Communications

Today’s warfare is defined by culture, and an intimate understanding of
culture’s effects on human behavior is crucial to mission success. Everyone who
performs a job in a cross-cultural environment (which we see now is almost any
environment) needs to understand not only the mission but the potential effects
of cross-cultural interaction. Appropriate cross-cultural communication training
and education will reduce the negative effects of culture shock, stereotypes, and
ethnocentrism; all of which impact mission effectiveness. The purpose of the
course is to provide foundational knowledge essential for developing cross-
cultural communication competence, focusing on the theories, skills, and
applications that are relevant to military personnel.

WAR 705S Negotiations in the Military Environment

This course provides an overview and understanding of the negotiation
process. Its purpose is to better equip the student to apply negotiation skills to



the military and US government operational and work-place environments. While
the distance learning format does not provide “hands-on” negotiation exercises,
it exposes the student to the day-to-day realities of negotiation. The student will
discover that even in a hierarchical and well-defined military organization,
negotiation is a normal and daily process. Furthermore, today our political and
military leaders demand that military members operate successfully in more
non-traditional and cross-cultural environments. This course will teach the
student about these and other processes which will enhance senior leader skills
and improve mission effectiveness across many environments.

WAR 706S Space/Cyber Operations

This course focuses on military applications of space and cyberspace systems,
to include capabilities, limitations, dependencies, and vulnerabilities. Space and
cyber policies, law, and doctrine establish the guidelines for using space and
cyberspace, each has a unique environment which places limits on their use.
The course provides an understanding of current space and cyberspace systems
and how they support the warfighter, as well as an understanding of the issues
facing senior leaders in applying space and cyber power. The readings will
include background information on their characteristics, limitations,
organizations, missions, functions and contributions to warfighting. This course
will not make you a space and cyberspace expert and is particularly designed for
personnel who are not space and missile operations specialists, nor cyber
personnel. However, it will give you keen insight into the fundamental issues
impacting contemporary military space and cyberspace operations.

WAR 707S Joint Concepts and Planning

The Joint Concepts and Planning course requires critical thinking about the
stakeholders, processes, and perspectives that translate strategic guidance into
Joint effort across the range of military operations. The course is self-paced and
includes a mix of readings, presentations and other media. The course begins
with an examination of strategic guidance, and then takes a closer look at how
Combatant Commanders translate that guidance using operational design to
develop an operational approach to achieving national goals and military end
states. It further examines joint concepts that forecast the future operating
environment and the anticipated joint ways and means necessary to operate in
that environment. Finally, it examines how stakeholders (Joint, Interagency,
Inter-governmental and Multi-national-(JIIM)) structures, processes and
perspectives reconcile, integrate and apply national ends, ways, and means.



FOUNDATIONAL COURSES (All Required)
ISS 700S International Security Studies 15 Contact Hours

The International Security Studies course engages senior-level PME students
with sophisticated concepts in Strategy and International Relations. The goal of
this course is to expose senior leaders to avenues of understanding order and
interactions in the international community beyond the military context.
Primary topics in this course include Strategy, Power Polarity and Power
Transitions, Democratic Peace, International Political Economy, and
International Law. The course will familiarize students with the intricacies,
scholarly debates, and potential applications for each concept. Students will
craft a paper that draws elements of the course material into an analysis of a
future security situation.

AIR 700S Airpower and National Strategy 20 Contact Hours

This course examines the relationship between airpower and strategy: how
national strategy guides the employment of airpower, and how airpower’s
inherent capabilities inform and shape strategy. The course examines multiple
strategic approaches to airpower employment in pursuit of national end states,
exploring the costs and limits of its use along with ramifications of its
misapplication. Finally, the course examines how airpower has been applied in
deterrence, in compellence, and in hybrid problem sets.

AIR 701A Applied Airpower and Security Studies 25 Contact Hours

This course serves as a facilitated and peer-to-peer culmination to the series
of courses examining international relations concepts and airpower (air, space,
and cyber). Having previously examined advanced concepts in international
relations (power polarity and transitions, international political economy,
democratic peace, and international law), students will consider U.S. grand
strategy and propose general approaches to specific national security issues.
Subsequently, students will assess the suitability of cooperative and coercive
Airpower strategies for such future end states.

LDR 710S Strategic Leadership 15 Contact Hours

The Strategic Leadership course explores the skills necessary to lead in a
volatile, uncertain, complex and ambiguous environment. The meta-leadership
model will be introduced as a framework for leading successfully in this
environment. The course also explores the various strategic leader competencies
and tasks required at this level, which include building relationships across
organizations and agencies, developing strategic thinking, negotiation, and
communication skills. At the end of the course students will develop a strategic



leadership paper that can help inform their approach to current and future
strategic environments.

LDR 711S Senior Leadership 15 Contact Hours

The Senior Leadership course explores how to proactively shape an
organizational environment by attending to climate, culture, agility, innovation,
and enhancing human capital. The course also examines the professional ethical
challenges inherent in providing military advice and the tensions that arise when
faced with conflicting duties and loyalties. Students will conclude the course by
completing a personal development plan that describes their near- and long-term
professional and personal goals.

LDR 712A Applied Senior Leadership 25 Contact Hours

The Applied Senior Leadership Course provides the opportunity to apply
leadership concepts, competencies, and principles presented during the
Strategic Leadership course and the Senior Leadership course. This course
requires students to think through strategic and ethical problems faced by senior
leaders in a complex, dynamic, joint and inter-agency environment. Analysis and
synthesis of concepts will be accomplished through participating in threaded
discussion questions, undertaking peer-to-peer feedback on strategic leadership
issues, and finalizing a strategic leadership paper previously drafted in the
Strategic Leadership self-paced course.

NSP 8XXA PROBLEM SOLVING IN NATIONAL SECURITY (PSNS)
(Choose One) 30 Contact Hours

The Problem Solving in National Security course requires critical thinking
about complex national security issues and interaction with classmates in an
online environment. The course is instructor-facilitated and collaborative, and it
includes a mix of research, written, and collaborative assignments. The course
begins with research and a systems-based analysis of a specific real-world
security issue that challenges American national security objectives, and results
in a group synthesis of a policy response to the issue reflecting the perspectives
of both (a) a national security policy team, and (b) a senior airman tasked with
assessing airpower’s role in a proposed response. This course blends individual
and group efforts with peer-to-peer interaction to generate both instructor-
facilitated and student-directed learning. This is accomplished through a mix of
reading, research, writing, and threaded discussion participation that requires
understanding of, and critical thinking about, the course material. Primary
student assignments include research, threaded discussion contributions, and
a paper written in a collaborative student group.



One or more of the following courses will be offered each term based on
student demand; students should plan their coursework progress to meet course
prerequisites in time to enroll in the course with the desired regional focus.

NSP 810A PSNS - USAFRICOM Region
NSP 820A PSNS - USCENTCOM Region
NSP 830A PSNS - USEUCOM Region
NSP 840A PSNS - USNORTHCOM Region
NSP 850A PSNS - USPACOM Region

NSP 860A PSNS - USSOUTHCOM Region



Squadron Officer College

Change effective 1 October 2016: page 122-125. This file replaces the entire
SOS DL entry in the 2016-2017 AU Catalog.

Squadron Officer School
Distance Learning (SOS DL) Program

Internet Address
http:/ /www.au.af.mil/au/soc/msos003.asp

Program Description. The SOS DL program is an Air Force primary
developmental education (PDE) program designed to advance the professional
development foundation provided by the accessions programs. The SOS DL
curriculum is based on Air Force and joint professional military education
publications for subject matter content in leadership, communication,
profession of arms, warfare, and international security areas of study. As an Air
Force program, SOS DL seeks to provide an “air-minded” curriculum that
prepares graduates for greater responsibilities at the squadron level while also
building critical thinking skills in the application of airpower for national security
goals and objectives.

On 17 January 2017, the SOS DL program transitioned from its legacy format
(MSOS00022) to a new curriculum (SOS DL 2.0) that includes a robust mix of
self-paced and asynchronous facilitated courses. This transition continues the
transformation of officer PME and the SOS DL experience to “..develop Airmen
who are critical and creative thinkers by implementing an agile, individually
tailored approach to life-long education....” (USAF Strategic Master Plan, May
2015). The new SOS DL 2.0 curriculum provides students with peer-to-peer
interaction and collaboration opportunities, facilitation by DL-certified faculty,
and the ability to customize the program to suit personal and professional needs.
The sections that follow detail the legacy and new programs.

SOS DL (MSOS00022) Specifics

Program Overview, MSOS00022. The MSOS00022 program consists of four
courses: three self-paced and one instructor-facilitated. The courses are
completed in the order presented in the syllabus (Communication and
International Security Studies; Leadership, Warfare and Profession of Arms
Studies; Integration and Application).



Learning Outcomes, MSOS00022. The SOS DL program (MSOS00022)
produces graduates who are able to...

e describe the challenges of leading Airmen in a dynamic, resource-
constrained environment;

e understand the application of introspection and theoretical leadership
constructs as leadership tools;

e identify the responsibilities of an Air Force officer leading Airmen at the
flight/team level,

e describe systematic approaches to decision making and continuous
process improvement; and

e summarize the broad capabilities and roles airpower plays in joint and
coalition operations to achieve national objectives.

Faculty, MSOS00022. The SOS DL program was developed, maintained, and
supervised by doctoral-qualified faculty members in association with Air Force
officer curriculum developers and professional instructional systems designers.
All assignments and online discussions are facilitated by experienced DL-
certified instructors.

Duration, MSOS00022. On 17 January 2017 the MSOS00022 program
closed to new enrollments; MSOS00022 will cease operations on 30 September
2017. There is NO transfer of credit between MSOS00022 and SOS DL 2.0.
MSOS00022 students must complete the entire program NLT 30 September
2017 to receive PME credit in their official records. The teach-out plan requires
students to complete the component courses (00022A, 00022B, 00022C, and
00022D) in sequence with a specific NLT date for each component course to
ensure an orderly progression of students through the program. Because
students may not always be afforded their first choice for the four-week,
instructor-facilitated course (00022D), they should plan to complete the first
three courses as soon as possible (ASAP) to allow adequate time to schedule and
complete 00022D before MSOS00022 ceases operations on 30 September 2017.
This means that students must have all deliverables (tests, papers, assignments,
etc.) for all four courses scored and recorded NLT 30 September 2017. Refer to
the Squadron Officer College website for specifics.

Eligibility, MSOS00022. The eligibility criteria for SOS DL MSOS00022 are
found in Air Force Instruction (AFI) 36-2301, Developmental Education. Refer to
AFI 36-2301 for further details or updates.

1. Active-duty line-of-the-Air Force (LAF) captains are prohibited from



enrolling in the SOS DL course until seven years TAFCS.

2. Active-duty LAF-J, HC, and NC officers are prohibited from enrolling in
SOS DL until three years’ time-in-grade as a captain.

3. Active-duty MSC and BSC officers are prohibited from enrolling in SOS
DL until two years’ time-in-grade as a captain.

4. Active-duty MC and DC officers may enroll in SOS DL on or after their
date of rank to captain.

5. Air National Guard and Air Force Reserve officers may enroll in SOS DL
upon their selection to captain.

6. Federal civilian employees in the grades of GS-9, DCIPS PB2, and NAF
3/4 and above who possess regionally-accredited baccalaureate degrees
and who have completed their probationary periods (that is, have
finished one year as federal employees) may enroll, according to AFI 36-
2301, Table 6.

7. Sister-service officers in the grade of O-3 may enroll.
Enrollment. Enrollment into MSOS00022 was closed as of 17 January 2017.

Completion Requirements, MSOS00022. Students must complete the self-
study course requirements (courses 00022A, 00022B, and 00022C) with scores
of at least 70 percent. The minimum score for completion of course 00022D is
80 percent.

Syllabus for MSOS00022

MSO0S00022 Courses Contact Hours
00022A Communication and International Security 68
Studies
00022B Leadership 36
00022C Warfare and Profession of Arms 66
00022D Integration and Application 23

Total 193




Course Descriptions for MSOS00022

00022A Communication and International Security Studies
68 Contact Hours

This course combines communication studies and international security
studies in a process-purpose pairing. The process-purpose construct as
presented in this course is applicable to the individual, team, organizational, and
national levels of interaction. For this course, we consider the purposes that deal
with the security of the nation in the international security environment, for
which good communication skills are critical.

00022B Leadership 36 Contact Hours

This course develops the foundational pillars for successful Air Force leader
ship. Introspection, followership, full-range leadership styles, and associated
behaviors are presented as tools to hone professionalism, humility, self-control,
and personal discipline and lead to successful mission accomplishment.
Further, problem-solving, decision-making, and process skills improvement are
recommended additional tools that contribute to reliable data analyses, informed
decision-making success, and anticipation of second- and third-order effects.

The study of social leadership acumen is provided to develop advanced skills in
accountability, diversity, team building, coaching/mentoring, and leader-
ship/counseling. Lessons at the strategic level provide a macro view for
developing leaders. Finally, resource management, strategic tools, strategic
thinking, and leading change in organizations are addressed as key areas for
organizational success and, ultimately, mission accomplishment.

00022C Warfare and Profession of Arms 66 Contact Hours

The Warfare and Profession of Arms course deals with how company grade
officers conduct themselves and lead others as warriors and Airmen in the
conduct of air operations. Students learn how their unique profession stresses
the importance of keeping themselves and their people physically, mentally, and
spiritually well to accomplish the mission. Additionally, course materials explain
how Air Force core values and Airmanship form the basis of ethical conduct,
which is manifest in part through the military justice system. Stu-dents also
learn the tools of their trade, including how Air Force doctrine guides the
application of airpower through the service’s roles, functions, and mission.
Because the Air Force is just one part of the joint fight, students learn how sister



services operate by themselves and with the Air Force and how joint planning
concepts synergistically employ all services in accomplishing mission objectives.

00022D Integration and Application 23 Contact Hours

In this course, students work independently and in groups on a variety of
projects designed to demonstrate their content mastery of the preceding three
courses. These projects include developing personal biographies and
development plans as well as analyzing journal articles. Students provide
feedback to their peers prior to the submission of projects to instructors at Air
University for review and scoring. Online forums with discussion questions are
available for student response and comment. For this course, students must
select their four-week instructor-led DL section.

SOS DL 2.0 Specifics

Program Overview, SOS DL 2.0. The SOS DL 2.0 program has been
extensively revised and repackaged with the demands of military service in mind
to enable students to complete each course more readily. There is also an
orientation course to begin the program followed by three groups of courses:
graduate skills, foundational, and focused. Foundational courses provide all
students with the same professional development foundations while focused
courses provide students with choices on the topic to be studied to align with
personal and professional needs.

Learning Outcomes, MSOS00022. A student completes SOS DL 2.0 able
to...

1. apply critical-thinking and communication skills to address
contemporary military issues;

2. understand the moral foundation of military service and how this
informs ethical leadership in the profession of arms;

3. apply leadership theories and models to the practice of leading
teams/units in complex, dynamic, and ambiguous tactical environments;

4. understand the historical context of military and airpower theory, and
how these inform the employment of joint forces in the international
security environment;

5. analyze how airpower contributes to military operations in the joint,
interagency, intergovernmental, and multinational (JIIM) environment, in
support of national security aims; and



6. comprehend concepts (theories, models, analytical frameworks, etc.) and
issues relevant to the military profession.

Faculty, SOS DL 2.0. The SOS DL 2.0 faculty is comprised of expert military
and civilian personnel who provide an invaluable mix of professional and
academic experience. All faculty members have at least a master’s degree and
many hold a doctoral degree.

Duration, SOS DL 2.0. SOS DL 2.0 targets the development of personnel at
the captain (O-3) level (or civilian equivalent). Also, the window of opportunity
for most personnel to complete primary developmental education (PDE) is fairly
short with promotions and associated eligibility for intermediate developmental
education (IDE) coming quickly. Thus, the SOS DL 2.0 program must be
completed within 30 months of initial enrollment.

Eligibility, SOS DL 2.0. The eligibility criteria for SOS DL 2.0 are unchanged
from the eligibility for SOS DL MSOS00022. Refer to Air Force Instruction (AFI)
36-2301, Developmental Education, for further details or updates.

1. Active-duty line-of-the-Air Force (LAF) captains are prohibited from
enrolling in the SOS DL course until seven years TAFCS.

2. Active-duty LAF-J, HC, and NC officers are prohibited from enrolling in
SOS DL until three years’ time-in-grade as a captain.

3. Active-duty MSC and BSC officers are prohibited from enrolling in SOS
DL until two years’ time-in-grade as a captain.

4. Active-duty MC and DC officers may enroll in SOS DL on or after their
date of rank to captain.

5. Air National Guard and Air Force Reserve officers may enroll in SOS DL
upon their selection to captain.

6. Federal civilian employees in the grades of GS-9, DCIPS PB2, and NAF
3/4 and above who possess regionally-accredited baccalaureate degrees
and who have completed their probationary periods (that is, have

finished one year as federal employees) may enroll, according to AFI 36-
2301, Table 6.

7. Sister-service officers in the grade of O-3 may enroll.

8. Officers who complete the resident SOS program are prohibited from
enrolling or reenrolling in the SOS DL course.



Enrollment. Personnel may enroll via the Air University Student Information
System (AUSIS) which can be accessed through the Air Force Portal. From the
Air Force Portal, use the Air University Portal link under the
Education/Training/Force Development category. From there, hover over the
“Distance Learning” item on the left menu and follow the submenu to the desired
program and AUSIS link.

Completion Requirements, SOS DL 2.0. Students must complete the
orientation course, all the foundational courses, and the minimum number of
focused courses with passing scores to graduate and receive program credit. All
the courses are either self-paced or asynchronously facilitated online. The self-
paced courses contain progress checks that require a score of 80% or higher to
advance. The facilitated courses require the submission of all deliverables (may
be assigned in self-paced courses) and an overall course grade of 75% or higher
to complete the program.

The focused courses are generally presented in groups of courses consisting of
two or more self-paced courses and a facilitated course. There are also some
stand-alone self-paced courses that serve as additional choices. The focused
courses are weighted equally at 15 contact hours each and students must
complete four courses to meet the 60 contact hour minimum. In addition, one
of the four courses must be a facilitated course and students must take the
required prerequisites for that facilitated course. Thus, students should find the
facilitated course that best meets their personal interests or professional needs
and then complete the self-paced course(s) required for the facilitated course
chosen.

Syllabus for SOS DL 2.0
(Orientation, Graduate Skills, and Foundational Courses)

Course ID: Course Title Contact
Hours
Orientation and Graduate Skills Courses (All Required)
ORN 5018S: Orientation 0]
GSS 5018S: Introduction to Critical Thinking and Writing 15
GSS 502A: Graduate Skills Writing (Facilitated) 0
Foundational Courses (All Required)
LDR 501S: Ethical Foundations of the Profession of Arms 10




LDR 5028S: Leader Development 15
LDR 503S: Leading in the Organization 10
LDR 504A: Leading Airmen (Facilitated) 20
[SS 501S: Introduction to Security Studies 15
WAR 5018S: Introduction to Warfare Studies 10
AIR 501S: Foundations of Airpower 15
JNT 501S: Introduction to Joint Operations 10
AIR 502A: Airpower Studies (Facilitated) 20
Subtotal (Orientation + Graduate Skills + Foundational) 140

Syllabus for SOS DL 2.0
(Focused Courses)

Course ID: Course Title Contact
Hours
Focused Courses (60 Contact Hours Required)
Warfare and Security Group (45 Contact Hours Minimum)
(WAR 801S plus either ISS 801S or WAR 802S to complete WAR 803A)

WAR 801S: Fire and Flux: The Changing Character of War 15
ISS 801S: Deterrence 15
WAR 802S: Gray Zone Warfare 15
WAR 803A: Unknown Unknowns: Current & Future Conflict 15

(Facilitated)

Regional Studies Group (30 Contact Hours Minimum)

(ISS 802S or ISS 803S to complete ISS 804A)

ISS 802S: Regional Studies: European Union 15
ISS 803S: Regional Studies: Russian Sphere 15
ISS 804A: Comparative Geopolitics & Security (Facilitated) 15

Leadership Group (45 Contact Hours Minimum)
(LDR 801S plus either LDR 802S or LDR 803S to complete LDR 804A)

LDR 801S: Power, Status, and Influence 15




LDR 802S: Negotiations in the Military Environment 15

LDR 803S: Principles of Strategic Communication 15

LDR 804A: Weapons of Mass Persuasion (Facilitated) 15

Additional Choices

(Choose one of these or any self-paced course to complete 60 contact hours)

AIR 801S: Planning Joint Air Operations 15
LDR 805S: The Flight Commander 15
Total (Orientation + Graduate Skills + Foundational + Focused) 200

Course Descriptions for SOS DL 2.0
Orientation and Graduate Skills Courses

ORN 501S: Orientation 0 Contact Hours

The Squadron Officer School Distance Learning 2.0 (SOS DL 2.0) eOrientation
Course prepares students for success in the SOS DL 2.0 program. The course
highlights program policies, procedures and expectations and orients students
to the program structure, learning management system, and curriculum delivery
methods. By participating in this course, students will develop the requisite
knowledge to successfully navigate and complete SOS DL 2.0.

GSS 5018S: Introduction to Critical Thinking and Writing
15 Contact Hours

This course provides an introduction to critical thinking in which students
learn the importance of developing a critical thinking mindset as well as various
techniques for analyzing, evaluating, and presenting arguments. These
techniques include identifying valid and invalid arguments and recognizing
common cognitive biases and logical fallacies. Students will also review and
practice writing skills necessary for communicating their ideas effectively.

GSS 502A: Graduate Skills Writing (Facilitated) 0 Contact Hours

This course is a writing diagnostic assessment in which students are given
the tools and feedback necessary to successfully complete future writing
assignments within the program.



Foundational Courses

LDR 501S: Ethical Foundations of the Profession of Arms
10 Contact Hours

This course explores the moral foundations of the profession of arms through
an examination of foundational documents, such as the Constitution and Oath
of Office, and explains how professional military ethical obligations arise from
these documents. The course further explores the military as a profession and
its corresponding virtues and values. The course concludes with an introductory
look at the just war tradition which provides the framework for thinking about
when war may be morally justified and the moral conduct appropriate during
war itself.

LDR 502S: Leader Development 15 Contact Hours

This course offers students an opportunity to explore ways to develop their
leadership. Students begin the course with introspection and subsequently
explore key elements of leadership models, critical thinking, and decision-
making. Students then apply leadership-course themes in developing a personal
leadership development plan.

LDR 503S: Leading in the Organization 10 Contact Hours

This course is designed to develop the foundational pillars that leaders need
to effectively take care of people and other critical resources. Students will
understand how organizational culture, team development, dynamic
followership, and change management are integral to successful leadership in a
complex, resource-constrained environment. Furthermore, this course allows
students the opportunity to reflect on their personal experiences and endeavors
to explore how they might apply their personal leadership philosophy in an
organizational setting.

LDR 504A: Leading Airmen (Facilitated) 20 Contact Hours

This capstone facilitated course requires students to apply critical-thinking,
reflection, and interactive discussion to exploring the unique challenges of
leading in a complex organizational environment. During this course, students
will share personal, professional, historical, real-world and scenario-based
leadership challenges and triumphs to explore commonalities and habits of
mind.



ISS 501S: Introduction to Security Studies 15 Contact Hours

This course engages students with concepts in international relations, civil-
military relations, and strategic guidance. The goal of this course is to expose
junior leaders to the international community, the actors involved in
international civil-military relations, and their role as military and civilian
members of the Department of Defense. Primary topics include international
relations paradigms, international actors (both state and non-state), instruments
of national power (IOPs), domestic actors in the national security process and
their authorities, and strategic guidance, tools, and thinking (including concepts
in deterrence).

WAR 501S: Introduction to Warfare Studies 10 Contact Hours

This course introduces the nature and character of war, examines the various
levels of war, surveys the spectrum of military operations, and explores the
operational environments where wars are fought. The course topics include the
changing and unchanging aspects of war; the tactical, operational, and strategic
levels of war; factors that complicate warfare such as morality and just war
theories; conflict termination versus war termination; the spectrum of military
operations / continuum of warfare, and the operational environments.

AIR 501S: Foundations of Airpower 15 Contact Hours

This course explores the concept of airmindedness, and how it has driven the
evolution of early airpower theories into a doctrine of Airpower employment,
leading to an independent Air Force. It shows that from its inception, the Air
Force has pursued a core group of enduring missions. Finally, the course
illustrates how critical thinking and problem solving tools have been applied to
air-centric problem sets.

JNT 501S: Introduction to Joint Operations 10 Contact Hours

This course provides a basic overview of the challenges, capabilities, and
processes related to operating in the Joint environment. The course provides an
introduction to the capabilities and limitations of Department of Defense Service
components. It next examines factors which shape the employment of military
forces, with an emphasis on airpower. The course introduces the Joint
Functions as categories of operational thought and planning and exposes Airmen
to the stakeholders and issues across the joint, interagency, intergovernmental,
and multinational (JIIM) environment. Finally, the course introduces the
organization and presentation of airpower to the Joint Force Commander.



AIR 502A: Airpower Studies (Facilitated) 20 Contact Hours

This capstone facilitated course culminates an exploration of the Air Force
“family business” in its context of international security, warfare, and joint
operations. The course addresses selected themes from the self-paced content.
Students will analyze the interrelationships among airpower, national security,
warfare, and joint operations, identifying crucial issues concerning airpower
roles and employment in those contexts.

Focused Courses

Warfare and Security Group. This group requires a minimum of two self-paced
courses plus the facilitated course to complete. To take the WAR 803A facilitated
course, students must first complete WAR 801S plus either ISS 801S or WAR 8028S.
The remaining self-paced course may also be completed towards the 60 contact
hour minimum for focused courses.

WAR 801S: Fire and Flux: The Changing Character of War
15 Contact Hours

This course explores the past, present, and possible future evolution of man's
conception of war. The course threads together social, environmental, and
technological changes through history to illustrate how they have interacted to
continually change the character of warfare.

ISS 801S: Deterrence 15 Contact Hours

The use of threat to prevent adversarial action is a fundamental construct in
the United States' national strategy and merits serious thought. Although
deterrence is widely associated with the threat of nuclear war, this course will
explore deterrence principles across many domains including counterterrorism,
space and cyberspace. Given the lethality of modern weaponry, we live daily with
the prospect that deterrence failure could result in mass destruction. It is
especially important that participants in development and execution of national
strategy become familiar with it.

WAR 802S: Gray Zone Warfare 15 Contact Hours

The concept of conflict within the "Gray Zone" between Peace and War is not
a new concept, but is one that has recently found renewed interest within the
current global order. This class will explore the concepts of Gray Zone conflicts,
how they are understood, why they are fought, and the spectrum of forms they
take. Attention will especially be given to the larger debates around their



definition, their intersections with hybrid threats, and current examples of Gray
Zone threats.

WAR 803A: Unknown Unknowns: Current & Future Conflict
(Facilitated)
15 Contact Hours

This capstone facilitated course culminates an exploration of the complexities
of warfare, how it evolves, how it is fought, and how it can be deterred. The
course addresses selected themes from the self-paced content. Students will
analyze the interrelationships among deterrence, gray zone warfare, and the
changing character of war identifying crucial issues concerning those contexts
in the future.

Regional Studies Group. This group requires a minimum of one self-paced course
plus the facilitated course to complete. To take the ISS 804A facilitated course,
students must first complete either ISS 802S or ISS 803S. The remaining self-paced
course may also be completed towards the 60 contact hour minimum for focused
courses.

ISS 802S: Regional Studies: European Union 15 Contact Hours

This course covers the development of the European Union and the
challenges it faces as it attempts to become a global player. The course begins
with an overview of the history of the EU before proceeding to the challenges that
the EU is facing. Understanding the European Union will assist students in
planning and conducting operations with the European Union and operations
based in the European Union.

ISS 803S: Regional Studies: Russian Sphere 15 Contact Hours

This course provides students with an overview of Russian history, the
significant changes in her governing institutions, and the inherent and
immediate regional and global challenges regarding Russian national interests
and foreign policy. Students will understand the structural conditions that
precipitated the Russian Revolution, the ideologies and policies which drove the
Soviet system, and the dynamics that fractured the Union. Finally, informed by
the dramatic and turbulent past, students will conceptualize the cotemporary
Russian security situation, and relations between Russia and the world.



ISS 804A: Comparative Geopolitics & Security (Facilitated)
15 Contact Hours

Comparative Global Politics and Security is a facilitated course that will walk
students through some of the foundational issues within the global system that
sustain or resolve regional security issues. Students will engage in comparative
discussions of these factors such as political, socio-cultural, and economic
structures across regions and the effects these have in shaping regional and
global security issues.

Leadership Group. This group requires a minimum of one self-paced course plus
the facilitated course to complete. To take the LDR 804A facilitated course,
students must first complete LDR 801S plus either LDR 802S or LDR 803S. The
remaining self-paced course may also be completed towards the 60 contact hour
minimum for focused courses.

LDR 801S: Power, Status, and Influence 15 Contact Hours

Power, status, and influence are key organizing processes in groups from
small teams to large organizations. This course summarizes research on the
basis of power, status, and influence, how they relate to each other, how to grow
them, and how they increase leadership effectiveness. Students will gain a better
understanding of dynamics within their own organization and how to leverage
this understanding to become a more effective leader.

LDR 802S: Negotiations in the Military Environment
15 Contact Hours

This course introduces basic negotiation theory and its utility in the military
context. It provides an overview of proven negotiations concepts and
fundamental models. Students will employ interactive DL tools to reinforce
those concepts.

LDR 803S: Principles of Strategic Communication
15 Contact Hours

This course explores the concept of Strategic Communication and its
importance in today’s VUCA environment. Students will learn why Strategic
Communication matters, its relationship to Information Operations, as well as
its purpose and processes. Students will also explore ways that they can become
better listeners, and how to influence behavior in a target audience. With a focus



on Social Media, students will learn how communication plays a role in the “War
of Ideas,” especially as it relates to combating terrorism.

LDR 804A: Weapons of Mass Persuasion (Facilitated)
15 Contact Hours

This capstone facilitated course builds on the concepts of power, status, and
influence with an understanding of strategic communication and negotiation
processes in a military context. Students will demonstrate their understanding
of how leaders benefit from a firm grasp of these concepts and how strategic
communication and negotiating skills can complement each other to further a
leader’s effectiveness in accomplishing the mission.

Additional Choices. These courses provide additional choices that may be
completed towards the 60 contact hour minimum for focused courses.

AIR 801S: Planning Joint Air Operations 15 Contact Hours

This course covers operational air planning from strategic guidance through
Air Tasking Order production and execution. It examines the JFACC’s role in
guidance and prioritization, and how the AOC translates that guidance into
plans and effects. Finally, the course includes detailed study of the Joint
Operational Planning Process for Air (JOPPA); air targeting; the Joint Air tasking
Cycle (JATC) cycle; rules of engagement (ROE) and collateral damage
considerations; and airpower-related doctrinal issues and friction points.

LDR 805S: The Flight Commander 15 Contact Hours

This course explores the day-to-day duties of a typical Flight Commander to
help prepare students for this critical role. Students will learn concepts related
to common Flight Commander responsibilities and expectations, such as leading
and facilitating in their organization. Topics also highlight the importance of
Flight Commanders’ duties, to include administrative and operational
responsibilities.



